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CITY OF STERLING HEIGHTS 
 

AGENDA FOR REGULAR CITY COUNCIL MEETING 
 

TUESDAY, JUNE 21, 2016 
 

7:30 P.M. 
 
LOCATION:  CITY COUNCIL CHAMBERS, CITY HALL, 40555 UTICA ROAD, PHONE (586) 446-CITY 
(MINUTES OF COUNCIL MEETINGS ARE FILED IN THE CITY CLERK'S OFFICE) 
 
 MEETING CALLED TO ORDER 
 
 PLEDGE OF ALLEGIANCE TO THE FLAG AND INVOCATION 
 
 ROLL CALL 
 
 APPROVAL OF AGENDA 
 
 REPORT FROM CITY MANAGER 
 
 PRESENTATION 
 
 Nice Neighbor 
 

To adopt a resolution designating July as Parks and Recreation Month in Sterling 
Heights (Presentation – Kyle Langlois). 

 
 ORDINANCE INTRODUCTION 
 
1. To introduce the final amendment to the Appropriations Ordinance for the 2015/16 

fiscal year (Presentation – Brian S. Baker, Finance and Budget Director). 
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ORDINANCE ADOPTION 
 
2. To consider adoption of an ordinance amending Section 8-9 of Chapter 8 of the City Code 

to facilitate an agreement for animal control services between the city of Sterling Heights 
and County of Macomb.   

 
3. CONSENT AGENDA 
 
 A. Approval of Minutes 
  Regular Meeting of June 7, 2016 
 

B. Approval of Bills 
 
C. To approve the purchase of excess workers compensation insurance for a two 

year period at an estimated annual cost of $66,979. 
 

D. To approve final payment in the cumulative amount of $123,063.22, plus interest 
on retainage, for the 2015 Concrete Sectional Replacement Program, City Project 
#15-265, and Fire Station #5 Parking Lot Reconstruction, City Project #14-252. 

 
CONSIDERATION 

 
4. To consider approval of a memorandum of understanding between the city of Sterling 

Heights and the Michigan Association of Public Employees Technical/Office Employees 
Union (Presentation – Mark Vanderpool, City Manager). 

 
5. To consider approval of a collective bargaining agreement and memorandums of 

understanding between the City of Sterling Heights and the Michigan Association of 
Police (MAP) Police  Clerical Employees Association for the period of July 1, 2016 to June 
30, 2019 (Presentation – Mark Vanderpool, City Manager. 

 
6. To consider appointment of nominees to City of Sterling Heights Boards and 

Commissions. 
 
7.  To consider nominations to City of Sterling Heights Boards and Commissions. 
 
8. To consider appointments to the City of Sterling Heights Boards and Commissions. 
 
 COMMUNICATIONS FROM CITIZENS 

(a) This item shall be taken up at 10:00 p.m. if the business portion of the agenda has 
not been concluded.  

 



Regular Meet ing of  Cit y Council 
Tuesday, June 21 , 2016 
Page 3  
 

In accordance with the Sterling Heights Governing Body Rules of Procedure, under this 
agenda item, citizens are permitted to address the City Council on issues not on the 
agenda. Citizens are afforded a reasonable opportunity to be heard.  Generally, no 
response shall be made to any communication from a citizen until all citizens have been 
permitted to speak. 
 
You may be called to order by the Chair or a Council member if you: 
 

• Attempt to engage the Council or any member in debate  
• Fail to address the Council on matters germane to City business 
• Use vulgarity 
• Make personal attacks on persons or institutions 
• Disrupt the public meeting 

 
If you are called to order, you will be required to take your seat until the Council 
determines whether you will be permitted to continue. 
 
These rules are in place and will be followed to ensure order and civility.  
 
REPORTS FROM CITY ADMINISTRATION AND CITY COUNCIL 
 
UNFINISHED BUSINESS  
 
NEW BUSINESS 
 
CLOSED SESSION PERMITTED UNDER ACT 267 OF 1976 - (roll call vote required) 
 
ADJOURN 
 
 

        Clerk of the Council 
 
The City of Sterling Heights will provide necessary reasonable auxiliary aids and services to individuals with 
disabilities at the meeting upon 7 days notice to the  Community Relations Department at 446-CITY.  
 
The backup information for this agenda is available on the City’s website.   
Go to www.sterling-heights.net and click on City Council e-Packets. 
 

http://www.sterling-heights.net/
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CITY MANAGER’S REPORT 

June 21, 2016 --- CITY COUNCIL MEETING 

A. ROAD CONSTRUCTION UPDATES  
• All lanes on Van Dyke will be open to traffic right around the 4TH of July holiday.  After the 

holiday, there will be intermittent off-peak daily lane closures to finish up the landscaping 
and restoration of the median. 

 
• Traffic on Dodge Park has been shifted onto the new pavement on the east side of the road 

and work will begin on the west side.  The road will remain Southbound traffic only from 17 
Mile Road to Metropolitan Parkway.  The northbound detour will remain in place. Residents or 
businesses with irrigation systems will receive sod, which must be watered regularly. 
Irrigation systems will be repaired next week and those areas will be restored with sod shortly 
after the irrigation repairs.   Seeding and mulching has begun on the project.  Residents and 
business owners can expect to see a notice in the mail with detailed instructions on how to 
tend to their newly planted seeding or sodding for optimal growth.  All trees within the entire 
project limit will be planted in the Fall of this year. 

 
• Ryan Road concrete repairs, 15 Mile Road to Metropolitan Parkway is tentatively set to 

commence on Monday, June 20th.  The project entails removal and replacement of 
deteriorated concrete.  To enable construction, traffic will be reduced to one lane in each 
direction.  The curb lanes (or outer lanes) will be closed in phase I and repairs made.  Ryan 
Road turning movements will not be limited at this time.  Once the curb lane is repaired, 
traffic will be shifted to these lanes as work on the inner 3-lanes will commence as phase II.  
There will be turning restrictions on Ryan Road during this phase and a further update will be 
provided prior to the shift.  It is anticipated the project will take 8-10 weeks to complete. 

 
• The Oakland County Road Commission will soon begin a project to reconstruct Dequindre 

Road from Burningbush to north of M59.  The tentative start date is June 20th, 2016.  Two-
way traffic will be maintained throughout the project, one lane in each direction, as well as 
center turn lanes.  A new 5-lane concrete pavement will be installed with this project in 
addition to improvements to the Dequindre Road/Dobry Road intersection.  In 2017, the 
project is planned to continue from Burningbush south to 18 Mile Road. The Oakland County 
Road Commission can be contacted at 248-645-2000. 

 
• Concrete reconstruction has begun on the following local roads: Comstock, Dryden, 

Greendale, and Idaho. Maps and additional information are available on the Cone Zone 
section of the City’s website.  

  
For weekly updates on these and other road construction projects, visit the city website at 
www.sterling-heights.net/ConeZone 
 
 
 
 

http://www.sterling-heights.net/ConeZone


                                                                                              

 
 

B. OPERATION BLUE LIGHT  
The Sterling Heights Police Department, in partnership with Utica Police and Shelby Township Police, 
kicked off this year’s “Operation Blue Light” at the intersection of Hall Road and Schoenherr Road 
yesterday. This intersection is the third worst intersection in the county for traffic crashes.  There has 
already been significant press coverage, and there will be radar trailers and sign boards in the area to 
caution drivers about the strict enforcement, which will be occurring 24 hours a day, every day 
through the holiday weekend. This is a part of an ongoing effort in Southeast Michigan to call 
attention to the dangers of speeding, wreck-less and distracted driving.  

 
C. UPCOMING SUMMER ACTIVITIES 

• The Library’s Summer Reading Program kicked off last week! To combat the “summer slide”, 
the library will promote steady reading by offering children prizes for completing weekly 
goals. Moreover, all ages can read books to enter into grand prizes drawings. Residents can 
compete for nearly 20 different prize packages, including United Shore Professional Baseball 
League tickets, a basket of spa products, several types of gift cards, and much more. This 
year's Summer Reading theme is sports and fitness, so we encourage all residents to exercise 
their bodies and minds over the summer! 

• This Thursday evening, Parks & Recreation will be showing “Minions”,  a computer-animated 
film from 2015 that is a spin-off of the Despicable Me movie franchise, and is one of the 
highest grossing animated movies of all time. The movie will be shown outside near the 
Dodge Park Band Shell after Music in the Park, at approximately 9:30 pm. This viewing is free 
to the public.  

 
D. RIVERLAND PEDESTRIAN BRIDGE 

Design work for the bridge replacement has commenced and will be completed in July and then bid 
immediately thereafter. The new design will include an Open Style Bridge with Wood Deck and is 
estimated to cost $319,000. The costs include all contingencies (Engineering, inspection, testing, 
contract admin, etc.). The goal is to award a construction contract in September, remove the old 
structure and modify the bridge abutments as needed in the Fall, set the structure in the winter, and 
complete minor path work in the Spring.  

 
E. ELECTRONIC BID SUBMISSION 

When it comes to the submission of bids, the Office of Purchasing has historically only accepted ‘hard 
copy’ responses to our Invitation to Bid solicitations….until now! Another option is available through 
the MITN website – Electronic Bid Submission (EBS). We will continue to accept hard copy bids AND 
electronic bids at this time with the longer-term intention to accept EBS exclusively. We’re hopeful 
this option will catch-on and prove to be the submission option of choice for vendors.  

 
F. WASTE OIL 

The Department of Public Works will no longer be accepting waste oil at the 18 Mile Road Recycle 
Center. There will soon be signs placed at the location listing local vendors that do accept waste oil, 
such as Pep Boys, Auto Zone, O’Reilly’s, Walmart, Advanced Auto Parts, and Valvoline.  

 
G. STERLING HEIGHTS FIRE DEPARTMENT AFG GRANT 

The Sterling Heights Fire Department is extremely pleased to be awarded over $176,000 through the 
Assistance to Firefighter Grants (AFG), under the Operations and Safety category. $110,000 of the 
award was allocated to replace two outdated compressed air filling stations that are used to fill air 
bottles used by the Firefighters while fighting fires. There are only two of these units in the Sterling  
 



                                                                                              

 
Heights Fire Department, both of which are old and suffer significant down time and extensive 
maintenance costs. These units, housed at Stations 1 and 5, will both be replaced.  
 
The second portion of the award will fund a continuation of our Wellness and Fitness Initiative by 
providing another round of comprehensive physicals for the Firefighters. This program is an 
important way to protect the Firefighters by identifying any medical conditions that can lead to 
serious issues such as heart attacks and strokes, which are the leading cause of Firefighter Line of 
Duty Deaths in the United States each year.  
 
AFG Grants come with a 10% cost match to the City, but is well worth it for the City who can provide 
preventive measures to its Firefighters and critical pieces of equipment with support of these grants. 
Through the excellent work of Assistant Chief Rob Duke, this grant award surpasses the $1,000,000 
mark in total awards granted to the Sterling Heights Fire Department in the past five years. 

 
H. STERLINGFEST PREVIEW 

 
I. SEMCOG PRESENTATION 

 
J. MISCELLANEOUS 

 
 
                              Respectfully submitted, 

                                   

 Mark D. Vanderpool, City Manager 
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Sterling Heights, Michigan 

AGENDA STATEMENT 
OMB AS03 Rev. 11/04 

Item Title: Nice Neighbor Award Presentation 

Submitted By: Community Relations Department 

DELIVERED JUN 1 6 2016 
City Clerk's Use 

Item No: Pre serr/-e:ch 0 /'\ #-t 
Meeting: 6/ 21/2016 

Contact Person/Telephone: Sue Giallombardo, Community Relations Specialist I 446-2473_)21 

Administration (initial as applicable) Attachments 

IJ1.f- City Clerk Resolution Minutes 

_jJ:} Finance & Budget Director Ordinance Plan/Map 

~ City Attorney (as to legal form) 

~·- City Manager 

Contract Other 

D Check box if this agenda item requires billing\revenue collection (fees, etc.) by Treasury Office 

Executive Summary 

This is another presentation in the Nice Neighbor Program, which honors homeowners and businesses that 
improve the quality of life for their neighbors. The Community Relations Department is proud to present 
Timothy Coffee for recognition as a recipient of a Nice Neighbor award. Mr. Coffee was nominated by Ersel 
Browning for the Nice Neighbor award. 

In support of this nomination, Mr. Browning states that Mr. Coffee has been helping him and his wife for the 
past several years with a variety of chores around the house, including yardwork and snow removal. Mr. 
Browning adds that Timothy recently took a day off of work just so he could plant flowers and assist with the 
Browning's yardwork. 

They consider Timothy to be the nicest neighbor that they could ask for. "Timothy is always asking us how he 
could help with something," states Mr. Browning. "It really means a lot to us, we are lucky to have him." 

Suggested Action: 

Present Timothy Coffee with a Nice Neighbor Award in recognition of his efforts to assist the community and 
contributions in making Sterling Heights' overall quality of life second to none. 
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AGENDA STATEMENT 
OMB AS03 Rev. 11 /04 

DELIVERED JUN 1 6 2016 
City Clerk's Use 

ltemNo: P.fes,efrkfro().:#2... 
Meeting: 6/21/ 16 

Item Title: To adopt a resolution designating July, 2016 as Parks and Recreation Month in the City of Sterling 
Heights (Presentation- Kyle Langlois, Parks and Recreation Director). 

Submitted By: Parks and Recreation Department 

Contact Person/Telephone: Kyle Langlois, CPRP, Parks and Recreation Director (586) 446-2705 

Administration (initial as applicable) Attachments 

PC City Clerk _x_ Resolution Minutes 

Finance & Budget Director Ordinance Plan/Map 

City Attorney (as to legal form) Contract Other 

City Manager 

D Check box if this agenda item requires billing\revenue c;:ollection (fees, etc.) by Treasury Office 

Executive Summary 

Since 1985, the month of July has been celebrated as Park and Recreation Month in the United States. 
Through the efforts of the National Recreation and Parks Association, the United States House of 
Representatives passed an official resolution in 2009 establishing July as Park and Recreation Month. Now, 
communities across the country participate in this annual celebration of parks and recreation and their 
transformative powers. 

There is substantial and credible evidence to support the power of parks and recreation, including, but not 
limited to: 

Health and Wellness 

~ According to a 2015 study conducted by Penn State University and commissioned by the 
National Recreation and Park Association, an overwhelming majority of Americans assert that 
they personally benefit from local parks and that their communities benefit from local parks. 

}> According to a 2014 art icle in the International Journal of Environmental Research and Public 
Health, higher levels of green space were associated with lower symptoms of anxiety, 
depression, and stress. 

~ The Centers for Disease Control found that increased access to places for physical activity led 
to a 25.6 percent increase in people exercising 3 or more times per week. 

~ Living close to parks and other recreation facilities is consistently related to higher physical 
activity levels for both adults and youth. 



);- On average/ children who live in greener environments weigh less than children who live in 
less green areas. 

);- Children that have easy access to a playground are approximately five times more likely to 
have a healthy weight than children that do not have easy access to playgrounds. 

);- The nation/s park and recreation facilities are on the frontline in the battle against the obesity 
epidemic and other chronic health issues. 

);- Between 2000 and 20121 more than 85 studies have been published that link parks to better 
physical and mental health. 

Economic Impact 

);- According to a study conducted by the Center for Regional Analysis at George Mason 
University and the National Recreation and Park Association/ America's local and regional 
public park agencies generated nearly $140 billion in economic activity and supported almost 
1 million jobs from their operations and capital spending alone in 2013. 

);- Parks are a great value: 4 in 5 Americans concur that local parks are well worth the tax dollars 
spent on them. 

);- According to a study conducted by Texas A & M professor John Crompton/ property values can 
be 20% higher for homes abutting passive parks, and can be 10% higher when in close 
proximity to active parks. 

Environmental Impact 

);- Parks, and particularly the trees in parks/ have a direct and important impact on our quality of 
life. In fact, a 2006 study found that the air pollution removal value by urban trees in the 
United States is estimated to be 1.56 billion pounds per year- a value of $3.8 billion. 

);> A park with one acre of trees absorbs the carbon dioxide produced by driving a car 11 1000 
miles. 

);> Parks do a great deal to contribute to species richness in urban settings - a review of more 
than 60 studies by IFPRA shows that there is strong evidence to support the concept that parks 
support both plant and animal biodiversity. This offers not only an important educational 
opportunity, but additionally supports overall ecosystem functionality. 

);> Parks reduce the impact of large storms and flooding by serving as sponges that soak up run 
off from nearby paved surfaces during rain events. This in turn prevents flooding and 
decreases property damage. Parks that are well-designed also reduce water usage by recycling 
and storing this water for use during times of low precipitation. 

);- Evidence not only shows that parks are cooler than their surrounding cities, but actually shows 
that parks contribute to overall urban cooling - parks make our cities more comfortable in the 
summer! 

To realize all these benefits/ there must be strong community recognition and support for parks and 
recreation programs and areas. By declaring July, 2016 as Parks and Recreation Month in Sterling Heights, 
the City Council can assist in building a connection between residents and their parks and recreational 
programs. If the attached resolution is passed, the Parks and Recreation Department will launch its I Love My 
Parkto further the mission of the Parks and Recreation Month initiative./ Love My Park activities planned 
for July include: 



• Colorful signage bearing the 11
1 Love My Park// logo and corresponding 11Did you know?// fun facts 

posted in the 5 major and 26 neighborhood parks. 
• Stickers, cups and other items bearing the 11

1 Love My Park// logo to be passed out at various Parks & 
Recreation activities throughout July. 

• An 11
1 Love My Park// photo contest to be run through the City's social media accounts. Residents can 

submit a photo in their favorite Sterling Heights park. The top three winning photos will be blown up 
and displayed at the Recreation Center for the remainder of the year. 

For all the foregoing reasons, the Parks and Recreation Department recommends adoption of the following 
resolution. 

Suggested Action: 

MOVED BY: SECONDED BY: 

Resolved, to adopt the resolution designating the month of July, 2016 as Parks and Recreation Month in the 
City of Sterling Heights and encourage all residents to embrace and visit the City's major and neighborhood 
parks and participate in and enjoy the benefits of a parks and recreation program. 



  
A resolution of the City Council designating July, 2016 as Parks and Recreation 
Month in the City of Sterling Heights  
 
Parks and recreation programs are an integral part of communities throughout the United States and 
have enhanced the quality of life for residents of Sterling Heights for nearly fifty years. 
 
Parks and recreation are vitally important to ensuring the public health of all residents and 
contribute to the economic and environmental well-being of Sterling Heights and the surrounding 
region. 
 
Parks and recreation programs build a healthy, active community that aids in the prevention of 
chronic disease, provide therapeutic recreation services for those who are mentally or physically 
disabled, and also improve the mental and emotional health of all residents.  
 
Parks and recreation programs increase Sterling Heights’ economic prosperity through increased 
property values, expansion of the local tax base, increased tourism, the attraction and retention of 
businesses, and crime reduction.  
 
Parks and recreation areas are fundamental to the environmental well-being of Sterling Heights and 
need to be publicly recognized as public assets that should be valued and maintained.  
 
Parks and natural recreation areas improve water quality, protect groundwater, prevent flooding, 
improve air quality, provide vegetative buffers to development, and produce habitat for wildlife.  
 
Parks and natural recreation areas enhance the aesthetics of Sterling Heights and provide a sense of 
place for residents of all ages to connect with nature and recreate outdoors; and  
 
The U.S. House of Representatives has designated July as Parks and Recreation Month and it is 
appropriate to locally recognize the value and benefit of our Parks and Recreation programs and 
areas through a month-long celebration. 

 
NOW, THEREFORE,  
 
BE IT RESOLVED, that the City Council of the City of Sterling Heights, County of Macomb, and State of 
Michigan, hereby designates the month of July, 2016 as Parks and Recreation Month in the City of 
Sterling Heights and encourages all residents to embrace and visit the City’s major and neighborhood 
parks and participate in and enjoy the benefits of a parks and recreation program.  

Resolution 



 
This Resolution was approved at the June 21, 2016 Sterling Heights City Council meeting. 
 
 
 
_________________________________________ 
Mark Carufel, City Clerk 
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Executive Summary: 

• The Appropriations Ordinance is the legislative vehicle that allows for the expenditure of City funds. The 
ordinance is amended twice a year- in December and in June at the end of the fiscal year. 

• General Fund revenues are projected to come in $1 .2 million or 1.3% higher than budgeted due to 
additional court, building, and cable revenues, as well as lower property tax refunds. General Fund 
expenditures are estimated to be $900,000 or 0.9% under budget due to lower fuel prices and street 
lighting costs, and personnel savings due to retirements and the timing of new Police Officer hires. The net 
result is a $2.1 million increased contribution to General Fund reserves. For the 2015/16 fiscal year, $2.9 
million is estimated to be added to reserves, the same amount as was estimated at mid-year during 
preparation of the fiscal year 2016/17 proposed budget. 

• The budget for the other City Funds decreased by $7.8 million primarily due to the timing of payments for 
the reconstruction of Dodge Park Road, the Clinton River bank restoration project, and the sidewalk gap 
and repair projects. Additional funds are included for expediting neighborhood road repairs this summer 
prior to the start of the next fiscal year, for concrete repairs to the City Hall and Court parking lots, and 
additional local road surface maintenance repairs due to the mild winter. 

Suggested Action: 

MOVED BY: SECONDED BY: 

RESOLVED, to introduce the final amendment to the Appropriations Ordinance for the 2015/16 fiscal year. 



ORDINANCE FACT SHEET 

To the Honorable Mayor and City Council Members: 

TITLE OF PROPOSED ORDINANCE: 
Final Amendment to the Annual Appropriations Ordinance 

PURPOSE OF ORDINANCE: 
This Ordinance constitutes the "Annual Appropriations Ordinance" in accordance with Section 9.14 of 
the City Charter, the "General Appropriations Act" in accordance with the Michigan Uniform 
Budgeting and Accounting Act, MCL 141.436, and the "Special Appropriations Act" pursuant to Public 
Act 493 of 2000. The Appropriations Ordinance is the legislative vehicle that allows for the 
expenditure of funds throughout the City. 

REASON WHY LEGISLATION IS NEEDED: 
Per City Charter, the City Council may change or amend the Appropriations Ordinance throughout 
the fiscal year. At any meeting after the adoption of the budget and after one week notice to the 
members of the Councit the Council may amend the budget so as to authorize the transfer of unused 
balances appropriated for one purpose to another, or to appropriate available revenues of a class not 
included in the annual budget. The Ordinance is being amended due to expenditure and revenue 
changes in the following funds: 

General Fund 
Major Road Fund 
Local Road Fund 
Land & Water Conservation Fund 
Public Safety Forfeiture Fund 
Community Development Block Grant Fund 
Neighborhood Stabilization Fund 
Brownfield Authority Fund 
Local Development Finance Authority Fund 
Road Bond Debt Retirement Fund 
Capital Projects Fund 
Clinton River Restoration Fund 
Road Bond Construction Fund 

PROGRAMS, DEPARTMENTS OR GROUPS AFFECTED: 
All City departments and the above named City Funds. 

FISCAL IMPLICATIONS: 
The amendment provides the City with an updated view of the City's budget appropriations. 

POLICY CHANGES: 
The amended Appropriations Ordinance will be implemented upon adoption. 



1 
 

CITY OF STERLING HEIGHTS 
MACOMB COUNTY, MICHIGAN 

ORDINANCE NO. 441B 
 
 

AN ORDINANCE TO AMEND THE “ANNUAL APPROPRIATIONS ORDINANCE” BY AMENDING THE VARIOUS CITY 
BUDGETS. 

 
 
THE CITY OF STERLING HEIGHTS ORDAINS:    
 

ARTICLE I  
 

TITLE 
 

This ordinance shall constitute the “ANNUAL APPROPRIATIONS ORDINANCE” in accordance with Section 
9.14 of the City Charter, the “GENERAL APPROPRIATIONS ACT” in accordance with the Michigan Uniform Budgeting 
and Accounting Act, MCL 141.436 and the “SPECIAL APPROPRIATIONS ACT” pursuant to Public Act 493 of 2000. 

 
ARTICLE II 

 
The following is an estimate of revenues, by source, in each fund and an appropriation of monies as 

authorized by law, as may be needed or deemed necessary to defray all expenses and liabilities of the City as 
specified for the corporate purposes and objects of the City for the fiscal year July 1, 2015 through June 30, 2016.  
The City Council does hereby adopt, by budgetary center, the following General Fund and Special Revenue Funds 
budgets for 2015/16. 
 
Sec. 2.01 
 
GENERAL FUND BUDGET: 
 
 REVENUES & OTHER FINANCING SOURCES 
 
 REVENUES 
 Net General Tax Revenue $39,678,770 $40,338,770  
 Licenses and Permits  1,805,000 2,196,000  
 State and Local Returns  11,995,200  11,722,570 
 Fines and Forfeitures  2,355,000 3,067,000 
 Charges for Services  9,821,770 9,750,770 
 Other Revenue  2,845,180 2,661,220  
 Cable Revenue  2,450,000 2,600,000 
 Use of Fund Balance  0 
  
 Total General Revenue   70,950,920 72,336,330 
 
 Refuse Tax Revenue  4,795,150 4,805,150 
 Police & Fire Pension Tax Revenue   7,986,310 
 Safe Streets Tax Revenue  7,135,880  7,160,880  
 Total Other Tax Revenue    19,917,340  19,952,340         
 Total Revenues    90,868,260 92,288,670 
 

OTHER FINANCING SOURCES 
Transfers In        1,564,180  1,360,140  
Total Other Financing Sources    1,564,180  1,360,140 
 
Total Revenues & Other Financing Sources   $92,432,440 $93,648,810 
 
     
and does hereby designate $39,838,770 $39,898,770 to be raised by 9.4909 mills tax levied for General 

Purposes on the assessed valuation of all real and personal property subject to taxation in the City, 
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 and does hereby designate $7,986,310 to be raised by 1.9026 mills tax levied on the assessed valuation of 
all real and personal property subject to taxation in the City, for the purpose of meeting appropriations for fire and 
police pension purposes, as authorized by MCL 38.551, et. seq., 
                                                                          
 and does hereby designate $4,795,150 $4,805,150 to be raised by 1.1424 mills tax levied on the assessed 
valuation of all real and personal property subject to taxation in the City, for the purpose of the collection and 
removal of garbage and trash of the City as authorized by MCL 123.261, et. seq., 
                                                                         
 and does hereby designate $7,135,880 $7,160,880 to be raised by 1.7000 mills tax levied on the assessed 
valuation of all real and personal property subject to taxation in the City, for the purpose of providing revenue for 
police and fire protection as authorized by the electors of the City in approving the Safe Streets Proposal in 2013, et. 
seq., 
 
 and directs the Treasurer to add a collection fee of one-half (1/2) percent per month to all taxes, charges 
and assessments paid after September 1, and further, upon all taxes, charges and assessments returned to the 
County Treasurer upon any delinquent tax roll, a charge of three percent (3%) shall be added and the same shall be 
collected by the County Treasurer in like manner as and together with the taxes, charges and assessments so 
returned. 

 
EXPENDITURES & OTHER FINANCING USES 
 
EXPENDITURES 
City Administration Department  $7,229,110  $7,141,520 
Community Services Department  4,479,140  4,442,360 
Police Department  33,948,680  33,145,280 
Fire Department  17,395,890  16,966,360 
Public Works Department  8,142,820  7,739,110 
Refuse Collection  4,817,150  4,787,000 
City Development Department  4,074,600  4,000,210  
Community Relations Department  1,036,470  1,028,460 
41-A District Court  3,202,320  3,222,620 
General Expenditures  1,216,150  1,014,370 
Contribution to Fund Balance  868,790  2,944,200 
Total Expenditures   86,411,120 86,431,490  
 
OTHER FINANCING USES 
Transfers Out  6,021,320  7,217,320  
Total Other Financing Uses    6,021,320   7,217,320 
 
Total General Fund   $92,432,440 $93,648,810 

 
 
Sec. 2.02 
 
WATER & SEWER OPERATING FUND: 
 

OPERATING REVENUES 
Operating Revenues  $43,329,160 
Use of Net Assets  1,355,990 
 
Total Operating Revenues   $44,685,150 
 
 
OPERATING EXPENSES 
Administration  $3,374,840 
Water Distribution  17,191,970 
Sewage Collection  24,118,340   
 
Total Water & Sewer Operating Fund   $44,685,150 
 
and does hereby designate the rates to be charged for water and sewage disposal services to be as follows 

for all bills rendered on or after July 1, 2015. 
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WATER RATES 
 
 
     Rate Per 
Consumption Charges Per Billing Period:    Thousand Cubic Ft. 
 
 First 3,000 cubic feet or less .......................................................................................................................  $20.63 
 All over 3,000 cubic feet ..............................................................................................................................    25.79 
 
Fixed DWSD fee (single-family residential customers) ........................................  $4.25 
Fixed DWSD fee (all other customers) ........................................................................  6.00 
 
Meter Charges Per Billing Period 
 
 1 ½” .........................................................................................................................  4.45 
 2” ..............................................................................................................................  11.54 
 3” ..............................................................................................................................  21.16 
 4” ..............................................................................................................................  27.76  
 6” ..............................................................................................................................  43.93 
 8” ..............................................................................................................................  69.95 
 10” ...........................................................................................................................  91.88 
 16” ...........................................................................................................................  105.00 
 
 
 

SEWER RATES 
 

 
     Rate Per 
This charge shall be based on the amount of water used per billing period:  Thousand Cubic Ft. 
 
 Per 1,000 cubic feet .......................................................................................................................................  $34.74 
 
Fixed Macomb County fee (single-family residential customers)....................  $4.25 
Fixed Macomb County fee (all other customers) ...................................................  6.00 
 
 
 
 

BILLING 
 

 Bills for water and sewer service shall be rendered periodically as set forth in this article.  The billing period 
for single-family residential customers is quarterly, all other customers are billed monthly.  All bills shall be due and 
payable twenty (20) days from the date thereon.  A penalty of six percent (6%) of the amount of the unpaid portion 
of each current bill shall be added to each bill not paid on or before the due date.  An additional penalty of 
seventeen percent (17%) of the total of the unpaid balance and the six percent (6%) penalty shall be added at the 
time the delinquent bill is entered upon the tax roll, pursuant to section 35-6 (a) of the Sterling Heights City Code. 
The City shall establish a minimum water and sewer bill, which shall be based on 800 cubic feet of water usage per 
billing cycle.  There will be a $70.00 charge per bill for sewer only customers. 
 
 For all single-family residential customers of both water and sewer services from the City, the charges billed 
during the months of September, October, and November shall be reduced by twenty-five percent (25%) of the 
combined use charge for both water and sewer usage, as specified in this ordinance; provided, however, no 
customer shall have the charges reduced by an amount more than $26.00 during the quarterly period billed during 
the months of September, October, and November. 
 
 For all customers who are not single-family residential customers and have both water and sewer services 
from the City, the charges billed during the months of July, August, and September shall be reduced by twenty-five 
percent (25%) of the combined use charge for both water and sewer usage, as specified in this ordinance; provided, 
however, no customer shall have the charges reduced by an amount more than $8.67 during the monthly period 
billed during the month of July, $8.67 during the month of August, and $8.66 during the month of September. 
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Sec. 2.03 
 
MAJOR ROAD FUND BUDGET: 
 
 REVENUES & OTHER FINANCING SOURCES 
 
 REVENUES 
 Fund Balance  $2,589,390  $2,284,570 
 Federal Grants  164,600 
 State Sources  7,057,190  7,207,190 
 Other Revenue  142,000  184,070 
 Total Revenues    9,953,180 9,840,430 
  
 OTHER FINANCING SOURCES 
 Transfer from General Fund  0 
 Total Other Financing Sources    0 
 
 Total Revenues & Other Financing Sources   $9,953,180 $9,840,430 
 

EXPENDITURES & OTHER FINANCING USES 
 
 EXPENDITURES 

Administration Expenses  $130,610  $115,610  
Major Street Maintenance  2,252,500  2,379,450  
Major Street Improvements  5,820,070  5,245,370 
Contribution to Fund Balance  0    
Total Expenditures    8,203,180 7,740,430 
 
OTHER FINANCING USES 
Transfer to Road Bond Debt Retirement Fund  1,000,000 
Transfer to Local Road Fund  750,000  1,100,000 
Total Other Financing Uses    1,750,000 2,100,000 
 
Total Major Road Fund   $9,953,180 $9,840,430 

 
Sec. 2.04 
 
LOCAL ROAD FUND BUDGET: 
 

REVENUES & OTHER FINANCING SOURCES 
 
REVENUES 
Fund Balance  $0  $234,100 
Net Property Taxes  3,376,400  3,382,400 
State Sources  2,190,000  2,230,000 
Charges for Services  40,000  50,000 
Other Revenue  42,010  45,510 
Total Revenues    5,648,410 5,942,010 
 
OTHER FINANCING SOURCES 
Transfer from Major Road Fund  750,000  1,100,000 
Total Other Financing Sources    750,000 1,100,000 
 
Total Revenues & Other Financing Sources   $6,398,410 $7,042,010 

 
                                                                      

and does hereby designate $3,360,000 $3,370,000 to be raised by 0.8000 mills tax levied on the assessed 
valuation of all real and personal property subject to taxation in the City for the purpose of providing revenue for 
local street improvements as authorized by the electors of the City in approving the Safe Streets Proposal in 2013. 
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EXPENDITURES & OTHER FINANCING USES 
 
EXPENDITURES 
Administration Expenses  $160,310  $150,310 
Local Street Maintenance  1,536,000  2,075,100 
Local Street Improvements  4,657,000  4,816,600 
Contribution to Fund Balance  45,100  0 
Total Expenditures    6,398,410 7,042,010  
 
OTHER FINANCING USES 
Transfer to Road Bond Debt Retirement Fund  0 
Total Other Financing Uses    0 
 
Total Local Road Fund   $6,398,410 $7,042,010  

 
Sec. 2.05 
 
LAND & WATER CONSERVATION FUND BUDGET: 
 

REVENUES & OTHER FINANCING SOURCES 
 
REVENUES 
Fund Balance  $80,800  $0 
Federal & State Sources  4,500,000  0 
Other Revenue  200  800   
Total Revenues    4,581,000 800 

  
OTHER FINANCING SOURCES 
Transfer from General Fund  738,700 
Total Other Financing Sources    738,700 
 
Total Revenues & Other Financing Sources              $5,319,700 $739,500 
 
EXPENDITURES  
Land Improvements  $5,319,700  $309,630 
Contribution to Fund Balance  0  429,870 
 
Total Land & Water Conservation Fund   $5,319,700 $739,500 

 

Sec. 2.06 
 
PUBLIC SAFETY FORFEITURE FUND BUDGET: 
 

REVENUES 
Fund Balance  $486,360  $290,380 
Federal Forfeitures  16,170  22,480 
Treasury Forfeitures  0  23,410  
State Forfeitures  33,460  101,870 
Gambling Forfeitures  0   
Operating While Intoxicated Forfeitures  4,500  15,300 
Act 302 Training Funds  30,800  15,040 
Interest Income  440  720   
 
Total Revenues    $571,730 $469,200 

 
EXPENDITURES 
Federal Forfeitures  $409,480  $324,370 
Treasury Forfeitures  0 
State Forfeitures  80,160  60,460 
Gambling Forfeitures  8,830  17,330 
Operating While Intoxicated Forfeitures  42,460  39,660 
Act 302 Training Funds  30,800  27,380  
 
Total Public Safety Forfeiture Fund   $571,730 $469,200 
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Sec. 2.07 
 
COMMUNITY DEVELOPMENT BLOCK GRANT FUND BUDGET: 
 

REVENUES 
Community Development Block Grant  $1,234,160  $845,530 
 

Total Revenues   $1,234,160 $845,530 
 
EXPENDITURES 
Administrative Expenses  $182,230  $171,460 
Books  6,000 
Senior Citizens Home Chore Program  20,000 
Single Parent Education Program  13,000 
Minor Home Repair  34,000 
Handicapped Recreation Program  19,000 
Housing Rehabilitation Program  299,960  53,000 
Macomb Homeless Coalition  3,000 
Contributions to Non-Profit Organizations  49,970 
Capital & Other Improvements  607,000  476,100  
 

Total Community Development Block Grant Fund  $1,234,160 $845,530  

 
Sec. 2.08 
 
NEIGHBORHOOD STABILIZATION PROGRAM FUND: 
 

REVENUES 
Federal Grants  $0  $2,180 
 

Total Revenues    $0 $2,180 
 
EXPENDITURES  
Administration Costs  $0  $2,180 
 

Total Neighborhood Stabilization Program Fund   $0 $2,180 

 
Sec. 2.09 
 
CORRIDOR IMPROVEMENT AUTHORITY FUND: 
 

REVENUES & OTHER FINANCING SOURCES 
 

REVENUES 
Property Taxes  $18,940 
Federal Grants  0 
Other Revenue  10 
Total Revenues    18,950 
 
OTHER FINANCING SOURCES 
Transfer from General Fund  0 
Total Other Financing Sources    0 
 
Total Revenues & Other Financing Sources    $18,950 

 
EXPENDITURES  
Miscellaneous  $0 
Contribution to Fund Balance  18,950 
 

Total Corridor Improvement Authority Fund    $18,950 
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Sec. 2.10 
 
ECONOMIC DEVELOPMENT CORPORATION FUND BUDGET: 

 
REVENUES & OTHER FINANCING SOURCES 
 
REVENUES 
Funding from General Government  $300,000 
Other Revenue  500 
Total Revenues    300,500 
 
OTHER FINANCING SOURCES 
Transfer from General Fund  0 
Total Other Financing Sources    0 
 
Total Revenues & Other Financing Sources    $300,500 
 
EXPENDITURES 
Miscellaneous  $0 
Contribution to Fund Balance  300,500 
 
Total Economic Development Corporation Fund   $300,500 

 
Sec. 2.11 
 
BROWNFIELD REDEVELOPMENT AUTHORITY FUND BUDGET: 
 

REVENUES & OTHER FINANCING SOURCES 
 
REVENUES 
Property Taxes  $0  $106,060 
Charges for Services  0 
Other Revenue  0  1,100 
Total Revenues    0 107,160 
 
OTHER FINANCING SOURCES 
Transfer from General Fund  0 
Total Other Financing Sources    0 
 
Total Revenues & Other Financing Sources    $0 $107,160 
 
EXPENDITURES & OTHER FINANCING USES 
 
EXPENDITURES 
Miscellaneous  $0  ($332,610) 
Contribution to Fund Balance  0  439,770 
Total Expenditures    0 107,160 
 
OTHER FINANCING USES 
Transfer to General Fund  0 
Total Other Financing Uses    0 
 
Total Brownfield Redevelopment Authority Fund   $0 $107,160 

 
Sec. 2.12 
 

LOCAL DEVELOPMENT FINANCE AUTHORITY FUND BUDGET: 
 

REVENUES & OTHER FINANCING SOURCES 
 

 REVENUES 
Federal Grants  $0  
Property Taxes  616,980  549,630 
Other Revenue  427,950  163,650  
Total Revenues    1,044,930 713,280 
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OTHER FINANCING SOURCES 
Transfer from General Fund  0 
Total Other Financing Sources    0 
 
Total Revenues & Other Financing Sources    $1,044,930 $713,280 

 
EXPENDITURES 
Incubator Renovations  $0  $35,000 
Incubator Operations  851,920  924,200 
BAE Reimbursement  0  ($327,880) 
Contribution to Fund Balance  193,010  81,960 
 
Total Local Development Finance Authority Fund  $1,044,930 $713,280 

 
Sec. 2.13 

 
GENERAL DRAIN FUND: 

 
REVENUES & OTHER FINANCING SOURCES 

 
 REVENUES 

Net Drain Tax Revenue  $155,350 
Delinquents & Penalties  1,500 
Other Revenue  200 
Total Revenues    157,050 
 
OTHER FINANCING SOURCES 
Bond Proceeds – Refunding  0 
Total Other Financing Sources    0 
 

Total Revenues & Other Financing Sources    $157,050 
 
 
and does hereby designate $158,350 to be raised by 0.0377 mills tax levied on the assessed valuation of all 

real and personal property subject to taxation in the City for the purpose of defraying the several costs of the drains 
in the General Drain Budget. 

 
EXPENDITURES 
Other Charges  $300 
Principal  150,000 
Interest  6,750 
 
Total Drain Fund      $157,050  

 
Sec. 2.14 
 
VOTED TAX GENERAL OBLIGATION DEBT FUND: 
 

REVENUES & OTHER FINANCING SOURCES 
 
REVENUES 
Delinquents & Penalties  $1,350 
Other Revenue  200 
Net Proposal F Tax Revenue  469,300 
Total Revenues    470,850 
 
OTHER FINANCING SOURCES 
Transfer from General Fund  0 
Total Other Financing Sources    0 
 
Total Revenues & Other Financing Sources   $470,850 
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and does hereby designate $471,000 to be raised by 0.1122 mills tax levied on the assessed valuation of all 
real and personal property subject to taxation in the City, for the purpose of meeting appropriations for public 
improvement debt service as authorized by the electors of the City in approving Proposal F in 2006. 

 
 EXPENDITURES 

Proposal F Expenditures  $470,850 
  
Total Voted Tax General Obligation Debt Fund   $470,850 

 
Sec. 2.15 
 
ROAD BOND DEBT RETIREMENT FUND: 
 

REVENUES & OTHER FINANCING SOURCES 
 
REVENUES 
Special Assessment Revenue  $145,750   
Interest Income  97,970  98,870 
Federal Interest Rebates  31,990   
Total Revenues    275,710 276,610 
   
OTHER FINANCING SOURCES 
Transfer from Major Road Fund  1,000,000 
Transfer from Road Bond Construction Fund  130,000 
Total Other Financing Sources    1,130,000  
 
Total Revenues & Other Financing Sources    $1,405,710 $1,406,610  
 
EXPENDITURES 
Principal  $990,000   
Interest  330,940   
Other Fees  1,100  1,600 
Contribution to Fund Balance  83,670  84,070 
 
Total Road Bond Debt Retirement Fund    $1,405,710 $1,406,610  

 
Sec. 2.16 
 
LIMITED TAX GENERAL OBLIGATION DEBT FUND: 
 

REVENUES & OTHER FINANCING SOURCES 
 
REVENUES 
Other Revenue  $0 
Total Revenues    0 
 
OTHER FINANCING SOURCES 
Transfer from General Fund  322,380 
Total Other Financing Sources    322,380 
 
Total Revenues & Other Financing Sources   $322,380 

 
EXPENDITURES 
Principal  $260,000 
Interest  62,150 
Other Fees  230 
 
Total Limited Tax General Obligation Debt Fund     $322,380 
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Sec. 2.17 
 
CAPITAL PROJECTS FUND: 
 

REVENUES & OTHER FINANCING SOURCES 
 
REVENUES 
Fund Balance  $1,465,220  $691,660 
State & Local Returns  27,350 
Other Revenue  325,180  303,180 
Total Revenues    1,817,750 1,022,190 
 
OTHER FINANCING SOURCES 
Transfer from General Fund  4,960,240  6,156,240  
Total Other Financing Sources    4,960,240  6,156,240 
 
Total Revenues & Other Financing Sources    $6,777,990 $7,178,430 
 
EXPENDITURES 
Capital Equipment  $386,220 
Capital Vehicles  1,727,350 
Capital Projects  4,664,420  5,064,860 
 
Total Capital Projects Fund   $6,777,990 $7,178,430 

 
Sec. 2.18 
 
CLINTON RIVER RESTORATION FUND: 
 

REVENUES 
Federal Grants  $0  $1,000,000 
 

Total Revenues    $0 $1,000,000 
 
EXPENDITURES  
Capital Projects  $0  $1,000,000 
 

Total Clinton River Restoration Fund    $0 $1,000,000 

 
Sec. 2.19 
 
ROAD BOND CONSTRUCTION FUND: 
 

REVENUES & OTHER FINANCING SOURCES 
 
REVENUES 
Fund Balance  $0 
Other Revenue  130,000  136,000 
Federal Grants  0 
Total Revenues    130,000 136,000 
 
OTHER FINANCING SOURCES 
Proceeds from Long-Term Debt  8,150,000  9,884,560 
Transfer from Major Road Fund  0 
Total Other Financing Sources    8,150,000 9,884,560 
 
Total Revenues & Other Financing Sources       $8,280,000 $10,020,560 
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EXPENDITURES & OTHER FINANCING USES 
 
 EXPENDITURES 

Construction  $8,280,000  $4,553,500 
Contribution to Fund Balance  0  5,467,060 
Total Expenditures    8,280,000 10,020,560 
 
OTHER FINANCING USES 
Transfer to Major Road Fund  0 
Total Other Financing Uses    0 
 
Total Road Bond Construction Fund   $8,280,000 $10,020,560 

 

 
 
 
 
 

 ARTICLE III 
 

The City Council adopts the following fee schedule for public records and services provided by the City of 
Sterling Heights for the fiscal year July 1, 2015 through June 30, 2016.  Any parts of resolutions and ordinances in 
conflict with this article are repealed.  This article is intended to preserve all existing charges and fees set forth in 
any resolution, ordinance, or law which are not in conflict with this article and to fulfill the requirements of any 
ordinance authorizing the City Council to establish fees by resolution. 

 
Fees for public records not set forth in this article, or in any other resolution, ordinance, or law, shall be set 

by the City Manager in accordance with Act 442 of the Public Acts of 1976, as amended.  Fees for public services not 
specifically set forth in this article or in any other resolution, ordinance, or law may be established by the City 
Manager, who shall promptly notify the City Council in writing of each of them.  The City Manager shall establish 
fees for public services based upon the cost of providing the public service. 
 
 
Sec. 3.01 
 
ASSESSING OFFICE: 
 
Lot Splits ............................................................................................................................................................................... 550.00   
Lot Combinations ............................................................................................................................................................. 450.00   
Processing Labels (per page) ............................................................................................................................................. 1.30 
Resident Field Sheet Fee ..................................................................................................................................................... 2.00 
Apartment Listing (Names/Sidwells/Assessments)................................................................................................. 60.00  
Shopping Center List .......................................................................................................................................................... 60.00 
Section or Subdivision Listing (per page) ..................................................................................................................... 1.00 
Assessing, Board of Review, & Sales Information (first page) ................................................................................ 2.00 
 Additional Pages .................................................................................................................................................... 0.30   
Plat Map ................................................................................................................................................................................ 133.00 
Custom Assessment Information Report .................................................................................................................... 50.00  
IFEC Extension Application Fee ................................................................................................................................... 575.00 
IFEC Request for Extension to Complete Project Application Fee.................................................................. 575.00 
IFEC Request for Revision of Final Project Cost Application Fee ..................................................................... 575.00 
Application to Establish a Speculative Building Designation Fee .................................................................. 575.00 
Tax Hardship Income Limits: 
 1 Person ......................................................................................................................................................... 13,600.00 
 2 Person ......................................................................................................................................................... 15,730.00  
 3 Person ......................................................................................................................................................... 19,790.00 
 4 Person ......................................................................................................................................................... 23,850.00 
 5 Person ......................................................................................................................................................... 27,910.00 
 6 Person ......................................................................................................................................................... 31,970.00 
 7 Person ......................................................................................................................................................... 36,030.00 
 8 Person ......................................................................................................................................................... 40,090.00 
 Each Additional Person ............................................................................................................................... 3,800.00  
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Sec. 3.02 
 
BUILDING OFFICE: 
 
Fence Permit .......................................................................................................................................................................... 38.00  
Fence Permit – Masonry, Separation ............................................................................................................................ 56.00 
Board of Code Appeals ................................................................................................................................................... 226.00  
Reestablish Expired Permit Fee ...................................................................................................................................... 67.00 
Overtime Inspections, Each Hour (4 hour minimum) ............................................................................................. 89.00 
Special Inspections, Each Trade (Residential) ............................................................................................................ 51.00 
Special Inspections, Each Trade (Commercial) ......................................................................................................... 73.00 
Building Code Publication ........................................................................................... Cost + 13.00 Administration fee   
Building Moving Permit .................................................................................................................................................. 297.00 
Municipal Civil Infraction: 
 Each Violation .................................................................................................................................................... 150.00  
 First Repeat Offense ........................................................................................................................................ 375.00 
 Second Repeat Offense .................................................................................................................................. 750.00 
 Third or Subsequent Repeat Offenses ................................................................................................... 1,500.00 
 

Electrical Work 
Application Fee (Non-refundable) ................................................................................................................................. 36.00 
Permit fee (minimum) ........................................................................................................................................................ 48.00 
Electrical Contractor’s Registration ............................................................................................................................... 26.00  
Fire Alarm Contractor’s Registration ............................................................................................................................. 26.00 
Sign Contractor’s Registration ........................................................................................................................................ 26.00 
Furnace Wiring ...................................................................................................................................................................... 27.00 
Air Conditioner Reconnect ............................................................................................................................................... 27.00 
Circuits:  Each (new or extended) ................................................................................................................................... 21.00 
Fixtures: Each 25 ................................................................................................................................................................... 21.00 
Motors, Power, Heating Units, Furnaces, Transformers: 
 Each ¼ to 10 HP ................................................................................................................................................... 27.00 
 Each 11 to 30 HP .................................................................................................................................................. 32.00 
 Each 31 to 50 HP .................................................................................................................................................. 37.00 
 Each 51 to 60 HP .................................................................................................................................................. 43.00 
 Each 61 and over   ............................................................................................................................................... 57.00 
Feeders (Conduit, Wireways, Bus Ducts, Cables): 
 Each 100 ft. (or less) ............................................................................................................................................ 50.00 
Refrigeration Units: 
 Air Conditioning (residential) ......................................................................................................................... 27.00 
 Interruptible Service ........................................................................................................................................... 27.00 
 Air Conditioning (commercial): 
 Up to 5 Tons .......................................................................................................................................................... 32.00 
 5 to 40 Tons ........................................................................................................................................................... 50.00 
 Over 40 Tons ......................................................................................................................................................... 75.00 
Electric Ranges, Ovens, Dryers, Water Heaters, X-Ray Equipment: 
 Each unit of type .................................................................................................................................................. 27.00 
Swimming Pools/Hot Tubs (all) ...................................................................................................................................... 56.00 
Service (Lights, Heat, and Power): 
 100 Ampere or less ............................................................................................................................................. 27.00  
 101 to 500 Ampere ............................................................................................................................................. 37.00 
 501 to 900 Ampere ............................................................................................................................................. 50.00 
 900 Ampere or more .......................................................................................................................................... 62.00 
Signs: Sign Circuit ............................................................................................................................................................. 43.00 
 Sign Tag Inspection ............................................................................................................................................ 65.00 
 Sign Connection .................................................................................................................................................. 70.00 
General Repair & Alterations (per hour or fraction thereof) ................................................................................. 58.00 
Generator Connection ....................................................................................................................................................... 50.00 
Motion Picture Apparatus ................................................................................................................................................. 50.00 
Special Inspections not specifically covered: 
 Festivals ................................................................................................................................................................ 131.00  
 Carnivals............................................................................................................................................................... 131.00  
 Circuses ................................................................................................................................................................ 131.00 
 Shop Inspection ................................................................................................................................................... 74.00 
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 Theatrical Road Show ........................................................................................................................................ 74.00 
 Christmas Tree Lot .............................................................................................................................................. 74.00 
Temporary Wiring: 
 Display Area (Sq. Ft.): 
 Up to 100,000 sq. ft. ............................................................................................................................................ 67.00 
 Over 100,000 to 200,000 sq. ft. .................................................................................................................... 124.00 
 Over 200,000 to 300,000 sq. ft. .................................................................................................................... 148.00 
 Over 300,000 to 400,000 sq. ft. .................................................................................................................... 219.00 
 Over 400,000 sq. ft. .......................................................................................................................................... 292.00 
Outline Tubing – Connection or Tag Inspection: 
 Each 100 feet ......................................................................................................................................................... 74.00  
Mobile Home and Trailer Park Inspections (minimum) ......................................................................................... 51.00 
Fire Alarm Inspection (minimum) .................................................................................................................................. 71.00 
 Plan Review Fee ................................................................................................................................................... 97.00 
 Manual Pull Station ............................................................................................................................................. 12.00 
 A/V, Strobe, Voice Speaker ............................................................................................................................... 12.00 
 Water Flow/Tamper Switch ............................................................................................................................. 12.00 
 Heat or Smoke Detector ................................................................................................................................... 12.00 
 Flame, Duct Detector ......................................................................................................................................... 12.00 
 Auxiliary Panel ...................................................................................................................................................... 12.00 
 Electric Door Release .......................................................................................................................................... 12.00 
 Elevator Recall Status ......................................................................................................................................... 12.00 
 Fire Alarm Circuit ................................................................................................................................................. 20.00 
Alterations to existing system ......................................................................................................................................... 58.00 
Reinspection Fee .................................................................................................................................................................. 58.00 
Miscellaneous Fire Alarm Fee .......................................................................................................................................... 58.00 
 
Plumbing Work 
Application Fee (Non-refundable) ................................................................................................................................. 40.00 
Permit Fee (minimum) ....................................................................................................................................................... 48.00 
Plumber’s Registration ......................................................................................................................................................... 1.00  
Journeyman Plumber’s Registration ............................................................................................................................... 0.50  
Fixture Inspection: (New and Replacement) 
 New Installation (minimum) ............................................................................................................................ 48.00 
 New Stack or Stack Alteration ........................................................................................................................ 18.00 
 Air Admittance Valve ......................................................................................................................................... 18.00 
 Roof conductor .................................................................................................................................................... 18.00 
 Sump or interceptor ........................................................................................................................................... 18.00 
 Backflow preventor ............................................................................................................................................ 18.00 
 Pump or Water Lift .............................................................................................................................................. 18.00 
 Hose connection (sillcocks) ............................................................................................................................. 18.00 
 Water treatment device .................................................................................................................................... 18.00 
 Water closets ......................................................................................................................................................... 18.00 
 Shower traps ......................................................................................................................................................... 18.00 
 Baths ......................................................................................................................................................................... 18.00  
 Water heater .......................................................................................................................................................... 32.00 
 Tankless water heater ........................................................................................................................................ 32.00 
 Basement Waterproofing ................................................................................................................................. 48.00 
 Sinks (any description) ...................................................................................................................................... 18.00 
 Lavatories ............................................................................................................................................................... 18.00 
 Laundry trays ........................................................................................................................................................ 18.00 
 Floor drains ............................................................................................................................................................ 18.00 
 Ice Maker ................................................................................................................................................................ 18.00 
 Back Water Valve ................................................................................................................................................. 18.00 
 Thermal Expansion Tank................................................................................................................................... 18.00 
 Bidet ......................................................................................................................................................................... 18.00 
 Dental Chair ........................................................................................................................................................... 18.00 
 Grease or Oil Interceptor .................................................................................................................................. 18.00 
 Drinking fountains .............................................................................................................................................. 18.00 
 Soda fountains/bars ........................................................................................................................................... 18.00 
 Waste opening ..................................................................................................................................................... 18.00 
 Humidifiers ............................................................................................................................................................ 18.00 
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 Food waste grinders ........................................................................................................................................... 18.00 
 Dishwashers .......................................................................................................................................................... 18.00 
 Urinals ...................................................................................................................................................................... 18.00 
 Whirlpools .............................................................................................................................................................. 37.00 
 Lawn Sprinkler Systems .................................................................................................................................... 43.00  
 All other fixtures not mentioned ................................................................................................................... 18.00 
Reinspection Fee .................................................................................................................................................................. 58.00 
Special Equipment (automatic laundry, humidifier, beverage vending machine, vacuum systems, 
                                       nitrous oxide, oxygen, nitrogen, medical air): 
 Automatic Machines (minimum) ................................................................................................................... 32.00 
 Each additional ..................................................................................................................................................... 18.00 
Building Sewer Connection – sump connection ...................................................................................................... 50.00 
Drains:  
 Storm drains to catch basin for main storm sewer .............................................................................. 292.00 
 Lines less than 4” in diameter ......................................................................................................................... 28.00 
 Lines less than 6” in diameter ......................................................................................................................... 33.00 
 Lines less than 8” in diameter ......................................................................................................................... 44.00 
 Lines less than 10” in diameter ....................................................................................................................... 58.00 
 Lines less than 12” in diameter ....................................................................................................................... 74.00 
 Lines less than 14” in diameter ....................................................................................................................... 88.00 
 Lines less than 16” in diameter .................................................................................................................... 103.00 
 Lines less than 18” in diameter .................................................................................................................... 118.00 
 Lines exceeding 18” in diameter (per inch) ............................................................................................... 16.00 
Water Distribution System: 
 ¾” .............................................................................................................................................................................. 22.00 
 1” ................................................................................................................................................................................ 33.00  
 1 ¼” ........................................................................................................................................................................... 38.00 
 1 ½” ........................................................................................................................................................................... 51.00 
 2” ................................................................................................................................................................................ 67.00 
 2 ½” ........................................................................................................................................................................... 96.00 
 3” ............................................................................................................................................................................. 110.00 
 4” ............................................................................................................................................................................. 124.00 
 Exceeding 4” ....................................................................................................................................................... 147.00 
 Replace piping, no increase in size ............................................................................................................... 38.00  
 
Mechanical Work 
Application Fee (Non-refundable) ................................................................................................................................. 36.00 
Permit Fee (minimum) ....................................................................................................................................................... 48.00 
License/Registration ........................................................................................................................................................... 15.00 
Gas-Fired Equipment; Oil Burners; New or Replacement –  
 Burners with input: 
  up to 75,000 .................................................................................................................................................. 50.00 
  75,001 to 500,000 ........................................................................................................................................ 57.00 
  500,001 – 1,000,000 ................................................................................................................................. 100.00 
  1,000,001 – 2,000,000 ............................................................................................................................. 114.00 
  2,000,001 – 3,000,000 ............................................................................................................................. 142.00 
  over 3,000,000 ........................................................................................................................................... 171.00 
Air Handlers: 
 Up to 2,000 CFM .................................................................................................................................................. 50.00 
 Over 2,000 CFM ................................................................................................................................................. 100.00  
Duct Work ............................................................................................................................................................................... 50.00 
Hydronic Piping .................................................................................................................................................................... 58.00 
Gas Piping: 
 Mains up to 2” ....................................................................................................................................................... 43.00 
 Mains 2 ½” to 4” ................................................................................................................................................... 57.00 
 Mains over 4” ......................................................................................................................................................... 71.00 
 Each Opening off of Main ................................................................................................................................. 15.00 
Factory Built Chimneys: 
 Up to 8” ................................................................................................................................................................... 21.00 
 9” to 12” ................................................................................................................................................................... 32.00 
 Over 12” .................................................................................................................................................................. 43.00 
Pre-Fab Fireplace.................................................................................................................................................................. 57.00 
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Flue Liner ................................................................................................................................................................................. 37.00 
Exhaust Fans: 
 Up to 400 cfm ....................................................................................................................................................... 16.00 
 401 cfm to 1,000 cfm .......................................................................................................................................... 21.00 
 1,001 cfm to 4,000 cfm ...................................................................................................................................... 32.00 
 Over 4,000 cfm ..................................................................................................................................................... 43.00 
Dryer Vents. ............................................................................................................................................................................ 21.00 
Kitchen Hood and Duct (UL300/FM200) ..................................................................................................................... 51.00 
Spray Booth Hood and Duct ............................................................................................................................................ 51.00 
Alterations to existing installations ............................................................................................................................... 58.00 
Alterations to existing boilers ......................................................................................................................................... 58.00 
Reinspection Fee .................................................................................................................................................................. 58.00 
Refrigeration Systems –  
 Self Contained: 
  2 Tons or Less, each .................................................................................................................................... 43.00 
  Over 2 to 5 Tons, each ............................................................................................................................... 50.00 
 Alterations to each system .............................................................................................................................. 58.00 
 Remote Systems: 
  5 Tons or Less, each .................................................................................................................................... 50.00 
  Over 5 to 50 Tons, each ............................................................................................................................. 71.00 
  Over 50 Tons, each .................................................................................................................................. 114.00 
 Alterations to each system .............................................................................................................................. 58.00 
Cooling Towers ..................................................................................................................................................................... 71.00 
Stand Pipes and Fire Suppression: 
 Riser pipe up to 4” diameter ............................................................................................................................ 44.00 
 Riser pipe up to 6” diameter ............................................................................................................................ 74.00 
 Riser pipe up to 8” diameter ......................................................................................................................... 103.00 
 Riser pipe 8” or more diameter ................................................................................................................... 219.00 
 Each suppression opening (each head of the system) ............................................................................ 5.00 
 Alteration to existing system .......................................................................................................................... 58.00 
Flammable and Bulk Storage Tanks: 
 Tanks under 500 Gallons .................................................................................................................................. 50.00 
 Tanks under 5,000 Gallons ............................................................................................................................... 65.00 
 Tanks under 20,000 Gallons ............................................................................................................................ 85.00 
 Tanks under 50,000 Gallons ......................................................................................................................... 100.00 
 Tanks under 200,000 Gallons ....................................................................................................................... 114.00 
 Tanks over 200,000 Gallons .......................................................................................................................... 213.00 
 
Buildings 
Application Fee (Non-refundable) ................................................................................................................................. 36.00 
Plan Review Deposits (Non-refundable): 
 Single Family Residential ............................................................................................................................... 550.00 
 Commercial Alteration ................................................................................................................................... 219.00 
 New Commercial/Industrial Building ..................................................................................................... 1,095.00 
 Commercial/Industrial Addition ................................................................................................................. 550.00 
Building Permit Fees (all use groups): 
 Valuation to $1,000 ............................................................................................................................................. 56.00 
 Valuation $1,001 to $10,000 ...................................................... 56.00 + 15.00 per 1,000.00 over 1,000.00  
 Valuation $10,001 to $100,000 ............................................... 222.00 + 6.00 per 1,000.00 over 10,000.00  
 Valuation $100,001 to $500,000 ......................................... 933.00 + 6.00 per 1,000.00 over 100,000.00  
 Valuation $500,001 and over ............................................ 4,050.00 + 6.00 per 1,000.00 over 500,000.00  
Residential Bond (5% Retained) .................................................................................................................................. 510.00 
Temporary C/O Refundable Bond .............................................................................................................................. 530.00 
Multi-Family Bond (5% Retained) ............................................................................................................................... 765.00 
Commercial Bond (5% Retained) ............................................................................................................................. 1,550.00 
Industrial Bond (5% Retained) ................................................................................................................................... 3,080.00 
Mobile Homes .................................................................................................................................................................... 149.00 
Plan Review Fee:  
 Valuation $0 - $500,000 ....................................................... 0.0040 of valuation but not less than 100.00   
 Valuation over $500,000 ................................................ 2,370.00 + 0.0015 of valuation over 500,000.00  
Residential Plan Review:  If Plan Number is on File .............................................................................................. 110.00 
Additional Expedited Commercial Interior Alteration Plan Review Fee ....................................................... 200.00 
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Miscellaneous Plan Review ............................................................................................................................................... 67.00 
Misc. Items (concrete, antennas, awnings, sheds, canopies, tents, gazebos, decks, porches,  
  reroofs) ............................................................................................................................................................ 67.00 
Pigeon Loft Inspection ....................................................................................................................................................... 67.00 
Replacement of Public Sidewalk Section(s) by Abutting Property Owner ..................................................... 36.00 
Use Permit (tenant space) ................................................................................................................................................. 96.00 
Fire Repair/Water Repair ................................................................................................................................................ 218.00 
Fire Inspection Fee (New City Businesses) .................................................................................................................. 90.00 
Reinspection Fee .................................................................................................................................................................. 58.00 
Demolition: . 
 Plan review and administration base fee .......................................................... 67.00 + 0.10 per square ft.   
Swimming Pools: 
 Above Ground ...................................................................................................................................................... 71.00 
 Below Ground .................................................................................................................................................... 142.00 
Signs:  
 Application Fee (non-refundable) ................................................................................................................. 36.00 
 Plan Review Fee ................................................................................................................................................... 67.00 
 Permanent .......................................................................................................................................................... 147.00 
 Temporary .............................................................................................................................................................. 67.00 
Contractor Registration Fee ............................................................................................................................................. 26.00 
Residential Basement Finish ......................................................................................................................................... 212.00 
Residential Interior Finish .............................................................................................................................................. 212.00 
Minor Commercial Alterations under 400 sq. ft. ................................................................................................... 219.00 
 
Sec. 3.03 
 
CITY ADMINISTRATION: 
 
Amusement Device License: 
 Types A & B ................................................................................................................... 950.00 + 62.00 per device   
 Renewal Fee ................................................................................................................. 193.00 + 36.00 per device  
 Type C ................................................................................................................................................................... 950.00 
 Renewal Fee ....................................................................................................................................................... 194.00 
Attorney Services ................................................................................................................................. Attorney fees & costs 
Auction Sales License (per day) ...................................................................................................................................... 25.00  
Auctioneer License .............................................................................................................................................................. 57.00 
Business Registry License .................................................................................................................................................. 47.00 
Carnival/Festival License .........................................................................................  75.00 + 6.00 each booth, ride, etc.   
Cigarette Vending Machine License ............................................................. 66.00 + 6.00 each additional machine  
Death and Birth Certificate (Non-FOIA) ....................................................................................................................... 24.00 
 Additional Copies (Non-FOIA) .......................................................................................................................... 9.00 
Dog License: 
 Newly Acquired Dog - Jan. 1 to Oct. 31 OR License Renewal - Jan. 1 to Mar. 31: 
  Spayed/Neutered Dog: 
   1-Year License ............................................................................................................................................ 8.00 
   2-Year License .......................................................................................................................................... 14.00 
   3-Year License .......................................................................................................................................... 20.00 
  Unaltered Dog: 
   1-Year License .......................................................................................................................................... 21.00 
   2-Year License .......................................................................................................................................... 40.00 
   3-Year License .......................................................................................................................................... 59.00 
 Newly Acquired Dog - Nov. 1 to Dec. 31 
  Spayed/Neutered Dog: 
   1-Year License ............................................................................................................................................ 4.00 
  Unaltered Dog: 
   1-Year License .......................................................................................................................................... 10.50 
 Newly Acquired Dog - Registering later than 30 days after acquisition: 
   Additional Late Fee ................................................................................................................................ 10.00 
 License Renewal - After Mar. 31: 
   Additional Late Fee ................................................................................................................................ 10.00 
 Senior (60+) Owner ................................................................................................................................... No charge 
 Service Dog .................................................................................................................................................. No charge 
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Potentially Dangerous Dog Annual License Fee ...................................................................................................... 56.00 
Replacement Dog Tag .......................................................................................................................................................... 4.50  
Fire Inspection Fee (new City businesses – charged by Building) ..................................................................... 90.00 
Going Out of Business Sales License ............................................................................................................................. 50.00 
 Renewal Fee .......................................................................................................................................................... 50.00  
House Moving License ....................................................................................................................................................... 75.00 
Industrial Development District Filing Fee ........................................................................................................... 1,000.00  
Industrial Facilities Exemption Certificate Filing Fee ........................................................................................ 2,000.00 
Industrial Facilities Exemption Certificate Application Amendment Fee ................................................. 1,000.00  
Industrial Facilities Exemption Certificate Transfer Fee ................................................................................... 1,000.00  
New Personal Property Exemption Fee ................................................................................................................. 2,000.00 
Junk Yard License .............................................................................................................................................................. 275.00 
Landscaper License (Non-resident) ............................................................................................................................... 68.00 
Medical Marijuana Location Registration Fee ........................................................................................................ 350.00 
Mobile Vending License ................................................................................................................................................. 189.00 
Pawnbroker License ......................................................................................................................................................... 500.00 
Refuse Collection License ............................................................................................................. 99.00 + 7.00 each truck  
Secondhand Goods Merchant Registration Fee ................................................................................................... 104.00 
Snow Removal License ................................................................................................................................................... 193.00 
Solicitor/Peddler License ................................................................................................................................................ 124.00 
Tattoo Permit ...................................................................................................................................................................... 570.00 
Taxi License (annual fee) ...........................................................................................................  97.00 + 12.00 per vehicle   
Temporary Use Vendor License ...................................................................................................................................... 49.00 
Wrecker Driver License (Towing Contractor) .......................................................................................................... 121.00 
 Renewal Fee Wrecker Driver License (Towing Contractor) ................................................................. 61.00  
Massage Establishment License .................................................................................................................................. 655.00 
 Renewal Fee Massage Establishment License ....................................................................................... 329.00 
Precinct Map ............................................................................................................................................................................ 7.85 
City Street Map ....................................................................................................................................................................... 4.90   
Zoning Map .............................................................................................................................................................................. 6.20 
City Budget ............................................................................................................................................................................. 52.00 
Municipal Improvement Program ................................................................................................................................. 32.00 
City Financial Audit ............................................................................................................................................................. 32.00 
Collective Bargaining Agreement .................................................................................................................................... 6.20 
Election Results ....................................................................................................................................................................... 9.60 
Voter and Business Registry Labels (per page) ........................................................................................................... 1.30 
Voter and Business Registry Lists (per computer hour) ............................................................. Payroll + 0.05/page  
Voter Data CD ........................................................................................................................................................................ 29.00 
Liquor License:  Class C ................................................................................................................................................ 2,080.00 
 Tavern ................................................................................................................................................................ 2,080.00 
 SDD & SDM ...................................................................................................................................................... 2,080.00 
 Entertainment and/or Dance Permit ..................................................................................................... 2,080.00 
 Extended Hours Permit ............................................................................................................................... 2,080.00 
 Shareholder Partial Transfer ...................................................................................................................... 1,030.00 
 Temporary Liquor License Application Fee ............................................................................................... 34.00 
 Outdoor Service Permit .................................................................................................................................. 258.00 
Hotel/Motel License ...................................................................................................................................................... 2,080.00 
 Renewal Fee Hotel/Motel License ........................................................................................................... 1,030.00 
Certifications ............................................................................................................................................................................ 5.00 
Photo Copies – Black & White (Non-FOIA) .................................................................................................................... 2.00 
             Additional Pages – Black & White (Non-FOIA) ............................................................................................... 0.30   
Photo Copies – Color (Non-FOIA) .................................................................................................................................... 2.00 
             Additional Pages – Color (Non-FOIA)  ............................................................................................................... 0.85  
Microfilm Copies (per page) (Non-FOIA) ....................................................................................................................... 5.50 
Recording Fee (formerly Encroachment Fee) ............................................................................................................ 40.00   
Notary Fee ............................................................................................................................................................................... 10.00  
Audio Tape Recordings - prepay minimum (Non-FOIA) ....................................................................................... 19.00 
Fireworks Display Permit ................................................................................................................................................ 720.00 
Close Proximity Pyrotechnic Display Permit ........................................................................................................... 720.00 
Sterlingfest Art Fair Applications ................................................................................................................................ 230.00  
 Double Booth Fee ............................................................................................................................................ 410.00 
 Corner Booth Additional Charge ................................................................................................................... 30.00 
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Sterlingfest Art Fair Vendor Jury Fee (Non-Refundable) ....................................................................................... 17.00 
“Taste of the Town” Sterlingfest Booth – Food Cart Vendors .......................................................................... 660.00 
“Taste of the Town” Sterlingfest Booth - Restaurateurs .................................................................................. 1,500.00 
VHS Tape Dubs (Non-FOIA) .............................................................................................................................................. 36.00 
DVD Dubs 
 Resident (Non-FOIA) ........................................................................................................................................... 26.00  
 Non-Resident (Non-FOIA) ................................................................................................................................ 36.00 
Gazebo Rental (per event): 
 Resident .................................................................................................................................................................. 59.00 
 Non-Resident ........................................................................................................................................................ 90.00 
Gazebo Rental for Photographs Only (per 1 hour rental): 
 Resident .................................................................................................................................................................. 32.00 
 Non-Resident ........................................................................................................................................................ 45.00 
Upton House Rental – (per 4 hour rental): 
 Resident .................................................................................................................................................................. 59.00 
 Non-Resident ........................................................................................................................................................ 90.00 
Sterling Heights Magazine Advertisement Fees: 
 Full Page Ad (Full Color) .............................................................................................................................. 1,538.00 
 Full Page Ad (Two Color) ............................................................................................................................ 1,318.00 
 One-Half Page Ad (Full Color) ...................................................................................................................... 879.00 
 One-Half Page Ad (Two Color) ..................................................................................................................... 769.00 
 One-Fourth Page Ad (Full Color) ................................................................................................................ 496.00 
 One-Fourth Page Ad (Two Color) ............................................................................................................... 439.00 
 Business Card Ad (Full Color) ....................................................................................................................... 329.00 
 Business Card Ad (Two Color) ...................................................................................................................... 274.00 
 Name & Phone Number Ad .......................................................................................................................... 110.00 
 Three-Edition Ad Commitment (Minimum) ............................................................................. 20% Discount 
Environmental Recovery Fee ........................................................................................ Cost + 25% Administrative Fee 
Municipal Civil Infraction: 
 Each Violation .................................................................................................................................................... 150.00 
 First Repeat Offense ........................................................................................................................................ 375.00 
 Second Repeat Offense .................................................................................................................................. 750.00 
 Third and Subsequent Repeat Offenses ............................................................................................... 1,500.00 
Municipal Civil Infraction (Failure to Comply with Owner/Keeper of a Potentially Dangerous  
 Dog Requirements): 
 First Violation ..................................................................................................................................................... 500.00 
 First Repeat Offense ........................................................................................................................................ 750.00 
 Second and Subsequent Repeat Offenses ........................................................................................... 1,000.00 
Municipal Civil Infraction (Failure to License a Dog with the City Clerk): 
 First Violation ..................................................................................................................................................... 500.00 
 First Repeat Offense ........................................................................................................................................ 750.00 
 Second and Subsequent Repeat Offenses ........................................................................................... 1,000.00 
 Reduced Fee if Licensed Prior to Court Appearance .......................................................................... 150.00 
 
Sec. 3.04 
 
ECONOMIC DEVELOPMENT OFFICE: 
 
Brownfield Redevelopment Auth./Local Dev. Finance Auth./Corridor Improvement Auth. Fees: 
 Application Fee (one-time up front) ......................................................................................................... 510.00 
 Tax Increment Plan Annual Administrative Fee ................................................................................. 2,550.00 
  
Sec. 3.05 
 
ENGINEERING OFFICE: 
 
Review Fees: 
 Site Plan .......................................................... 426.00 + 71.00 per acre + 1.3% of site improvement costs  
 Multiple Developments ............................ 426.00 + 71.00 per acre + 1.3% of site improvement costs  
 Cluster Developments ............................... 426.00 + 71.00 per acre + 1.3% of site improvement costs   
 Site Condominiums .................................... 426.00 + 71.00 per acre + 1.3% of site improvement costs  
 Subdivisions ................................................................................ 1.3% of estimated site improvement costs 
Plan Revision Review Fee .................................................................................................................................................. 90.00 
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Design Fees: 
 Construction plans and specifications - *Class 1 .........................................  7.0%  of construction costs  
    **Class 2 .......................................... 8.7%  of construction costs  
 Field engineering and contract administration - *Class 1 ......................... 2.4%  of construction costs  
                 **Class 2 ................... 2.7%  of construction costs  
Engineering Bid Packet Fee .............................................................................................................................................. 47.00 
R.O.W. Permits: 
 Review Fees – Public Improvements ................................... 1.3% of construction cost ($50 minimum) 
 Review Fees – Privately Owned Facility ............................................... $0.05/linear foot ($50 minimum) 
 Inspection ............................................................................................................................................. Payroll +180% 
Telecommunications ROW Application Fee ........................................................................................................... 645.00 
Staking Fees ........................................................................................................................................................ Payroll + 180% 
Inspection Fees: 
 Site Plan ................................................................................................................................................ Payroll +180% 
 Multiple Development .................................................................................................................... Payroll +180% 
 Cluster Development ....................................................................................................................... Payroll +180% 
 Site Condominiums .......................................................................................................................... Payroll +180% 
 City Construction Projects ............................................................................................................. Payroll +180% 
 Subdivisions ........................................................................................................................................ Payroll +180% 
 Inspections by Consultants ............................................................................................. Consultant Fee +10% 
Private Development Engineering Consultant Fee ................................................................ Consultant Fee +10% 
Sidewalk Repair and Gap Programs  .................................................................................................................. Cost +20% 
Easement Vacations ............................................................................................................................ Attorney fee+ 240.00   
Easement Encroachments ............................................................................................................................................. 260.00 
Building Number Assignments (per address) ................................................................................................. 22.00 
S.E.S.C. Review Fee for: 
 Commercial, Industrial, Multi-Family, Subdivision .................................... ¼ of 1% of first $500,000.00 

  .................................................................................................... +⅛ of 1% over $500,000.00 (50.00 minimum) 
 Single-Family Residential House ................................................................................................................... 70.00 
 Underground Private Utility ..................................................................... 0.05 linear foot (50.00 minimum) 
S.E.S.C. Inspection Fees ................................................................................................................................... Payroll + 180%                         
S.E.S.C. Inspection by Consultant .................................................................................................... Consultant fee +10% 
S.E.S.C. Permit Renewal Fee ($50 min.) .............................................................................................. 10% of Permit Fee 
Water & Sewer Permit Revision Review Fee ............................................................................................................ 103.00  
Public Services Agreement Execution Fee ................................................................................................................. 33.00 
Recording Fee ....................................................................................................................................................................... 40.00  
Water & Sewer Debt Service Agreement Finance Charge ...................................................................................... 20% 
Document Copying for: 
 24” x 36” Prints (Xerox 2510 or blueline) ............................................................................................ 8.00 each   
 34” x 34” Prints (Xerox 2510 or blueline) ............................................................................................ 8.00 each  
 Larger than 34” x 34” (Xerox 2510 or blueline) ................................................................................ 8.00 each   
 Detail Sheets (Mylar) .................................................................................................................................. 9.50 each  
 Topographic Map 36” x 36” (blueline) .............................................................................................. 42.00 each  
 Planimetric Map 36” x 36” (blueline) ................................................................................................. 25.00 each   
 Overall Watermain Map (blueline) ........................................................................................................ 8.50 each   
 Overall Sanitary Sewer Map (blueline) ................................................................................................ 8.50 each   
 Overall Storm Sewer Map (blueline) .................................................................................................... 8.50 each   
 Master Storm Sewer Plan (book form) ............................................................................................. 49.00 each   
 Master Watermain Plan (book form) ................................................................................................. 37.00 each   
 Master Sanitary Sewer Plan (book form) ......................................................................................... 37.00 each   
 Master Road Plan (book form) 1998 HRC ........................................................................................ 49.00 each   
Municipal Civil Infraction for Various Soil Erosion and Sedimentation Control Regulations: 
 First and Subsequent Repeat Offenses .................................................................................................... 750.00 
Municipal Civil Infraction for Unabated Knowing Violations of City Code Chapter 17: 
 Each Violation ................................................................................................................................................. 5,000.00 
 First Repeat Offense ..................................................................................................................................... 7,500.00 
 Second and Subsequent Repeat Offenses ........................................................................................ 10,000.00 
Municipal Civil Infraction for Unabated Knowing Violations After a Notice of Determination: 
 Each Violation .............................................................................................................................................. 10,000.00 
 First Repeat Offense .................................................................................................................................. 15,000.00 
 Second and Subsequent Repeat Offenses ........................................................................................ 20,000.00 
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 * Class 1 projects include drain enclosures, channel improvements, sanitary sewer, water main, 
and pavement overlay. 

 ** Class 2 projects include new road construction or reconstruction, bridges, pumping stations, etc. 
 
Sec. 3.06 
 
FIRE DEPARTMENT: 
 
Fire Reports:  First Page (Non-FOIA) .............................................................................................................................. 11.00   
 Additional Pages (Non-FOIA) ............................................................................................................................ 1.00 
Digital Photographs: 
 5” x 7” Color Print (Non-FOIA) ......................................................................................................................... 32.00 
 8” x 10” Color Print (Non-FOIA) ...................................................................................................................... 32.00 
 8” x 10” Contact Sheet (Non-FOIA) ............................................................................................................... 32.00 
 Compact Disc (Non-FOIA) ................................................................................................................................ 25.00  
Burning Permit ................................................................................................................................................................... 200.00 
Fireworks Sales Permit .................................................................................................................................................... 720.00 
Fireworks Display Permit ................................................................................................................................................ 720.00 
Close Proximity Pyrotechnic Display Permit ........................................................................................................... 720.00 
Board of Code Appeals ................................................................................................................................................... 240.00 
Witnessed Acceptance Test Fee .................................................................................................................................. 170.00 
Off-Hour Witnessed Acceptance Test Fee (3 hour minimum) ......................................................................... 781.00 
Each additional hour ........................................................................................................................................................ 261.00 
Reinspection Fee for Witnessed Acceptance Test ................................................................................................ 170.00 
Phase I Site Inspection (1 hour minimum) ............................................................................... 60.00 + 35.00 per hour  
Special Fire Prevention Inspection (festivals, craft shows, carnivals, haunted houses, flea markets) 
 Each Inspection ................................................................................................................................................. 184.00 
 Each Re-Inspection .......................................................................................................................................... 184.00 
 Off-Hour Inspection (3 hour minimum) ................................................................................................... 261.00 
  Each Additional Hour ................................................................................................................................. 76.00 
 Off-Hour Re-Inspection (3 hour minimum) ............................................................................................ 261.00 
  Each Additional Hour ................................................................................................................................. 76.00 
Plan Review Fee ................................................................................................................................................................. 160.00 
Resubmitted Plan Review Fee ......................................................................................................................................... 53.00 
Explosive Materials Permit Fee .................................................................................................................................... 195.00 
Requested Fire Services (Schools, Businesses, Hazmat Incidents, etc.) ............................................... Cost + 30% 
Reinspection Fees: 
 First Reinspection ............................................................................................................................................. No Fee 
 Second and Subsequent Reinspections .................................................................................................. 114.00 
False Alarm Fees: (within a 12 month period) 
 First Response .................................................................................................................................................... No Fee 
 Second Response ............................................................................................................................................. 150.00 
 Third Response .................................................................................................................................................. 320.00 
 Fourth and Subsequent Responses ........................................................................................................... 645.00 
Municipal Civil Infraction: 
 First Offense Each Violation .......................................................................................................................... 150.00 
 First Repeat Offense ........................................................................................................................................ 375.00 
 Second Repeat Offense .................................................................................................................................. 750.00 
 Third and Subsequent Repeat Offenses ............................................................................................... 1,500.00 
Municipal Civil Infraction for Violation of a Stop Work Order: 
 First Offense Each Violation .......................................................................................................................... 150.00  
 First Repeat Offense ........................................................................................................................................ 375.00 
 Second Repeat Offense .................................................................................................................................. 750.00 
 Third and Subsequent Repeat Offenses ............................................................................................... 1,500.00 
 
Sec. 3.07 
 
NEIGHBORHOOD SERVICES: 
 
Administrative Warrant .................................................................................................................................................. 125.00  
Board of Ordinance Nuisance Abatement Appeals ............................................................................................. 225.00 
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Board of Ordinance Noxious Weed Appeals .............................................................................................................. 50.00 
Single Family Res. Non-Homestead Inspection Fee (biennial) ........................................................................ 128.00  
Nuisance Abatement Administrative Fee ..................................................................................................................... 25% 
Nuisance Abatement Agreement Execution Fee ........................................................................ Attorney Fee + 25%  
Sidewalk Snow Removal Fee ............................................................................................................... Cost + 25% + 58.00 
Claimed Signs: 
 16 sq. ft. or less ............................................................................................................................................. 5.00 each  
 17 – 31 sq. ft. ............................................................................................................................................... 25.00 each   
 32 sq. ft. and over ................................................................................................................................... 119.00 each  
Code Enforcement Inspection ........................................................................................................................................ 57.00 
Real Estate Sign Removal Fee .................................................................. Contract Costs + 25% Administration Fee 
Municipal Civil Infraction (Residential Parking and Signs): 
 Each Violation .................................................................................................................................................... 100.00  
 First Repeat Offense ........................................................................................................................................ 250.00 
 Second and Subsequent Repeat Offenses .............................................................................................. 500.00 
Municipal Civil Infraction for Prohibited Parking during a Snow Emergency: 
 Each Violation ....................................................................................................................................................... 25.00  
 First Repeat Offense ........................................................................................................................................ 100.00 
 Second and Subsequent Repeat Offenses .............................................................................................. 125.00 
 
Sec. 3.08 
 
PARKS & RECREATION: 
 
Pavilion Rental: 
 Weekday  (Resident) ........................................................................................................................................... 66.00 
   (Non-Resident) ................................................................................................................................. 99.00 
 Weekend (Resident) ........................................................................................................................................... 89.00 
   (Non-Resident) .............................................................................................................................. 133.00 
Picnic Kits: 
 Weekday  (Resident) ........................................................................................................................................... 10.00  
   (Non-Resident) ................................................................................................................................. 15.00  
 Weekend (Resident) ........................................................................................................................................... 30.00  
   (Non-Resident) ................................................................................................................................  45.00 
Nature Center Classes: 
 School Field Trips (WCS/UCS Schools) ......................................................................................................... 30.00 
   (All Other Districts per class) ....................................................................................................... 45.00 
 Children’s Nature Classes (Resident) .............................................................................................................. 8.00 
   (Non-Resident) ................................................................................................................................. 12.00 
 Scout Badge Classes (Resident) ....................................................................................................................... 9.00 
   (Non-Resident) ................................................................................................................................. 13.00 
 Birthday Parties (Resident) ............................................................................................................................ 118.00 
 (Non-Resident) .............................................................................................................................. 153.00   
Parent & Tot Classes: 
 1 Child Per Family (Resident) .......................................................................................................................... 50.00 
   (Non-Resident) ................................................................................................................................. 75.00 
 2 Children Per Family (Resident) .................................................................................................................... 56.00 
   (Non-Resident) ................................................................................................................................. 84.00 
Summer Playground: 
 Resident ............................................................................................................................................................... 104.00 
 Non-Resident ..................................................................................................................................................... 156.00 
 Field Trip Bus Fee (Per Person) ......................................................................................................................... 8.00  
Special Recreation Dances: 
 Pre-Registered (Resident) ................................................................................................................................... 7.50 
    (Non-Resident) ................................................................................................................................. 10.50 
 Registration at the Door (Resident) ................................................................................................................ 9.50 
   (Non-Resident) ................................................................................................................................. 13.50 
 Staff Registration ................................................................................................................................................... 1.00   
 Prom Dance – Individual (Resident) ............................................................................................................. 17.50 
   (Non-Resident) ................................................................................................................................. 26.25 
Special Recreation Playgrounds: 
 Physically or Otherwise Health Impaired (P.O.H.I.) – Individual (Resident) ................................ 156.00 
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   (Non-Resident) .............................................................................................................................. 234.00 
 Physically or Otherwise Health Impaired (P.O.H.I.) – Family (Resident) ....................................... 263.00 
   (Non-Resident) .............................................................................................................................. 394.00 
 Mentally Impaired (M.I.) – Individual (Resident) ................................................................................... 156.00 
   (Non-Resident) .............................................................................................................................. 234.00 
 Mentally Impaired (M.I.) – Family (Resident) .......................................................................................... 263.00 
   (Non-Resident) .............................................................................................................................. 394.00 
Special Recreation: 
 Early On Parent & Tot (Resident) .................................................................................................................... 32.00 
                                    (Non-Resident) ................................................................................................................................. 48.00 
 Crafts (Resident) ..................................................................................................................................................... 8.00 
   (Non-Resident) ................................................................................................................................. 12.00  
 Creative Cooking (Resident) .............................................................................................................................. 8.00 
   (Non-Resident) ................................................................................................................................. 12.00 
 Line Dance Exercise (Resident)  ...................................................................................................................... 44.00 
   (Non-Resident)  ................................................................................................................................ 66.00 
 Softball – Individual (Resident) ...................................................................................................................... 58.00 
   (Non-Resident) ................................................................................................................................. 75.00 
 Softball – Family (Resident) .......................................................................................................................... 101.00 
   (Non-Resident) .............................................................................................................................. 131.00 
Farmers Market: 
 Advanced Pay-Full Season ............................................................................................................................ 375.00 
 Per-Day Rate .......................................................................................................................................................... 20.00 
 Electricity (Additional Fee Per Day) ................................................................................................................ 5.00 
Coffeehouse Tickets: 
 Advance Tickets (Resident) .............................................................................................................................. 14.00 
                    (Non-Resident) .................................................................................................................................. 18.00 
 At the Door Sales (Resident) ............................................................................................................................ 15.00 
           (Non-Resident) .................................................................................................................................. 20.00 
Karate: 
 Resident .................................................................................................................................................................. 50.00 
 Non-Resident ........................................................................................................................................................ 65.00  
Yoga/Fitness Classes: 
 Resident .................................................................................................................................................................. 42.00 
 Non-Resident ........................................................................................................................................................ 55.00 
Zumba: 
 Resident .................................................................................................................................................................. 60.00 
 Non-Resident ........................................................................................................................................................ 78.00 
Men’s Gym: 
 Resident .................................................................................................................................................................. 45.00 
 Non-Resident ........................................................................................................................................................ 58.00 
Senior Boys Basketball .................................................................................................................................................... 530.00 
Men’s Softball ..................................................................................................................................................................... 898.00 
Co-ed Softball ..................................................................................................................................................................... 587.00 
Women’s Softball .............................................................................................................................................................. 587.00 
Ball Field Rental Fees – Seasonal: 
 Delia or LWB Park (per field per day): 
  MABF Teams/Church Teams .............................................................................................................. 390.00 
  All Other Users ........................................................................................................................................ 415.00 
  All Users – Lighted Fields Additional Fee (per day) ...................................................................... 63.00 
 Jaycee Park (per field per day): 
  MABF Teams/Church Teams .............................................................................................................. 270.00 
  All Other Users ........................................................................................................................................ 295.00 
Ball Field Rental Fees – Daily: 
 Delia or LWB Park (per field per day): 
  MABF Teams/Church Teams ................................................................................................................. 68.00 
  All Other Users ........................................................................................................................................... 78.00 
  All Users – Lighted Fields Additional Fee (per day) ...................................................................... 63.00  
 Jaycee Park (per field per day): 
  MABF Teams/Church Teams ................................................................................................................. 46.00 
  All Other Users ........................................................................................................................................... 56.00 
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Ball Field Request to Groom/Stripe Additional Fee .................................................................................... Cost + 25% 
Soccer Field Rental Fees (per field per season): 
 Travel Clubs: 
  Seasonal 1-3 days/week ...................................................................................................................... 560.00 
  Seasonal 4-7 days/week ...................................................................................................................... 850.00 
 Camp/Other 
  Weekly (one week only) ....................................................................................................................... 200.00 
  Daily ............................................................................................................................................................... 85.00 
Sand Volleyball League ................................................................................................................................................... 228.00 
Teenfest: 
  Resident ................................................................................................................................................................... 2.50  
  Non-Resident ......................................................................................................................................................... 3.50    
Snowmobile Safety (Resident) ........................................................................................................................................ 15.00 
                        (Non-Resident) .............................................................................................................................. 22.00 
Gymnastics: 
 One-half Hour Class (Resident) ....................................................................................................................... 45.00 
   (Non-Resident) ............................................................................................................................ 67.00 
 One Hour Class (Resident) ................................................................................................................................ 56.00 
   (Non-Resident) ............................................................................................................................ 84.00 
Dance: 
 Fall Session (Resident) ....................................................................................................................................... 52.00 
                (Non-Resident) ............................................................................................................................. 67.00 
 Winter/Spring Session (Resident) .................................................................................................................. 83.00 

  (Non-Resident) ......................................................................................................................... 108.00 
30 Minute Dance Classes:  
 Fall Session (Resident) ....................................................................................................................................... 41.00  
           (Non-Resident)............................................................................................................................. 53.00 
 Winter/Spring Session (Resident) .................................................................................................................. 53.00 
                                         (Non-Resident) ............................................................................................................................ 69.00 
Ballroom: 
 Resident .................................................................................................................................................................. 40.00  
 Non-Resident ........................................................................................................................................................ 60.00 
Senior Center Activities: 
 Aquatic Exercise (Resident) ............................................................................................................................. 36.00  
     (Non-Resident) ................................................................................................................................... 47.00 
 Arthritis Exercise (Resident) ............................................................................................................................... 5.00  
     (Non-Resident) ..................................................................................................................................... 7.00 
 Exercise (Resident) ................................................................................................................................................ 6.00  
     (Non-Resident) ..................................................................................................................................... 9.00 
 Golf League (Resident) ...................................................................................................................................... 16.00 
                                   (Non-Resident) .................................................................................................................................. 24.00 
 Line Dance (Resident) .......................................................................................................................................... 5.00 
           (Non-Resident) .................................................................................................................................... 7.00 
 Senior News Subscription per year (Resident) ......................................................................................... 14.50 
            (Non-Resident) ................................................................................................................................. 21.75 
 Stained Glass Class (Resident) .......................................................................................................................... 7.00 
   (Non-Resident) ................................................................................................................................. 10.50 
 Tai Chi (Resident) ................................................................................................................................................... 6.00 
   (Non-Resident) ................................................................................................................................... 9.00 
 Volleyball Player Fee (Resident) ..................................................................................................................... 34.00 
       (Non-Resident) ................................................................................................................................. 51.00 
 Zumba Gold (Resident) ....................................................................................................................................... 5.00 
       (Non-Resident) ................................................................................................................................... 7.00 
Senior Bus Trip: 
 1 day……(Resident) ............................................................................................................................................. 8.00  
                                    (Non-Resident) ................................................................................................................................. 12.00  
 2-4 days....(Resident) ........................................................................................................................................... 15.00 
                                    (Non-Resident) ................................................................................................................................. 22.50 
 Extended..(Resident) .......................................................................................................................................... 33.00 
                                    (Non-Resident) ................................................................................................................................. 50.00 
SMART Bus Day Trips (Resident) ....................................................................................................................................... 4.00 
                     (Non-Resident) ................................................................................................................................... 6.00  
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Senior Activity Fee - per day (Resident) ......................................................................................................................... 0.25  
            (Non-Resident) ................................................................................................................................... 0.50 
Senior Center Gymnasium Activities: 
 Co-ed Pickleball (Resident) .............................................................................................................................. 24.00 
                     (Non-Resident) ................................................................................................................................. 36.00 
 Track Usage Fee – After Hours (Resident) .................................................................................................... 1.00  
                     (Non-Resident) ................................................................................................................................... 1.50 
 Gymnasium Usage Fee – After Hours (Resident) ................................................. Trial Reduced Fee:  2.00 
            (Non-Resident) ............................................................................................. Trial Reduced Fee:  3.00 
Parks and Recreation Plan .................................................................................................................................................. 8.75 
 
Sec. 3.09 
 

PLANNING: 
 

Special Approval Land Use ............................................................................................................................................ 569.00   
Temporary Use ................................................................................................................................................................... 416.00 
 Administrative Review .................................................................................................................................... 255.00 
Variances to Subdivision Regulations ....................................................................................................................... 416.00 
Right-of-Way Vacations .................................................................................................................................................. 630.00 
Rezoning Petition: 
 First Acre ........................................................................................................................................................... 1,770.00 
 Additional Acre .................................................................................................................................................... 69.00 
Public Hearing Postponements (Petitioner Requested) ....................................................................................... 46.00 
Ordinance Text Amendment ..................................................................................................................................... 1,770.00 
Subdivision Plat .............................................................................................................................................................. 1,390.00 
 Each lot over 100 lots ........................................................................................................................................... 9.30 
Subdivision Open Space and One-Family Cluster Development ................................................................... 775.00 
Tree Preservation – Site Plans and Plats ................................................................................................................... 880.00 
Tree Preservation – Single Family Lot (less than one acre) ............................................................................... 190.00 
Tree Preservation Administrative Fee ........................................................ 25% of landscape plan inspection fees  
Tree Preservation Inspection Fee (per inspection/re-inspection) .................................................. Payroll + 175%  
No Tree Affidavit ................................................................................................................................................................ 124.00 
Site Plan Review: 
 First Acre .............................................................................................................................................................. 425.00 
 Additional Acre .................................................................................................................................................... 71.00 
Site Plan Review by Planning Commission: 
 First Acre .............................................................................................................................................................. 570.00 
 Additional Acre .................................................................................................................................................... 71.00 
As Built Revisions .............................................................................................................................................................. 251.00 
Master Land Use Report .................................................................................................................................................... 39.00 
Master Land Use Map ......................................................................................................................................................... 12.50 
Subdivision Plat Print (per sheet) ................................................................................................................................... 12.50 
Subordination of Lien ...................................................................................................................................................... 150.00  
Zoning Board of Appeals: 
 Regular Meeting ............................................................................................................................................... 420.00 
 Special Meeting ................................................................................................................................................ 840.00 
Zoning Compliance Letter ................................................................................................................................................ 62.00 
Landscape Plan Inspection ................................................................................................................. 25% of site plan fees  
Municipal Civil Infraction: 
 Each Violation .................................................................................................................................................... 150.00 
 First Repeat Offense ........................................................................................................................................ 375.00 
 Second Repeat Offense .................................................................................................................................. 750.00 
 Third or Subsequent Repeat Offenses ................................................................................................... 1,500.00 
 
Sec. 3.10 
 
POLICE DEPARTMENT: 
 

Police Reports: 
 First Page (Non-FOIA) ........................................................................................................................................ 11.00  
 Additional Pages (Non-FOIA) ............................................................................................................................ 2.00  
Clearance Letter .................................................................................................................................................................... 16.00  
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Noncriminal Fingerprint Card ......................................................................................................................................... 25.00 
Photos: 8” x 10” Color (Non-FOIA) ................................................................................................................................. 33.00 
 5” x 7” Color (Non-FOIA).................................................................................................................................... 31.00 
 8” x 10” Contact Sheet (Non-FOIA) ............................................................................................................... 31.00 
 Compact Disc (Non-FOIA) ................................................................................................................................ 46.00 
Administrative Towing Fees: (Charged to Towing Company) 
 Inspection of VIN ................................................................................................................................................. 23.00 
 Reports on TR-52 Tracking ............................................................................................................................... 28.00 
 Administration and Presence at Auction ................................................................................................ 590.00 
Audio Tape Duplication Fee (Non-FOIA) ..................................................................................................................... 42.00 
Video Tape, DVD, CD Duplication Fee (Non-FOIA) .................................................................................................. 46.00 
Animal Give-up Fee ............................................................................................................................................................. 30.00  
Animal Impoundment Fee (Released from Station) ............................................................................................... 31.00 
Animal Impoundment Fee (Taken to Care Hospital): 
 Up to 65 pounds .................................................................................................................................................. 50.00 
 Over 65 pounds .................................................................................................................................................... 60.00 
Animal Trap Rental Fee (per 5 days) ............................................................................................................................. 32.00 
Animal 10-Day Quarantine Fee: 
 Up to 65 pounds ............................................................................................................................................... 150.00 
 Over 65 pounds ................................................................................................................................................. 170.00 
Rabies Testing: 
If Owner of Animal Known ............................................................................................................................................... 75.00 
If Owner of Animal Known (Decapitation Required) ........................................................................................... 150.00 
Microchipping of Animal (if required per ordinance/law) .................................................................................... 35.00 
Flea Prevention (impounded animals if owner is known) .................................................................................... 20.00 
Cremation of Pre-Deceased Animals (if owner is known) .................................................................................... 25.00 
Personal Breathalizer Test (PBT) ..................................................................................................................................... 24.00 
Booking Photo (Non-FOIA) ............................................................................................................................................... 11.00 
Notary Fee for Gun Permits .............................................................................................................................................. 10.00  
Park Alcohol Permit Fee..................................................................................................................................................... 34.00 
Requested Police Services (Schools, Businesses, Hazmat Incidents, etc.) ........................................... Cost + 30%  
Towed Vehicle Impound Fee ........................................................................................................................................... 30.00 
Correctable Traffic Violation ............................................................................................................................................ 10.00   
Warrant Fee (All Warrants) ................................................................................................................................................ 10.00  
False Alarm Fees:  (within a 12 month period) 
 First Response ..................................................................................................................................................... No fee 
 Second Response .............................................................................................................................................. No fee 
 Third Response (Residential) ........................................................................................................................... 35.00 
 Third Response (Non-Residential) ................................................................................................................. 99.00 
 Fourth Response (Residential) ........................................................................................................................ 67.00 
 Fourth Response (Non-Residential) ........................................................................................................... 201.00 
 Fifth and Subsequent Responses (Residential) ..................................................................................... 132.00 
 Fifth and Subsequent Responses (Non-Residential) ........................................................................... 397.00 
Municipal Civil Infraction (including Animal Control Regulations): 
 Each Violation .................................................................................................................................................... 150.00 
 First Repeat Offense ........................................................................................................................................ 375.00 
 Second Repeat Offense .................................................................................................................................. 750.00 
 Third and Subsequent Repeat Offenses ............................................................................................... 1,500.00 
Municipal Civil Infraction for Prohibited Parking during a Snow Emergency: 
 Each Violation ....................................................................................................................................................... 25.00  
 First Repeat Offense ........................................................................................................................................ 100.00 
 Second and Subsequent Repeat Offenses .............................................................................................. 125.00 
Municipal Civil Infraction for Youth Curfew Violations: 
 Each Violation ....................................................................................................................................................... 25.00 
 First Repeat Offense ........................................................................................................................................... 50.00 
 Second and Subsequent Repeat Offenses .............................................................................................. 100.00 
Municipal Civil Infraction for Violation of Bicycle Regulations (City Parks): 
 Each Violation ....................................................................................................................................................... 10.00 
 First Repeat Offense ........................................................................................................................................... 25.00 
 Second and Subsequent Repeat Offenses ................................................................................................. 50.00 
 

Sec. 3.11 
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PUBLIC LIBRARY: 
 

Overdue fines (per day): 
 Hardcover Books (maximum $15.00) ............................................................................................................. 0.25   
 Paperback Books (maximum $5.00) ............................................................................................................... 0.25   
 Magazines (maximum $5.00) ............................................................................................................................ 0.25   
 Audios (maximum $15.00) ................................................................................................................................. 0.25   
 Compact Discs (maximum $15.00) ................................................................................................................. 0.25   
 Videocassettes (maximum $15.00) ................................................................................................................. 0.25   
 DVD’s (maximum $15.00) ................................................................................................................................... 0.25   
Replacement Library Card .................................................................................................................................................. 3.00  
Suburban Library Cooperative Non-Resident Library Card .............................................................................. 200.00 
Black & White Copy/Computer Print .............................................................................................................................. 0.10 
Color Copy/Computer Print ............................................................................................................................................... 1.00 
Microfilm/Microfiche Print (per copy) ............................................................................................................................ 0.20 
Internet Use Without Library Card (per day) ................................................................................................................ 4.00 
Municipal Civil Infraction: 
 Each Violation ....................................................................................................................................................... 75.00 
 First Repeat Offense ........................................................................................................................................ 150.00 
 Second or Subsequent Repeat Offenses ................................................................................................. 300.00 
 
Sec. 3.12 
 

PUBLIC WORKS DEPARTMENT: 
 

Sewer Inspection ............................................................................................................................................................... 103.00 
Sewer Tap.......................................................................................................................................................................... 1,130.00 
Sewer Capital/Unit 
 Residential ........................................................................................................................................................... 840.00 
 Commercial/Industrial (per 1,000 sq. ft.) ................................................................................................. 430.00 
Sewer Frontage (per front ft.) .......................................................................................................................................... 70.00 
Sewage Disposal Service Only (per billing) ................................................................................................................ 70.00 
Residential and Commercial Water Meters: 
 ¾” Remote ........................................................................................................................................................... 390.00 
 1” Remote ............................................................................................................................................................ 440.00 
 1 ½” Remote ....................................................................................................................................................... 755.00 
 2” Compound Remote ................................................................................................................................. 1,960.00 
 3” Compound Remote ................................................................................................................................. 3,460.00 
 4” Compound Remote ................................................................................................................................. 4,855.00 
 6” Compound Remote ................................................................................................................................. 7,200.00 
Double Check Detector Assembly with Meter: 
 3” .......................................................................................................................................................................... 1,930.00 
 4” .......................................................................................................................................................................... 2,030.00 
 6” .......................................................................................................................................................................... 2,910.00 
 8” .......................................................................................................................................................................... 5,270.00 
 10” ....................................................................................................................................................................... 7,680.00 
Water Inspection ............................................................................................................................................................... 103.00 
Water Tap 
 1” .......................................................................................................................................................................... 1,070.00 
 1 ½” ..................................................................................................................................................................... 1,460.00 
 2” .......................................................................................................................................................................... 1,710.00 
 3” .......................................................................................................................................................................... 3,420.00 
 4” .......................................................................................................................................................................... 3,700.00 
 6” .......................................................................................................................................................................... 4,230.00 
 Additional Charge for 86 ft. wide street: 
  1” .................................................................................................................................................................. 340.00 
  1 ½” ............................................................................................................................................................. 390.00 
  2” .................................................................................................................................................................. 530.00 
 Additional Charge for 120 ft. wide street: 
  1” .................................................................................................................................................................. 680.00 
  1 ½” ............................................................................................................................................................. 870.00 
  2” ............................................................................................................................................................... 1,130.00 
 Additional Charge for 204 ft. wide street:1,440.00 
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  1” ............................................................................................................................................................... 1,610.00 
  1 ½” .......................................................................................................................................................... 2,050.00 
  2” ............................................................................................................................................................... 2,920.00 
Water Capital/Unit: 
 Residential ........................................................................................................................................................... 660.00 
 Commercial/Industrial (per 1,000 sq. ft.) ................................................................................................. 350.00 
Water Frontage (per front ft.) .......................................................................................................................................... 39.00 
Monitor Surcharge ...................................................... per City of Detroit Industrial Waste Control Rate Structure 
Water Turn On Fee ............................................................................................................................................................... 89.00 
Water Service Fee (avoidable & repeat visits) ............................................................................................................ 89.00 
Water Service Abandonment Fee: 
 Residential ........................................................................................................................................................... 460.00 
 Commercial .....................................................................................................................  Contract Costs + 920.00  
Sewer Service Abandonment Fee ............................................................................................................................... 103.00 
Water Service Re-Use Fee 
 Residential ........................................................................................................................................................... 460.00  
 Commercial .....................................................................................................................  Contract Costs + 920.00 
Sewer Service Re-Use Fee .............................................................................................................................................. 103.00 
Water Meter Testing Fee ................................................................................................................................................ 102.00 
Water Meter Rescheduling Fee ....................................................................................................................................... 89.00 
Non-Compliance with Back Flow Fee ....................................................................................................................... .210.00 
Automatic Fixed Network Meter Read Permit ....................................................................................................... 171.00 
Final Water Meter Read ...................................................................................................................................................... 34.00 
Final Water & Sewer Bill Preparation Fee .................................................................................................................... 14.00  
Citizen Water Service Request – after hours .............................................................................................................. 89.00 
Public Works Services Provided .......................................................................................................................... Cost + 25% 
Water Meter Removal/Reinstallation for common area irrigation system .................................................. 195.00 
Landlord/Tenant Affidavit Filing Fee ......................................................................................................................... 150.00 
Fire Hydrant Rental – Payable by City .......................................................................................................................... 26.00 
Private Use of Fire Hydrant: 
 Per Hydrant ...................................................................... 110.00 per month + 320.00 water usage deposit  
Bypass Inspection Fee ................................................................................................................................ Back bill + 135.00 
Common Area Irrigation System Permit .................................................................................................................. 380.00 
Planting of tree in right-of-way ................................................................................................................................... 200.00  
Culvert installation permit ................................................................................................................................................ 92.00 
Ditch enclosure permit ...................................................................................................................................................... 92.00 
Monitoring well installation permit ........................................................................................................................... 440.00 
Sewer connection to discharge treated ground water....................................................................................... 440.00 
Cutting of noxious weeds ................................................... Contract costs + 60% administrative fee + 33.00 fine  
Special Pickup/Additional Refuse Collection ........................................ Contract costs + 25% administrative fee  
Refuse Collection Fees (Schools) .................................................................................................................. Contract costs  
Refuse Collection Fees (Mobile Home Parks and Apartment Complexes) ................................... Contract costs  
......................................................................................................................... + 5% administrative fee – refuse taxes paid 
Curbside Recycling License (min. $1,500/year) .............  1% of program revenue based upon previous year 
Debris Removal Fee ....................................................................................... Contract Costs + 25% administrative fee 
Tree Branch Chipping Fee ................................................................................................................................................ 60.00 
Fleet Services Requested by Other Cities ........................................................................................................ Cost + 30% 
Municipal Civil Infraction: 
 Each Violation .................................................................................................................................................... 150.00  
 First Repeat Offense ........................................................................................................................................ 375.00  
 Second Repeat Offense .................................................................................................................................. 750.00 
 Third and Subsequent Repeat Offenses ............................................................................................... 1,500.00 
Municipal Civil Infraction for Trash Placed at Curb Outside of Permitted Hours: 
 Each Violation ....................................................................................................................................................... 25.00 
 First Repeat Offense ........................................................................................................................................... 50.00 
 Second and Subsequent Repeat Offenses .............................................................................................. 100.00 
Municipal Civil Infraction for Violation of a Mandatory Water Restriction: 
 Each Violation ....................................................................................................................................................... 25.00 
 First Repeat Offense ........................................................................................................................................... 50.00 
 Second and Subsequent Repeat Offenses .............................................................................................. 100.00 
Municipal Civil Infraction for Raking Leaves Into Street: 
 Each Violation ....................................................................................................................................................... 25.00 
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 First Repeat Offense ........................................................................................................................................... 50.00 
 Second and Subsequent Repeat Offenses .............................................................................................. 100.00 
 

Sec. 3.13 
 
TREASURY OFFICE: 
 

Bounced Check Fee ............................................................................................................................................................. 30.00  
Delinquent Bill to Tax Roll Penalty (excluding Water & Sewer) ............................................................................ 17% 
Late Payment Penalty ..............................................................................................................................................................6% 
Penalty Assessment on Delinquent Taxes .......................................................................................................................3% 
Tax Statement Copy (Internet – Free) ............................................................................................................................ 2.00 
Attorney Review Fee for Liens or Discharges ............................................................................................................ 78.00  
Subordination of Lien ...................................................................................................................................................... 500.00 
Annual Lien Penalty ..............................................................................................................................6% + lien filing costs 
O.U.I.L./O.U.I.D. ........................................................................................................320.00 + additional reimbursements  
Property Tax Administration Fee (P.T.A.F.) ......................................................................................................................1% 
Municipal Civil Infraction for Failure to Pay Police or Fire False Alarm Invoices: 
 Each Violation .................................................................................................................................................... 150.00 
 First Repeat Offense ........................................................................................................................................ 375.00 
 Second Repeat Offense .................................................................................................................................. 750.00 
 Third and Subsequent Repeat Offenses ............................................................................................... 1,500.00 

 
ARTICLE IV 

 
 The City Manager is hereby authorized to make transfers within the budgetary centers established in this 
ordinance but all transfers between budgetary centers, contingencies, reserves, and fund balances shall be made 
only by further action of the City Council pursuant to law; the City Manager is hereby authorized to sign letters of 
severance after notifying the City Council and establish City programs which are a de minimis, but necessary 
expenditure for the benefit of the recipient employee and funded through appropriations in this ordinance; the 
City Manager is hereby authorized to release bidding documents for those capital items and recurring commodities 
expressly authorized within appropriations in this ordinance for public review by the City Council following receipt 
of bids. 

 
ARTICLE V 

 
SEVERABILITY 

 
 If any clause, sentence, paragraph, or part of this ordinance, or the application thereof to any person or 
circumstance, shall for any reason be adjudged by any Court of competent jurisdiction to be unconstitutional or 
invalid, said judgment shall not affect, impair, or invalidate the remainder of this ordinance and the application of 
such provision to other persons or circumstances, but shall be confined in its operation to the clause, sentence, 
paragraph, or part thereof directly involved in the controversy in which such judgment shall have been rendered  
and to the person or circumstances involved.  It is hereby declared to be the legislative intent of this body that the 
ordinance would have been adopted had such invalid provision not been included. 
 

ARTICLE VI 
 

EFFECTIVE DATE 
 

This ordinance shall become effective upon publication. 
 
AYES:    
 
NAYES:    
 
ABSENT:    
 
 
     
   City of Sterling Heights 
   City Clerk 



First Second
Original Amendment Amendment Amended
Budget 12/01/15 06/21/16 Budget

REVENUES
City Taxes 39,678,770$        660,000$              40,338,770$        
Licenses & Permits 1,805,000 391,000 2,196,000
State & Local Returns 11,710,310 284,890 (272,630) 11,722,570
Fines & Forfeitures 2,355,000 712,000 3,067,000
Charges for Services 9,821,770 (71,000) 9,750,770
Other Revenue 2,845,180 (183,960) 2,661,220
Cable Revenue 2,450,000 150,000 2,600,000
Use of Fund Balance 0 0

Total General Revenues 70,666,030 284,890 1,385,410 72,336,330
Refuse Tax 4,795,150 10,000 4,805,150
Fire & Police Pension Tax 7,986,310 7,986,310
Safe Streets Tax 7,135,880 25,000 7,160,880

Total Other Tax Revenues 19,917,340 0 35,000 19,952,340
Total Revenues 90,583,370 284,890 1,420,410 92,288,670

OTHER FINANCING SOURCES
Transfers In 0 1,564,180 (204,040) 1,360,140

Total Other Financing Sources 0 1,564,180 (204,040) 1,360,140

Total Revenues & Other Financing Sources 90,583,370$      1,849,070$         1,216,370$         93,648,810$      

EXPENDITURES
City Administration Department 7,227,810$           $1,300 (87,590)$               7,141,520$           
Community Services Department 4,477,990 1,150 (36,780) 4,442,360
Police Department 33,935,610 13,070 (803,400) 33,145,280
Fire Department 17,183,210 212,680 (429,530) 16,966,360
Public Works Department 8,141,680 1,140 (403,710) 7,739,110
Refuse Collection 4,817,150 (30,150) 4,787,000
City Development Department 3,961,630 112,970 (74,390) 4,000,210
Community Relations Department 1,036,470 (8,010) 1,028,460
41-A District Court 3,202,320 20,300 3,222,620
General Expenditures 1,213,620 2,530 (201,780) 1,014,370
Contribution to Fund Balance 928,740 (59,950) 2,075,410 2,944,200

Total Expenditures 86,126,230 284,890 20,370 86,431,490

OTHER FINANCING USES
Transfers Out 4,457,140 1,564,180 1,196,000 7,217,320

Total Other Financing Uses 4,457,140 1,564,180 1,196,000 7,217,320

Total Expenditures & Other Financing Uses 90,583,370$      1,849,070$         1,216,370$         93,648,810$      

Schedule A

GENERAL FUND BUDGET AMENDMENT SUMMARY
2015/16

See page 48 for transaction detail
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First Second
Original Amendment Amendment Amended
Budget 12/01/15 06/21/16 Budget

REVENUES
Operating Revenue 43,329,160$        43,329,160$        
Use of Net Assets 724,970 631,020 1,355,990

Total Revenues 44,054,130$      631,020$             0$                            44,685,150$      

EXPENDITURES
Administration 3,374,840$           3,374,840$           
Water Distribution 17,191,970 17,191,970
Sewage Collection 23,487,320 631,020 24,118,340
Contribution to Net Assets 0 0

Total Expenditures 44,054,130$      631,020$             0$                            44,685,150$      

Schedule A

 BUDGET AMENDMENT SUMMARY
2015/16

WATER & SEWER OPERATIONS/RECEIVING FUND

No amendments are proposed
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First Second
Original Amendment Amendment Amended
Budget 12/01/15 06/21/16 Budget

REVENUES
Fund Balance, 6/30/15 0$                           2,589,390$           (304,820)$             2,284,570$           
Federal Grants 0 164,600 164,600

State Sources 6,714,000 343,190 150,000 7,207,190
Other Revenue 342,000 (200,000) 42,070 184,070

Total Revenues 7,056,000 2,897,180 (112,750) 9,840,430

OTHER FINANCING SOURCES
Transfer from General Fund 0 0

Total Other Financing Sources 0 0 0 0

Total Revenues & Other Financing Sources 7,056,000$         2,897,180$         (112,750)$           9,840,430$         

EXPENDITURES
Administration Expenses 130,610$              (15,000)$               115,610$              
Major Street Maintenance 2,252,500 126,950 2,379,450
Major Street Improvements 1,427,000 4,393,070 (574,700) 5,245,370
Contribution to Fund Balance 1,495,890 (1,495,890) 0

Total Expenditures 5,306,000 2,897,180 (462,750) 7,740,430

OTHER FINANCING USES
Transfer to Road Bond Debt Retirement Fund 1,000,000  1,000,000
Transfer to Local Road Fund 750,000 350,000 1,100,000

Total Other Financing Uses 1,750,000 0 350,000 2,100,000

Total Expenditures & Other Financing Uses 7,056,000$         2,897,180$         (112,750)$           9,840,430$         

Schedule A

MAJOR ROAD FUND BUDGET AMENDMENT SUMMARY
2015/16

See page 49 for transaction detail
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First Second
Original Amendment Amendment Amended
Budget 12/01/15 06/21/16 Budget

REVENUES
Fund Balance, 6/30/15 0$                           234,100$              234,100$              

Net Property Taxes 3,376,400 6,000 3,382,400
Federal Grants 0 0
State Sources 2,190,000 40,000 2,230,000
Charges for Services 40,000 10,000 50,000
Other Revenue 42,010 3,500 45,510

Total Revenues 5,648,410 0 293,600 5,942,010

OTHER FINANCING SOURCES
Transfer from Major Road Fund 750,000 350,000 1,100,000

Transfer from General Fund 0 0
Total Other Financing Sources 750,000 0 350,000 1,100,000

Total Revenues & Other Financing Sources 6,398,410$         0$                            643,600$             7,042,010$         

EXPENDITURES
Administration Expenses 160,310$              (10,000)$               150,310$              
Local Street Maintenance 1,536,000 539,100 2,075,100
Local Street Improvements 4,507,000 150,000 159,600 4,816,600
Contribution to Fund Balance 195,100 (150,000) (45,100) 0

Total Expenditures 6,398,410 0 643,600 7,042,010

OTHER FINANCING USES
Transfer to Road Bond Debt Retirement Fund 0 0

Total Other Financing Uses 0 0 0 0

Total Expenditures & Other Financing Uses 6,398,410$         0$                            643,600$             7,042,010$         

Schedule A

LOCAL ROAD FUND BUDGET AMENDMENT SUMMARY
2015/16

See page 50 for transaction detail
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First Second
Original Amendment Amendment Amended
Budget 12/01/15 06/21/16 Budget

REVENUES
Fund Balance, 6/30/15 65,800$                15,000$                (80,800)$               0$                           
Federal & State Sources 0 4,500,000 (4,500,000) 0
Other Revenue 200 600 800

Total Revenues 66,000 4,515,000 (4,580,200) 800

OTHER FINANCING SOURCES
Transfer from General Fund 325,000 413,700 738,700

Total Other Financing Sources 325,000 413,700 0 738,700

Total Revenues & Other Financing Sources 391,000$             4,928,700$         (4,580,200)$       739,500$             

EXPENDITURES
Land Improvements 391,000$              4,928,700$           (5,010,070)$         309,630$              
Contribution to Fund Balance 0 429,870 429,870

Total Expenditures 391,000$             4,928,700$         (4,580,200)$       739,500$             

Schedule A

LAND & WATER CONSERVATION FUND

2015/16

BUDGET AMENDMENT SUMMARY

See page 51 for transaction detail
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First Second
Original Amendment Amendment Amended
Budget 12/01/15 06/21/16 Budget

REVENUES
Fund Balance, 6/30/15 512,020$              (25,660)$               (195,980)$             290,380$              
Federal Forfeitures 0 16,170 6,310 22,480
Treasury Forfeitures 0 23,410 23,410

State Forfeitures 5,000 28,460 68,410 101,870
Gambling Forfeitures 0 0
OWI Forfeitures 0 4,500 10,800 15,300
ACT 302 Training Funds 30,800 (15,760) 15,040
Interest Income 440 280 720

Total Revenues 548,260$            23,470$               (102,530)$           469,200$            

EXPENDITURES
Federal Forfeitures 164,730$              244,750$              (85,110)$               324,370$              
Treasury Forfeitures 0 0
State Forfeitures 330,730 (250,570) (19,700) 60,460
Gambling Forfeitures 0 8,830 8,500 17,330
OWI Forfeitures 22,000 20,460 (2,800)$                 39,660
ACT 302 Training Funds 30,800 (3,420) 27,380

Total Expenditures 548,260$             23,470$                (102,530)$           469,200$             

Schedule A

2015/16

BUDGET AMENDMENT SUMMARY

PUBLIC SAFETY FORFEITURE FUND

See page 52  for transaction detail
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First Second
Original Amendment Amendment Amended
Budget 12/01/15 06/21/16 Budget

REVENUES
Community Development Block Grant 879,780$              354,380$              (388,630)$             845,530$              

Total Revenues 879,780$             354,380$             (388,630)$           845,530$             

EXPENDITURES
Administrative Expenses 160,000$              22,230$                (10,770)$               171,460$              
Books 6,000 6,000
Senior Citizens Home Chore Program 20,000 20,000
Single Parent Education Program 13,000 13,000
Minor Home Repair 30,000 4,000 34,000
Handicapped Recreation Program 19,000 19,000
Housing Rehabilitation Program 125,000 174,960 (246,960) 53,000
Macomb Homeless Coalition 3,000 3,000
Contributions to Non-Profit Organizations 49,970 49,970
Capital & Other Improvements 453,810 153,190 (130,900) 476,100

Total Expenditures 879,780 354,380 (388,630) 845,530

OTHER FINANCING USES
Transfer to General Fund 0 0
Transfer to Limited Tax Debt Fund 0 0

Total Other Financing Uses 0 0 0 0

Total Expenditures & Other Financing Uses 879,780$             354,380$             (388,630)$           845,530$             

Schedule A

 BUDGET AMENDMENT SUMMARY
2015/16

COMMUNITY DEVELOPMENT BLOCK GRANT FUND

See page 53 for transaction detail
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First Second
Original Amendment Amendment Amended
Budget 12/01/15 06/21/16 Budget

REVENUES
Federal Grants 0$                            2,180$                   2,180$                   

Total Revenues 0$                           0$                           2,180$                  2,180$                 

EXPENDITURES
Acquisition/Redevelopment 0$                           0$                           0$                           
Administration Costs 0 2,180 2,180

Total Expenditures 0$                            0$                            2,180$                  2,180$                  

Schedule A

2015/16

BUDGET AMENDMENT SUMMARY

NEIGHBORHOOD STABILIZATION PROGRAM FUND

See page 54 for transaction detail
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First Second
Original Amendment Amendment Amended
Budget 12/01/15 06/21/16 Budget

REVENUES
Fund Balance, 6/30/15 0$                            0$                           
Property Taxes 18,940 18,940
Federal Grants 0 0

Other Revenue 10 10
Total Revenues 18,950 0 0 18,950

OTHER FINANCING SOURCES
Transfer from General Fund 0 0
Proceeds from Long-Term Debt 0 0

Total Other Financing Sources 0 0 0 0

Total Revenues & Other Financing Sources 18,950$                0$                            0$                            18,950$                

EXPENDITURES
Capital Improvements 0$                           0$                           
Miscellaneous 0 0
Debt Service 0 0
Contribution to Fund Balance 18,950 18,950

Total Expenditures 18,950 0 0 18,950

OTHER FINANCING USES
Transfer to General Fund 0 0

Total Other Financing Uses 0 0 0 0

Total Expenditures & Other Financing Uses 18,950$                0$                            0$                            18,950$                

Schedule A

CORRIDOR IMPROVEMENT AUTHORITY FUND

2015/16

BUDGET AMENDMENT SUMMARY

No amendments are proposed
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First Second
Original Amendment Amendment Amended
Budget 12/01/15 06/21/16 Budget

REVENUES
Funding from General Government 300,000$               300,000$              
Other Revenue 500 500
State & Local Returns 0 0

Total Revenues 300,500 0 0 300,500

OTHER FINANCING SOURCES
Transfer from General Fund 0 0

Total Other Financing Sources 0 0 0 0

Total Revenues & Other Financing Sources 300,500$             0$                            0$                            300,500$             

EXPENDITURES
Miscellaneous 0$                            0$                           
Contribution to Fund Balance 300,500 300,500

Total Expenditures 300,500$             0$                            0$                            300,500$             

Schedule A

ECONOMIC DEVELOPMENT CORPORATION FUND

2015/16

BUDGET AMENDMENT SUMMARY

No amendments are proposed
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First Second
Original Amendment Amendment Amended
Budget 12/01/15 06/21/16 Budget

REVENUES
Fund Balance, 6/30/15 0$                           0$                           
Property Taxes 0 106,060 106,060
Charges for Services 0 0

Other Revenue 0 1,100 1,100
Total Revenues 0 0 107,160 107,160

OTHER FINANCING SOURCES
Transfer from General Fund 0 0

Total Other Financing Sources 0 0 0 0

Total Revenues & Other Financing Sources 0$                            0$                            107,160$             107,160$             

EXPENDITURES
Miscellaneous 0$                           (332,610)$             (332,610)$             
Contribution to Fund Balance 0 439,770 439,770

Total Expenditures 0 0 107,160 107,160

OTHER FINANCING USES
Transfer to General Fund 0 0

Total Other Financing Uses 0 0 0 0

Total Expenditures & Other Financing Uses 0$                            0$                            107,160$             107,160$             

Schedule A

BROWNFIELD REDEVELOPMENT AUTHORITY FUND

2015/16

BUDGET AMENDMENT SUMMARY

See page 55 for transaction detail
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First Second
Original Amendment Amendment Amended
Budget 12/01/15 06/21/16 Budget

REVENUES &
OTHER FINANCING SOURCES

Fund Balance, 6/30/15 0$                           0$                           
Federal Grants 0 0
Property Taxes 616,980 (67,350) 549,630
Other Revenue 427,950 (264,300) 163,650

Transfer from General Fund 0 0
Total Revenues & Other Financing Sources 1,044,930$         0$                            (331,650)$           713,280$             

EXPENDITURES
Corridor Improvements 0$                           35,000$                35,000$                
Business Incubator Operations 760,750 91,170 72,280 924,200
BAE Reimbursement 0 (327,880) (327,880)
Contribution to Fund Balance 284,180 (91,170) (111,050) 81,960

Total Expenditures 1,044,930$         0$                            (331,650)$           713,280$             

Schedule A

LOCAL DEVELOPMENT FINANCE AUTHORITY FUND

2015/16

BUDGET AMENDMENT SUMMARY

See page 56 for transaction detail
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First Second
Original Amendment Amendment Amended
Budget 12/01/15 06/21/16 Budget

REVENUES
Fund Balance, 6/30/15 0$                           0$                           
Required Drain-at-Large Levy 155,350 155,350
Delinquents & Penalties 1,500 1,500

Other Revenue 200 200
Total Revenues 157,050 0 0 157,050

OTHER FINANCING SOURCES
Bond Proceeds - Refunding 0 0
Transfer from General Fund 0 0

Total Other Financing Sources 0 0 0 0

Total Revenues & Other Financing Sources 157,050$             0$                            0$                            157,050$             

EXPENDITURES
Other Charges 300$                      300$                      
Principal 150,000 150,000
Interest 6,750 6,750
Contribution to Fund Balance 0 0

Total Expenditures 157,050$             0$                            0$                            157,050$             

Schedule A

GENERAL DRAIN FUND AMENDMENT SUMMARY
2015/16

No amendments are proposed
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First Second
Original Amendment Amendment Amended
Budget 12/01/15 06/21/16 Budget

REVENUES
Fund Balance, 6/30/15 0$                           0$                           

Delinquents & Penalties 1,350 1,350
Other Revenue 200 200
Proposal F Levy 469,300 469,300

Total Revenues 470,850 0 0 470,850

OTHER FINANCING SOURCES
Transfer from General Fund 0 0
Bond Premium 0 0

Total Other Financing Sources 0 0 0 0

Total Revenues & Other Financing Sources 470,850$             0$                            0$                            470,850$             

EXPENDITURES
Proposal R Expenditures 0$                           0$                           
Proposal F Expenditures 470,850 470,850
Contribution to Fund Balance 0 0

Total Expenditures 470,850$             0$                            0$                            470,850$             

Schedule A

2015/16

AMENDMENT SUMMARY

VOTED TAX GENERAL OBLIGATION DEBT FUND

No amendments are proposed
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First Second
Original Amendment Amendment Amended
Budget 12/01/15 06/21/16 Budget

REVENUES
Fund Balance, 6/30/15 0$                           0$                           
Special  Assessment Revenue 145,750 145,750
Interest Income 97,970 900 98,870
Federal Interest Rebates 31,990 31,990

Total Revenues 275,710 0 900 276,610

OTHER FINANCING SOURCES
Transfer from Major Road Fund 1,000,000 1,000,000
Transfer from Local Road Fund 0 0
Transfer from Road Bond Construction Fund 130,000 130,000

Total Other Financing Sources 1,130,000 0 0 1,130,000

Total Revenues & Other Financing Sources 1,405,710$         0$                            900$                      1,406,610$         

EXPENDITURES
Principal 990,000$              990,000$              
Interest 330,940 330,940

Other Fees 1,100 500 1,600
Contribution to Fund Balance 83,670 400 84,070

Total Expenditures 1,405,710$         0$                            900$                      1,406,610$         

Schedule A

ROAD BOND DEBT RETIREMENT FUND

2015/16

AMENDMENT SUMMARY

See page 57 for transaction detail
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First Second
Original Amendment Amendment Amended
Budget 12/01/15 Budget

REVENUES
Fund Balance, 6/30/15 0$                           0$                           
Other Revenue 0 0

Total Revenues 0 0 0 0

OTHER FINANCING SOURCES
Transfer from General Fund 322,380 322,380
Transfer from CDBG Fund 0 0

Total Other Financing Sources 322,380 0 0 322,380

Total Revenues & Other Financing Sources 322,380$             0$                            0$                            322,380$             

EXPENDITURES
Principal 260,000$              260,000$              
Interest 62,150 62,150

Other Fees 230 230
Contribution to Fund Balance 0 0

Total Expenditures 322,380$             0$                            0$                            322,380$             

Schedule A

LIMITED TAX GENERAL OBLIGATION DEBT FUND

2015/16

AMENDMENT SUMMARY

No amendments are proposed
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First Second
Original Amendment Amendment Amended
Budget 12/01/15 06/21/16 Budget

REVENUES
Fund Balance, 6/30/15 353,640$              1,111,580$           (773,560)$             691,660$              
State & Local Returns 0 27,350 27,350

Other Revenue 256,360 68,820 (22,000) 303,180
Penalties & Interest 0 0

Total Revenues 610,000 1,207,750 (795,560) 1,022,190

OTHER FINANCING SOURCES
Transfer from General Fund 3,809,760 1,150,480 1,196,000 6,156,240
Proceeds from Long Term Debt 0 0

Total Other Financing Sources 3,809,760 1,150,480 1,196,000 6,156,240

Total Revenues & Other Financing Sources 4,419,760$         2,358,230$         400,440$             7,178,430$         

EXPENDITURES
Capital Equipment 285,260$              100,960$              386,220$              
Capital Vehicles 902,500 824,850 1,727,350
Capital Projects 3,232,000 1,432,420 400,440 5,064,860

Contribution to Fund Balance 0 0
Total Expenditures 4,419,760 2,358,230 400,440 7,178,430

OTHER FINANCING USES
Transfer to Settlement Bonds Debt Fund 0 0
Transfer to LTGO Debt Fund 0 0

Total Other Financing Uses 0 0 0 0

Total Expenditures & Other Financing Uses 4,419,760$         2,358,230$         400,440$             7,178,430$         

Schedule A

2015/16

CAPITAL PROJECTS FUND AMENDMENT SUMMARY

See page 58 for transaction detail
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First Second
Original Amendment Amendment Amended
Budget 12/01/15 06/21/16 Budget

REVENUES
Fund Balance, 6/30/15 0$                           0$                           
Other Revenue 0 0

Federal Grant 0 1,000,000 1,000,000
Total Revenues 0 0 1,000,000 1,000,000

OTHER FINANCING SOURCES
Transfer from General Fund 0 0

Total Other Financing Sources 0 0 0 0

Total Revenues & Other Financing Sources 0$                            0$                            1,000,000$         1,000,000$         

EXPENDITURES
Capital Projects 0$                           1,000,000$           1,000,000$           
Contribution to Fund Balance 0 0

Total Expenditures 0 0 1,000,000 1,000,000

OTHER FINANCING USES
Transfer to General Fund 0 0

Total Other Financing Uses 0 0 0 0

Total Expenditures & Other Financing Uses 0$                            0$                            1,000,000$         1,000,000$         

Schedule A

CLINTON RIVER RESTORATION FUND

2015/16

BUDGET AMENDMENT SUMMARY

See page 59 for transaction detail
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First Second
Original Amendment Amendment Amended
Budget 12/01/15 06/21/16 Budget

REVENUES
Fund Balance, 6/30/15 130,000$              (130,000)$             0$                           
Other Revenue 0 130,000 6,000 136,000
Federal Grants 0 0

Total Revenues 130,000 0 6,000 136,000

OTHER FINANCING SOURCES
Proceeds from Long-Term Debt 8,150,000 1,734,560 9,884,560
Transfer from Major Road Fund 0 0

Total Other Financing Sources 8,150,000 0 1,734,560 9,884,560

Total Revenues & Other Financing Sources 8,280,000$         0$                            1,740,560$         10,020,560$      

EXPENDITURES
Construction 8,280,000$           (3,726,500)$         4,553,500$           
Contribution to Fund Balance 0 5,467,060 5,467,060

Total Expenditures 8,280,000 0 1,740,560 10,020,560

OTHER FINANCING USES
Transfer to Major Road Fund 0 0
Transfer to Local Road Fund 0 0
Transfer to Road Bond Debt Retirement Fund 0 0

Total Other Financing Uses 0 0 0 0

Total Expenditures & Other Financing Uses 8,280,000$         0$                            1,740,560$         10,020,560$      

Schedule A

2015/16

AMENDMENT SUMMARY

ROAD BOND CONSTRUCTION FUND

See page 60 for transaction detail
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                             Schedule B

Current Amended
2015/16 Excess (-) 2015/16

Budgetary Center Budget Needed (+) Budget

REVENUES  
City Taxes $39,678,770 $660,000 $40,338,770
Licenses & Permits 1,805,000 391,000 2,196,000
State & Local Returns 11,995,200 (272,630) 11,722,570
Fines & Forfeitures 2,355,000 712,000 3,067,000
Charges for Services 9,821,770 (71,000) 9,750,770
Other Revenue 2,845,180 (183,960) 2,661,220  
Cable Revenue 2,450,000 150,000 2,600,000
Refuse Tax 4,795,150 10,000 4,805,150
Police & Fire Pension Tax 7,986,310 7,986,310
Safe Streets Tax 7,135,880 25,000 7,160,880
Other Financing Sources 1,564,180 (204,040) 1,360,140

Total Revenues 92,432,440 1,216,370 93,648,810

EXPENDITURES
City Administration Department 7,229,110 (87,590) 7,141,520
Community Services Department 4,479,140 (36,780) 4,442,360
Police Department 33,948,680 (803,400) 33,145,280
Fire Department 17,395,890 (429,530) 16,966,360
Public Works Department 8,142,820 (403,710) 7,739,110
Refuse Collection 4,817,150 (30,150) 4,787,000
City Development Department 4,074,600 (74,390) 4,000,210
Community Relations Department 1,036,470 (8,010) 1,028,460
41-A District Court 3,202,320 20,300 3,222,620
General Expenditures 1,216,150 (201,780) 1,014,370
Transfers Out 6,021,320 1,196,000 7,217,320  

Total Expenditures 91,563,650 (859,040) 90,704,610
 

Excess Revenues over Expenditures $868,790 $2,075,410 $2,944,200

Source of Funding 
Increased Contribution to Fund Balance Reserves - Account 390000 - $2,075,410

Reason for Adjustment

  Summary of Adjustments
General Fund Revenues & Expenditures

Final Review

After a year-end review of all accounts, it is estimated that revenues will come in $1.2 million or
1.3% higher than budgeted. The increase is due to higher court, building, and cable revenues, as
well as lower property tax refunds. Revenue Sharing, transfers in, and road equipment cross
charge revenues came in lower than originally budgeted. Expenditures are estimated to be
$859,000 or 0.9% lower than budgeted primarily due to lower fuel prices, personnel savings due
to retirements, the timing of new Police hires, and lower street lighting costs. These savings were
partially offset by repairs to City parking lots (Transfers Out). All City departments came in under
budget with the exception of the 41-A Districtd Court, where new hires costs were higher due to
the retirement of two employees. The net result is a $2.1 million increased contribution to fund
reserves. Total reserves are estimated to increase by $2.9 million, which is what was estimated mid
year. Reseseves are estimated to total $10.5 million or 11.4% of budgeted expenditures at year-
end.
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Schedule C

Increased/
(Decreased)

Fund 2020
1. Activity 7000 - Major Road Fund

Account No. 805000 Administrative Services ($15,000)
Account No. 886162 Access Road Maintenance 5,000
Account No. 888262 2014 Joint Sealing Program (30,000)
Account No. 888272 2015 Joint Sealing Program 88,350
Account No. 891000 Grass & Weed Control 80,000
Account No. 891002 Grass & Weed Control - State 45,000
Account No. 892002 Roadside Cleanup - State 2,500
Account No. 894000 Storm Drain Maintenance (5,000)
Account No. 895000 Tree & Shrub Maintenance (15,000)
Account No. 897000 Snow & Ice Removal (117,000)
Account No. 897001 Snow & Ice Removal - County 12,100
Account No. 898000 Traffic Signs & Signals 50,000
Account No. 898001 Traffic Signs & Signals - County (4,000)
Account No. 899000 Pavement Markings 15,000
Account No. 988000 Construction (112,330)
Account No. 988255 19 ½ Mile Road - Merrill to Utica 142,630
Account No. 988265 Sectional Concrete Replacement Program (205,000)
Account No. 988700 Dequindre - 18 Mile to M59 - Preliminary Engineering (400,000)
Account No. 999203 Transfer to Local Road Fund 350,000

($112,750)

Source of Funding Major Road Fund
Account No. 546000 Highway & Street Grants - $150,000
Account No. 665000 Interest on Investments - $3,000
Account No. 676000 Reimbursements - $25,000
Account No. 695000 Insurance Recovery - 15 Mile Road - $14,070
Account No. 390000 Fund Balance - ($304,820)

Reason for Adjustment:

Major Road Fund
Budget Amendment

2015/16

To adjust the Major Road Fund revenue and expenditure accounts in order to provide proper funding to each account
at year-end. Most of the reduction is due to the timing of payments for the Dequindre and Mound Road projects and
the sectional concrete repair program. The 14 Mile resurfacing from Dequindre to Mound project, which is budgeted
next fiscal year, was approved at the May 17, 2016 City Council meeting, so the expense will occur this fiscal year.
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Schedule D

Increased/
(Decreased)

Fund 2030
1. Activity 7000 - Local Road Fund

Account No. 805000 Administrative Services $20,000
Account No. 826000 Other Contracted Services (30,000)
Account No. 888000 Surface Maintenance 550,000
Account No. 888262 2014 Joint Sealing Program (100,000)
Account No. 888272 2015 Joint Sealing Program 5,100
Account No. 889000 Shoulder Maintenance 20,000
Account No. 890000 Sweeping & Flushing 50,000
Account No. 891000 Grass & Weed Control (10,000)
Account No. 894000 Storm Drain Maintenance 60,000
Account No. 895000 Tree & Shrub Maintenance 125,000
Account No. 897000 Snow & Ice Removal (146,000)
Account No. 898000 Traffic Signs & Signals 5,000
Account No. 899000 Pavement Markings (20,000)
Account No. 988000 Gardner Street East/Asset Management Plan (406,500)
Account No. 988265 2015 Sectional Concrete Replacement Program (1,000,000)
Account No. 988281 2016 Sectional Concrete Replacement Program 1,000,000
Account No. 988282 Comstock Drive 66,100
Account No. 988283 Concrete Reconstruction Program 500,000

$688,700

Source of Funding  Local Road Fund
Account No. 404001  Property Tax Refunds - $6,000
Account No. 407000 Public Safety Streets Tax - $10,000
Account No. 445000 Penalties & Interest - ($10,000)
Account No. 546000 Act 51 Revenue - $40,000
Account No. 640004 Tree Sales & Planting - $15,000
Account No. 640010 Chipping Fee - ($5,000)
Account No. 665000 Interest on Investment - $3,500
Account No. 699202 Transfer from Major Road Fund - $350,000
Account No. 390000 Fund Balance - $279,200

Reason for Adjustment:

Local Road Fund
Budget Amendment

2015/16

To adjust the Local Road Fund expenditure and revenue accounts in order to provide proper funding to each account
based on actual expenditures and receipts. Most of the overall expenditure change is due to the timing of concrete
repairs to neighborhood streets. In addition, due to a modest winter and less needed snow plowing, additional surface
maintenance repairs were made.  The paving of Gardner Street East will not occur this fiscal year.
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Schedule E

Increased/
(Decreased)

Fund 2440
1. Activity 7000 - Land & Water Conservation Fund

Account No. 972000  Replacement Scoreboards Baumgartner Park ($21,990)
Account No. 972333 Delia Park Lighting/Player Benches 6,920
Account No. 972334 Dog Park - Grant Match (25,000)
Account No. 975000  Recreation Feasibility Studies 50,000
Account No. 988000 Clinton River Bank Restoration (4,500,000)
Account No. 988000 Riverland Pedestrian Bridge (220,000)
Account No. 988277 Dodge Park Trail Bridge (300,000)

($5,010,070)

Source of Funding  Land & Water Conservation Fund
Account No. 529000  Clinton River Grant - ($4,500,000)
Account No. 665000  Interest on Investments - $600
Account No. 390000 Fund Balance - ($510,670)

Reason for Adjustment:

Land & Water Conservation Fund
Budget Amendment

2015/16

To reflect reduced expenditures in the Land & Water Conservation Fund due to the creation of a separate fund to
account for the Clinton River restoration project, the timing of the Dodge Park Trail Bridge project, and expensing the
Riverland Pedestrian Bridge in the Major Road Fund next year as the project is eligible for State gas tax funding.
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Schedule F

Increased/
(Decreased)

Fund 2770
1. Activity 3200 - Federal Forfeitures

Account No. 726000 Supplies ($30,000)
Account No. 800000 Other Charges (23,160)
Account No. 970000 Capital (31,950)

(85,110)
2. Activity 3220 - State Forfeitures

Account No. 726000 Supplies (3,540)
Account No. 800000 Other Charges (14,140)
Account No. 970000 Capital (2,020)

(19,700)
3. Activity 3230 - Gambling Forfeitures

Account No. 800000 Other Charges 8,500

4. Activity 3240 - OWI Forfeitures

Account No. 726000 Supplies (800)
Account No. 800000 Other Charges (2,000)

(2,800)
5. Activity 3250 - ACT 302 Forfeitures

Account No. 800000 Other Charges (3,420)

($102,530)

Source of Funding Public Safety Forfeiture Fund
Account No. 529100 Federal Justice Forfeitures - $6,310
Account No. 529200 Federal Treasury Forfeitures - $23,410
Account No. 539200 State Forfeitures - $71,140
Account No. 539201 State Program Income - ($2,730)
Account No. 539400 OWI Forfeitures - $10,800
Account No. 539500 Act 302 Forfeitures - ($15,760)
Account No. 665100 Interest Income - Federal $210
Account No. 665200 Interest Income - State $40
Account No. 665500 Interest Income Act 302 - $30
Account No. 390000 Fund Balance - ($195,980)

Reason for Adjustment:

Public Safety Forfeiture Fund
Budget Amendment

2015/16

To adjust the Public Safety Forfeiture Fund revenues and expenditures to provide proper funding to each account. The
expenses are related to undercover police work only and typically include equipment repair, narcotic buy money and
capital related purchases. Most accounts came in under budget. Additional funds were used for animal shelter updates
and dog kennels, wireless telephone costs for the detective bureau, and a pass-through payment to Novi for their
portion of seized property revenue, which the City received. The revenues to cover these expenses are from drug
forfeitures and interest income.
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Schedule G

Increased/
(Decreased)

Fund 2780
1. Activity 7000 - Community Development Block Grant Fund

Account No. 700000 Personnel Services ($8,270)
Account No. 726000 Supplies (800)
Account No. 800000 Other Charges (248,660)
Account No. 970000 Capital Projects (130,900)

($388,630)

Source of Funding Community Development Block Grant Fund
Account No. 529000 Federal Grant - ($388,630)

Reason for Adjustment:

Community Development Block Grant Fund
Budget Amendment

2015/16

To amend the CDBG budget based on actual amounts to be spent by June 30, 2016. The unspent funding will carry
over to the following year's budget. Most of the carry over funding is from the Housing Rehabilitation Program. Capital
funding decreased primarily as a portion of the project cost for concrete repairs to the Senior Center sidewalk and
entrance will occur next fiscal year after July 1st. 
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Schedule H

Increased/
(Decreased)

Fund 2890
1. Activity 4700 - Administrative Costs

Account No. 805000 Administrative Services $2,180

Source of Funding Neighborhood Stabilization Program Fund
Account No. 529002 Federal Income - $2,180

Reason for Adjustment:

Neighborhood Stabilization Program Fund
Budget Amendment

2015/16

To amend the Neighborhood Stabilization Fund based on the final administrative costs for the project and to reflect the
offsetting federal funds.
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Schedule I

Increased/
(Decreased)

Fund 8560
1. Activity 7000 - Brownfield Administration

Account No. 806001 Legal Services - City Attorney $50

2. Activity 7100 - Brownfield BAE Reimbursement

Account No. 962010 BAE Reimbursement ($332,660)

($332,610)

Source of Funding Brownfield Authority Fund
Account No. 420010 Property Taxes  - BAE - $106,060
Account No. 665000 Interest on Investments - $1,100
Account No. 390000 Fund Balance - ($439,770)

Reason for Adjustment:
To adjust the Brownfield Development Authority Fund budget to reflect an expenditure reduction as no further BAE
Brownfield project costs are eligible for reimbursement as BAE instead received State Brownfield tax credits. The
result is an increase in fund balance reserves which can be used for a future eligible Brownfield project.

Brownfield Authority Fund
Budget Amendment

2015/16
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Schedule J

Increased/
(Decreased)

Fund 8670
1 Activity 7150 - BAE  TIF  Expenditures

Account No. 700000  Expenditures ($327,880)

2 Activity 7160 - Incubator Operations

Account No. 700000  Expenditures  72,280

3. Activity 7180 - Corridor Improvements

Account No. 700000 Expenditures 35,000

($220,600)

Source of Funding  Local Development Finance Authority Fund
Account No. 420011 Property Tax Refunds - TIF - ($67,350)
Account No. 665000 Interest on Investments - $400
Account No. 665715 Interest Income - LDFA TIF - $900
Account No. 667716 Rental Income - $62,000
Account No. 675000 Contributions & Donations - ($327,600)
Account No. 390000 Fund Balance - $111,050

Reason for Adjustment:

 

 

Local Development Finance Authority Fund
Budget Amendment

2015/16

To adjust the Local Development Finance Authority Fund to reflect an expenditure reduction as no further BAE project
costs are eligible for reimbursement. The decrease was partially offset by an increase primarily due to higher pass-
through rent payments to Oakland University for the Macomb-OU INCubator, as rental income revenues have increased
based on the building's nearly full capacity. The one-time cost for the development of a Van Dyke LDFA Master Plan is
also funded.
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Schedule K

Increased/
(Decreased)

Fund 3270
1. Activity 7000 - Road Bond Debt Retirement Fund

Account No. 810000 Bond Paying Agent Fees $500

Source of Funding Road Bond Debt Retirement Fund
Account No. 665000 Interest on Investments - $900
Account No. 390000 Fund Balance - ($400)

Reason for Adjustment:

                              

Road Bond Debt Retirement Fund
Budget Amendment

2015/16

To adjust the Road Bond Debt Retirement Fund to reflect the bond paying agent fees from the April road bond and
higher Interest on Investment revenues.
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Schedule L

Increased/
(Decreased)

Fund 4030
1. Activity 7000 - Capital Projects

Account No. 971000 Dodge Park House Demolition $15,000
Account No. 975000 City Hall Flag Pole Replacement (7,990)
Account No. 975000 Electronic Door Locking Upgrades 43,410
Account No. 975000 Nature Center Door 2,550
Account No. 975010 City Hall Replacement Electrical Panels (36,000)
Account No. 975130 City Hall Parking Lot 700,000
Account No. 975130 District Court Parking Lot 496,000
Account No. 988000 Pinebrook Retention Pond & Culvert Repairs 27,470
Account No. 988000 Sidewalk Gap Program (320,000)
Account No. 988000 Sidewalk Repair Program (230,000)
Account No. 988275 DPW Replacement Fuel System (290,000)

$400,440

Source of Funding Capital Projects Fund
Account No. 665000 Interest on Investments - $8,000
Account No. 676000 Reimbursements - ($30,000)
Account No. 699101 Transfer from General Fund - $1,196,000
Account No. 390000 Fund Balance - ($773,560)

Reason for Adjustment:
To reflect amended expenditures in the Capital Projects Fund due to the timing of the sidewalk and DPW Fuel System
projects. In addition, the City Hall and 41-A District Court parking lot projects were approved at the April 5, 2016 and
May 17, 2016 City Council meetings.

Capital Projects Fund
Budget Amendment

2015/16
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Schedule M

Increased/
(Decreased)

Fund 4050
1 Activity 7000 - Clinton River Restoration Fund

Account No. 988278  Clinton River Restoration $1,000,000

Source of Funding  Clinton River Restoration Fund
Account No. 529000 Federal Grant - $1,000,000

Reason for Adjustment:

 

 

Clinton River Restoration Fund
Budget Amendment

2015/16

To create a new fund to record the spending of a federal EPA grant for the Clinton River bank restoration project. This
project was approved by the City Council and included in the first budget amendment in the Land & Water
Conservation Fund.  This project is now being recorded in a separate new fund to better account for the project.
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Schedule N

Increased/
(Decreased)

Fund 4280
1. Activity 7000 - Road Bond Construction Fund

Account No. 988000 Construction ($6,550,000)
Account No. 988254 Dodge Park Road Reconstruction 1,500,000
Account No. 988271 15 Mile Resurfacing - Dequindre to Ryan Road 390,000
Account No. 988286 Ryan Road - 15 Mile to Metro Parkway 933,500

($3,726,500)

Source of Funding  Road Bond Construction Fund
Account No. 665000 Interest on Investments - $6,000
Account No. 698000 Bond Proceeds - $1,480,000
Account No. 698001 Bond Premium - $254,560
Account No. 390000 Fund Balance - ($5,467,060)

Reason for Adjustment:

 

Road Bond Construction Fund
Budget Amendment

2015/16

To reduce the Road Bond Construction Fund expenditures due to the timing of payments on the Dodge Park Road, 15
Mile, and Ryan Road projects. As the projects will be completed next year, the funding will be carried forward to next
year's budget in the first budget amendment in December.  A bond was sold to finance these projects in April 2016.
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~-Heights 

Business of the City Council 
Sterling Heights, Michigan 

AGENDA STATEMENT 
OMB AS03 Rev. 11/04 

DELIVERED JUN 16 2016 
City Clerk's Use 

Item No: 2 
Meeting: 06/21/16 

Item Title: To consider adoption of an ordinance amending Section 8-9 of Chapter 8 of the City Code to 
facilitate an agreement for animal control services between the city of Sterling Heights and 
County of Macomb. 

Submitted By: Sterling Heights Police Department 

Contact Person/Telephone: John Berg, Chief of Police/446-2811 

Administration (initial as applicable) Attachments 

City Clerk Resolution Minutes 

Finance & Budget Director Ordinance Plan/Map 

City Attorney (as to legal form) Contract Other 

City Manager 

D Check box if this agenda item requires billing\revenue collection (fees, etc.) by Treasury Office 

Executive Summary 

Introduction - At the June 7, 2016 regular meeting, the City Council unanimously resolved to introduce the 
ordinance amending Chapter 8, §8-9 of the City Code to facilitate approval of a new Agreement for Animal 
Control Services (Agreement) between the city of Sterling Heights and County of Macomb. The City Council 
also unanimously approved the Agreement. 

Background - As approved, the Agreement provides the Police Department's Animal Control officers with a 
myriad of animal control services, including sheltering, quarantine, care, maintenance, treatment, testing for 
rabies, neutering, tranquilizing, veterinary services, and feeding of the pet or animal, livestock and exotic 
animals. The most important of which is the sheltering of dogs and cats picked up Sterling Heights Animal 
Control. 

Historically, the City has utilized the services of Macomb County Animal Control. These services were 
contracted for through an agreement approved annually. In 2011, the City opted to not contract with 
Macomb County Animal Control and instead entered into an intergovernmental agreement with Eastpointe, 
Warren, St. Clair Shores, and Roseville for the provision of sheltering services through a Sterling Heights
based veterinarian who operated a licensed kennel facility. After approximately one year of this arrangement, 
the veterinarian opted out of this arrangement and the municipalities elected to pursue other sheltering 
options. 

The City studied whether it could open and operate its own shelter. The start-up and operational costs of this 
option proved prohibitive. The City has struggled to find suitable shelters for the animals taken into custody 
by the Police Department's animal control officers. Due to volume and locality, only the County has the 
consistent capacity to assist with the City's animal sheltering needs. 



One of the requirements for all municipalities that contract with Macomb County Animal Control is 
participation in its Shelter/ Neuter/ and Return Program (SNR) for feral cats. SNR is a humane/ systematic 
approach to control the population of feral cats. A cat turned over under this program that is determined to 
be feral receives treatment/ is neutered/ and returned to the area where it was taken into custody. All 
municipalities currently contracting with Macomb County Animal Control participate in SNR. 

Historically/ the number of feral cats taken into custody by Animal Control is I owl approximately five to thirty 
cats per year. In the absence of SNR1 many of these feral cats will be euthanized should a suitable rescue 
facility not be available. 

Proposed Ordinance 

In order to participate in SNRl Chapter 8 of the City Code/ entitled Animals/ needs to be amended. Specifically/ 
Section 8-91 which governs the Control of Animals/ needs to reflect that under SNRl the feral cats will be 
released back into the community following treatment. This will be accomplished with a minor amendment 
which exempts agreements between the City and other governmental agencies for animal control services 
from the prohibition of allowing a dog or cat to run at large. Please refer to the attached ordinance. 

The Police Department is recommending adoption of the ordinance amending Chapter 81 Section 8-9 of the 
City Code. 

Suggested Action: 

MOVED BY: SECONDED BY: 

RESOLVED/ to adopt the ordinance amending Chapter 81 Section 8-9 of the City Code to facilitate the shelter/ 
neuter/ and release program in Sterling Heights. 
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CITY OF STERLING HEIGHTS 
 

MACOMB COUNTY, MICHIGAN 
 

ORDINANCE NO. _____ 
 

AN ORDINANCE TO AMEND SECTION 8-9 OF CHAPTER 8 OF THE CITY 
CODE TO FACILITATE THE CITY ENTERING INTO ANIMAL CONTROL 
SERVICE AGREEMENTS WITH GOVERNMENTAL AGENCIES THAT 
INCLUDE  SHELTER, NEUTER, AND RELEASE PROGRAMS IN 
STERLING HEIGHTS. 

 
THE CITY OF STERLING HEIGHTS ORDAINS: 
 

SECTION 1.  Section 8-9 of Article I of Chapter 8 of the Code of Ordinances shall be 
amended to read as follows: 

8-9. CONTROL OF ANIMALS; RUNNING AT LARGE; CLEANUP. 

   (A)   All animals shall be kept under restraint. It shall be unlawful for any person to cause or 
permit any animal owned, kept, possessed, or harbored by such person, or under his or her 
control, to run at large or unattended, upon the public streets, walks, alleys, parks, public places 
within the city, or upon the premises of another, without express permission of the owner or 
occupant of the private premises. All female dogs in heat shall be kept inside a building or within 
a fence or other enclosure which limits the dog to a particular confined area so that the dog 
cannot come into contact with a male dog except for planned breeding. When allowed outdoors 
to relieve itself, a dog in heat shall be under restraint and under the observation of its owner. 
 
   (B)   If an animal trained or used for fighting or an animal that is the first or second generation 
offspring of a dog trained or used for fighting goes beyond the property limits of its owner 
without being securely restrained, or is not securely enclosed or restrained on the owner's 
property, the owner is guilty of a misdemeanor punishable by imprisonment for not more than 90 
days or a fine of not less than $50 nor more than $500, or both. 
  
   (C)   Subsection (B) does not apply to the following: 
      (1)   A dog trained or used for fighting, or the first or second generation offspring of a dog 
trained or used for fighting, that is used by a law enforcement agency of the state or county, city, 
village, or township; 
      (2)   A certified leader dog recognized and trained by a national guide dog association for the 
blind or for persons with disabilities; or 
      (3)   A corporation licensed under the Private Security Guard Act of 1968, being M.C.L. §§ 
338.1051 to 338.1085, when a dog trained or used for fighting, or the first or second generation 
offspring of a dog trained or used for fighting, is used in accordance with the Private Security 
Guard Act of 1968. 
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   (D)   An animal that is involved in a violation of subsection (B) shall be confiscated as 
contraband by a law enforcement officer and shall not be returned to the owner, trainer, or 
possessor of the animal. The animal shall be taken to a local humane society or other animal 
welfare agency. If an animal owner, trainer, or possessor is convicted under subsection (B), the 
court shall award the animal involved in the violation to the local humane society or other animal 
welfare agency at the expense of the animal's owner, trainer, or possessor. 
 
   (E)   This section does not apply to conduct that is permitted by and is in compliance with any 
of the following: 
      (1)   Part 401 of the Natural Resources and Environmental Protection Act being, M.C.L. §§ 
324.40101 to 324.40119; 
      (2)   Part 435 of the Natural Resources and Environmental Protection Act, being M.C.L. §§ 
324.43501 to 324.44106; 
      (3)   Part 427 of the Natural Resources and Environmental Protection Act, being M.C.L. §§ 
324.42701 to 324.42714; 
      (4)   Part 417 of the Natural Resources and Environmental Protection Act, being M.C.L. §§ 
324.41701 to 324.4712. 
      (5) An agreement between the city and any other governmental agency for the humane 
treatment and release of stray or feral cats to the area in which they were taken into custody. 
  
   (F)   This section does not prohibit a person from being charged with, convicted of, or punished 
for any other violation of law that is committed by that person while violating this section. 
    
   (G)   A person who sustains any loss of, or damage to, property by an animal running at large 
may demand reasonable compensation from the owner of the animal as reparation for the loss or 
damage as ordered by the court. The demand for compensation shall be in writing and include: 
      (1)   A statement of when, where, what, and how much damage was done. 
      (2)   The identity or description of the animal and, if known, the identity of the owner of the 
animal. 
      (3)   The demand for compensation shall be verified by the claimant and submitted to the law 
enforcement agency which has the animal in its custody or possession. 
   
  (H)   If the owner of an animal that is previously adjudicated to be a dangerous animal allows 
the animal to run at large, the owner is guilty of a misdemeanor, punishable by imprisonment for 
not more than 90 days, a fine of not less than $250 nor more than $500, or community service 
work for not less than 240 hours, or any combination of these penalties. The court may order a 
person convicted under this subsection to pay the costs of the prosecution. 
  
  (I)   Any person who owns, keeps, possesses, or harbors an animal shall be responsible to 
ensure that the animal does not defecate on property other than that person's property, or, if the 
animal does so, to promptly clean up any fecal matter deposited by the animal. 
 
   (J)   Animals found trespassing on school grounds, whether under restraint or otherwise, shall 
constitute a nuisance per se, punishable as provided in this chapter. 
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   (K)   This section may be construed to permit the use of technological restraints, which 
include, but are not limited to, invisible fences which emit signals or sounds to discourage an 
animal from exiting the property; provided, that such technological restraints must be properly 
installed, set up, operational, and advertised by signage as required by this chapter, and provided 
the technological restraint keeps the restrained animals at least three feet away from any public 
ways or property lines. The permission granted by this section to utilize technological restraints 
for a particular animal shall be automatically revoked upon a second violation by that animal of 
the restraint requirements of this chapter. In no event shall the use of technological restraints 
immunize an owner from the criminal and civil responsibilities set forth in this chapter for failure 
to keep an animal under restraint. 
 

SECTION 2. All other provisions of the Code of Ordinances not specifically amended 
shall remain in full force and effect. 
 

SECTION 3. This ordinance shall become effective immediately upon publication of a 
notice of adoption. 
 

This ordinance was introduced at a regular meeting of the City Council of the City of 
Sterling Heights on the 7th day of June, 2016, and was duly adopted at a _______________ 
meeting of the City Council of the City of Sterling Heights on the ______ day of 
__________________, 2016. 

 
 

_______________________________ 
MICHAEL C. TAYLOR, Mayor 
 
 
_______________________________ 
MARK CARUFEL, City Clerk 
 
INTRODUCED:  __________ 
ADOPTED:  __________ 
PUBLISHED:   __________ 
EFFECTIVE:   __________



CITY OF STERLING HEIGHTS 
 

Ordinance No: ___________ 
 

NOTICE OF ADOPTION OF ORDINANCE 
 

The City of Sterling Heights has adopted an ordinance that amends Section 8-9 of Article 

I of Chapter 8 of the City Code to facilitate the City entering into animal control service 

agreements with governmental agencies that include shelter, neuter, and release programs in 

Sterling Heights.  The ordinance shall be effective upon publication of this Notice of Adoption.  

A copy of the ordinance can be inspected or obtained from the City Clerk’s office in City Hall, 

40555 Utica Road, Sterling Heights, Michigan 48311-8009, during normal business hours. 
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Item Title: Consent Agenda 
 
Submitted By:  Office of the City Clerk 
 
Contact Person/Telephone:  Mark Carufel, 446-2421 
 
Administration (initial as applicable) Attachments 
 
       City Clerk       Resolution       Minutes 
 
       Finance & Budget Director       Ordinance       Plan/Map 
 
       City Attorney (as to legal form)       Contract       Other 
 
       City Manager 

 
  Check box if this agenda item requires billing/revenue collection (fees, etc.) by Treasury Office  
 
Suggested Action: 
 
MOVED BY: SECONDED BY: 
 
3. CONSENT AGENDA 
 

A. Approval of Minutes 
Regular Meeting of June 7, 2016 
 

B. Approval of Bills  
 
C. To approve the purchase of excess workers compensation insurance for a two-year 

period at an estimated annual cost of $66,979. 
 

D. To approve final payment in the cumulative amount of $123,063.22, plus interest on 
retainage, for the 2015 Concrete Sectional Replacement Program, City Project #15-265, 
and Fire Station #5 Parking Lot Reconstruction, City Project #14-252. 

 
  



                                                                                                            Delivered June 16, 2016 
           Agenda Item 3-A     
                                                                                                                    Meeting: 06/21/16 

 
UNOFFICIAL  

MINUTES 
 

CITY OF STERLING HEIGHTS 

MINUTES OF REGULAR MEETING OF CITY COUNCIL 

TUESDAY, JUNE 7, 2016 

IN CITY HALL 

 

Mayor Michael C. Taylor called the meeting to order at 7:30 p.m. 

Mayor Taylor led the Pledge of Allegiance to the Flag and Mark Carufel, City 

Clerk, gave the Invocation. 

Council Members present at roll call:  Deanna Koski, Joseph V. Romano, Maria 

G. Schmidt, Nate Shannon, Doug Skrzyniarz, Michael C. Taylor, and Barbara A. 

Ziarko.  

Also Present: Mark D. Vanderpool, City Manager; Marc D. Kaszubski, Attorney; 

Mark Carufel, City Clerk; Carol Sobosky, Recording Secretary. 

APPROVAL OF AGENDA 

Moved by Koski, seconded by Romano, to approve the Agenda as presented. 

Yes:  All.  The motion carried. 

 REPORT FROM CITY MANAGER 

Mr. Vanderpool reported that the Farmer’s Market and the Music in the Park 

series kicked off their season this past Thursday.  The Farmer’s Market opens 
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each Thursday at 3 p.m. and the concert is held at 7 p.m. in the Dodge Park band 

shell.  This Thursday’s concert will feature The Phoenix Theory, a rock group, 

and the following Thursday features the Dale Vaughn Band, a country rock band.  

On June 23rd, the concert will feature Crush…The Best of Bon Jovi.  Mr. 

Vanderpool urged everyone to attend these fun events held on Thursdays 

throughout the summer. 

Mr. Vanderpool announced this is the season where the City requests voluntary 

compliance with the odd/even water policy.  In an effort to reduce instances of 

low water pressure and to try to control water rate increases, residents are asked to 

limit their outdoor water use to odd/even days based on the last number of their 

address.  All residents are asked to limit outdoor water use between 5 a.m. and 9 

a.m., and also between 6 p.m. and 9 p.m., when water consumption is at its 

highest level.  Lawn watering should be done between 11 p.m. and 5 a.m., and 

residents with sprinkler systems are urged to take them off of the automatic cycle 

and only water when needed.   Mr. Vanderpool advised that there are more 

stringent rules for businesses. 

Mr. Vanderpool reported that reconstruction of the Senior Center parking lot 

commenced last week, and this will be replaced with new pavement, along with a 

number of green infrastructure improvements to the site.  He estimated this first 

stage will last about a month, and they anticipate completion before Sterlingfest in 

July. 
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Mr. Vanderpool stated that the Van Dyke road project is going nicely and is 

nearly completed.  The lighting is up, landscape is almost done, and the 

monument signage will be going in last.  He reported that the Dodge Park road 

project is proceeding nicely as well, and Plumbrook is now open, with project 

completion estimated for late November.  Mr. Vanderpool urged anyone 

interested to go to “Cone Zone” on the City’s website for updates on all of the 

road projects. 

PUBLIC HEARING 

1. Mr. Dwayne McLachlan, City Assessor, made a presentation on the application 

for an Industrial Facilities Tax Abatement Certificate for J.G. Kern Enterprises, 

Inc., a Michigan corporation that has been conducting operations in Sterling 

Heights since 1990.   They supply engine and drive train components to Ford 

Motor Company, General Motors and other automotive-related companies.  They 

are seeking a 50% tax abatement for proposed real investment of $2.9 million and 

this will add 41,368 square feet of manufacturing space that will increase their 

production capacity and employment opportunities at the facility.  The property 

investment will generate approximately $110,100 in new city tax revenue over the 

recommended 10-year abatement period, and this is in addition to the current real 

property taxes, which would equate to $967,000 over the same 10-year period.  It 

will create 55 new jobs and will generate an overall positive economic activity of 

over $4.4 million through the multiplier effect.  He advised that the district was 

previously created in May 1990. 
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Mayor Taylor opened the public hearing. 

There was no one in the audience who wished to speak on this item. 

Mayor Taylor closed the public hearing.   

Moved by Schmidt, seconded by Romano, RESOLVED, that the application for 

an Industrial Facilities Tax Exemption Certificate by J.G. Kern Enterprises, Inc., 

at 44044 Merrill Road is hereby approved for a period of ten years in accordance 

with the guidelines established by City Council and the Mayor and City Clerk are 

hereby authorized to sign, as applicable, all documents required in conjunction 

with this approval. 

Councilwoman Schmidt stated that Mr. Kern is in the audience, and she 

appreciated their business and their desire to stay in Sterling Heights to be part of 

the community, and she wished him well. 

Mayor Pro-Tem Romano agreed with Councilwoman Schmidt.  He noted the 

corporation has been around since 1990.  He pointed out they have paid a lot of 

taxes in the city over those years, and he added they are very much appreciated.  

He commended them on their building, felt it is something for which Sterling 

Heights can be very proud, and thanked Mr. Kern for staying in Sterling Heights. 

Mayor Taylor echoed those sentiments and thanked Mr. Kern for his commitment 

to Sterling Heights, indicating he is happy to support these types of initiatives.  He 

recalled there was criticism for them in the past, but felt the cumulative effect in 

doing this year after year has paid dividends for the city and its residents. 

 Yes:  All.  The motion carried. 
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2. Mr. McLachlan made a presentation on the request from Beta Steel Corporation 

for a tax abatement.  He explained they are applying for exemption on property 

they acquired in 2014 and are in the process of upgrading and modernizing.  The 

50% abatement request is for real property investment of $1,566,860.  The 

proposed real property investment will generate an additional increase of $59,500 

in new city tax revenue over the recommended 10-year abatement period.  This 

new tax revenue is in addition to the current real property city taxes, which over 

the same 10-year period, will equate to approximately $863,000.  The applicant’s 

investment will create approximately 52 new jobs in the city, and generate an 

overall positive impact in the general economy of about $4.1 million through the 

multiplier effect of those 52 jobs proposed to be created. 

 Mayor Taylor opened the public hearing. 

 Mr. Charles Jefferson inquired as to the percentage of the new jobs will be 

going to residents of Sterling Heights, and he claimed it is handled that 

way in other communities. 

 Mayor Taylor closed the public hearing. 

Moved by Romano, seconded by Schmidt, RESOLVED, that the application for 

an Industrial Facilities Tax Exemption Certificate by Beta Steel Corporation at 

6300 Hughes Drive is hereby approved for a period of ten years in accordance 

with the guidelines established by City Council and the Mayor and City Clerk are 

hereby authorized to sign, as applicable, all documents required in conjunction 

with this approval. 
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Mayor Pro-Tem Romano calculated this company will be paying almost $1 

million over the next ten years, with 52 new jobs.  He addressed the question 

raised as to whether these jobs will go to the residents in Sterling Heights, and he 

replied that anyone who is qualified should be able to apply.  He felt if two 

applicants are equal and one comes from Sterling Heights, it would be nice for 

them to show preference, but he felt qualifications come first over residency. 

Mayor Taylor stated this is a big investment in the City of Sterling Heights, and 

he appreciated the owner’s commitment to the city. 

 Yes: All.  The motion carried. 

ORDINANCE INTRODUCTION  

3. Police Chief Berg made a presentation on the introduction to the ordinance with 

regard to animal control.  He stated that in 2013, the Police Department looked for 

ways to cut their budget, including looking at options for animal control needs, 

such as using private contracted veterinary clinics for this purpose.  He informed 

that Sterling Heights, along with Warren, St. Clair Shores, Eastpointe and 

Roseville Police Departments combined to form Macomb Animal Control 

Coalition (MACC) to lower their costs by combining forces.  They worked with a 

local animal hospital but by the start of 2015, the animal hospital became 

overwhelmed by the sheer numbers of animals that were being brought to their 

facility and eventually ended their affiliation with MACC.  Since that time, they 

have relied on dozens of animal rescue groups to assist them in the placement of 

animals, but those groups have turned their attention elsewhere, leaving the city 
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with very few options.  They are now holding dogs and cats in their basement 

kennels, sometimes as long as two to three weeks.  They do not have the staffing 

to deal with the extended stays, which include weekends and evenings, and they 

lack the facilities to handle the number of animals being brought in.  Chief Berg 

noted they do not have the facilities to handle hostile, aggressive dogs, so for 

these reasons, he is recommending the City renew their relationship with the 

Macomb County Animal Shelter.  He outlined some of the benefits of the 

Macomb County Animal Shelter, including providing a no-kill facility, a central 

location for citizens to search for lost pets, in-house veterinary care, animal 

welfare accommodation, a climate-controlled environment, direct adoption 

programs, facility to handle quarantined and/or hostile and aggressive animals, 

ability to hold animals long-term and staffing and equipment for large-scale 

situations.  In order to participate with the County, the City must modify their 

ordinance to accommodate the County’s requirement that the City participates in 

“SNR” (Shelter, Neuter and Return program), with regard to feral cats.  Chief 

Berg added that the City only deals with an average of five feral cats each year.  

Young cats or domesticated cats will still be put through the adoption program if 

deemed appropriate.  Other cats will be tested for major feline diseases, 

vaccinated against rabies and common feline viruses before being released.  This 

follows the national trend in dealing with the feral cat population, and areas that 

follow this are seeing an average of 50% decrease in the feral cat population.  He 



Regular City Council Meeting 
Tuesday, June 7, 2016 
Page 8 
 
 

  

added that the ordinance will only allow a small number of cats to be neutered, 

vaccinated and released back from where they came from. 

Moved by Ziarko, seconded by Romano, RESOLVED, to introduce the 

ordinance amending Chapter 8, Section 8-9 of the City Code to facilitate the 

shelter, neuter and release program in Sterling Heights. 

Councilwoman Ziarko was aware of residents who have paid for the spay/neuter 

for feral cats and then released them to where they came from, so this ordinance 

will actually help those residents who have been paying for this out of their own 

pockets.  She inquired as to whether the City will be paying for this service, or 

whether the cost will be taken on by the County. 

Chief Berg responded that the County currently contracts with a rescue group that 

handles this process for them, and the rescue group has received a grant that pays 

100% of this cost.  He did not know how long that grant money will last, but at 

this time there is no cost to the City. 

Mayor Taylor stated the City has tried many ways to solve this problem, so they 

will be participating in this “Shelter, Neuter and Return” program.  He added it is 

reassuring that it does not affect a lot of cats.   He urged residents to refrain from 

feeding these cats because it will encourage more and more to come, they will 

breed and continue to be a problem in the neighborhood.  He requested anyone 

spotting these cats to contact Animal Control Officers, and they will come out to 

address the situation humanely. 

Yes:  All.  The motion carried. 
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Moved by Ziarko, seconded by Romano, RESOLVED, to approve the 

Agreement for Macomb County Animal Control Services between the City of 

Sterling Heights and the County of Macomb, and authorize the Mayor and City 

Clerk to sign it on behalf of the City. 

Councilwoman Ziarko agreed with Mayor Taylor that the City has tried 

alternative solutions, but with those no longer working out, they are back to the 

original plan. 

Councilman Shannon stated he has received a lot of feedback from residents in 

Sterling Heights and Macomb County regarding the high level of excellence with 

the County facility, so he is in support of this agreement. 

Yes:  All.  The motion carried. 

 CONSENT AGENDA 

4. Ms. Linda Godfrey questioned Item E on the Consent Agenda, where the 

sale of fixed assets are to go into a separate designated park improvement 

account to fund future Parks & Recreation projects.  She inquired as to 

where the money is to be placed and under what line item, designated as 

“673000”.   

 Mr. Jeffrey Norgrove questioned Item L and how much road salt is left 

over from last year.  He questioned whether Mr. Romano supports Item 

M. 

Moved by Koski, seconded by Romano, RESOLVED, to approve the Consent 

Agenda:  
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A. To approve the minutes of the Regular Meeting of May 17, 2016, as 

presented. 

B. To approve payment of the bills as presented: General Fund - $486,592.53, 

Water & Sewer Fund - $97,077.94, Other Funds - $2,467,130.68, Total 

Checks - $3,052,801.15. 

C. RESOLVED, to award the bid for the replacement of electrical service panels 

at City Hall to Danboise Mechanical, Inc., 31625 Grand River, Farmington 

Hills, MI 48336, at a cost of $74,000. 

D. RESOLVED, to award the bid for rental of tents, tables, chairs and 

accessories for city events to S & R Event Rental, 465 Stephenson Highway, 

Troy, MI 48083, at unit prices bid for two years and authorize the City 

Manager to exercise the option to extend the bid term one year at the unit 

pricing bid. 

E. RESOLVED, to award the bid for the sale of surplus City-owned property 

commonly known as 37504, 37520 and 37536 Dundee Street to Palazzolo 

Family LLC, 3737 Cherry Creek Lane, Sterling Heights, MI 48314 at the bid 

amount of $81,000 and authorize the City Manager to sign all required 

documents on behalf of the City.  

F. RESOLVED, to set a public hearing date of July 5, 2016 at 7:30 p.m., 

regarding the application by Ric-Man Construction, Inc., to establish an 

Industrial Development District (IDD) at 42600 R Mancini Drive.  
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G. RESOLVED, to set a public hearing date of July 5, 2016 at 7:30 p.m. 

regarding the application by SDE Mancini Holdings, LLC to establish an 

Industrial Development District (IDD) on vacant property situated on Mound 

Road and at 18-1/2 Mile Road. 

H. RESOLVED, to set a public hearing date of July 5, 2016 at 7:30 p.m. 

regarding the application by Metro Industrial Properties, LLC to establish a 

Commercial Redevelopment District (CRD) at 42373 and 42501 Van Dyke. 

I. RESOLVED, to receive the lawsuit, Elijzi vs. City of Sterling Heights; 

Macomb County Circuit Court Case No. 16-1468-NO. 

J. RESOLVED, to purchase library books through the Suburban Library 

Cooperative, 44750 Delco Blvd., Sterling Heights, MI 48313, for fiscal year 

2016/2017 in the amount of $95,000. 

K. RESOLVED, to purchase a Cues MPlus+ 200’ portable push camera system 

from The Safety Company, LLC, d/b/a M Tech Company, 7401 First Place, 

Cleveland, OH 44146, through an Oakland County cooperative bid, at a total 

expense of $11,933.02. 

L. RESOLVED, to purchase 10,500 tons of ‘seasonal delivery’ road salt at 

pricing available through the City of Farmington Hills’ cooperative bid for the 

2016/2017 winter season. 

M. RESOLVED, to approve the application by Funfest Productions, Inc. for a 

fireworks display permit on Sunday, July 3, 2016 at Freedom Hill County 
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Park, 15000 Metropolitan Parkway, subject to a final site inspection by 

personnel of the Sterling Heights Fire Department. 

N. RESOLVED, to: 

(A) Approve the Publications Contract between the City of Sterling Heights 

and J Kraemer Designs, LLC in accordance with City Code §2-227(A) for 

the period September 1, 2016 to August 31, 2018, with an option to have 

the City Manager extend the term for up to two one-year periods upon 

mutual consent and on the same terms and conditions held within the 

contract; and, 

(B) Authorize the City Manager to execute all documents required in 

conjunction with this approval and future renewals.  

O. RESOLVED, to approve the maintenance agreement between the City of 

Sterling Heights and AT&T for telecommunications equipment for the period 

July 1, 2016 to June 30, 2017 at a cost of $21,330 and authorize the City 

Manager to sign the agreement on behalf of the City. 

P. RESOLVED, to approve the Legal Services Agreement between the City of 

Sterling Heights and Keller Thoma, P.C. for special legal counsel services – 

labor law, and authorize the Mayor and City Clerk to sign it on behalf of the 

City.  

Q. RESOLVED, to approve the five-year extension of the master service 

agreement between the City of Sterling Heights and Comlink, LLC for “dark” 

fiber optic network connections to remote City facilities and authorize the 
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Mayor and City Clerk to sign all documents required in conjunction with this 

approval. 

Yes: All.  The motion carried.   

CONSIDERATION 

5. Mr. Kyle Langlois, Parks and Recreation Director, made a presentation on a 

Quality of Life proposal and a recommendation on how to turn this proposal into 

a reality.  He provided some background as to how they have arrived at this point.  

The Vision 2030 Plan placed a high emphasis on quality of life and place making, 

and he provided a large-scale conceptual plan at the 2016 Strategic Planning 

Session that contained three tiers of Quality of Life upgrades, including 

construction of a new community center, enhancements to Dodge Park and 

significant improvements to the City’s park system.  He explained they have spent 

countless hours using feedback and solid information to come up with what is 

their recommended plan.  He thanked the residents who attended forums, 

submitted comment cards and provided input.  He also thanked his Parks and 

Recreation staff and key administrators for helping to shape this final plan.  Mr. 

Langlois felt it is comprehensive in what it can offer their residents, but 

conservative as far as the expense to their residents.  He stated that everything 

being unveiled in this plan can be achieved for about $63 per year for the average 

Sterling Heights household.  He also emphasized there is no plan to require 

typical membership fees similar to what other communities charge.  He outlined 

some of the amenities included in the plan. 
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Mr. Langlois explained the first part of the plan, which is a new community center 

on the 5.8-acre open space at the southeast corner of Utica and Dodge Park Roads 

to replace a 13,000 square-foot facility that no longer meets the needs of the 

community.  Mr. Langlois pointed out the current 40-year-old facility is less than 

1/10th of a square foot per resident.  The new 122,000-square-foot two-story 

building will have parking provided on the 1.8-acre parcel immediately east of the 

site.  It will house three multi-sport gymnasiums, situated side-by-side with a field 

house section in the center, and can be kept open for large events, or separated off 

into the three gymnasiums to house a variety of different activities at the same 

time.  He outlined the various groups and organizations that would make use of 

this facility, as well as the opportunity to have an adult open gym, numerous 

sports, and the ability to make the gym available for rent.  This building will also 

house a community room, where the coffee house concerts, special dances, 

Veteran’s Day ceremony, Cultural Exchange activities, theater performances, 

community presentations and families gathering for special functions can take 

place.  The building will also have a Parent/Tot room, as well as a dedicated teen 

room, three dedicated dance rooms and two fitness rooms. It will have meeting 

and training rooms, and will also provide a second-floor walking track 

overlooking the gymnasiums. 

Mr. Langlois explained the second part of the conceptual plan relates to 

improvements/amenities to Dodge Park, including an open splash park on the 

south side where the current recreation center lies.  Mr. Langlois explained the 
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splash park offers play opportunities that swimming pools cannot offer, as well as 

a much lower cost than a swimming pool.  It would not be fenced and would not 

require a fee to use it.  Another amenity includes a permanent pavilion for the 

Farmer’s Market, which will be converted to an ice rink in the winter months and 

would be used for other functions throughout the year, becoming a true gathering 

place in the community.  Another proposed amenity includes the enclosure of the 

two bocce ball courts at the Senior Center, which are currently underutilized due 

to weather as well as the presence of mosquitoes during the summer months.  The 

combination of a climate-controlled facility, in conjunction with upgraded courts, 

will provide opportunity for a greatly-enhanced playing experience, and will be 

available for use by the general public when not in use for activities coordinated 

through the Senior Center.  The plan is to repurpose a currently underutilized 

room for a modest workout room with low-impact fitness equipment.  Another 

amenity proposed for Dodge Park includes a mini soccer field, which is to be 

located next to the basketball court.  It will be open for everyone during normal 

hours, and there will be times when it will be available for rentals and multi-sport 

training, including soccer, football, baseball and lacrosse.  Another amenity that 

has been a top priority for a number of years is a skate park, which will be located 

north of the Court.  It will not be a traditional-style skate park, but an 

aesthetically-pleasing “skate plaza”.  The design incorporates a permanent stage 

and built-in seating, making it an ideal location for city ceremonies such as Law 

Day and Memorial Day.  He noted there are only three skate parks in Macomb 
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County, two public and one private, which he felt makes this an important piece 

of the proposal for not only the City but also for the entire region.  A permanent 

20-foot by 20-foot pavilion and a canoe and kayak livery are two new 

improvements proposed for the Nature Center, with the pavilion being able to be 

used for field trips, birthday parties, one-day programs and special events.  The 

canoe and kayak livery will help achieve the high priority placed on offering 

services that allow people to take advantage of the Clinton River.  Senior, nature 

and special recreation programming will be a priority, in addition to general 

rentals.  In association with the livery, there are also plans to install an accessible 

paddle launch and landing sites at various locations along the river. 

Mr. Langlois explained the third part of the conceptual plan is significant 

improvement to 26 parks throughout the city.  This equates to 20 neighborhood 

parks receiving much-needed rehabilitation and enhancements, as well as 

renovation at the 5 major parks, and the development of property located in the 

area of Schoenherr and Metropolitan Parkway.  He explained there is a lack of 

dedicated funding to maintain the park system, and the city is at a crucial point 

having to renovate almost every park after fifty years with no available funds.  

Mr. Langlois emphasized this cannot be done through the normal budgetary 

process due to the size and scope of the need.  He explained it would take about 

twenty years of setting aside $1 million each year, and that would not take into 

account any new offerings to residents.  He did not feel many of the parks can 

wait that long for rehabilitation.  These common improvements in the parks 
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involve replacing play structures, resurfacing paths, renovating athletic courts and 

fields, resurfacing parking lots, replacing entrance signs, and installing permanent 

aesthetically-pleasing site amenities such as garbage cans and picnic tables, all 

handicapped-accessible.  He explained the major parks will go through similar 

improvements.  Mr. Langlois explained that improvements to two of the parks are 

not included in this plan, as those improvements will be paid for through the 

Community Development Block Grant program funds in a similar time frame.  

The installation of a dog park is included in the plan, to be located at Magnolia 

Park.  It will be a place for dog owners who need a place to allow their pets to 

socialize with other dogs in an outreach setting.  It will be illuminated for year-

round use, and will have access to a restroom facility for humans as well.  He 

added that, as is common with dog parks, there will be a modest annual fee to 

gain access, and proof of vaccinations and dog license will be required.  A disc 

golf course at South Nelson Park is also included in the plan, and it will serve 

people of all ages and abilities.  Mr. Langlois explained they also plan to install a 

non-motorized path connecting Joseph Delia Park with the nature preserve in the 

northwestern section of the City.  It will be an asset for pedestrians looking for a 

faster route to go northwest but also for fitness enthusiasts looking for a nice trail 

on which to run, walk or bike. 

Mr. Langlois addressed the desire from many residents to have a community pool, 

and the research the City has done to try to make this happen.  He stated the 

reality is that they are not in a position to include an indoor aquatic component in 
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their plan at this time.  There is a lack of available space, and their goal is to 

achieve the highest level of fiscal responsibility and sustainability, both of which 

has caused them to look in other directions, and he was pleased to report there are 

other viable options with the City of Warren and the Utica Community Schools, 

as well as a potential private partnership.  They can fill in the aquatics gap 

through these partnerships.  Mr. Langlois concluded his presentation, noting that 

this plan cannot happen without an additional operating budget consideration, and 

part of this plan includes dedicated funding for operating and spending related to 

the plan, including supplies, staffing, utilities, maintenance, and other contracts 

required to execute this plan. 

Mr. Brian Baker, Finance Director, addressed the financial components of the 

plan.  He reported that, in spite of all the savings the City has achieved in the last 

six or seven years as a result of the housing downturn due to the loss of tax dollars 

and state funding cuts, the City budget does not allow them to fund their 

improvements or make needed repairs to the existing parks.  This proposal funds 

the needed investments and covers any new operating costs, and is a fixed 0.97 

mil.  He compared that to the entire City millage rate of slightly over 15 mils.  

The millage would fund the improvement costs through a bond to expedite the 

improvements and also funds the operating costs on an annual basis.  The funds 

would be accounted for separately and tracked to ensure they are spent for their 

legally designated purpose.  He stated that interest rates are currently low and the 

City has excellent bond ratings, so the timing is good for this proposal.  He 
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reported that the City has very little tax-funded debt, so the debt ratio would 

remain very low with this proposal.  If approved by the voters, the millage would 

start in July 2017, and the City’s tax rate would still be lower than the vast 

majority of cities in the State, and would continue to be one of the lowest in the 

County.  Mr. Baker stated that, even if this is approved, the City’s millage rate 

would still be 4.9 mils below the average of all cities in Macomb County.  He 

added that businesses make up about one-third of the tax base in Sterling Heights, 

so that lowers the impact on residents.  The cost to the average homeowner would 

be $63 per year, or $5.25 per month, and would be less for those who itemize 

their income taxes and property taxes.  For these homeowners, the average cost 

would drop to less than $50 annually, and he reminded this is a “per household” 

cost, not “per person” cost. 

Mr. Langlois thanked the Council for the opportunity to present this plan tonight, 

and he urged them, as they are considering this proposal, to think about what they 

spend their money on each month.  He pointed out this is an average cost per 

household of $5.25 per month, and less if they itemize their taxes.  Mr. Langlois 

briefly listed the proposed enhancements once again, and asked for the Council’s 

approval to put this on the November 2016 ballot. 

Mayor Taylor appreciated the hard work the staff has put into the preparation of 

this plan, and he opened the floor for public comments. 

 Mr. Michael Lombardini stated more information needs to be provided as 

to the breakdown of the money to be spent.  He felt that financial 
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information relating to the plan needs to be made public, and they need to 

determine whether they want these amenities at the cost they are being 

asked to pay for, because the question may be whether the residents want a 

pavilion/ice rink at a cost of $1.3 million, or would they rather see 65,000 

new books at the library.  He understood their desire to allow the residents 

to vote on the issue, but he felt it is City Council’s fiduciary responsibility 

to verify the amount of money proposed for each of these specific projects 

is worth the cost.   

 Ms. Jazmine Early stated she is not in favor of something so expensive.  

She stated if Sterling Heights taxes are lower than those in other 

neighboring communities, the City should be trying to keep them low. 

 Mr. Stu Alderman stated he and his neighbors are in support of this 

proposal, and are aware that it will increase property values.  He felt this 

shows quality of life for all ages, including seniors and children.  He stated 

they have to trust City Council and the staff to do what is best for the 

residents, and he felt an average annual cost of $63 per household is a 

good deal for the residents. 

 Mr. Kevin Hanson spoke in favor of the Parks and Recreation project, and 

he thanked the Council for their consideration to place this on November’s 

ballot.  He stated he was a coach at Stevenson High School for 38 years, 

and although he owns homes in other communities, he has chosen Sterling 

Heights to live because of their wonderful park system. 
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 Ms. Fromm stated this is an opportunity for Sterling Heights to be a 

progressive city.  She is a retired Utica Community Schools teacher who 

has made Sterling Heights her home for the last 31 years and has raised 

two children here.  She felt the plan is reasonably priced and will raise 

property values, and urged residents, when voting, to consider what is best 

for the entire community.  She commended Mr. Langlois and the staff 

involved for putting this together. 

 Mr. John Spica agreed with Ms. Fromm.  He stated when people decide 

where to live, they look at school systems, city services and quality of life.  

He added that he fully supports this proposal and asked Council to 

consider approval of placing this on November’s ballot. 

 Ms. Lorraine Lawrence, a Sterling Heights resident for 12 years, is now 

raising her four daughters in this community and stated they have 

participated in many of the Parks and Recreation programs.  She could see 

the need for improvements, and urged the Council to put this proposal on 

the ballot. 

 Mr. Charles Jefferson expressed concern that there will be added operating 

costs for these improvements in the future.  He was also concerned 

because he felt residents of Macomb County will all eventually have to 

take on the costs of Flint and Detroit that will ultimately be passed on 

from the State.  He stated he would like to see it on the ballot, but felt each 
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resident needs to look at their own financial situation before voting in 

favor of the proposal. 

 Ms. Linda Godfrey stated she has obtained a copy of the proposed costs 

for the community center and all of the amenities, and she claimed this 

totals $60,766,000 and that did not include architectural costs, feasibility 

studies and engineering.  She pointed out the proposal tonight is to put a 

proposal on the ballot for between $40 and $45 million.  She is opposed 

because what is being presented tonight does not include a breakdown of 

costs.  She commended Mr. Langlois on the great presentation, and added 

she would like to see these improvements to the community, but felt the 

facts need to be presented.  She stated it was presented that the average 

cost per household will be approximately $63 per year, but she cautioned 

as property values rise, so will that amount.  She also pointed out many 

other fiscal responsibilities that are being placed on taxpayers, including 

increase in driver’s license and registration fees, an underfunded health 

care and pension system for teachers, increased water rates, massive costs 

to the State due to situations in Flint, Detroit and Highland Park, that she 

felt will be passed down to all residents.  She felt this should not be placed 

on the ballot. 

 Mr. Geoffrey Gariepy stated he likes the idea of the plan but does not have 

the confidence that the economy will remain where it is.  He 

acknowledged that the area is recovering, but he felt it has been a recovery 
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that has left the middle class out.  He was concerned the housing market 

will go down and questioned what happens when they do not get the 

average of $63 per year from each household.  He stated the projected 

costs should be broken down in greater detail, and that would give the 

residents more of a voice in the improvements they feel are important and 

those they feel could be put off.  He commended Mr. Langlois on a good 

presentation, and he has confidence in Mr. Baker as a good financial 

director, but he was concerned about the economy. 

 Mr. Callin Vaara, a student at Sterling Heights High School, stated he is 

an athlete and felt these improvements will be great.  He admitted she does 

not yet pay property taxes, but felt approximately $5 a month per 

household is an incredibly low price to pay for such improvements.  He 

felt it will add value to all of the homes in Sterling Heights.  He said for 

the 2030 plan, he will be 30 years old in 2030, and would like the 

improvements for his future family in Sterling Heights. 

 Ms. Jackie Ryan felt this was a dramatic presentation, but was more of a 

“Christmas wish list” than something that could be a reality.  She stated 

the older population will have to be paying for this, and she felt the 

operating expenses in the future are unknown at this time.  She felt this is 

“too much, too soon, too fast” and was opposed. 

 Mr. Jeffrey Norgrove was in support of placing this on the ballot and 

letting the citizens make the decision.  He stated the City has 30 parks, and 
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Parks and Recreation puts on numerous programs throughout the year, 

including helping with Sterlingfest and Sterling Christmas, and yet their 

budget is only $1,957,950 for everything they do.  He commended Mr. 

Langlois on the plan, and felt it should be placed on the ballot, and the 

citizens of this city will have some tough choices to make as to what they 

want to do.  He felt if this proposal is placed on the ballot and turned down 

in November, and the City does not have enough money to maintain the 

existing parks, they may have to consider selling some of the parkland for 

development with homes or condominiums.  Mr. Norgrove felt they have 

ignored this issue for too long, and it is time to address it. 

 Mr. Joe Deschryver commented that outdoor ice rinks are difficult to 

maintain and very dependent upon weather conditions.  He questioned 

whether the average $63 per household includes the regular maintenance 

costs.  He questioned who will be driving the Zamboni for the ice rink, 

and felt there are a lot of questions that need to be answered prior to this 

being placed on a ballot.  He could see no sense in having all of these 

amenities if they cannot afford to maintain them. 

Mayor Taylor stated Mr. Langlois mentioned in his presentation the 0.97 mil 

would include a portion for the construction and a portion for the operation, so 

there would be no additional cost for the maintenance because it is all built in to 

the 0.97 mil. 
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 Ms. Verna Babula stated with the recent two tax increases and increased 

costs for food, medical care, housing and utilities, she felt this additional 

millage will be a hardship for many residents, especially senior citizens 

living on a fixed income.   She suggested that businesses provide 

recreational activities for the citizens. 

 Mr. Joel Casey, a Sterling Heights resident for 30 years and former 

Sterling Heights Parks and Recreation employee, commented that being 

the third largest community in the State of Michigan without a community 

center is “heartbreaking”.  He stated the neighborhood parks were 

designed so that no child has to cross a major street to gain access to a 

park, and he felt it is important to maintain those parks.  He suspected that 

a lot of the smaller parks are used even more frequently than the larger 

parks.  Mr. Casey stated he may have to prioritize his budget but felt it is a 

reasonable amount to keep the parks up and be able to take his 

grandchildren to a community center. 

 Ms. Maddie Ritchens, a student at Stevenson High School, felt this is a 

great idea, and added that $63 per year is a reasonable cost that she could 

even come up with as a teenager. 

 Ms. Jenny McKay stated she and her family have lived in Sterling Heights 

for about 7 years.  She has a 4-year-old and a 6-year-old and they have 

taken advantage of the programs offered through Parks and Recreation.  

She stated she is highly supportive of the proposal.  She stated her 
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youngest has a speech problem and these programs, led by fabulous 

instructors, have helped her socialize with her peers. 

Mayor Taylor closed the audience participation and thanked residents for their 

input. 

Mr. Langlois informed that the cost list which seemed to be in question and was 

being circulated this evening among some of the residents is actually a Capital 

Improvement Priority Plan, which is part of the Master Plan being worked on with 

Wade Trim.   He stated this Capital Improvement Priority Plan includes 

everything that needs to be done; however, he emphasized that these are not all 

included in the proposal being presented tonight for the millage, so they are two 

separate documents.  They have to list them in accordance with State guidelines 

and would eventually like to see everything on that list done, but that is the 

difference in the cost between the $60+ million on the Capital Improvement 

Priority Plan and the proposed $40 million to $45 million put on the proposal 

being presented this evening.  Mr. Langlois provided a general breakdown in the 

costs:  $22 million for the community center, which includes land studies, 

engineering and architectural fees; $15 million for the Dodge Park and major park 

improvements, as well as improvements to the Senior Center, Nature Preserve 

Path, and out of that $15 million, almost $7 million is just for renovation of 

current amenities; $7 million for neighborhood parks, including the dog park, and 

$5.3 million of that is renovations and enhancements to what is currently there; 

and $1 million for the aquatics option, which has yet to be determined.  Mr. 
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Langlois stated what is included in the proposal is what they are willing to stick 

to, which is a maximum of $45 million.  He acknowledged additional needs in the 

community but they have prioritized and included only those top priorities in this 

plan. 

Mr. Baker reiterated that the 0.97 mil is a fixed amount that will not increase.  He 

explained the only thing that can increase is taxable property values, and Proposal 

A limits how much it can go up, which is the rate of inflation, which this year was 

0.3%, so that would be the only increase. 

Mr. Vanderpool appreciated the residents wanting an itemized breakdown, and 

they will get to that point.  He indicated they have spent months looking at the 

fine details of these costs and working with architects and expert consultants, so 

he was very confident that the $45 million is a very good estimate of where this 

project will come in.  He assured they cannot exceed the millage rate if the voters 

approve this.  He stated that all of this would have to go through a competitive 

bidding process with detailed construction documents to ensure this project stays 

within budget.  Mr. Vanderpool noted there was some mention of a list where one 

project could be chosen over another, but he stated this would be one ballot 

question to approve the entire proposal as submitted. 

Moved by Skrzyniarz, seconded by Shannon, RESOLVED, to adopt the 

resolution placing on the ballot for the November 8, 2016 election an amendment 

to the City Charter for the purpose of authorizing the levy of .97 mills for 20 years 
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as a special, dedicated millage to acquire, construct, furnish, equip and operate 

parks and recreation improvements, including a new community center.  

Councilman Skrzyniarz stated he wants to put this on the ballot to let the people 

decide for themselves, especially considering the magnitude of the project.  He 

commented that he has been thinking about the City’s future, and there were 

comments made that the parks were good when their kids were small, so they 

could see no reason why there is a need to expand that.  He reminded that creating 

those parks was a decision the leaders had to make one or two generations ago to 

invest in the future for the children of today.  He felt there are a lot of items in this 

proposal that will be enjoyed by people of all ages, and this is about investing in 

the next generation of the City and the families they are going to raise.  He stated 

that “we have to think beyond ourselves”, and it cannot be thought of in a selfish 

way, although he added that people have to also look at paying bills and putting 

food on the table.  He stressed this is going to be a place where there are many 

community activities that will draw people in.  He questioned whether these 

improvements will be accessible for the disabled. 

Mr. Langlois replied that the canoe and kayak launches would be accessible for 

the handicapped and disabled.  He said that the Parks and Recreation Department 

in Sterling Heights has the best special recreation program in the area, and they 

always put an emphasis on accessibility and programming for those with 

disabilities.  He assured everything they do will be up to the highest ADA 

compliancy codes. 
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Councilman Skrzyniarz addressed the concern about the fine details of the plan, 

and stated there is a reason they have a city manager model and why they have 

such a good reputation as being one of the best-managed cities around.  The 

Council’s charge to the city is to help facilitate the visioning process, and out of 

that through feedback from the residents, they have heard that the City needs 

better recreation services and the parks need to be maintained.  He felt the overall 

projects are outlined, as well as the costs, and he appreciated some of the concerns 

about the details of the project, but that is why they have hired a City Manager 

and he has hired the staff he has so they can make the details run, and he has full 

confidence that if this proposal passes, this project will be completed as stated. 

Councilman Shannon expressed excitement about this proposal.  He felt the 

benefits will be realized in many ways, including attracting and retaining 

businesses and residents, increasing the tax base, improving environmental 

quality and bringing the community together in a centralized location.  He stated 

progressive action is necessary to continually attract new residents and 

businesses.  He pointed out they have many assets, including two great school 

districts, housing with a wide margin in price range, cultural diversity, one of the 

lowest tax rates in Macomb County, even if this millage is approved, a high level 

of safety, and the City’s parks.  By making upgrades, Sterling Heights can rise 

above other neighboring communities because of what they have to offer.  He 

understood there will be people in opposition because they feel they may not use 

the facility or feel it is a worthy endeavor, but he requested they think about the 
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“big picture” and the future marketability of the City.  Tax revenues will decrease 

and strain the City budget, making it difficult for the City to maintain the high 

level of quality services.  He stated he will be voting in favor of this Resolution. 

Councilwoman Schmidt stated they have heard from residents on both sides of 

this issue, and one comment was that this is not fair to the residents.  She 

disagreed, pointing out what they are doing is completely fair because they are 

putting the decision into the hands of the residents.  She stated she accepts this, 

whether it passes or fails, because it reflects the will of the people.  When talking 

with youth, she got responses that Parks and Recreation is important and they 

would like to see a pool.  They want more activities for their age.  She has also 

listened to seniors who want this community center because they feel everyone 

should have a facility, not just the seniors.  Councilwoman Schmidt raised the 

question on the Safe Streets Initiative that was passed by the voters; however, 

there was some talk about Mound and Van Dyke not being improved quickly, and 

that was because “the City ran out of money from the Safe Street Initiative’.  She 

understood that those two roads are not being paid for through that Safe Street 

Initiative, and the purpose of that Initiative is to pay for residential roads. 

Mr. Baker replied to inquiry that the City has not run out of money.  They funded 

0.8 mil for the neighborhood roads and that continues on for the next three years. 

Councilwoman Schmidt questioned the timeline for completion of this proposed 

project if it is put on the ballot and passed by the voters. 
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Mr. Langlois replied a building of this size will take some time, possibly up to 

two years; however, he assured they can work on a number of the other amenities 

concurrently.  He estimated it may take up to six years to complete everything, 

but felt the majority could be completed within the first couple of years. 

Councilwoman Schmidt addressed the Capital Improvement Priority Plan, which 

is part of the Master Plan mentioned earlier, and recalled the splash park has been 

in the Master Plan for about twenty years.  She reminded that just because 

something is on the Master Plan does not mean it will be done quickly or done at 

all.   She inquired as to the distance between the proposed dog park in Magnolia 

Park and the abutting residential properties. 

Mr. Langlois replied the dog park would be in the middle of the park, so even at 

the closest point to the abutting residential property, there would be a distance of 

at least 100 feet.  He assured the goal was to keep it far away from neighboring 

residential properties. 

Councilwoman Schmidt felt it should be kept as far away as possible from the 

residential neighbors, and she indicated her support of the ballot proposal. 

Councilwoman Koski stated this includes everything that has been talked about 

since she has been on City Council.  She heard some of the financial concerns, 

and the reference to $63 a year, but clarified the amount per household is based on 

the taxable value of their home multiplied by 0.97 mil.  She recalled when there 

were other millages in the past, the City included a calculator on the website 

where residents could go in and plug in their home’s taxable value to see exactly 
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what they would be paying for the millage, and she inquired as to whether placing 

that calculator on the website would be a possibility. 

Mr. Baker replied that can be done again, but for estimation purposes, they can 

multiply their taxable value by 1.0 mil to get a rough idea of the amount they 

would be paying. 

Councilwoman Koski felt they should be providing financial information to the 

residents, along with anticipated timelines for these projects.  She inquired as to 

whether it will be bonded, and added there is a cost each time they bond, so the 

fewer bonds they do, the more they will save. 

Mr. Baker replied all of that information will be made public and the residents 

will be educated as to the cost, impact to them and timelines, just as they have 

been for previous millages.  He informed that two-thirds of the $45 million is 

debt-based, and the remainder is for operating costs.   

Mr. Vanderpool replied to inquiry that if City Council approves the proposal this 

evening, they will begin to finalize the public education material, which will 

include FAQ’s, a lot of information on a specific webpage devoted to the proposal 

on the website, flyers, and they use community forums to talk to community 

groups who are interested in hearing and learning more about it, and will provide 

information about itemized costs, financing and other details, all of which is 

necessary for voters to make a very informed decision. 

Councilwoman Koski wanted to make sure all residents have that information so 

they can make informed decisions. 
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Councilwoman Ziarko felt this is long overdue, adding that both the proposal and 

the presentation were well-done.  She stated they cannot continue to go through 

getting all of this information and putting the money into the research to inform 

people without going through and making that decision.  She felt the best part is 

the residents will decide the type of city in which they want to live.  She agreed 

that the splash park has been on the list for many years and it has never been 

developed, so she felt it is time.  She felt paying taxes is part of being a good 

citizen because it represents what the community can accomplish collectively that 

means so much.  She was glad if the Council approves this it will be on a 

presidential election ballot because they will get more people voting.  She liked 

Councilwoman Koski’s idea of providing the calculator on the website, and 

giving the residents as much information as possible without telling them how to 

vote.  She could see no reason to not place this on the ballot. 

Mayor Pro-Tem Romano inquired as to how much this millage will cost on a 

$100,000 home. 

Mr. Baker replied it is based on the taxable value of the home.  If the assessed 

value is $100,000, then the millage would be $97 a year.  He clarified that the cost 

for the average homeowner in Sterling Heights would be $63 a year, but some 

will pay more and some will pay less.  He stated that if the market value of a 

home is $100,000, the taxable value is about one-half of that, or $50,000, and the 

millage rate of 0.97 mil would be multiplied by $50,000 to determine the millage 

tax. 
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Mayor Pro-Tem Romano is in favor of some of these items, but he felt some of 

those items can be accomplished without a tax increase.  He stated opposition to a 

community center, especially with the economy just coming back.  He stated one 

of the complaints he is hearing is that their current center is overcrowded, but he 

suggested limiting the use of the facilities to residents only.  He urged the 

teenagers complaining about “nothing to do” to go to Dodge Park.  He stated he 

will be voting against the proposal the way it is written. 

Mayor Taylor stated that if someone has a house that sells for $100,000, they will 

pay only $50 a year.  A $200,000 house would cost that homeowner about $97 a 

year for the millage.  They used the average cost of a home in Sterling Heights to 

come up with the $63 per household per year figure.  He stated the classes held 

through Parks and Recreation are mainly comprised of Sterling Heights residents, 

and pointed out that many of the surrounding communities, including Macomb 

and Shelby Townships, along with the cities of Warren and Troy, have their own 

community centers and facilities.  He stated the City has an exceptional program 

for those with special needs, but he emphasized they are not “building a wall 

around Sterling Heights” and want to welcome people to show them what the City 

has to offer.  He understood the desire for residents to see an itemized breakdown 

of costs, but he assured the proposal will come in the way it is budgeted.  He 

cautioned the problem with offering a “cafeteria-style” plan is that everyone 

wants something different and there is no way to get the input of 131,000 people 

to come up with a plan that everyone will like.  He was confident they have 
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received good feedback and have come up with a proposal that asks the 

community what kind of city in which they wish to live.  He stated he knows he 

has to pay taxes, but likes to look at whether he is getting a good value for what 

he spends, and he felt this is a good value.  It will affect potential employees and 

business owners looking at the community to see if this is a place where they 

want to invest.  He felt it is a fabulous proposal and a great presentation, and he 

thanked Mr. Langlois and Mr. Baker for their hard work.  He also thanked Mr. 

Vanderpool for the foresight he had in championing this effort, adding it takes a 

lot to put something like this together, and he stated that is a testament to the City. 

Yes:  Skrzyniarz, Shannon, Koski, Schmidt, Taylor, Ziarko. 

No:  Romano.  The motion carried.  

RESOLUTION 
 

This Resolution was made and adopted at a meeting of the City Council of the City of Sterling 
Heights, Macomb County, Michigan, held at the City Offices on the 7th day of  June, 2016. 

 
Members Present: Koski, Romano, Schmidt, Shannon, Skrzyniarz, Taylor, Ziarko.  
  
Members Absent:    None.          
 
 
The following preamble and resolution was offered by Member Skrzyniarz and supported by 

Member Shannon. 
 

RECITALS 
 

A. Section 10.01 of the City Charter establishes the maximum authorized tax levy for ad valorem 
real and personal property in the City. 
 

B. The Michigan Constitution, the Michigan Home Rule City Act, and the Michigan General 
Property Tax Act authorize a home rule city to increase the maximum charter tax levy for ad 
valorem real and personal property with approval of a charter amendment by a majority vote of 
the electors voting at an election at which such charter amendment proposition is submitted. 
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C. Section 20.14 of the City Charter authorizes the City Charter to be amended at any time in the 

manner authorized by statute, which includes approval of a ballot proposition submitted to the 
electors of the city at the next regular municipal or general state election. 
 

D. Considering the City’s current and projected financial circumstances and the desire to acquire 
construct, furnish, equip and operate parks and recreation improvements, including a new 
community center for the City and its residents, the City Council has determined that it is 
necessary and appropriate to submit a proposal to amend the City Charter tax rate set forth in 
Section 10.01 in order to increase the maximum authorized tax levy for the purpose of 
providing funding specifically dedicated to parks and recreation improvements at the regular 
election to be held on November 8, 2016. 

 
THEREFORE, IT IS RESOLVED by the City Council of the City of Sterling Heights as 

follows: 
1. The City Council by at least a three-fifths vote of its members-elect, pursuant to the 

authority granted by the Michigan Home Rule Act, Public Act No. 279 of the Public Acts of 
Michigan, 1909, as amended, proposes that Section 10.01 of the Charter of the City of Sterling 
Heights shall be amended to read as follows: 

 
10.01.  General powers. 
 
 The city shall have the power to assess taxes and levy and collect rents, tolls, and 
excises. The annual ad valorem tax levy shall not exceed six (6) mills for the first four 
(4) years beginning with the first fiscal year under this charter. The annual ad valorem 
tax levy shall not exceed nine (9) mills for the next four (4) years, beginning with the 
fifth fiscal year. Beginning with the ninth fiscal year dating from the adoption of this 
charter, the annual ad valorem tax levy shall not exceed twelve (12) mills.   
 
 In addition to the foregoing authorization, the city may levy an annual ad valorem 
millage not exceeding a total of 2.5 mills, which is comprised of the following 
dedicated components:  1.7 mills for police and fire protection, and 0.8 mills for local 
street improvements. This additional annual ad valorem millage shall be effective for a 
period of six (6) years commencing July 1, 2014 and expiring on June 30, 2020. 
 

In addition to the foregoing authorizations, the city may levy an annual ad valorem 
millage not exceeding a total of ninety-seven hundredths mill (0.97 mill), to acquire, 
construct, furnish, equip and operate parks and recreation improvements, including a 
new community center. This additional annual ad valorem millage shall be effective for 
a period of twenty (20) years commencing July 1, 2017 and expiring on June 30, 2037.  

 
The annual tax levy shall be applied to the assessed valuation of all real and 

personal property subject to taxation in the city as equalized by the state, exclusive of 
any levy required for the payment of principal and interest on outstanding bonds of the 
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city and exclusive of any levy authorized by statute to be made beyond the charter tax 
rate limitation. 

 
The existing Section 10.01 of the Charter of the City of Sterling Heights, which is proposed to be 
amended by the proposal, reads as follows: 
 

10.01  General powers. 
 
 The city shall have the power to assess taxes and levy and collect rents, tolls, and 
excises. The annual ad valorem tax levy shall not exceed six (6) mills for the first four 
(4) years beginning with the first fiscal year under this Charter. The annual ad valorem 
tax levy shall not exceed nine (9) mills for the next four (4) years, beginning with the 
fifth fiscal year. Beginning with the ninth fiscal year dating from the adoption of this 
Charter, the annual ad valorem tax levy shall not exceed twelve (12) mills. The annual 
tax levy shall be applied to the assessed valuation of all real and personal property 
subject to taxation in the city as equalized by the state, exclusive of any levy required 
for the payment of principal and interest on outstanding bonds of the city and exclusive 
of any levy authorized by statute to be made beyond the Charter tax rate limitation. 
 
 In addition to the foregoing authorization, the city may levy an annual ad valorem 
millage not exceeding a total of 2.5 mills, which is comprised of the following 
dedicated components:  1.7 mills for police and fire protection, and 0.8 mills for local 
street improvements. This additional annual ad valorem millage shall be effective for a 
period of six (6) years commencing July 1, 2014 and expiring on June 30, 2020. 

 
The annual tax levy shall be applied to the assessed valuation of all real and 

personal property subject to taxation in the city as equalized by the state, exclusive of 
any levy required for the payment of principal and interest on outstanding bonds of the 
city and exclusive of any levy authorized by statute to be made beyond the charter tax 
rate limitation. 

 
2. The proposed amendment to Section 10.01 of the City Charter shall be submitted to the 

electors in the following form: 
 

CITY OF STERLING HEIGHTS CITY CHARTER AMENDMENT  
FOR PARKS AND RECREATION MILLAGE 

 
 

Shall Section 10.01 of the Charter of the City of Sterling Heights, Michigan, be 
amended so as to permit the levy by the City of an additional ad valorem tax in an 
amount not to exceed ninety-seven hundredths mill (0.97 mill) for twenty (20) years, 
from July 1, 2017 through June 30, 2037, to acquire, construct, furnish, equip and 
operate parks and recreation improvements, including a new community center?   
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     [   ] YES 

     [   ] NO 
 
3. The City Clerk shall transmit copies of the proposed amendment of Section 10.01 of the 

City Charter of the City of Sterling Heights to the Governor of the State of Michigan for approval, and 
transmit a copy of the foregoing statement of purpose of the proposed amendment of Section 10.01 of 
the City Charter to the Attorney General for the State of Michigan for approval, as required by law. 

 
4. The proposed charter amendment of Section 10.01 shall be, and the same is hereby 

ordered to be, submitted to the qualified electors of this City at a general election to be held on 
November 8, 2016, and the City Clerk is hereby directed to give notice of the election and notice of 
registration for such election in the manner prescribed by law and to do all things and to provide all 
supplies necessary to submit the charter amendment to the vote of such electors as required by law.   

 
5. The proposed charter amendment of Section 10.01 shall be published in full together 

with the existing charter section amended by the proposed amendment as part of the Notice of 
Election. 

 
6. The canvass and determination of votes relating to such ballot proposal shall be made 

in accordance with the laws of the State of Michigan and the Charter of the City of Sterling Heights. 
 

 
Ayes:  Skrzyniarz, Shannon, Koski, Schmidt, Taylor, Ziarko.     
 
Nays:  Romano         ______ 
 

 
 
 
 

CERTIFICATION 
 

I certify that the foregoing is a true and correct copy of the Resolution made and adopted by a 
6-1 vote of the City Council of the City of Sterling Heights at a regular meeting held on June 7, 2016. 
 
 

      
Mark Carufel 
City Clerk 
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COMMUNICATIONS FROM CITIZENS 

Mayor Taylor announced that it is after 10 p.m. so they will be taking comments 

from citizens at this point. 

 Mr. Jeffrey Norgrove – Inquired of Mr. Baker as to what happened at the 

Great Lakes Water Authority Board meeting last week, as well as 

clarification of why water rates would go up if the residents “have not 

used enough water”.  Raised the idea of holding a “Van Dyke Cruise” this 

summer to give a boost to local businesses suffering from the effects of 

the construction, as well as showcasing the improvements made.  

Questioned whether “Music in the Park” can be brought to other city 

parks, possibly renting or purchasing a mobile stage. 

 Mr. Charles Jefferson – Inquired as to how residents of Sterling Heights 

will be affected by voting yes or no on the Regional Transit Authority 

(RTA) proposal in the fall.  Complained about no east/west routes being 

discussed north of 15 Mile Road.  Questioned what, if anything, the City 

can do to help Utica Community Schools in their financial difficulties.  

Recalled a private ice arena and private water park within city limits at 

one point, and asked why those were closed down, and suggested City 

should look at reasons why they did not work. 

 Mr. John Spica – Thanked Mr. Vanderpool and City Council for 

responding to the complaint on the condition of Donna Road.  Van Dyke 
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project needs a deadline because the construction is hurting the local 

businesses.  Would like follow up on status of Fiat Chrysler plant. 

 Ms. Jazmine Early – Concerned about financial burden placed on 

community with influx of refugees, and felt Council members should 

become informed on this. 

 Mr. Dennis White – Concerned about grass turning brown in the right-of-

ways, becoming fire hazards easily ignited by a stray cigarette. 

Mr. Baker responded to an earlier question about the status of the Great Lakes 

Water Authority (GLWA).  He explained he is the Macomb County 

Representative on that Authority, appointed by Macomb County Executive Mark 

Hackel and confirmed by the Macomb County Board of Commissioners.  He 

stated that the water and sewer rates were set two weeks ago, and Macomb voted 

against the increase.  They try to achieve the savings they need and are still 

paying the $50 million lease payment per year.  It was a two-year budget, so 

everyone has paid $150 million toward the lease payment and they were promised 

a savings.  He was disappointed none of the savings were shown in the water 

rates, so that was one reason Macomb voted against the increase.  He indicated 

the GLWA sets the water rates, and the Macomb County Public Works office sets 

the sewer rates.  He addressed the question as to why rates go up when the 

volumes go down, stating that the majority of the cost for the GLWA is fixed, so 

if people use less water, it actually lowers their bills, but then the individual rates 

have to go up to bring in enough revenue to cover the amount of the fixed rate.  
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He stated sewer rates are 100% fixed, and the water rates are about 60% fixed.  

He assured they are trying to do all they can to bring about transparency with the 

GLWA similar to the transparency they have in the City of Sterling Heights. 

6. Moved by Romano, seconded by Ziarko, RESOLVED, to: 

(a) Appoint Marc D. Kaszubski as City Attorney effective June 8, 2016; and 

(b) Approve the Legal Services Agreement between the City of Sterling Heights 

and Marc D. Kaszubski on behalf of O’Reilly Rancilio, P.C. for the period 

June 8, 2016 through June 30, 2018, and authorize the Mayor and City Clerk 

to sign the Agreement on behalf of the City. 

Mayor Pro-Tem Romano stated Mr. Kaszubski has “big shoes to fill”, but he is 

confident Mr. Kaszubski is very qualified to do the job. 

Councilwoman Ziarko stated she is comfortable with the selection both by the 

O’Reilly Rancilio P.C. firm, as well as the City.  She stated she is confident that 

he can handle whatever they give him, and having worked with the City for six or 

seven years so he is familiar with what they do and how they do it, so she felt it 

will be a seamless transition. 

Mayor Taylor stated the City has always had a good working relationship with the 

O’Reilly Rancilio Law Firm ever since Sterling Heights became a city, and Mr. 

Kaszubski will become the third city attorney they have ever had.  He pointed out 

that Mr. Kaszubski has a background with Sterling Heights, and they have a great 

team of attorneys.  He is in support of this and looks forward to a long 

relationship between the City, City Council and Mr. Kaszubski. 
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Mr. Kaszubski appreciated this opportunity.  Mr. Bahorski has been a good 

mentor and former partner with whom he has worked closely over the last 12 

years.  He stated he has learned a lot about the City over those 12 years, from the 

Department heads to every employee he has met, and he looks forward to 

representing the City. 

Councilwoman Koski welcomed Mr. Kaszubski, noting that his father was a 

councilman in the City of Troy, so she felt he has a lot of knowledge about city 

business. 

Yes:  All.  The motion carried. 

7. Mayor Taylor opened the floor for public comments regarding this item.  

  Mr. Mitchell stated the Planning Commission has an important role and 

should be non-political and impartial.  He noted 30 applications from 

individuals interested in serving on that Commission.  He was concerned 

about the nominee having a political blog, and felt politics has no place on 

the Planning Commission.  

  Ms. Jazmine Early inquired as to whether English as a first language is 

one of the prerequisites to be on the Planning Commission, and whether 

the nominee was selected based on political views. 

  Mr. Charles Jefferson stated when he served on a Board or Commission, 

he recalled being told to refer any media questions to Public Relations, but 

he was concerned that the nominee is part of the media through his blog.  

He questioned whether the Mayor interviewed any of the other 30 
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applicants, and if so, what questions were asked.  He suggested the 

Planning Commission appointments should be a ballot item. 

  Ms. Jackie Ryan questioned whether other applicants were interviewed, 

and felt there should be transparency on this selection.  She noted 

“Committee members serve at the pleasure of the Council” and thought 

they should also be serving “the people” as well. 

  Mr. Joel Thomas was concerned the candidate is being judged before he is 

appointed. 

  Mr. Geoffrey Gariepy stated he is honored by the nomination to serve on 

the Planning Commission.  He commented that he takes full advantage of 

his right to tell anyone who will listen what he thinks about city politics, 

but assured there is not any hatred in anything he has said, and he stands 

by his writings.  He clarified he requested a meeting with the Mayor, and 

it was not the other way around.   He asked the Mayor about the job, and 

his questions were answered, but he emphasized it was not an interview. 

 Moved by Romano, seconded by Ziarko, RESOLVED, to appoint Geoffrey P. 

Gariepy to the Planning Commission to a term ending June 30, 2018, subject to 

the appointee meeting the qualifications set forth in Charter §4.03 and taking the 

oath of office within two weeks. 

 Mayor Pro-Tem Romano stated when he nominates someone for a position, he 

will call that person and have a conversation with them, many times lasting more 

than 15 minutes.  He acknowledged that he and Mr. Gariepy have disagreed at 
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times, but he was confident that Mr. Gariepy “knows the pulse of the city” and is 

well-qualified for the position, so he is proud to nominate him. 

 Councilwoman Ziarko is confident Mr. Gariepy did his homework before 

submitting his application.  She reminded this is a mayoral appointment with the 

confirmation of Council.  She stated that, while there were 30 applications, many 

of those did not list Planning Commission as their first choice as a commission on 

which they want to serve.  She stated confidence that Mr. Gariepy is broad-

minded enough to be able to conduct himself properly on a commission, and will 

review the materials provided to make a good decision. 

 Councilman Skrzyniarz stated he has been on the opposite side of Mr. Gariepy in 

some debates, but he felt Mr. Gariepy is very constructive and, at times, the 

opposite of political.  He stated Mr. Gariepy is very bright and has a strong 

passion for the City, not politics. 

 Councilwoman Schmidt stated she is very comfortable with the appointment.  She 

stated although she and Mr. Gariepy have disagreed on issues in the past, she has 

become friends with him.  She stated he listens, takes notes and is willing to do 

homework to come up with a decision that is in the best interest of everyone.  She 

was confident that he can put his personal opinions and philosophies aside, and 

will be a good fit on the Planning Commission. 

 Councilwoman Koski agreed with her colleagues.  She stated Mr. Gariepy loves 

the City and works hard to assist residents, so she is confident that he will do a 

fantastic job on the Planning Commission. 
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 Councilman Shannon is comfortable with Mr. Gariepy’s appointment to the 

Planning Commission.  He added he has read Mr. Gariepy’s blogs, which he feels 

reflect a lot of common sense.  He thanked Mr. Gariepy for making himself 

available to serve in this capacity. 

 Mayor Taylor thanked Mr. Gariepy for being here tonight.  He pointed out that 

Mr. Gariepy spoke against an item earlier this evening that six of the seven 

members of Council were voting in favor of, in spite of wanting to be approved 

for the appointment to the Planning Commission, so he felt politics is not his main 

concern, but rather his desire to do what he thinks is right.  Mayor Taylor stated 

that is a good quality he saw in Mr. Gariepy.  He stated he did not interview or 

call anyone other than Mr. Gariepy. He stated the people of Sterling Heights 

elected him to the position of Mayor, and one of the mayor’s duties is to select a 

nominee to serve on the Planning Commission.  He clarified his comment at a 

previous meeting that Mr. Gariepy would be “an effective communicator” and 

stated that had nothing to do with English as a first language, but how he has the 

ability to be concise and convey his thoughts in a short time. 

 Yes:  All.  The motion carried. 

8. Moved by Shannon, seconded by Taylor, RESOLVED, to postpone the 

appointments to the Beautification Commission to the June 21, 2016 regular City 

Council meeting. 

 Yes:  All.  The motion carried. 
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9. Moved by Romano, seconded by Ziarko, RESOLVED, to nominate Benjamin 

Ancona, Paul Jaboro and Gerald Rowe for consideration as appointees to the 

Planning Commission at the June 21, 2016 regular City Council Meeting. 

 Yes:  All.  The motion carried. 

 Moved by Romano, seconded by Ziarko, RESOLVED, to nominate Niles 

Omholt, David Graef and Raymond Washburn for consideration as appointees to 

the Zoning Board of Appeals at the June 21, 2016 regular City Council Meeting. 

 Yes:  All.  The motion carried. 

 Moved by Ziarko, seconded by Schmidt, RESOLVED, to nominate Michael 

Sauger for consideration as an alternate member appointee to the Board of 

Ordinance Appeals I at the June 21, 2016 regular City Council Meeting. 

 Yes:  All.  The motion carried. 

 Moved by Ziarko, seconded by Romano, RESOLVED, to postpone the 

nominations to the Board of Ordinance Appeals I to the July 5, 2016 regular City 

Council meeting. 

 Yes:  All.  The motion carried. 

 Motion by Ziarko, seconded by Taylor, RESOLVED, to nominate Michael 

Sauger for consideration as an appointee to the Board of Ordinance Appeals II at 

the June 21, 2016 regular City Council meeting. 

 Yes:  All.  The motion carried. 
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 Motion by Romano, seconded by Ziarko, RESOLVED, to postpone the 

nomination to the Board of Ordinance Appeals II to the June 21, 2016 regular 

City Council meeting. 

 Yes:  All.  The motion carried. 

 Motion by Ziarko, seconded by Romano, RESOLVED, to postpone the 

nomination of the alternate member of the Board of Ordinance Appeals II to the 

July 5, 2016 regular City Council meeting. 

 Yes:  All.  The motion carried. 

 Motion by Romano, seconded by Schmidt, RESOLVED, to nominate Betty 

Sukkar and Mark Valente, Jr. for consideration as appointees to the Board of 

Review at the June 21, 2016 regular City Council meeting. 

 Yes:  All.  The motion carried. 

 Motion by Ziarko, seconded by Taylor, RESOLVED, to nominate John Lamerato 

for consideration as an appointee to the Police and Fire Pension Board at the June 

21, 2016 regular City Council meeting. 

 Yes:  All.  The motion carried. 

 Motion by Romano, seconded by Taylor, RESOLVED, to nominate Richard 

Weiler for consideration as an appointee to the General Employee Pension Board 

at the June 21, 2016 regular City Council meeting. 

 Yes:  All.  The motion carried. 

 REPORTS FROM CITY ADMINISTRATION AND CITY COUNCIL 
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Mr. Vanderpool responded to an earlier question regarding a land sale, and 

indicated proceeds go to the Land and Water Conservation Fund.  He responded 

to another question regarding how much salt is on hand, and he reported they 

have 5,000 to 6,000 tons of salt on hand due to the light winter last year.  He 

advised that the Regional Transportation Authority (RTA) will be holding public 

forums in Macomb County, including Sterling Heights, with regard to their 

upcoming proposal in the fall.  Mr. Vanderpool stated that everything on the Van 

Dyke corridor should be open by July 4th, and the rest of the project is anticipated 

to be completed by August 1st.  He hoped to have positive news to share with the 

City in the near future regarding the Chrysler Sterling Heights Assembly Plant, 

and he remains cautiously optimistic about jobs and future production at that 

plant. 

Councilwoman Schmidt thanked everyone who was involved in the successful 

Memorial Day parade on the alternate route this year.  She received feedback that 

people enjoyed it more than the regular route of going straight down Dodge Park.  

She expressed her thanks to the Cultural Commission and the Beautification 

Commission and all of the employees who were involved in making it a 

successful parade. 

 UNFINISHED BUSINESS 

 There was no Unfinished Business discussed. 

 NEW BUSINESS 

 There was no New Business discussed. 
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 ADJOURN 

 Moved by Ziarko, seconded by Romano, to adjourn the meeting. 

 Yes:  All.  The motion carried.  

 The meeting was adjourned at 11:24 p.m. 

           

    MARK CARUFEL, City Clerk 
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Business of the City Council 
Sterling Heights, Michigan 

AGENDA STATEMENT 
OMB AS03 Rev. 11/04 

DELIVERED JUN 16 2016 
City Clerk's Use 

ltemNo: 3 - 6 
Meeting: 06/21/16 

Item Title: To approve the purchase of excess workers compensation insurance for a two-year period at 
an estimated annual cost of $66,979. 

Submitted By: Office of the City Clerk 

Contact Person/Telephone: Mark Caru/er~y Clerk I Risk Manager, 5861446-2421 

Administration (initial as applicable) Attachments 

City Clerk 

Finance & Budget Director Resolution Minutes 

City Attorney (as to legal form) Ordinance Plan/Map 

City Manager Contract Other 

D Check box if this agenda item requires billing\revenue collection (fees, etc.) by Treasury Office 

Executive Summary: 

• All employers in the State of Michigan are required to provide workers compensation insurance 
coverage to protect employees from wage loss and medical expenses as a result of work-related injuries 
and illnesses. The City of Sterling Heights has self-insured this risk since 1991 via approval from the State 
of Michigan. As part of this approval, the City is required to purchase excess stop-loss insurance to limit 
the City's exposure to any one accident I loss. The excess insurance coverage is "statutory" meaning the 
coverage will pay for all covered medical, wage loss and claim expenses in excess of the City's per 
occurrence self-insured retention with no per occurrence limits. 

• The current excess insurance coverage through the Accident Fund Insurance Company of America 
(Accident Fund) is set to expire on June 30, 2016. The City's workers compensation broker, CompOne 
Administrators, Inc. I FDI Risk Managers, Inc., approached the excess workers compensation insurance 
market for pricing quotes and available options. Below is a summary of the expiring coverage and the 
relevant coverage options effective July 1, 2016: 

Self-insured Aggregate Policy Rate per Est. Annual 
Carrier Retention Coverage Term S 1 00 Pa~roll Premium 
Accident Fund (expiring 613011 6) $400,000 No 1 Year $0.1710 $71,915 

Midwest Employers (recommended) $600,000 Yes 1 or 2 years $0.1702 $66,979 
Midwest Employers $650,000 Yes 1 or 2 years $0.1574 $61,960 
Safety National $500,000 Yes 1 Year $0.2600 $102,328 

Note: Accident Fund is no longer offering excess workers compensation insurance coverage. 



• During this market review process, the City was informed that the Accident Fund is no longer writing 
excess works compensation insurance coverage, hence a change in carriers is necessary. The number of 
carriers that competitively offer the needed coverage is very limited, with the two largest being 
Midwest Employers Casualty Company and Safety National. Nationally, these two carriers have a 
combined 50% market share in the excess workers compensation insurance market. 

• Recommendation is being made to accept the quote from the Midwest Employers Casualty Company, 
based on a rate of $0.1702 per $100 of covered payroll, with a $600,000 SIR and aggregate coverage for 
a two-year period beginning July 1, 2016. Assuming a covered payroll of approximately $39,357,043 for 
fiscal year 2016117, the annual premium will be $66,979. 

• If covered losses during the policy period exceed $2,510,058 (estimated), the included excess aggregate 
coverage would pay for all losses, up to an aggregate of $5,000,000, protecting the City against the risk 
of numerous large losses in the two-year policy period. 

• A.M. Best, a national insurance rating organization, rates Midwest Employers Casualty Company "A+" 
Superior for financial strength. 

• For additional information, please see the attached recommendation letter and supporting 
documentation from Com pOne Administrators, Inc. I FDI Risk Managers, Inc. 

Suggested Action: 

MOVED BY: SECONDED BY: 

RESOLVED, to approve the purchase of excess workers compensation insurance from Midwest Employers 
Casualty Company through Com pOne Administrators, Inc. I FDI Risk Managers, Inc. for a two-year period at 
an estimated annual cost of $66,979, and authorize the City Manager to sign all documents required in 
conjunction with this approvat upon review and approval by the City Attorney. 



FDI Risk Managers 
An FDI Group Company 

Mr. Mark Carufel, City Clerk/Risk Manager 
City of Sterling Heights 
40555 Utica Road 
P.O. Box 8009 
Sterling Heights, Ml 48311-8009 

RE: City of Sterling Heights 
Excess Workers' Compensation Insurance 
Effective: July 1, 2016 

Dear Mark: 

June 8, 2016 

We had reported back in 2013 that the Excess Workers' Compensation Insurance market was going 
through changes in regards to markets offering this line of coverage and the increase in pricing and 
retentions for those markets remaining in the marketplace. 

Your previous insurer- The Accident Fund Insurance Company, did commit to providing this line of 
insurance for an extended period of time which did expire the end of 2015. They no longer 
underwrite Excess Workers' Compensation due to adverse claims experience. 

The now current marketplace offering this coverage is somewhat limited. The largest writers for this 
coverage in Michigan would be Midwest Employers Casualty and Safety National Casualty 
Corporation. At our request we received various options from Midwest Employers including two year 
commitments. Safety National provided a formal quotation with one option and was not able to 
currently commit to two year options. 

Mark, as you and I discussed prior to going to market, we are currently able to provide Aggregate 
Excess Insurance at reasonable pricing and you did instruct me to request they include optional 
Quotations for this policy period. 

The complete formal proposals have been provided to you under separate correspondence. Both of 
the above markets offer "added value" services specifically to "muni" entities and brochures from 
each were included in their proposals. These are services that may be beneficial to assist you in your 
overall risk management program. 

39500 High Pointe Blvd., Suite 400 1 Novi, Ml 483751 (800) 828-0759 



The following overall summary represents the results of the current marketplace for your July 1, 2016 
renewal: 

CITY OF STERLING HEIGHTS 
Excess Workers' Compensation Renewal Date: July 1, 2016 

Specific Excess Insurance Statutory Limit 
Employers Liability $1,000,000 (To Be reported to your Umbrella Carrier) 
Aggregate Excess Insurance (Optional) $ 5 Mi1llion Limit 
Retentions for both Specific and Aggregate are stated below: 

We are only showing the $600,000 and below Specific Retention under this summary. To review higher 
Specific Retentions, kindly refer to the actual quote sheet included. 

Quotations: 
Est Payroll: $39,3S7,043 

Option No. Deposit Annual 

Carrier Specific Retention Aggregate Retention Term Excess Premium 

Midwest Employers 

Safety National 

0203098 
0203368 
0203099 
0203370 

Casualty Corporation 1258828376 

$ 600,000 
$ 600,000 
$ 600,000 
$ 600,000 

$ 500,000 

N/A 
$1,394,391 

N/A 
$2,510,058 

$1,375,932 

1-Vr $64,978 
1-Vr $66,979 
2-Vr $64,978 Annually 
2-Vr $66,979 Annually 

1-Vr $102,328 

Required Minimum Specific Retention : Did Not Approach these markets as they offer only higher Specific 
Retentions on Muni entities 

Star Insurance Company and New York Marine and General Insurance Company $ 750,000 

Based on both pricing and retention levels offered as reflected above, it is recommended that the City of 
Sterling Heights consider the quote option 0203370 which is a Two Year commitment and includes 
Aggregate Protection. This option provides the most advantageous benefit of risk assumption and price 
option and commitment for a two year arrangement. We did not illustrate the higher Specific 
Retentions (See Quote Sheets attached) above as the premium pricing quoted in our opinion for the 
additional risk assumption of the City was not advantageous. These options are available to the City 
should you decide otherwise. 

Mark, you run a very effective risk management program and we greatly appreciate the opportunity to 
assist you in the effective delivery of your insurance/risk management services. 

Respectfully, 

Fred E. Holland CPIA, CIC, LIC 
Executive Vice President- FDI Risk Managers, Inc. 

Cc: Ryan Churella, Vice President- Camp One TPA 



l Midwest Employers Excess Workers Compensation 
Casualty Company Quotation Sheet tsi w: Il. Dtrkle}' Company 

Insured: City of Sterling Heights Policy Effective Date: 07/01/2016 

Policy#: Quote Date: 06/01/2016 ; 

Quote Expiration Date: 60 Days 

QUOTE OPTIONS 

POLICY TERMS 0203368 0203369 0203370 0203371 

Named States Ml Ml Ml Ml 

SPECIFIC: 

Specific Limit STATUTORY STATUTORY STATUTORY STATUTORY 
Specific Retention $600,000 $650,000 $600,000 $650,000 

EMPLOYERS Ll~f!ILITY: 

Employers Liability l.lmlt $1,000,000 $1 ,000,000 $1,000,000 $1 ,000,000 
Employers Liability Retention See Specific See Specific See Specific See Specific 

AGGREGATE: 

Aggregate Limit $5,000,000 $5,000,000 $5 ,000,000 $5,000,000 
Rate as a % of Normal Premium 144.48% 148.54% 130.04% 133.68% 
Estimated Aggregate Retention $1,394,391 $1,433,574 $2,510,058 $2,580,318 
Minimum Aggregate Retention $1,366,503 $1,404,903 $2,459,857 $2,528,712 
Aggregate Loss Limitation $600,000 $650,000 $600,000 $650,000 

RATING BASE: 

Est Annual Payroll $39,357,043 $39,357,043 $39 ,357,043 $39,357,043 
Est. Annual Manual Premium $965,110 $965,110 $965,110 $965,110 
Length of Polley (Years) 1.000000 1.000000 2.000000 2.000000 
Est Policy Normal Premium $965,110 $965,110 $1 ,930,220 $1,930,220 
Rate as a % of Normal Premium 6.94% 6.42% 6.94% 6.42% 

PREMIUM: 

Total Est Policy Prd Premium $66,979 $61,960 $133.958 $123,920 
(including Flat Charges) 

Policy Minimum Premium $60,281 $55,764 $120,562 $111,528 
Deposit Premium $66,979 $61,960 $66,979 $61,960 
Deposit Flat Charge(s) NA NA NA NA 
Total Deposit Due $66,979 $61,960 $66,979 $61,960 

Terrorism Risk Ins Act of 2002 $2,009 $1,859 $2,009 $1,859 
(incl in Total Deposit Due above) 

~ 

CONDITIONS I COMMENTS: 

* MECC must be notified of any aircraft changes occurring during the policy period . 
• A signed application must be received prior to policy issuance. 



,, ,,,~ ~:=~:,~rs 
l;)" W. R. Berkley Company 

Insured: City of Sterling Heights 

Policy#: 

POLICY TERMS 

Named States 

SPECIFIC: 

Specific Limit 

Specific Retention 

EMPLOYERS LIABILITY: 

Employers Liability Limit 

Employers Liability Retention 

AGGREGATE: 

Aggregate Limit 

Aggregate Retention 

Estimated Aggregate Retention 

Minimum Aggregate Retention 

RATING BASE: 

Est. Annual Payroll 

Est. Annual Manual Premium 

Length of Policy (Years) 

Esl Policy Normal Premium 

Rate per $100 of Payroll 

PREMIUM: 

Total Est Policy Prd Premium 

(including Flat Charges) 

Policy Minimum Premium 

Deposit Premium 

Deposit Flat Charge(s) 

Total Deposit Due 

Terrorism Risk Ins Act of 2002 

(incl in Total Deposit Due above) 

CONDITIONS I COMMENTS: 

0203098 

Ml 

STATUTORY 

$600,000 

$1,000,000 

See Specific 

NA 

NA 

NA 

NA 

$39,357,043 

$965,110 

1.000000 

$965,110 

.1651 

$64,978 

$58,481 

$64,978 

NA 

$64,978 

$1,949 

0203099 

Ml 

STATUTORY 

$650,000 

$1,000,000 
See Specific 

NA 

NA 

NA 

NA 

$39,357,043 

$965,110 

1.000000 
$965,110 

.1526 

$60,059 

$54,053 

$60,059 

NA 

$60,059 

$1,802 

* MECC must be notified of any aircraft changes occurring during the policy period . 
*A signed application must be received prior to policy issuance. 

Excess Workers Compensation 
Quotation Sheet 

Policy Effective Date: 

Quote Date: 

07/01/2016 

06/01/2016 

Quote Expiration Date: 60 Days 

QUOTE OPTIONS 

0203183 0203184 

Ml Ml 

STATUTORY STATUTORY 

$600,000 $650,000 

$1,000,000 $1,000,000 

See Specific See Specific 

NA NA 

NA NA 

NA NA 

NA NA 

$39,357,043 $39,357,043 

$965,110 $965,110 

2.000000 2.000000 

$1 ,930 ,220 $1,930,220 

.1651 .1526 

$129,956 $120,118 

$116,961 $108,106 

$64,978 $60,059 

NA NA 

$64,978 $60,059 

$1,949 $1,802 



"' 'j'} Midwest Employers ra a I Casualty Company 
~ W. R. Berldey Company 

Insured: City of Sterling Heights 

Policy#: 

Quote Option(s) 203370, 203371 lnclude(s) the following Endorsements: 

CMB-187 
ISI-285 

Two Year Policy Short Rate Table 
More Than One Premium Adjustment 

The following endorsements apply to all quote options: 

CMB-11 
CMB-197 
ISI-254-EXC 
I SI-MI 

Amendment to Schedule Item 11 
Policyholder Disclosure Notice of Terrorism Insurance 
Aircraft Exclusion 
Michigan 

Page 1 of 1 

Endorsement Schedule 
Quotation 

Policy Effective Date: 07/01/2016 

Quote Date: 06/01/2016 

Quote Expiration Date: 60 Days 

Date Printed: 06/01/2016 



Insured: City of Sterling Heights 

Policy#: 

Quote Option(s) 203183, 2031841nclude(s) the following Endorsements: 

CMB-187 
ISI-285 

Two Year Policy Short Rate Table 
More Than One Premium Adjustment 

The following endorsements apply to all quote options: 

CMB-11 
CMB-197 
ISI-254-EXC 
ISI-MI 

Amendment to Schedule Item 11 
Policyholder Disclosure Notice of Terrorism Insurance 
Aircraft Exclusion 
Michigan 

Page 1 of 1 

Endorsement Schedule 
Quotation 

Policy Effective Date: 07/01/2016 

Quote Date: 06/01/2016 

Quote Expiration Date: 60 Days 

Date Printed: 06/01/2016 



Policyholder Disclosure 
Notice of Terrorism 

Insurance Coverage 

Coverage for acts of terrorism, as defined in the Terrorism Risk Insurance Act as amended, (the "Act"), is included in 
the quote for your policy. 

As defined in Section 1 02(1) of the Act: The term "act of terrorism" means any act that is certified by the Secretary of 
the Treasury--in consultation with the Secretary of Homeland Security, and the Attorney General of the United 
States--to be an act of terrorism; to be a violent act or an act that is dangerous to human life, property, or 
infrastructure; to have resulted in damage within the United States, or outside the United States in the case of certain 
air carriers or vessels or the premises of a United States mission; and to have been committed by an individual or 
individuals as part of an effort to coerce the civilian population of the United States or to influence the policy or affect 
the conduct of the United States Government by coercion. Under your coverage, any losses resulting from certified 
acts of terrorism may be partially reimbursed by the United States Government under a formula established by the Act. 

However, your policy may contain other exclusions which might affect your coverage, such as an exclusion for nuclear 
events. Under the formula, the United States Government generally reimburses 85% through 2015; 84% beginning on 
January 1, 2016; 83% beginning on January 1, 2017; 82% beginning on January 1, 2018; 81% beginning on January 1, 
2019 and 80% beginning on January 1, 2020 of covered terrorism losses exceeding the statutorily established 
deductible paid by the insurance company providing the coverage. The Act contains a $100 billion cap that limits 
United States Government reimbursement as well as insurers' liability for losses resulting from certified acts of 
terrorism when the amount of such losses exceeds $100 billion in any one calendar year. If the aggregate insured 
losses for all insurers exceed $100 billion, your coverage may be reduced. 

The portion of your annual premium that is attributable to coverage for acts of terrorism, as defined in the Act, is shown 
below and does not include any charges for the portion of losses covered by the United States Government under the 
Act. 

TRIA Charge 

Name of Insurer: 
Name of Insured: 

0203098 

$1,949 

0203099 

$1,802 

0203183 

$1,949 

Midwest Employers Casualty Company 
City of Sterling Heights 

0203184 

$1,802 



Endorsement 

9 BERKLEY COMPANY• 

Endorsement Effective: 

Policy No.: 

Named Insured: 

Aircraft Exclusion Endorsement 

This Policy does not cover any Loss arising out of the ownership, maintenance, operation or use of any aircraft that is 
leased, owned (in whole or in part) or operated by you , your executive officer(s), director(s), Employee(s), parent 
company or subsidiary. This exclusion does not apply to regularly scheduled commercial airlines or chartered aircraft. 

Countersigned MIDWEST EMPLOYERS CASUAL TV COMPANY 

Authorized Representative Secretary President 

This endorsement forms part of the Policy to which attached, effective on the inception date of the Policy unless otherwise stated herein. All other 
terms and conditions of the Policy remain unchanged. 

ISI-254-EXC (8-13) Date Printed: 



Endorsement 

9 BERKLEY COMPANY• 

Endorsement Effective: 

Policy No.: 

Named Insured: 

Amendment to Schedule Item 11 

Schedule Item 11 is amended to read as follows: 

11 . Classification of Operations: 

Countersigned 

Authorized Representative 

Total Manual Premium: 
(a) Experience Modification Factor: 
{b) Other Modification Factor: 
Normal Premium: 

MIDWEST EMPLOYERS CASUAL TV COMPANY 

Secretary President 

This endorsement forms part of the Policy to which attached, effective on the inception date of the Policy unless otherwise stated herein. All other 
terms and conditions of the Policy remain unchanged. 

CMB-11 (8-13) Page 1 of 1 Date Printed: 



Endorsement 

9 BBRKLBYCOMPANY8 

Endorsement Effective: 

Policy No.: 

Named Insured: 

Michigan Endorsement 

This endorsement applies only to coverage provided by this Policy because Michigan is named in Item 3 of the 
Schedule Page. 

Section A. Self-Insurance of the General Section of this Policy is amended to read as follows: 

A. Self-Insurance. Our obligations under this Policy are subject to the condition that you are, at the inception of this 
Policy and shall remain until the end of the Policy Period, authorized to operate as a duly qualified self-insurer, in 
each State named in Schedule Item 3. If, after the inception of this Policy, the authority shown below in Section I. 
Cancellation of Part Six- Conditions revokes your authorization to operate as a duly qualified self-insurer, this 
Policy will apply as if you remain a qualified self-insurer. 

Section C. Loss of Part One- Workers' Compensation Excess Indemnity is amended to read as follows: 

C. Loss under Part One of this Policy means the amount actually paid by you, after deduction of any Recovery, for 
regular benefits provided under the Michigan Workers' Compensation Law in effect on the date the accident or 
exposure to disease occurs. Loss shall include, but is limited to, 100% of the following payments: 

1. Benefit payments made by you as required by the Michigan Workers' Compensation Law; 

2. Benefit payments, as required in the Michigan Workers' Compensation Law that are due and owing to 
claimants; 

3. Benefit payments made on your behalf as required in the Michigan Workers' Compensation Law, by a surety 
under a bond or through the use of other security required by the director; 

4. Payments made by the Michigan Self-Insurers' Security Fund; and 

5. Payments for usual and customary claims allocated loss adjustment expenses as listed in Part Four- Claims, 
Section L. Reimbursable Claim Handling Expense of this Policy. 

Item 3 of Section J. Good Faith Claims Handling and Settlements of Part Four- Claims is amended to read as follows: 

3. Settlement Within Your Retention. If you are presented with an objectively reasonable opportunity to reach a 
Full and Final Settlement of a Claim within your Retention, and if in the exercise of good faith and sound 
judgment the Claim should be settled, then you shall settle it. If a Claim is filed in a State that will not allow a 
Full and Final Settlement, and you are presented with an objectively reasonable opportunity to reach a partial 
settlement of the Claim within your Retention, and if in the exercise of good faith and sound judgment the 
Claim should be settled, then you shall settle it. 

Section N. Commutation by Mutual Agreement of Part Four- Claims is deleted in its entirety. 
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Endorsement 

~BERKLEY COMPANY• 

Endorsement Effective: 

Policy No.: 

Named Insured: 

Section C. Bankruptcy or Insolvency of Part Six- Conditions of this Policy is amended to read as follows: 

C. Bankruptcy or Insolvency. Your bankruptcy or insolvency shall not relieve us from the payment of any Loss 
covered by this Policy. After the Retention shown on the Schedule has been paid, payments shall be made by us 
as if you had not become bankrupt or insolvent but not in excess of the Specific Limit or the Aggregate Limit shown 
on the Schedule. Payment shall be made to the Trustee in Bankruptcy or as directed by the Michigan Self
Insurers' Security Fund. We shall never make payments below the Retention shown on the Schedule, nor shall our 
indemnity obligations under this Policy ever be increased or broaden because of your bankruptcy or insolvency. 

Section D. Other Insurance of Part Six- Conditions of this Policy is amended to read as follows: 

D. Other Insurance. If any other insurance, reinsurance, indemnity agreement or other reimbursement agreement 
exists protecting you against Loss covered by this Policy, the indemnity coverage afforded under this Policy shall 
be applied on a pro-rata basis with such other insurance, reinsurance, indemnity agreement or other 
reimbursement agreement. 

Section I. Cancellation of Part Six- Conditions of this Policy is amended to read as follows: 

I. Cancellation. You may cancel this Policy by giving us and the authority shown below at least sixty (60) days 
advance notice by registered mail stating the cancellation date. We may cancel this Policy by giving you and the 
authority shown below at least sixty (60) days advance notice by registered mail stating the cancellation date. Our 
mailing of registered notice to your address shown in Schedule Item 2 will be sufficient proof that we cancelled this 
Policy. 

Michigan Department of Licensing and Regulatory Affairs 
Workers' Compensation Agency 
Self-Insured Programs 
P.O. Box 30016 
Lansing, Michigan 48909 

If by mutual consent we agree with you to cancel this Policy, we will mail to the authority shown above a copy of 
the cancellation endorsement that you and we have signed. 

If this Policy is cancelled, the Policy Period shall end at 12:01 A.M. on the cancellation date. This Policy does not 
apply to loss or liability which arises out of bodily injury by accident or bodily injury by disease that occurs after the 
effective date of such cancellation. 

In the event of cancellation of this Policy, Final Premium shall be calculated as set forth in Part Five - Premium, 
Section C. Final Premium of this Policy. 
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Endorsement 

9 BERKLEY COMPANY• 

Endorsement Effective: 

Policy No.: 

Named Insured: 

The following section is added to this Policy: 

MCLA Section 500.3008 Requirements 

In accordance with the requirements of MCLA Section 500.3008, it is agreed that notice given by or on behalf of 
the Insured to any authorized agent of the Insurer within this State, with particulars sufficient to identify the Insured 
shall be deemed to be notice to the Insurer; and it is also agreed that failure to give any notice required to be given 
by this Policy within the time specified herein shall not invalidate any claim made by the Insured if it shall be shown 
not to have been reasonably possible to give such notice within the prescribed time and that notice was given as 
soon as was reasonably possible. 

Countersigned MIDWEST EMPLOYERS CASUAL TV COMPANY 

Authorized Representative Secretary President 

This endorsement forms part of the Policy to which attached, effective on the inception date of the Policy unless otherwise stated herein. All other 
terms and conditions of the Policy remain unchanged. 
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Endorsement 

9 BERKLEY COMPANY8 

Endorsement Effective: 

Policy No.: 

Named Insured: 

More Than One Premium Adjustment Endorsement 

Part Five - Premium of the Policy is amended to read as follows: 

PART FIVE- PREMIUM 

A. Deposit and Adjustment Premiums. At the beginning of each Payroll Reporting Period set forth in Schedule Item 
12, you must pay us the Deposit Premium and any flat charges shown in the Schedule. 

1. At the end of each Payroll Reporting Period set forth in Schedule Item 12 you shall owe us the amount by 
which the Final Premium is greater than the Deposit Premium.; 

2. At the end of the last Payroll Reporting Period, if the sum of the Deposit Premiums for all Payroll Reporting 
Periods is greater than the sum of the Final Premiums for all Payroll Reporting Periods, we shall owe you the 
difference. 

B. Payroll Report. Within forty-five (45) days after the end of each Payroll Reporting Period, you must send us a 
report showing the amount of Payroll earned by your Employees during the Payroll Reporting Period. The report 
must show Payroll separately for each classification identified in Schedule Item 11. 

C. Final Premium. The Final Premium due to us for each Payroll Reporting Period shall be computed as shown in 
Schedule Item 12(a). 

Normal Premium means the sum of the products of your audited Payroll within each classification shown in 
Schedule Item 11 for each State named in Schedule Item 3 multiplied by the rate shown in Schedule Item 11 for 
the respective classification, the product of which shall be further multiplied by the Experience Modification Factor 
shown in Schedule Item 11 (a) and/or any Other Modification Factor shown in Schedule Item 11 (b). 

Unless this Policy is cancelled, Final Premium shall be at least the Minimum Premium shown in the Schedule. 

When determining Final Premium, any flat charges shown in the Schedule are not subject to additional 
computations or modification factors. 

If we cancel this Policy, Final Premium shall be calculated pro rata based on the time this Policy was in force. Final 
Premium shall not be less than the pro rata share of the Minimum Premium shown in the Schedule. 

If you cancel this Policy, you owe us the Final Premium due for all Payroll Reporting Periods. Final Premium shall 
be more than pro rata; it shall be based on the time this Policy was in force, and increased by the customary short 
rate table and procedure. Final Premium shall not be less than the Minimum Premium shown in the Schedule. 

If this Policy is automatically cancelled because of the loss of your duly qualified self-insurer status as stated in 
Section A. Self-Insurance of the General Section of this Policy, you owe us the Final Premium due for all Payroll 
Reporting Periods. Final Premium shall be more than pro rata; it shall be based on the time this Policy was in 
force, and increased by the customary short rate table and procedure. Final Premium shall not be less than the 
total Minimum Premium shown in the Schedule. 

The Final Premium due to us shall not be reduced by the existence of any other insurance, reinsurance, indemnity 
agreement or other reimbursement agreement protecting you against Loss covered by this Policy. 
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Endorsement 

~BERKLEY COMPANY• 

Endorsement Effective: 

Policy No.: 

Named Insured: 

D. Payroll means the gross pay of your Employees for each Payroll Reporting Period plus other amounts and items 
earned by your Employees as part of their pay for each Payroll Reporting Period. Payroll also includes: 

1. Gross pay plus other amounts and items earned by your officers if covered under this Policy; 

2. The contract price for materials and services performed by any individual deemed to be your Employee for 
liability purposes under the Workers' Compensation Law, if you do not have Payroll records for this individual; 
and 

3. Assigned Payroll attributed to volunteers for whom you are legally obligated to provide benefits under the 
Workers' Compensation Law. Assigned Payroll means: 

a. For volunteers other than volunteer firefighters and volunteer police officers, the federal minimum hourly 
wage as of the effective date of this Policy multiplied by the hours worked by the volunteers, unless the 
work performed by the volunteers is similar to work performed by a paid Employee who is receiving more 
than the federal minimum hourly wage, in which event the wage reported for the volunteer worker shall be 
the same as the wage reported for the paid Employee; and 

b. For volunteer firefighters or volunteer police officers, the greater of $12,500 per year or the same wage as 
reported for a paid Employee performing similar work shall be included in Payroll for each such volunteer 
firefighter or volunteer police officer. 

Duties performed by volunteers shall be assigned to the classification code which the duties would be 
assigned to if performed by regular Employees. 

No amount is included in Assigned Payroll for any volunteer worker who is not covered under the Workers' 
Compensation Law because Part One of this Policy does not apply with respect to that worker. 

E. Records. You shall keep records of information needed to compute premium. You shall provide us with copies of 
those records when we ask for them. 

F. Audit. Upon our request, you shall let us or our representatives examine and audit all your Payroll records. Payroll 
records include, but are not limited to, ledgers, journals, registers, vouchers, contracts, tax reports, Payroll and 
disbursement records, and programs for storing and retrieving data. The audits may be conducted during your 
regular business hours. 

Countersigned MIDWEST EMPLOYERS CASUAL TV COMPANY 

Authorized Representative Secretary President 

This endorsement forms part of the Policy to which attached, effective on the inception date of the Policy unless otherwise stated herein. All other 
terms and conditions of the Policy remain unchanged. 
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Endorsement 

9 BERKLEY COMPANY8 

Endorsement Effective: 

Policy No.: 

Named Insured: 

Policyholder Disclosure Notice of Terrorism Insurance Endorsement 

Coverage for acts of terrorism, as defined in the Terrorism Risk Insurance Act, as amended, {the "Act"), is included in 
your Policy. 

As defined in Section 1 02{1) of the Act: The term "act of terrorism" means any act that is certified by the Secretary of 
the Treasury-in consultation with the Secretary of Homeland Security, and the Attorney General of the United 
States-to be an act of terrorism; to be a violent act or an act that is dangerous to human life, property, or 
infrastructure; to have resulted in damage within the United States, or outside the United States in the case of certain 
air carriers or vessels or the premises of a United States mission; and to have been committed by an individual or 
individuals as part of an effort to coerce the civilian population of the United States or to influence the policy or affect 
the conduct of the United States Government by coercion. Under your coverage, any losses resulting from certified 
acts of terrorism may be partially reimbursed by the United States Government under a formula established by the Act. 
However, your policy may contain other exclusions which might affect your coverage, such as an exclusion for nuclear 
events. Under the formula, the United States Government generally reimburses 85% through 2015; 84% beginning 
January 1, 2016; 83% beginning on January 1, 2017; 82% beginning on January 1, 2018; 81% beginning on January 
1, 2019 and 80% beginning on January 1, 2020 of covered terrorism losses exceeding the statutorily established 
deductible paid by the insurance company providing the coverage. The Act contains a $100 billion cap that limits 
United States Government reimbursement as well as insurers' liability for losses resulting from certified acts of 
terrorism when the amount of such losses exceeds $100 billion in any one calendar year. If the aggregate insured 
losses for all insurers exceed $100 billion, your coverage may be reduced. 

The portion of your annual premium that is attributable to coverage for acts of terrorism as defined in the Act, is __ , 
and does not include any charges for the portion of losses covered by the United States Government under the Act. 

Name of Insurer: Midwest Employers Casualty Company 

Policy Number: 

Countersigned MIDWEST EMPLOYERS CASUALTY COMPANY 

Authorized Representative Secretary President 

This endorsement forms part of the Policy to which attached, effective on the inception date of the Policy unless otherwise stated herein. All other 
terms and conditions of the Policy remain unchanged. 
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Endorsement 

9 BERKLEY COMPANY• 

Endorsement Effective: 

Policy No.: 

Named Insured: 

Two Year Policy Short Rate Table Endorsement 

If you cancel this Policy prior to the expiration of the two-year Policy Period shown in Schedule Item 5, the following 
short rate table will apply to the Total Estimated Policy Premium shown in Schedule Item 12(c): 

Month When Short 
Cancellation Rate 

Effective Percentage 
1 13% 
2 19% 
3 23% 
4 27% 
5 31% 
6 35% 
7 39% 
8 43% 
9 47% 
10 51% 
11 55% 
12 59% 
13 63% 
14 67% 
15 71% 
16 75% 
17 79% 
18 82% 
19 85% 
20 88% 
21 91% 
22 94% 
23 97% 
24 100% 

Countersigned MIDWEST EMPLOYERS CASUALTY COMPANY 

Authorized Representative Secretary President 

This endorsement forms part of the Policy to which attached, effective on the inception date of the Policy unless otherwise stated herein. All other 
terms and conditions of the Policy remain unchanged. 
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Since its formation in 1986, Midwest Employers Casualty 

Company has focused exclusively on providing workers’ 

compensation excess insurance products to individual 

employers, groups and insurance companies nationwide. We 

help our customers achieve best-practice performance in their 

workers’ compensation program. 

In addition to insurance coverage, our customers also have 

access to risk management professionals and our best-in-class 

excess claims management team. This highly skilled team 

consists of a full-time medical director, claims analysts, medical 

management consultants, attorneys and a dedicated predictive 

analytics unit. By identifying and intervening early in the life of 

a claim, and through our willingness to invest in better solutions 

to achieve better outcomes, we effectively help customers 

reduce their total cost of risk. 

Our unique services and customized coverage go beyond the 

standard workers’ compensation excess insurance policy. Our 

customers know that we will be there when unforeseen losses 

occur. They have come to rely on us as a valuable business 

partner that provides the expertise, tools and resources that 

customers need to operate and manage a successful workers’ 

compensation program on an ongoing basis. We are committed 

to delivering quality products and services to the marketplace.

The Midwest Employers Casualty  
Company Difference

Timothy F. Galvin 
President

14755 North Outer Forty Drive
Suite 300
Chesterfield, MO 63017
Tel: (636) 449-7000

National Council on Compensation Insurance (NCCI)

Affiliations & Memberships

Retailers
Wholesalers

Distribution Channels

Industries We Serve

Agriculture 
Construction 
Education 
Group Captives
Healthcare 
Manufacturing 
Non-Profit 
Public Entities 
Retail
Transportation 

Geography

All 50 States and the District of Columbia

Products

Assumed Reinsurance
Excess Workers’ Compensation
Large Deductible

Midwest Employers Casualty Company provides tailored workers’ 
compensation excess insurance products nationwide. 

Insurance  – Domestic

www.mwecc.com

LinkedIn YouTube

Connect with us

ReinsuranceInsurance – Domestic Insurance – International

At A Glance



W. R. Berkley Corporation, founded in 1967, is one of the nation’s premier commercial lines 
property casualty insurance providers. Each of the operating units in the Berkley group 
participates in a niche market, requiring specialized knowledge about a territory or product. 
Our competitive advantage lies in our long-term strategy of decentralized operations, 
allowing each of our units to identify and respond quickly and effectively to changing 
market conditions and local customer needs. This decentralized structure provides financial 
accountability and incentives to local management and enables us to attract and retain the 
highest-caliber professionals. We have the expertise and resources to utilize our strengths in 
the present environment, and the flexibility to anticipate, innovate and respond to whatever 
opportunities and challenges the future may hold.

About W. R. Berkley Corporation

Insurance Companies

A+ (Superior) Financial Size Category XV by A.M. Best         A+ (Strong) by Standard & Poor’s

W. R. Berkley Insurance Group Ratings

www.wrberkley.com     •     475 Steamboat Road, Greenwich, CT 06830     •     (203) 629-3000          

Acadia Insurance Company

Admiral Indemnity Company 

Admiral Insurance Company

American Mining Insurance Company

Berkley Argentina de Reaseguros S.A.

Berkley Assurance Company

Berkley Insurance Company

Berkley International Aseguradora de  

     Riesgos del Trabajo S.A.

Berkley International do Brasil Seguros S.A.

Berkley International Seguros Colombia S.A.

Berkley International Seguros S.A.

Berkley International Seguros S.A. (Uruguay)

Berkley Life and Health Insurance Company

Berkley National Insurance Company

Berkley Regional Insurance Company

Berkley Regional Specialty  

     Insurance Company

Carolina Casualty Insurance Company

Clermont Insurance Company 

Continental Western Insurance Company

Fireman’s Insurance Company  

     of Washington, D.C.

Gemini Insurance Company

Great Divide Insurance Company 

Key Risk Insurance Company

Midwest Employers Casualty Company

Nautilus Insurance Company 

Preferred Employers Insurance Company

Queen’s Island Insurance Company, Ltd.

Riverport Insurance Company

StarNet Insurance Company

Syndicate 1967 at Lloyd’s

Tri-State Insurance Company of Minnesota

Union Insurance Company 

Union Standard Lloyds

W. R. Berkley Europe AG

W. R. Berkley Insurance (Europe), Limited

   © 2015 W. R. Berkley Corporation • All Rights Reserved.

Products and services are provided by one or more insurance company subsidiaries of W. R. Berkley Corporation. Not all products and services are available in every 
jurisdiction, and the precise coverage afforded by any insurer is subject to the actual terms and conditions of the policies as issued. Certain coverages may be provided 
through surplus lines insurance company subsidiaries of W. R. Berkley Corporation through licensed surplus lines brokers. Surplus lines insurers do not generally 
participate in state guaranty funds and insureds are therefore not protected by such funds.



14755 NORTH OUTER FORTY DR. SUITE 300 • CHESTERFIELD, MO 63017 • WWW.MWECC.COM • 1.877.WRK.COMP

I N T E G R I T Y   |   S E R V I C E   |   P A R T N E R S H I P   |   E X P E R T I S E   |   S T R E N G T H   |   E M P A T H E T I C   |   R E S P O N S I V E   |   I N N O V A T I V E

PROGRAM MANAGEMENT

Consulting and Online Services
• Workers Compensation Program Account Managers
• Education, Healthcare & Public Entity Industry 
     Practice Leaders
• Benchmark Reports
• Web Events
• Access to policy and program information online
• Other Services: Program Risk Assessments, Loss 
     Prevention Consultation, Industry Toolkits, Online 
     Training Courses and more!

Please visit our website at www.mwecc.com
Member company of the W.R. Berkley Corporation  •  A.M. Best Rating A+ (Superior), Financial Size category: XV ($2 billion or more)

“I am
overwhelmed

by your leadership 
and partnership 
with us and my 

broker... you make 
me feel as if we 

are your only
account.”

- Karen, Risk Manager

CLIENT BENEFITS

CLAIMS EXPERTISE

MECC Is Proactive
Innovative predictive analytical tools to help identify 
potentially high cost claims within your self-insured 
retention early enough to mitigate loss.

MECC Has The Expertise You Need
• Physician, nurses, attorneys and claim analysts 
     on staff to manage each catastrophic and 
     non-catastrophic claim at best practices.

• Our caseloads are 50% below the industry average, 
     which means we have the time, experience and 
     resources available to handle your most complex 
     claims.

MECC Is Your Partner
Our resources are your resources:

• Opioid management
• Access to top rated centers of excellence
• Home modification service
• Medicare Set Aside (MSA) preparation
• Pharmacy Benefit Management (PBM)



PHONE# (314) 995-5300 
TO: F D I GROUP 
PHONE: (248) 348-8200 
FROM: Vanessa Annunziata 

Safety National Casualty Corporation 
1832 Schuetz Road 
St. Louis, MO 63146 

ATTN: Mr. Fred Holland 
FAX: _{248) 348-1697 
DATE: 06/02/2016 

FAX # (314) 995-3843 

EXCESS WORKERS' COMPENSATION INSURANCE QUOTATION 

Name of Risk: CITY OF STERLING HEIGHTS 
Account: 6011935 

I Specific & Aggregate Excess 

Contract Terms '. ,c_ ' Option 1258828376 
Liability Period 07/01/2016- 07/01/2017 
Payroll Reporting Period 07/01/2016- 07/01/2017 
Payroll $ 39,357,052 
Manual Premium $809,372 
Experience Modification Factor 1.000 
Standard Premium $809,372 
Self-Insured Retention $500,000 

Specific Limit Statutory 

Employers Liability Limit Per Occ $1,000,000 

Loss Fund Rate Rate % Std Premium 170.00% 

Estimated Loss Fund $1 ,375,932 
Minimum Loss Fund Est. X 100.00 % $1 ,375,932 
Aggregate Excess Limit $5,000,000 
Loss Limitation $ 500,000 

Premium Rate Rate $1 00 Payroll $0.26 

Deposit Premium $ 102,328 
Minimum Premium $ 97,212 
Pay Plan ANNUAL PAYMENT 
Audit Type Voluntary 
*Quote exp1res 1 day after Payroll Reportmg Penod effect1ve date for each Quote Opt1on. 
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PHONE# (314) 995-5300 
TO: F D I GROUP 
PHONE: (248) 348-8200 
FROM: Vanessa Annunziata 

Safety National Casualty Corporation 
1832 Schuetz Road 
St. Louis, MO 63146 

ATTN: Mr. Fred Holland 
FAX: (248) 348-1697 
DATE: 06/02/2016 

FAX # (314) 995-3843 

EXCESS WORKERS' COMPENSATION INSURANCE QUOTATION 
Endorsements: 

General Endorsements applicable to all quote options: 
0276 02 0408 (XWC) BROAD FORM ALL STATES FOR EMPLOYEE TRAVEL 
0291 00 0708 (XWC) VOLUNTARY COMPENSATION ENDORSEMENT-PREMIUM DELINEATION 
0293 00 0906 (XWC) FOREIGN VOLUNTARY WORKERS' COMPENSATION AND EMPLOYERS' LIABILITY 
MICHIGAN MANDATORY ENDORSEMENT(S), IF APPLICABLE 
1061 11 0115 (XWC) POLICYHOLDER DISCLOSURE NOTICE OF TERRORISM INSURANCE COVERAGE 

Contingencies: 
The quote is subject to the following: 
Option 1258828376 
1. This Agreement will include coverage for Workers' Compensation loss caused by acts of terrorism as defined in the 

Agreement. Coverage for such losses will still be subject to all terms, definitions, exclusions, and conditions in the 
Agreement, & any applicable federal and/or state laws, rules, or regulations . Be advised that, under the Terrorism 
Risk Insurance Act of 2002 as amended and extended by the Terrorism Risk Insurance Program Reauthorization of 
2015 (collectively, the Act), terrorism losses would be partially reimbursed by the U.S. Government under a formula 
established by the Act. Under this formula, the U.S. Government would generally reimburse 80% to 85% of covered 
terrorism losses exceeding a deductible paid by us. The Act contains $100 billion cap that limits the reimbursement 
from the U.S. Government as well as from all insurers. If aggregate insured losses for all insurers exceed $100 
billion, your coverage may be reduced. The portion of the EMPLOYER's annual premium attributable to coverage 
for losses caused by a certified act of terrorism is: 0.5% 

2. Subject to receipt, review and acceptance of information contained in SNCC's Employee Concentration 
Supplemental Information (08/04) form prior to binding . 

Comments: 
1. Endorsements mandated by the coverage state(s) will automatically be added to your policy regardless of whether 

they are shown in the above schedule. In addition, a change in an endorsement form number may occur as a 
result of state filing requirements/updates arising subsequent to this quote. 

2. Included in our quote are the MAP Client Services. These resources consist of both risk control and claim services 
including: Safety Essentials On-line; Workers' Comp Kit; Safety Training Source; and Best Doctors Catcare and 
Ask Best Doctors programs -which provide in-depth case review by world renowned doctors. 
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/A sterling 
~-Heights 

lnnovatingliving 

Business of the City Council 
Sterling Heights, Michigan 

AGENDA STATEMENT 
OMB AS03 Rev. 11/04 

DELIVERED JUN 1 6 Z016 
City Clerk's Use 

Item No: 3 - .D 
Meeting:06/21/1 6 

Item Title: To approve final payment in the cumulative amount of $123,063.22, plus interest on retainage, 
for the 2015 Concrete Sectional Replacement Program, City Project #15-265, and Fire Station #5 
Parking Lot Reconstruction, City Project #14-252 

Submitted By: Office of Engineering ~ ~ 

Contact Person/Telephone: Brent Bashaw, P.E., City Engineer/(586) 446-2720 

Administration (initial as applicable) Attachments 

City Clerk Resolution Minutes 

Finance & Budget Director Ordinance Plan/Map 

City Attorney (as to legal form) Contract x Other 

City Manager Final Estimate, Notification List 

D Check box if this agenda item requires billing/revenue collection (fees, etc.) by Treasury Office 

Executive Summary: 

At the April 7, 2015 regular meeting, City Council awarded the bid for the 2015 Concrete Sectional Replacement 
Program, City Project #15-265, and Fire Station #5 Parking Lot Reconstruction, City Project #14-252, to Hard Rock 
Concrete, Inc., in the cumulative amount of $2,312,005. 

All of the foregoing work has been satisfactorily completed and the contractor has submitted the necessary 
Contractor's Declaration, Contractor's Affidavit, and Consent of Surety. Attached is the Final Estimate for the 
subject projects. Recommendation is being made to approve final payment to Hard Rock Concrete, Inc. in the 
amount of $123,063.22, plus interest on retainage, for the 2015 Concrete Sectional Replacement Program and 
Fire Station #5 Parking Lot Reconstruction. 

Suggested Action: 

MOVED BY: SECONDED BY: 

RESOLVED, to approve final payment to Hard Rock Concrete, Inc., 38146 Abruzzi Drive, Westland, Ml48185 in 
the cumulative amount of $123,063.22, plus interest on retainage, for the 2015 Concrete Sectional Replacement 
Program, City Project #15-265, and Fire Station #5 Parking Lot Reconstruction, City Project #14-252. 

Cc: Denice Gersten berg, City Development Director 
Adam LaClair, Lead Inspector 
Jason Castor, City Development Manager 

F :\CP\2015\265_20 15_ Concrete_Sectiona I_Replacement_Prog ram \ Agenda_Statement_Finai_Payment.docx 



CITY OF STERLING HEIGHTS 
STAFF REPORT 
June 21,2016 

RE: Final Payment- 2015 Concrete Sectional Replacement Program, City Project #15-265 
Fire Station #5 Parking Lot Reconstruction, City Project #14-252 

Prepared By: Brent Bashaw, City Engineer (586) 446-2720 

GENERAL INFORMATION: At the April 7, 2015 regular meeting, City Council awarded the bid for 
the subject City projects in the cumulative amount of $2,312,005. The project was divided into 
the following sections: 

Section I - Concrete Replacement (Local Roads) 
Section II - Sidewalk (Ramps & Repairs) 
Section Ill - Concrete Replacement (Major Roads) 

Fire Station #5 Parking Lot Reconstruction, City Project #14-252, is Section IV of the project. 

TECHNICAL INFORMATION: The final contract price of $2,338,563.22 is greater than the 
cumulative bid award amount of $2,312,005 by 1.15%. 

STAFF ANALYSIS AND FINDINGS: All work has been successfully completed on the subject 
projects and the contractor has submitted the necessary Contractor's Declaration, Contractor's 
Affidavit, and Consent of Surety. 

STAFF RECOMMENDATION: Please see the Suggested Action on the accompanying agenda 
statement. 

Cc: Denice Gersten berg, City Development Director 
Adam LaClair, Lead Inspector 
Jason Castor, City Development Manager 

F:\CP\20 15\265 _20 15 _ Concrete_Sectionai_Replacement_Program\Staff_Report_Finai_Payment.docx 



NOTIFICATION LIST 

Hard Rock Concrete, Inc. 
38146 Abruzzi Drive 
Westland, Ml48185 



PROJECT: 

CITY OF STERLING HEIGHTS 
40555 Utica Road 

Sterling Heights, Michigan 
Phone (586)446-2720 

Progress Payment Certificate 

2015 Concrete Sectional Replacement Program 
Fire Station #5 Parking Lot Reconstruction 

CONTRACTOR: 
Hard Rock Concrete 
38146 Abruzzi Drive 
Westland, Ml48185 

Original Contract Price: 
Final Contract Price: 
Percent Paid Including 

This Estimate: 

$2,312,005.20 
$ 

101% 

Amount Earned to Date : $ 2.338.563.22 
Amount Withheld: $ 

Subtotal: $ 2,338,563.22 
Retain: $ 

Total: $2,338,563.22 
Less Previous Payment: $2,215,500 .00 

Amount Due This Estimate: $ 123,063.22 

Estimate #1 $ 519,030.00 

Estimate #2 =$ ------=7....::8=2"-'-. 7_,_7=0=. 0=0 
Estimate #3 =$ ----'8""'1....:.1"'"", 8=0=0=. 0=0 
Estimate #4 "'"$ __ --"9=3"--, 1=0=0=. 0=0 
Estimate #5 "'"$ __ --=8'"'"', 8=0=0=. 0=0 
Estimate #6 
Estimate #7 
Estimate #8 

City Project No. 15-265 
City Project No. 14-252 

DATE: 05/26/2016 

FINAL ESTIMATE 

PAY AMOUNT 
$123,063.22 

Estimate #9 
Estimate #1 0 

Final Estimate "'"$ __ 1.:..:2=3"-'.0=6=3=.2=2 

Approved By: ~~ 
Brent Bashaw, City Engineer 

Total $2.338,563.22 

TOTAL AMOUNT TO BE HELD IN RETAINAGE ACCOUNT $ 



2015 Concrete Sectional Replacement Program, City Project No. 15-265 
Fire Station #5 Parking Lot Reconstruction, City Project No. 14-252 

ITEM/DESCRIPTION CONTRACT 
QUANTITY 

Section I - Local Roads (23700700-988265) 

1. Remove Concrete Pavement & Replace 7" 31,531 SYD 
Concrete Pavement 

2. Remove Concrete Pavement & Replace 8" 550 SYD 
Concrete Pavement 

3. Remove & Replace 6" Concrete 150 SYD 
Pavement (Drive Approaches) 

4. Extra Cement 50 SACKS 

5. 2" MOOT 21M Crushed Concrete- C.I.P. 38,901 SYD 

6. 6" MOOT 21M Crushed Concrete- C.I.P. 13,030 SYD 

7. Reconstruct Drainage Structure 110FT 

8. 6" Edge Drain (Pea Stone Backfill) 20,000 FT 

9. Saw Cut (Vertical) 1,500 FT 

10. 2' Dia. Inlet w/ EJIW 5105 Frame & Cover 5 EA 

11. Remove & Replace Catch Basin Lead 100FT 
w/12" RCP C-76 CLIV Storm Sewer 
(Pea Stone Backfill) 

12. Remove & Replace Catch Basin Lead 0 FT 
wl 8" CSP 16 Ga. (Pea Stone Backfill) 

13. Replace Existing Catch Basin Frame 25 EA 
& Cover w/ New EJIW 5105 Frame 
& Cover 

14. Pipe in Curb Repair 5 EA 

15. Earth Excavation 1,000 CYD 

Subtotal - Section I 

Section II - Sidewalk (Ramps & Repairs) (59560550-840000) 

1. Remove Existing Sidewalk 6,002 SFT 

2. 4" Concrete Sidewalk 1,500 SFT 

ACTUAL UNIT 
QUANTITY PRICE 

34,564.1 $38.00 

1,084.0 $41.00 

66.9 $36.00 

$10.00 

29,226.1 $2.00 

4,507.9 $4.00 

43.0 $350.00 

21,190.0 $14.00 

120.0 $3.00 

$450.00 

$60.00 

$80.00 

23.0 $500.00 

$200.00 

1,593.2 $20.00 

2,720.8 $0.60 

466.0 $2.95 

Final Estimate 
Page 1 

AMOUNT 

$1,313,435.80 

$44,444.00 

$2,408.40 

$0.00 

$58,452.20 

$18,031.60 

$15,050.00 

$296,660.00 

$360.00 

$0.00 

$0.00 

$0.00 

$11,500.00 

$0.00 

$31,864.00 

$1 '792,206.00 

$1,632.48 

$1,374.70 



2015 Concrete Sectional Replacement Program, City Project No. 15-265 
Fire Station #5 Parking Lot Reconstruction, City Project No. 14-252 

ITEM/DESCRIPTION CONTRACT 
QUANTITY 

2a. 4" Concrete Sidewalk Ramp 4,500 SFT 

3. Detectable Warning Surface 500FT 

4. Sawcut (Vertical), Remove & Replace 100FT 
Existing Curb & Gutter Complete with 
Hook Bolts 

5. Horizontal Sawcut & Bevel Existing 100FT 
Curb 

Subtotal - Section II 

Section Ill - Major Roads {22700700-988265) 

1. Remove Concrete Pavement & Replace 4,550 SYD 
9" Concrete Pavement 

2. 2" MDOT 21AA Crushed Concrete- C.I.P. 3,109 SYD 

3. 6" MDOT 21AA Crushed Concrete- C.I.P. 500 SYD 

4. Saw Cut (Vertical) 150FT 

5. Rebuild Catch Basin or Inlet 15.0 

6. Extra Cement 5 SACKS 

7. 6" Edge Drain (Pea Stone Backfill) 50FT 

8. Replace Existing Catch Basin Frame 1 EA 
& Cover w/New EJIW 5105 Frame & Cover 

9. Route and Reseal Concrete Pavement 250FT 
Cracks and Joints 

10. Joint Sealing Compound 50 LBS. 

11. Joint Spall Repair 0 FT 

12. Concrete for Spall Repair OCYD 

13. Joint Sealing Compound for Joint Spall Repair 0 LBS. 

14. Earth Excavation 200 CYD 

Subtotal - Section Ill 

ACTUAL UNIT 
QUANTITY PRICE 

2,254.8 $3.20 

195.0 $30.00 

18.8 $25.00 

$60.00 

3,853.9 $48.00 

3,853.9 $2.00 

$4.00 

$3.00 

4.0 $250.00 

$10.00 

2,547.0 $14.00 

$500.00 

$2.00 

$10.00 

$15.00 

$115.00 

$1.50 

$20.00 

Final Estimate 
Page 2 

AMOUNT 

$7,215.36 

$5,850.00 

$470.00 

$0.00 

$16,542.54 

$184,987.20 

$7,707.80 

$0.00 

$0.00 

$1,000.00 

$0.00 

$35,658.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$229,353.00 



2015 Concrete Sectional Replacement Program, City Project No. 15-265 
Fire Station #5 Parking Lot Reconstruction, City Project No. 14-252 

ITEM/DESCRIPTION CONTRACT 
QUANTITY 

ACTUAL 
QUANTITY 

Section IV - Fire Station # 5 Parking Lot Reconstruction {43700700-975220) 

1. Remove Concrete Pavement & Replace 8" 6,775 SYD 6,647.3 
Concrete Pavement 

2. 6" MDOT 21AA Crushed Concrete- C.I.P. 550 SYD 

3. 4" Concrete Sidewalk 400 SFT 1,153.5 

4. Detectable Warning Surface 60SFT 30.0 

5. Extra Cement 5 SACKS 

6. Remove Existing Sidewalk 615 SFT ·j ,498.4 

7. Reconstruct Drainage Structure 7 SFT 11.0 

8. Replace Catch Basin cover EJIW 5125 w/ 5105 7EA 7.0 

9. Earth Excavation 550 SFT 

10. 6" Concrete Sidewalk Ramp 60 SFT 344.9 

11. Restoration- 3" Topsoil, Fertilizer, and 100 SYD 619.0 
Hydroseed 

12. Inlet Filter 7 EA 

13. 4" White Waterborne Pavement Marking 1,672 SFT 1,852.0 

14. 4" Blue Waterborne Pavement Marking 221 SFT 224.0 

15. Overlay Cold Plastic Handicapped Symbol 4 EA 4.0 

16. 4" Soiled Double Yellow Waterborne 250 SFT 443.0 
Pavement Marking 

17. Handicap Sign 2 EA 

18. Color Audio-Video Recording of Project Area 1 LS 1.0 

Change Order No. 1 

Subtotal -Section IV 

Total - Sections I, II, Ill, & IV 

UNIT 
PRICE 

$41.00 

$4.00 

$2.95 

$30.00 

$10.00 

$0.60 

$250.00 

$500.00 

$20.00 

$4.75 

$6.00 

$150.00 

$1.50 

$1.50 

$125.00 

$3.25 

$250.00 

$1,500.00 

Final Estimate 
Page 3 

AMOUNT 

$272,539.30 

$0.00 

$3,402.83 

$900.00 

$0.00 

$899.04 

$2,750.00 

$3,500.00 

$0.00 

$1,638.28 

$3,714.00 

$0.00 

$2,778.00 

$336.00 

$500.00 

$1,439.75 

$0.00 

$1,500.00 

$4,564.49 

$300,461.68 

$2,338,563.22 



R~ 
HARD 

May 24,2016 

City of Sterling Heights 
40555 Utica Road, PO Box 8009 
C:.ter: ·.lg H·:o:i>;Jts,. Ml 48311 

1\ttn: jason Ct.stor 
Civii Engineer II 
Off1ce of Engineering 

CONCRETE 

RE: 2015 Concrete Sectional Replacement Program 
City Project# #15-265 
Fire Station #5 
City Project #14-252 
FinaiPayment Request 

'=-'ear Mr. :::;:;stor, 

Please accept th is letter as request for Final Payment, on the above 1nentioned project for work 
perfor!T1ed frorn April 7, 2015 through May 24, 2016. Hard Roci< Cono:.rete-, Inc. is in agreement of tf-Je· 
qu<1''tities that t he City of Sterling Heights has shown on the finai Progress Payment Certificate. 

Attached: 
C::>mractor' s De cia ration 
Contractor's Affidavit 
Cor.sent. of Surety 

Thank you in advance. 

Sincerely, 

38146 Abruzzi Dr. Westland , Ml 48185 1 734.641 .3333 734.641.7270 Fax I www.hardrockconcreteMI.com 
I 



CONTRACTOR'S DECLARATION 

I hereby declare that I have not, during the period Aprtl I, ;;)015-
to ~ ()L) A.D., 201lo, performed any work, furnished any 

material, sustained any loss, damage or delay for any reason, including soil conditions 

encountered or created, or otherwise done anything for which I shall ask, demand, sue for, or 

claim compensation from the Owner, or his agents, in addition to ~he regular items set forth in 

the contract numbered: 

City Project#14-252 and 15-265 and dated April ih A.D., 2015, for: 

Fire Station #5 Parking Lot Reconstruction 
2015 Concrete Sectional Replacement Program 

executed between myself and the Owner, and in the Change Orders for work issued by the 
Owner in writing as provided thereunder, except as I hereby make claim for additional 
compensation and/or extensions of time as set forth on the itemized statement attached hereto. 

There is 18 an itemized statement attached. 

·. 

Date: ~ ;Jt.J, c:>bJ(Q 

By:~S-: 



( 
STATE OF MICHIGAN ) 

)SS 
County ' 'C.C:av}b . ) 

CONTRACTOR'S AFFIDAVIT 

The undersigned, ·btrd 1ecct CDrcJ<:!Je TT'C- . hereby represents that on 
April 7, 2015 he (it) was awarded a Contract by the City of Sterling Heights hereinafter called the 
Owner, the Fire Station #5 Parking Lot Reconstruction, and the 2015 Concrete Sectional 
Replacement Program in accordance with the terms and conditions of Contract Numbers 
14-252 and 15-265; and the undersigned further represents that the subject work has now been 
accomplished and the said contract has now been completed. 

The undersigned hereby warrants and certifies that all of his (its) indebtedness arising by reason 
of the said contract has been fully paid or satisfactorily secured; and that all claims from 
subcontractors and others for labor and material used in accomplishing the said project, as well 
as all other claims arising from the performance of the said contract, have been fully paid or 
satisfactorily settled. The undersigned further agrees that, if any such claim should hereafter 
arise, he (it) shall assume responsibility for the same immediately upon request to do so by the 
Owner. 

( The undersigned, for a valuable consideration, the receipt of which is hereby acknowledged, 
does further hereby waive, release and relinquish any and all claims or right of lien which the 
undersigned now has or may hereafter acquire upon the subject premises for labor and material 
used in accomplishing said project owned by the Owner. 

This affidavit is freely and voluntarily given with full knowledge of the facts on this 1st:. day of 
,J..J"Y2. , 20 1l.,Q_ 0 

Hard Rock Concrete~. .... ,... 

sy: ~~~ vywrtrnldl 
Title: '!f'3Je/{? 17(:;-

Subscribed and Sworn to before me, a Notary Public in and for ~ 
Michigan, on this .::ist day of -3~ , 201 <.o . 

Mr.~' . 

County, 

Notary Public 

( My Commission Expires: -~ .... ....-------~--
GINA SULLIVAN 

Notary Public - Michigan 
Wayne Co nt 

My Comm. Expires I 
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CONSEI'\TOF 
Slli·(E'h'\ ' CO:\H'Ai'\T 
TO 'fi ~A l , P A \ '1\1 !\;--..!T 
1d ·\ ! ::.:· ~.(~)\\~ : ·N l (i 'J1 17 

1~.~ Vl ~ - ·t 

/ Li l:'.hki•:X;) 

Cvnt l i l~ iN 

'Sl f'iV t · 

.lr lv.: r 
Bond No ~ 0103304 

f"HJ.>JE:Cl; 2015 Concrete Sectional Replacement Program, City Project #15-265, Fire Station #5 
lnMI:~ . m lolto:<:;) Parking Lot Reconstruction , City Project #14-252 : 

City of Sterling Heights 
40555 Utica Road 
Sterling Heights, Ml 48311 

CO NTH ACTOR: 
Hard Rock Concrete, Inc. 
38146 Abruzzi Drive 
Westland, Ml 48185 

- ~- . - - . -

AHCHlTECT'S PHOJI::C"!i ;..;(): 

( :():\:fftM'T DATK:4/7/2015 

h1 i) p .;:;); (l .) l) C:~ "' illt lb~: pr(1"· "<i~ IJl l~ •.}.r t.l.i; Conli'!l(:; bf i >A'~~:n tlw (. lW ll·.~ l' ond lh(· ('(on\w.~rm· l1!1 ind k :ti t:( , bm·~ , I be 

The Guarantee Company of North America USA 
1 Towne Square,Suite 1470 
Southfield, Ml 48076 

Hard Rock Concrete, Inc. 
38146 Abruzzi Drive 
Westland, Ml48185 
he "~lw :·lp J)PWts <:·f 1.1\1~ lini'd l_:..i1ym~:n 1(1 1 !~~ C'OnU:1.;:tOi, ;md a.gi r.·.:-.-, 1l1m (~nJ.l par n:<:j11 L(: ti·,(· C-ontr~~ (· t c r sJ!<i 11 1·,:;. \ 
, .•. : J i ~ 1'1! the- S'.1Ic-ly Co.J.mpa.ll)' cof Ull) ' of Ll> ,:)bilgat ions lr< !111:<~.: 1"1;\''''"JI q;· ~~·~t miJ· ·:•:. i'•ITI'.I u(·(t 

City of Sterling Heights 
40555 Utica Road 
Sterling Heights, Ml48311 

!i') \\':T~~ ESS \V m,RbOf , 
1 h~ S!.ii·d~i CnmJ'f:"• llY h~s ilfrl•tmcn ~e 1. i(a hnnd 11\h 

111!•.: :-.1. 

l·~~f:ll: --=~-... ---~"'---;,__ 

11th chyd May, 2016 

Sus_an L Small , Attorney-iri_~_~act 
'l •llo; 

~~{-)Tf~ · j:"f, j:~:t·i.'!l (J l ~ ~ 11·, tu.: ~~~~~ ..1~ i• \.:-;;;;:~ ~~ ~ ~-~ d1X IJ1Vl." 1JJ, W r\ ~1 ''· [JLH. ;i~:l~;,u: :-.f! \ f "/.;~:· ( ·,j ;-.. ! 11::\ CmT:' ~ 1 ! "j l!).•":\ 1 ri-~~'1i~\\.\ hi !· ·;:~J-(~;~-
. ' 
L'!I ·~H :< A '~..: t'l C'l..•drd S, t \ m:QII \ Llh!i, ;n 



THE 

GUARANTEE'~ 
The Gmuantee ConJ:pEmy of North An'leTicn USA 

Southfield, tv1 ich I gem 
POWER OF ATTORNEY 

KNOW ALL BY THESE PRESENTS: That THE GUARANTEE COMPANY OF NORTH AMERICA USA, a corporation organized and existing under tho 
laws of the State of Michigan. having its principal office in Southfield, Michigan, does hereby constitute and appoint 

T. J. Griffin. Susan L. Small, John L. Budde, Steven K. Brandon, Terence J. Griffin. Patrick E. Williams 
VTC Insurance Group 

its true and lawful attorney(s)-in-fact to execute, seal and deliver for and on its behalf as surety, any and all bonds and undertakings, contracts of 
indemnity and other writings obligatory in the nature thereof, which are or may be allowed, required or permitted by law, statuto, rule, regulation, contract 
or otherwise. 

The execution of such instrument(s) in pursuance of these presents, shall be as binding upon THE GUARANTEE COMPANY OF NORTH AMERICA 
USA as fully and amply, to all intents and purposes, as if the same had been duly executed and acknowledged by its regularly elected officers at tho 
principal office. 

The Power of Attorney is executed and may be certified so, and may be revoked, pursuant to and by authority of Article IX, Section 9.03 of tho By-1 aws 
adopted by the Board of Directors of THE GUARANTEE COMPANY OF NORTH AMERICA USA at a meeting held on tho 31 ''day of December, ?003. 
Tho President. or any Vice President, acting with any Secretary or Assistant Secretary, shall have power and authority: 

1. To appoint Attorney(s)-in-fact, and to authorize them to execute on behalf of the Company, and attach tho Seal ol iho Cotrtpany thereto. 
bonds and undertakings, contracts of indemnity and other writings obligatory in tho nature thereof; and 

2. To revoke, at any time, any such Attorney-in-fact and revoke the authority given, except as provided below 
3. In connection with obligations in favor of the Florida Department of Transportation only, it is agreed that the power and authority hereby given 

to the Attorney-in-Fact includes any and all consents for the release of retained percentages and/or final estimates on engineorin9 and 
construction contracts required by the State of Florida Department of Transportation. It is fully understood that consenting to the Stale of 
Florida Department of Transportation makirog payment of the final estimate to the Contractor and/or its assignee, shall not relieve this surety 
company of any of its obligations under its bond. 

4. In connection with obligations in favor of the Kentucky Department of Highways only, it is agreed that tho power and authority hereby given to 
the Attorney-in-Fact cannot be modified or revoked unless prior written personal notice of such intent has been given to the Commissioner -
Department of Highways of the Commonwealth of Kentucky at least thirty (30) days prior to tho modification or revocation. 

Further. this Power of Attorney is signed and sealed by facsimile pursuant to resolution of the Board of Directors of the Company adopted at a meotin(.J 
duly called and hold on tho 6th day of December 2011, of which the following is a true excerpt: 

Hl:SOL VED that the signature of any authorized officer and the seal of the Company may be affixed by facsimile to any Power of Attorney or certification 
thereof authorizing tho execution and delivery of any bond, undertaking, contracts of indemnity and other writings obligatory in the nature thereof, and 
such signature and seal when so used shall have the same force and effect as though manually affixed. 

IN WITNESS WHEREOF, THE GUARANTEE COMPANY OF NORTH AMERICA USA has caused this instrument to be signed and 
its corporate seal to be affixed by its authorized officer, this 2"d day of October, 2015. 

STATE OF MICHIGAN 
County of Oakland 

THE GUARANTEE COMPANY OF NORTH AMERICA USA 

Stephen C. Ruschak, President & Chief Operating Officer Randall Musselman, Secretary 

On this 2nd day of October, 2015 before me came tho individuals who executed the preceding instrument, to me personally known, and being by me 
duly sworn, said that each is the herein described and authorized officer of The Guarantee Company of North America USA; that tho seal affixed to said 
instrument is the Corporate Seal of said Company; that tho Corporate Seal and each signature were duly affixed by order of tho Board of Directors ol 

Cynthia A. Takai 
Notary Public, State of Michigan 

County of Oakland 
My Commission Expires February 27, 2018 

Acting in Oakland County 

IN WITNESS WHEREOF, I have hereunto set my hand at Tho Guarantee 
Company of North America USA offices tho day and year above written. 

I, Randall Musselman, Secretary of THE GUARANTEE COMPANY OF NORTH AMERICA USA; do hereby certify that the above and foregoing is a true 
and correct copy of a Power of Attorney executed by THE GUARANTEE COMPANY OF NORTH AMERICA USA, which is still in full force and effect. 

IN WITNESS WHEREOF, I have thereunto set my hand and attached the seal of said Company this 11th day of May, 2016 

Randall Musselman, Secretary 



n sterling ~Heights 
lnnovatinqlivinq 

Business of the City Council 
Sterling Heights, Michigan 

AGENDA STATEMENT 
OMB AS03 Rev. 11 /04 

OELIVERED JUN 16 2016 
City Clerk's Use 

Item No: ;...j 
Meeting: 06/21/16 

Item Title: To consider approval of a memorandum of understanding between the city of Sterling Heights and the 
Michigan Association of Public Employees Technical/Office Employees Union (Presentation - Mark 
Vanderpool, City Manager). 

Submitted By: Office of City Management 

Contact Person!Telephone: Mark Vanderpool, City Manager, 586/446-2301 

Administration (initial as applicable) 

}df City Clerk 

ff Finance & Budget Director 

AA City Attorney (as to legal form) 

/J1 {/ City Manager 

Attachments 

Resolution 

Ordinance 

Contract 

D Check box if this agenda item requires billing\revenue collection (fees, etc.) by Treasury Office 

Executive Summary 

Minutes 

Plan/Map 

Other 

Pursuant to Article 9 of the collective bargaining agreement between the City and the Michigan 
Association of Public Employees (MAPE) Technical/Office Employees Union (Union) for the period July 1, 
2015 through June 30, 2018, members may request a reclassification of their current position in 
circumstances where they feel there has been a fundamental and permanent change in their job 
responsibilities. Reclassification requests must be filed in October and are transmitted to a consultant 
with the Michigan Municipal League (MML) for review and recommendation prior to the following 
February 1st. 

Two following two members of the Union filed requests for reclassification in October, 2015. The 
reclassification requests and the findings of the MML are summarized below: 

A. The Lead Engineering Inspector is seeking reclassification to the new classification (position) of 
Construction Manager. Following review and analysis of this request, the MML concluded that it 
appears the scope of responsibility for the current position has expanded beyond the existing job 
description, which is no longer suitable for the duties being performed. Although the MML does not 
have the power to create a new classification, a recommendation was made to the City to consider 
granting the request and creating a new job description reflective of the duties the position is 
discharging. 

B. The Management Assistant in the Library and is seeking reclassification to the new classification 
(position) of Library Services Specialist. Following review and analysis of this request, the MML 
concluded that it appea rs the scope of responsibility for the current position has expanded beyond 
the Management Assistant job description. Although the MML does not have the power to create a 
new classification, a recommendation was made to the City to consider granting the request and 
creating a new job description reflective of the duties of the position. 



Based upon the findings and recommendation by the MML, the City and representatives of Union have 
met to negotiate the terms and conditions for a new classification for these positions. The negotiations 
resulted in a Memorandum of Understanding pursuant to which the CBA will be amended to recognize 
the following two new classifications: 

A. Construction Coordinator- a new classification whose pay range and steps are set forth at Exhibit A 
attached to the MOU. This results in an increase in compensation of $2,500. 

B. Library Services Specialist- a new classification whose pay range and steps are commensurate with 
the existing classifications of Appraiser Aide and Fire Services Specialist as set forth at Exhibit A 
attached to the MOU. This results in an increase in compensation of $2,007. 

If the MOU is approved, the new classifications and the associated job duties and wages will be effective 
July 1, 2016. 

Suggested Action: 

MOVED BY: SECONDED BY: 

RESOLVED, to approve the Memorandum of Understanding between the city of Sterling Heights and 
Michigan Association of Public Employees Technical/Office Employees Union creating the new 
classifications of Construction Coordinator and Library Services Specialist and authorize the Mayor and 
City Clerk to sign it on behalf of the City. 



 
 

MEMORANDUM OF UNDERSTANDING 

BETWEEN 

CITY OF STERLING HEIGHTS (City) 

AND 

MICHIGAN ASSOCIATION OF PUBLIC EMPLOYEES (MAPE) TECHNICAL/OFFICE UNION 
(Union) 

 
Pursuant to Article 9 of the 2015 – 2018 collective bargaining agreement (CBA) 

between the City and Union, the Lead Engineering Inspector and the Management Assistant 
in the Library requested reclassifications in October, 2015. These requests were reviewed by 
the Michigan Municipal League (MML), which in February, 2016 recommended that both 
employees be reclassified.  

 
The City and Union have met to discuss the recommendation by the MML and have 

reached an agreement on the terms and conditions for the reclassifications. 
  
Now, Therefore, 
 
It is agreed that the 2015 – 2018 CBA shall be and hereby is amended to add the new 

classifications of Construction Coordinator and Library Services Specialist to Appendix A at 
the pay ranges and steps reflected on the attached Exhibit A. 

 
It is further agreed and understood that the former classification of Lead Engineering 

Inspector shall be and hereby is deleted from Appendix A to the CBA.  
 
It is further agreed and understood that the pay ranges and steps for the Library 

Services Specialist shall be and hereby are commensurate with the classifications of 
Appraiser Aide and Fire Services Specialist as reflected in Appendix A of the CBA.  
 
 It is further agreed and understood that the effective date for the amendment of the CBA 
in accordance with this MOU is July 1, 2016. 
  
 It is further agreed and understood that this memorandum of understanding does not 
establish any past practice or precedence for any future related situation for either party, nor 
shall it be used as evidence in any grievance arbitration, interest arbitration, or other proceeding.   
 
 
FOR THE CITY      FOR THE UNION  
 
 
               
Michael C. Taylor      Joseph O’Connor 
Mayor        Labor Relations Specialist 



 
 
              
Mark Carufel       Gordon Felczak 
City Clerk       Chief Steward 
 
              
Date        Date 
 
 
 
 
 
 
 
 
 
 
 
 



EXHIBIT A

Construction Coordinator (replaces Lead Engineering Inspector) effective 7/1/16
 Hired before 7/1/12  

A B C D E F
67607 68802 70011 71249 72509 74314

Hired after 7/1/12
A B C D E F G H I J K

60846 61922 63010 64124 65258 66883 68555 70269 72025 73826 74314

Library Services Specialist (same pay range as Appraiser Aide and Fire Services Specialist) effective 7/1/16
Hired before 7/1/12

A B C D E F G
47331 48507 49274 50969 52242 53550 55296

Hired after 7/1/12
A B C D E F G H I J K

42598 43656 44751 45872 47017 48195 49766 51010 52285 53593 55296
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COLLECTIVE BARGAINING AGREEMENT 
BETWEEN 

CITY OF STERLING HEIGHTS 

AND 

MICHIGAN ASSOCIATION OF PUBLIC EMPLOYEES 
TECHNICAL/OFFICE UNION 

JULY 1, 2015- JUNE 30, 2018 
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City of Sterling Heights/MAPE Technical - Office 
July 1, 2015- June 30, 2018 

AGREEMENT 

THIS AGREEMENT, made and entered into on July 1, 2015 by and between the 
City of Sterling Heights (hereinafter referred to as the "Employer") and Michigan Association of 
Public Employees (MAPE) Technical/Office Employees Union (hereinafter referred to as the 
"Union"). 

PURPOSEANDINTENT 

The general purpose of this Agreement is to set forth terms and conditions of 
employment and to promote orderly and peaceful labor relations for the mutual interest of the 
Employer, the employees, and the Union. 

The parties recognize that the interest of the community and the job security of the 
employees depend upon the Employer's success in establishing a proper service to the 
community. To these ends, the Employer and the Union encourage, to the fullest degree, 
friendly and cooperative relations between the respective representatives at all levels and 
among all employees. 

ARTICLE 1 

Recognition- Unit- Security 

1.1 The Employer recognizes and acknowledges the Union as the exclusive 
representative for the purpose of collective bargaining in respect to rates of pay, wages, hours 
of employment, and other conditions of employment as listed in this Agreement for the terms 
of this Agreement of all employees of the Employer included in the bargaining unit as listed in 
Appendix A. 

1.2 This Agreement supersedes and cancels all previous agreements, verbal or 
written or based on alleged past practices, between the City and the Union and constitutes the 
entire Agreement between the parties. Any amendment or agreement supplemental hereto 
shall not be binding upon either party unless executed in writing by the parties hereto. 

1.3 Membership in the Union or payment of a representation fee is voluntary, not 
compulsory. Employees have the right to join, not join, maintain, or drop their membership in 
the Union. Neither party shall exert any pressure on or discriminate against an employee in 
regards to such matters. The Union is required by law to represent all employees in the 
bargaining unit fairly and equally, regardless of Union membership. The terms and conditions 
of this Agreement apply to all employees within the bargaining unit. 
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1.4 If any provision of the Article is invalid under Federal law or the laws of the State 
of Michigan, such provision shall be modified to comply with the requirements of Federal or 
State law or shall be re-negotiated for the purpose of adequate replacement. 

1.5 New employees shall be considered as probationary employees for the first six 
months of their employment. After employees have finished the probationary period, they 
shall be entered on the seniority list and shall rank for seniority from the day they commenced 
their employment. A new employee shall work under the provisions of this Agreement and the 
Union shall represent probationary employees for the purposes of collective bargaining in 
respect to rates of pay, wages, hours of employment, and other conditions of employment as 
set forth in this Agreement, but the Union shall not represent probationary employees who 
have been laid off, disciplined or discharged and during the probationary period, an employee 
may be discharged without further recourse. 

ARTICLE 2 

Union Rights Clause 

2.1 No member of this unit shall be required to do work for another employer. Any 
alleged violation of the Union Rights Clause will be subject to an immediate hearing of the 
Grievance Panel, Step 3 of the Grievance Procedure. 

2.2 The Employer agrees that it will not require employees, other than employees in 
the bargaining unit, to perform work which is recognized as the work of the employees in said 
unit, except in training, or cases of emergencies. 

2.3 A classification in this bargaining unit shall not be removed from this bargaining 
unit by merely changing the title or by modifying the existing classification specifications. 

2.4 All employees, including discharged former employees, may review their 
personnel file and receive copies of any documents contained therein. One free copy of each 
document will be provided to the employee after which the Employer may charge a reasonable 
fee. 

ARTICLE 3 

Deduction of Dues 

3.1 During the period of time covered by this Agreement, the Employer agrees to 
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deduct from the pay of any employee that authorizes said deduction, all dues, representation 
fees, initiation fees, or service charges levied in accordance with the Constitution and By-Laws 
of the Union. 

Pursuant to MCLA 408.477, these deductions shall be made by the Employer 
automatically for those already in the unit and each time an employee is placed in the unit or 
returned from a leave of absence, provided the employee has authorized said deduction. 

3.2 The amount of the initiation fees and dues will be certified to the Employer by 
the secretary-treasurer of the Union. Dues or service charges deducted shall commence on the 
first pay period of the month after becoming a member of the bargaining unit, and will be 
deducted monthly thereafter on the first pay period of the month. 

Deduction of initiation fees will be made in two equal amounts from wages 
payable the following two pay periods from the effective date of the authorization. Dues or 
service charges deducted for any calendar month by the Employer will be remitted to the 
designated finance officer of the Local Union as soon as possible after the payroll deductions 
have been made. The Employer shall furnish the Union finance officer an up-to-date list of 
those employees who have signed check-off authorizations and whose dues or service charges 
have been deducted from their checks. Where any employee, who is on check-off, is not on 
the payroll during the week or is on a leave of absence, double deductions will be made the 
following months. Each remittance shall be accompanied by a statement giving a list in 
duplicate of the employees for whom: 

a. Regular deductions were made. 
b. Initial deductions were made. 
c. No deductions were made, due to insufficient earnings. 
d. No deductions were made because the employee revoked authorization. 
e. No deductions were made because the employment of the employee 

was terminated. 
f. No deductions were made because the employee is on leave of absence. 
g. Past due deductions were made. 

ARTICLE 4 

Extra Contract Agreements 

4.1 The Employer agrees not to enter into any agreement with another labor 
organization during the life of this Agreement with respect to the employees covered by this 
Agreement, or any agreement or contract with the said employees, individually or collectively, 
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which in any way affect wages, hours or working conditions of said employees, or any 
individual employees in the unit covered by this Agreement. 

4.2 In the event the City through sub-contracting eliminates positions, every 
reasonable effort to retain and absorb surplus employees will be made by the Employer. 

ARTICLE 5 

Seniority 

5.1 Bargaining unit seniority shall prevail in the layoff and rehiring of employees, in 
reducing the work force because of lack of work or other legitimate cause. In the laying off and 
the rehiring of laid off personnel, the classification of said employee is considered as an 
important factor. The Union and the Employer jointly shall decide the extent to which "work 
performed" (classes) shall hold weight in determining the layoff and rehire of personnel. 

5.2 The Employer shall post a list of the employees and classifications arranged in 
order of their seniority. This list shall be posted in a conspicuous position at the place of 
employment. Seniority date shall be the date hired. 

5.3 Seniority shall be broken only by discharge, voluntary resignation, or layoff for a 
period of more than two (2) years, or if absent for three (3) consecutive working days without 
notifying the Employer. In case of emergency, the Employer may make exceptions. 

5.4 An employee in a classification subject to the jurisdiction of this contract, who 
has been in the past or will in the future be promoted to a classification not subject to the 
jurisdiction of the Union, shall not accumulate Union seniority while working in said 
classification. The employee who is so transferred or demoted shall commence work in a job 
generally similar to the one held at the time of promotion, and shall maintain the seniority rank 
held at the time of promotion. 

ARTICLE 6 

Discharge or Suspension 

The Employer shall not discharge or suspend any employee without just cause. 
Discharge must be by proper written notice to the employee and the Union. In all cases of 
discharge or suspension, the employee may see the Union Steward before leaving City 
property. Any employee aggrieved by such discharge or suspension shall only seek relief 
through the Grievance Procedure outlined in Article 7 of this contract, going immediately to 
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Grievance Procedure 

7.1 A grievance is defined as a difference, dispute, or complaint between the City 
and the Union as to the application or interpretation of this Agreement; and it is mutually 
agreed that grievances shall only be allowed on items contained in this contract during the life 
of this Agreement and shall be settled in accordance with the procedure herein provided and 
that there shall at no time be any strikes, tie-ups of equipment, slow-downs, walk-outs, or any 
other cessation of work. All differences, disputes or complaints between the City and 
members of this bargaining unit as to the application or interpretation of this Agreement shall 
be adjusted solely by the Grievance Procedure as outlined in Article 7. The sole remedy 
available for a grievance by a member of this bargaining unit shall be the Grievance Procedure. 
Every effort shall be made to adjust controversies and disagreements in an amicable manner 
between the Employer and the Union. 

7.2 Should any grievance arise there shall be an earnest effort on the part of the 
parties to settle such grievances promptly through the following steps: 

Step 1 - By oral conference between the aggrieved employee, the steward, or both and 
the immediate supervisor; if not resolved, it is the responsibility of the aggrieved to 
then reduce any grievance to writing on the regular grievance form provided by the 
Union within ten (10} calendar days of the alleged grievance if not resolved. 

Upon receipt of the written grievance, a conference between the Union representatives 
and the department head or City representatives will be held within ten (10} calendar 
days. 

Within two (2} working days after the conference, the City representative shall give a 
decision to the Union in writing. If the decision is not given within two (2) working days 
after the conference, the grievance shall be deemed denied by the City. 

Step 2 - Within ten (10} calendar days after disposition of the grievance at the Step 1 
level, the Union may request, in writing, that the grievance be advanced to this step, 
and, within ten (10} calendar days, a hearing shall be held between the Union 
representative and the Human Resources Director or designate. A decision will be 
rendered within seven (7} working days after this hearing and, if no decision is 
rendered, the grievance shall be deemed denied. 
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Step 3- Grievance Panel- Within five {5) working days after disposition of a grievance 
at the Step 2 Ieveil the Union may request, in writing, that the grievance be advanced to 
the Grievance Panel. The grievance shall be referred to the next meeting of the 
Grievance Panel consisting of not more than three {3) Union representatives, and not 
more than three {3) City representatives. The Grievance Panel will meet monthly to 
settle unresolved grievances, if any, except for discharges or suspensions of five {5) days 
or more and, in that event, the panel will convene within five {5) days. 

Step 4- In the event the last step fails to settle the complaint, grievances other than 
those involving discipline shall be referred to the Federal Mediation and Conciliation 
Service upon the request of the Union. 

A. The arbitrator shall be a person mutually agreed to by both the Employer and 
the Union. In the event the parties have not agreed upon an arbitrator within 
five {5) days, the moving party may request the Federal Mediation and 
Conciliation Service to appoint an arbitrator who shall have authority to hear 
and decide the case. 

B. In the event of a refusal by either party to submit to or appear at the arbitration 
hearing, the arbitrator shall have jurisdiction to proceed ex parte and make an 
award. The fees and expenses of the arbitrator shall be borne by both parties 
equally. The decision of the arbitrator shall be rendered without undue delay, 
and all subsequent settlements made in the Grievance Procedure, including the 
decision of the arbitrator, shall be final and binding on all parties, including the 
employees involved. 

C. Grievances must be taken up promptly, and no grievance will be considered or 
discussed which is presented later than ten {10) calendar days after knowledge 
of alleged grievance. No economic benefits will be paid ten {10) calendar days 
prior to the date of Step 1 of alleged grievance. 

D. Within 30 days of requesting arbitration, the parties {City and Union) shall 
mutually agree to meet, discuss and exchange a completed Pre-Arbitration form 
and copies of all evidence. 

1. At that time, the parties should arrange a mutual meeting to review the 
case and make any last minute changes. 

2. If such meeting fails to resolve the matter, the parties agree that only the 
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items, witnesses and evidence presented at these pre-arbitration 
meetings can be presented at the Arbitration Hearing. Evidence 
disclosed or made known after this meeting, including rebuttal evidence 
is exempt from this language. The discovering party must immediately 
notify the other party of the existence of this evidence. 

3. It is further agreed that the Union will present its case first at arbitration 
in cases regarding contract violations; and that in cases of discipline and 
rates for new positions, that the City shall present its case first. 

E. The arbitrator's decision shall be final and binding on the Union, all employees 
covered by this Agreement, and on the City; but the City or the Union may 
challenge the award if it was not made in accordance with the arbitrator's 
jurisdiction and authority under this Agreement. 

F. The arbitrator shall have no authority to require the City to purchase buildings, 
equipment or material. 

1. Power of Arbitrator. It shall be the function of the arbitrator who shall 
be empowered, except as limited below, after due investigation, to make a 
decision in cases of alleged violation of specific terms and provisions of this 
Agreement. 

a. He shall have no power to add to, or subtract from, alter, or modify any 
of the terms of this Agreement. 

b. He shall have no power to establish wage scales. 
c. He shall have no power to substitute his discretion for the City's 

discretion in cases where the City is given discretion by this Agreement. 
d. He shall have no power to decide any questions which, under this 

Agreement, is within the responsibility of Management to decide. In 
rendering decisions, an arbitrator shall have due regard to the 
responsibility of Management and shall so construe the agreement that 
there will be no interference with such responsibilities except as may be 
specifically conditioned by this Agreement. 

(1) In the event that a case is appealed to an arbitrator on which he 
has no power to rule, it shall be referred back to the parties 
without decision or recommendation on its merits. 

(2) There shall be no appeal from an arbitrator's decision. It shall be 
final and binding on the Union, its members, the employees or 
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employee involved, and the City. The Union shall discourage any 
attempt of its members, and shall not encourage or cooperate 
with any of its members, in any appeal to any court or labor 
board from a decision of an arbitrator, nor shall the Union or its 
members by any means attempt to bring about the settlement of 
any claim or issue. 

{3} The fees and expenses of an arbitrator shall be shared by the City 
and the Union. All other expenses shall be borne by the party 
incurring them, and neither party shall be responsible for the 
expense of witnesses called by the other. 

G. Claims for Back Pay 

1. The City shall not be required to pay back wages more than five {5} 
working days prior to the date a written grievance is filed, provided, 
however, that in the case of a pay shortage of which the employee could 
not have been aware before receiving such pay, adjustments may be 
made retroactive to the beginning of the pay period covered by such pay, 
if the employee filed the grievance within five {5} working days after 
receipt of such pay. 

2. All claims for back wages shall be limited to the amount of wages that 
the employees would otherwise have earned less any unemployment or 
other compensation that may have been received from any source 
during the period covered by the claim for back pay. For purposes of this 
section, any compensation earned from a source from which the 
employee earned income prior to the action giving rise to the claim for 
back pay shall be exempt from this limit. 

Example: An employee earned income from a second source prior to the 
disciplinary action. Such income earned during the disciplinary action will 
not be considered when computing the City's liability toward the 
employee. 

3. No decision in any one case shall require a retroactive wage adjustment 
in any other case. 

H. Time Limit Any grievance not advanced to the next step by the Union within 
the time limit in that step, or if no time limit is specified, within ten {10} calendar 
days, shall be deemed settled by last response of Employer. If time limits are 
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extended by the City and the Union in writing, then the new date shall prevail. 

ARTICLE 8 

Election of Remedies 

8.1 When the same remedies are available for dispute which arises under this 
contract under the grievance procedure, which are available under any administrative or 
statutory scheme or procedure, such as, but not limited to, a veteran's preference hearing, civil 
rights hearing, or Department of Labor hearing, and the employee elects to utilize the 
statutory or administrative remedy, the Union and the affected employee shall not process the 
complaint through the grievance procedure provided for in this Agreement. 

8.2 If any employee elects to use the grievance procedure in this Agreement and, 
subsequently, elects to utilize the statutory or administrative remedies to obtain the same 
remedy, then the grievance shall be deemed to have been withdrawn and the grievance 
procedure provided for hereunder shall not be applicable, and any relief granted shall be 
forfeited. 

8.3 Nothing herein shall be construed to eliminate the right of an employee or the 
Union to apply to the courts to compel compliance with agreement terms and with the 
grievance procedure by request for injunctive or other relief. 

ARTICLE 9 

Reclassification Process 

9.1 All requests for reclassification will be forwarded to the Chief Steward of the 
Union beginning the first work day and ending the last work day in October of each year. The 
Steward will retain one copy for the Union file, provide a copy to the employee seeking 
reclassification, and submit one copy to the Human Resources Office. 

9.2 The City will contract with the Michigan Municipal League (MML) to review all 
reclassification requests. The MML review will consist of the following: job description review 
and update, internal point factor analysis, and market survey. The Union and City agree to 
abide by the recommendations presented by the MML. 

9.3 All requests will be acted upon by February 1 of the following year. If the 
request is not acted upon by February 1, the request will be automatically granted. If the 
reclassification request is granted, the new classification and corresponding wage will be 
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9.4 An employee may only appeal a reclassification request 24 months or more from 
the date the previous request was submitted. 

ARTICLE 10 

Discipline 

10.1 The Union will be notified of any discipline given to employees in the bargaining 
unit other than verbal reprimands. 

10.2 A written reprimand shall be removed from an employee's file after a period of 
not receiving any disciplines: 

A. One {1} year for incidents or infractions not involving loss of time or wages. 

B. Three {3} years for incidents or infractions involving loss of time or wages 
equaling three {3} days or less. 

C. Four {4} years for incidents or infractions involving a loss of time or wages 
greater than three {3} days. 

ARTICLE 11 

Stewards 

The Employer recognizes the right of the Union to designate job stewards and 
alternates, one chief steward and one alternate steward. In order to provide availability to 
membership, one of the stewards must be physically present in the City Hall building during 
shift hours. Employees shall be represented by the steward who must be a regular employee. 
The authority of the job steward and alternates so designated by the Union shall be limited to 
and shall not exceed the following duties and activities: 

1. The investigation and presentation of grievances with the Employer or the 
designated City representative in accordance with the provisions of the 
collective bargaining agreement. 

2. The transmission of such messages and information which shall originate with 
and are authorized by the Union or its officers, provided such messages and 
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a. have been reduced to writing, or 
b. if not reduced to writing, are of a routine nature and do not involve work 

stoppages, slow-downs, or any other interference with the Employer's 
business. 

With the supervisor's permission, the Stewards may be absent in accordance with the 
terms of this section to investigate and present grievances to the Employer during work hours 
without loss of time or pay. The supervisor will grant permission within reason and provide 
sufficient time to the stewards to leave work for these purposes. The privilege of stewards 
leaving work during work hours without loss of time or pay is subject to the understanding that 
the time will be devoted to the proper handling of grievances and will not be abused; and the 
Stewards will perform their regularly assigned work at all times, except when necessary to 
leave work to handle grievances as provided herein. Any alleged abuse will be a proper subject 
for disciplinary action by the Employer. 

The Stewards shall be the last to be laid off in the event of reduction of the work force. 

The authority of the Union shall be limited to acts or functions which said Stewards are 
authorized to perform by this Agreement. 

ARTICLE 12 

Union Leave of Absence 

12.1 The Employer shall give reasonable time off up to thirty (30} days without 
discrimination of loss of seniority rights or other benefits, without pay to employees 
designated by the Union to attend a labor convention, seminar, or school, provided 72 hours 
written notice is given to the Employer by the Union, specifying length of time off for Union 
activities; however, due consideration shall be given to the number of employees affected in 
orderthat there shall be no disruption of the Employer's operations due to lack of available 
employees. 

12.2 Bargaining unit members of the Negotiating Committee shall be allowed to meet 
with the Employer to discuss the contract during work hours, without loss of time or pay. 

12.3 The Union shall be allowed up to forty (40} hours per fiscal year to be used for 
Union related activities. The use of these forty (40} hours shall require at least seven (7} days 

11 



City of Sterling Heights/MAPE Technical - Office 
July 1, 2015- June 30, 2018 

prior notice and must be approved by the Human Resources Director and the employee's 
supervisor. In the event the forty {40) hours is not used during the fiscal year, any unused 
hours shall be forfeited. 

ARTICLE 13 

Limitation of Authority and Liability 

13.1 No employee, Union member, or other agent of the Union shall be empowered 
to call or cause any strike, work stoppage, or cessation of employment of any kind whatsoever. 
During the life of this Agreement, the Union shall not cause or permit its members to cause 

nor shall any member of the Union take part in any sit-down, stay-in, or interference of the 
operations and services of the City. The Union shall not cause or permit its members to cause 
nor shall any member of the Union take part in any strike or stoppage of any of the City's 
operations during the life of this Agreement. 

13.2 The Union agrees it will take prompt affirmative action to prevent or stop 
unauthorized strikes, work stoppages, slow-downs of work, or work interference of any kind by 
notifying the employees that it disavows these acts. The Union further agrees that the City 
shall have the right to discipline {including discharge after 24 hours) any or all employees who 
violate this article, and such action shall not be subject to the Grievance Procedure of this 
Agreement. 

ARTICLE 14 

Interference With Work-

The City will not lock out any employee during the terms of this Agreement. 
This lockout provision shall not apply in the event of a strike. If any employee is unable to work 
because equipment or facilities are not available, such inability to work shall not be deemed a 
lockout under the provisions of this section, and the employee will suffer no loss of wages or 
benefits unless formally laid off because of such inability to work. Any alleged violation of this 
article will be subject to an immediate hearing of the grievance panel, Step 3 of the Grievance 
Procedure. 
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Equipment, Accidents, and Reports 

15.1 Any employee involved in any on-the-job accident shall immediately report said 
accident and any physical injury sustained. An employee, before starting the next shift, shall 
make out an accident report in writing on forms furnished by the Employer and shall turn in all 
available names and addresses of witnesses to any accidents. Failure to comply with this 
provision shall subject such employee to disciplinary action by the Employer. 

15.2 It is the duty of the employee who shall immediately or at the end of the shift 
report all defects of equipment. Such reports shall be made on a suitable form furnished by 
the Employer and shall be made in multiple copies, one copy to be retained by the employee. 
When the occasion arises where an employee gives written report on forms in use by the 
Employer of a vehicle being in unsafe working/operating condition, and receives no 
consideration from the Employer, the matter shall be taken up with the Safety Committee 
which will take the matter up with the Employer. 

ARTICLE 16 

Safety Committee 

16.1 The Employer shall consider the personal safety of the employees in establishing 
operational procedures. 

16.2 A Safety Committee shall be composed of Union and Employer representatives 
who will meet, when necessary, for the purpose of discussing safety and promulgating safety 
regulations with the understanding that the Employer has the ultimate responsibility and shall 
make the final determination on all matters on safety and safety rules. 

16.3 When an employee is required by a supervisor to work under a condition which 
the employee regards as a violation of a safety rule, the employee shall have the right to 
protest; and if ordered by the supervisor to perform the work involved, the employee shall 
perform the work under protest and shall have the right to refer the matter to the Safety 
Committee for consideration and recommendation. However, no employee shall be required 
to work on any equipment or job that has already been written up and unsafe before it is . 
checked and released by the supervisor. 
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Military Service 

Any employee on the seniority list inducted into military, naval, marine, or air service 
under the provisions of any Federal Selective Service Training Statute, and amendments 
thereto, or ,any similar act in time of National Emergency, shall upon termination of such 
service, be re-employed in line with seniority, at the current rate for such service if physically 
able to do work available, and further provided the employee reports for work within ninety 
{90} days of the date the employee is discharged from such service with the United States 
Government. 

1. Employees inducted into the Armed Services of the United States, under the 
provisions of the Selective Service Act, shall be entitled to a leave of absence, 
without pay, for a period of service required by such original induction. Upon 
honorable discharge, and if physically fit to perform the duties of the position 
held prior to ending military service, such employees shall be reinstated to their 
former or comparable position provided that they make formal application for 
reinstatement within ninety {90} days after the date of military service 
discharge. Military service, as above defined, shall be credited to a reinstated 
employee's length of city service. 

2. A probationary employee, who enters the Armed Forces and meets the 
foregoing requirements, must complete probation and upon completing it, will 
have seniority equal to the time spent in the Armed Forces, plus ninety {90} 
days. 

3. Except as hereinbefore provided, the re-employment rights of employees and 
probationary employees will be limited to applicable laws and regulations. 

ARTICLE 18 

Management Rights 

The City, on its own behalf and on behalf of its electors, hereby retains and reserves 
unto itself, without limitation, all powers, rights, authority, duties and responsibilities 
conferred upon and vested in it by the laws and constitution of the State of Michigan and of 
the United States. Further, all rights which ordinarily vest in and are exercised by employers 
except such as are specifically relinquished herein, are reserved to and remain vested in the 
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City, including but not without limiting the generality of foregoing the right to: 

A. Manage its affairs efficiently and economically, including the determination of 
quantity and quality of services to be rendered, the control of materials, tools 
and equipment to be used and the discontinuance of any services, material or 
methods of operation. 

B. Introduce new equipment, methods, machinery or processes, change or 
eliminate existing equipment and institute technological changes, decide on 
materials, supplies, equipment and tools to be purchased. 

C. Sub-contract or purchase any or all work, processes or services, or the 
construction of new facilities or the improvement of existing facilities. 

D. Determine the number, location, and type of facilities and installations. 

E. Determine the size of the work force and increase or decrease its size. 

F. Hire, assign and lay off employees to reduce the work week or the work day or 
effect reductions in hours worked by combining layoffs and reductions in work 
week or work day. 

G. Permit municipal employees not included in the bargaining unit to perform 
bargaining unit work in cases of emergency. 

H. Direct the work force, assign work and determine the number of employees 
assigned to operations. 

I. Establish, change, combine or discontinue job classifications and prescribe and 
assign job duties, content and classification. 

J. Determine lunch, rest periods and clean-up times, the starting and quitting time, 
and the number of hours to be worked. 

K. Establish work schedules. 

L. Discipline and discharge employees for cause. 

M. Adopt, revise and enforce working rules and carry out cost and general 
improvement programs. 
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N. Transfer, promote and demote employees from one classification, department 
or shift to another. 

0. Select employees for promotion or transfer to supervisor or other positions and 
to determine the qualifications and competency of employees to perform 
available work subject to the terms of this Agreement. 

ARTICLE 19 

General 

19.1 Authorized representatives of the Union shall be permitted to visit the 
operation of the Employer during work hours to talk with Stewards of the Union, and/or 
representatives of the Employer concerning matters covered by this Agreement, without 
interfering with the progress of the work force. 

19.2 The Union shall have the right to examine time sheets and other records 
pertaining to the computation of compensation of any employee whose pay is in dispute or 
any other records of the City pertaining to a specific grievance, at reasonable times, at the 
discretion of the Employer. 

19.3 The Employer shall provide pay periods every two weeks. Each employee shall 
be provided with an itemized statement of earnings and of all deductions made for any 
purpose. All members of the bargaining unit shall be required to participate in the City's direct 
deposit of payroll program. 

19.4 Should the Employer require any employee to give bond, cash bond shall not be 
compulsory and any premium involved shall be paid by the Employer. 

19.5 The Employer shall provide a bulletin board in the facility where employees 
hereunder are employed for the posting of seniority and vacation lists and for the use of the 
Union. Official Union notices are to be posted and must have the signatures of the Union 
Business Representative or the Steward. 

19.6 Employees shall be reimbursed at the standard rates promulgated by the 
Internal Revenue Service for mileage incurred on a personal vehicle while traveling to and from 
a job location, that is not the employee's principal place of employment. The Employer will 
provide transportation whenever possible. 
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19.7 An employee, when temporarily assigned to work in a position in a higher 
classification, shall receive the higher rate of pay when performing a preponderance of the 
duties and tasks assigned to that position. Temporary short assignments of under five (5) 
cumulative work days within a 12 month period are considered an opportunity for the 
employee to train for a higher position to become better qualified for promotion, and the 
employee shall not be paid at the higher rate for this temporary short assignment until after 
five (5) cumulative work days within a 12 month period; the timing of the 12 month period will 
begin the first day in which the employee was working in a higher classification. When an 
employee is working in a higher classification, that employee will be paid at a rate that will 
provide one full step increment. 

19.8 In further consideration of the mutual promises contained herein, the parties 
hereto expressly agree that neither party shall bring or cause to be brought any legal or 
administrative action against the other until the dispute, claim, grievance, or complaint shall 
have been brought to the attention of the party against whom it shall be made. 

19.9 Members of this bargaining unit must establish and maintain residency within 
the County of Macomb and/or 20 miles of the City's municipal boundaries within six months 
from their date of full time hire by the City. 

19.10 All employees will be allowed to participate in the City's Flexible Spending 
Program, including dependent care and medical savings accounts, in accordance with Federal 
laws. Reimbursement to employees shall be made on a monthly basis for all participants. 

19.11 The City shall have the right to deduct from an employee's paycheck any 
overpayment received that the employee was not entitled to under this Agreement, without 
the specific written approval of the employee. This deduction will be in amounts equal to the 
amount of overpayment, over the same amount of time the overpayments were received. 

19.12 The Americans with Disabilities Act and Persons with Disabilities Civil Rights Act 
shall supersede the provisions of this Agreement. 

19.13 The City reserves the right to reassign duties to maintain the efficiency of the 
management of the organization. However, if duties are added or reassigned to members of 
the Union, the City is willing to meet and negotiate rates of pay for those additional 
responsibilities. The City will also meet with the Union prior to reclassifying positions within the 
bargaining unit. 

19.14 The City will pay all costs necessary for the Building, Mechanical, Electrical, and 
Plumbing Inspectors to maintain their State registrations pursuant to Public Act 54 of 1986. 
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19.15 The City will continue to provide employees the equipment determined to be 
necessary by it to perform the duties of all positions within the bargaining unit. 

19.16 The City will reimburse employees of this bargaining unit for Hepatitis B 
inoculations up to $150.00. Employees must provide receipts in order to be reimbursed. 

19.17 The terms and conditions of the insurance policies are herein included by 
reference, and the Employer makes and presents no assurances beyond those terms and 
conditions. 

19.18 Suitable shirts and safety equipment will be furnished to field personnel as 
needed. In addition, all field personnel will be eligible for up to $200 reimbursement per fiscal 
year for additional clothing purchases of City approved jackets, coats, and work boots. The 
reimbursement will be prorated and paid to in accordance with the bi-weekly pay-roll schedule 
for the fiscal year. 

ARTICLE 20 

Job Vacancies 

It has been agreed that this contract will supersede existing Civil Service rules in all 
areas. Since members of this unit shall have no recourse to the prior Civil Service rules, the 
following shall govern job vacancies, promotions, layoffs and recall. 

1. Filling Vacancies 

Section 1. 

A. Upon determination by the Employer that a job vacancy is to be filled within the 
bargaining unit, the Employer will announce and post the classification to be 
filled for ten (10} working days. 

B. The Employer shall list all pertinent information relating to the classification, the 
main qualifications, rate of pay, etc. 

To be eligible for consideration for the vacancy, bargaining unit employees 
must: 

1. Have completed the probationary period in his or her current position. 
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2. Meet the minimum re'quirements, including the necessary testing, for 
the classification. 

Section 2. 

A. Those applicants determined eligible to fill the vacancy may be required by the 
employer to pass an examination which may include written, oral, performance 
tests, ratings of training and experience or any combination of these. The 
appointing authority may take into consideration such factors as education, 
experience, aptitude, knowledge, and work record in order to determine the 
relative fitness of applicants. 

B. A passing score must be achieved on each part of the examination to be allowed 
to proceed to the next part. The minimum passing grade for each part of the 
examination, as well as for the final grade, shall be expressed on a scale of 70%. 
The final grade shall have one point added for each year of credited bargaining 
unit seniority. The date for determining seniority shall be the date the written 
test is administered. 

C. An oral examination board will be required when more than three candidates 
apply for a position. The Oral Examination Board for each vacancy shall be 
comprised of at least three persons. The oral examination portion of the final 
grade shall be an average of all the examiner's scores. A representative of the 
Michigan Association of Public Employees may, at the option of the Union, be in 
attendance, as an observer, during the oral interviews. 

D. The eligibility list for the various classifications shall be comprised of those 
deemed qualified by virtue of the examination process. Such persons shall rank 
upon such lists in the order of their relative grades, beginning with the highest 
at the top, and shall remain thereon for not over two years. 

Section 3. 

A. The decision of the appointing authority shall be based upon the employee's 
qualifications, experience, work record, prior education and training and 
bargaining unit seniority. 

B. If at least one person applies and qualifies, he or she shall be appointed. If more 
than one qualifies, appointment shall be made from the top three on the list. 

19 



City of Sterling Heights/MAPE Technical - Office 
July 1, 2015- June 30, 2018 

C. All persons applying for a demotion, lateral transfer or promotion into a vacancy 
must qualify, as required in Section 2 of this Article. 

D. An application for a demotion will be given preference before a lateral transfer 
or promotion. Lateral transfers shall be given preference before promotions. If 
more than one person applies for a demotion or lateral transfer, the 
appointment will be made from the top three most senior qualified employees 
requesting the demotion or lateral transfer after meeting the requirements of 
Section 2 of this Article. 

E. All subsequent openings will be posted in the same manner, except if a new 
vacancy occurs in the same classification less than six (6} months after the last 
list was established and at least one eligible remains on the original list, he or 
she shall be appointed. When an appointment is made from an eligibility list, 
those remaining on the list do not then, move up the list during the six month 
period. Thus, an applicant ranked fourth (4th) on the list will not be considered 
for appointment during the six-month life of the eligibility list. If more than six 
(6} months have passed, a new list shall be established and those eligible 
remaining shall have the option of being placed on the new list in accordance 
with their prior score or retaking the examination. If retaking the examination, 
applicants must retake both the written and oral examinations as applicable. 
Any additional seniority points will be added as necessary. 

F. For the purposes of this Article, a promotion shall be defined as a change in 
classification to a classification with a higher maximum pay rate, including a 
change from part-time to full-time employment, a demotion is a change to a 
classification with a lower maximum pay rate, and a lateral transfer is a change 
to a classification with the same maximum rate of pay. 

Section 4. 

A. The successful employee shall be given a probationary period of one hundred 
eighty (180} calendar days to qualify on the job. The department will assist the 
employee wherever possible. In the event the employee cannot qualify or 
voluntarily decides to withdraw from the new position, the employee shall be 
returned to his or her former classification and department within the 
bargaining unit. However, an employee who transfers to another bargaining unit 
within the City will not have the right to return to his or her former classification 
within the MAPE Technical/Office Union. 
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A. The employee shall receive that rate which provides one full step increment 
increase called for in the new classification. 

B. The employee shall carry all bargaining unit seniority rights in the new 
classification. 

2. Layoffs 

Section 1. In the event there is a reduction in personnel, layoffs will be by 
classification within the bargaining unit and the affected department/division. 

Section 2. The employer will notify the Union, in writing, fifteen (15) days prior to 
the anticipated date of any layoffs within the bargaining unit. 

Section 3. The following is the order in which lay-offs will occur within the affected 
classifications: 

A. Temporary employees. 
B. Probationary employees. 
C. Part-time employees. 
D. Full-time employees. 

Section 4. Employees to be laid off may exercise their bargaining unit seniority for 
bumping purposes as follows: 

A. Employees faced with layoff who have greater bargaining unit seniority than the 
least senior employee within the same classification must first bump the least 
senior employee in the same classification within the bargaining unit. 

B. If bumping is not possible, as outlined in 4A above, employees faced with layoffs 
who have greater bargaining unit seniority may bump the least senior employee 
within another classification with the same or lower maximum salary provided 
they meet the minimum qualifications and can perform the work. 

C. Employees bumping into another classification or another department shall 
serve a thirty (30) day trial period. If the employee is unsuccessful with this 
bump, the employee may bump only one more time. If this bump is 
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unsuccessful, the employee will be laid off subject to recall rights. Employees 
who are unsuccessful in exercising their bumping privileges will be laid off from 
their original classification. 

Section 1. When recalling employees following a layoff or reduction to their former 
bargaining unit classification, the employee with the most bargaining unit seniority who 
is qualified shall be the first to be recalled. 

Section 2. When recalling laid off employees or employees who have successfully 
exercised their bumping rights, the Human Resources Director will notify the employees 
by certified mail sent to the employee's last known address. 

Section 3. Each employee who is recalled shall report to the Human Resources 
Director in person or by certified mail within five (5) working days after being notified 
whether or not he/she intends to return to work for the City. If an employee fails to 
notify the Human Resources Director, as specifically stated herein, the employee shall 
be considered as having voluntarily resigned. 

Bargaining unit employees having recall rights shall have first preference to return to 
their former classification before other employees are promoted or hired. 

Bargaining unit employees having exercised bumping previously shall continue to 
accrue bargaining unit seniority in their regular classification and not in the 
classification into which they have bumped unless such transfer becomes permanent. 

ARTICLE 21 

Waiver Clause 

The parties acknowledge that during the negotiations which resulted in this Agreement 
each had the unlimited right and opportunity to make demands and proposals with respect to 
any subject or matter not removed by law from the area of collective bargaining and that the 
understandings and agreements arrived at by the parties after the exercise of that right and 
opportunity are set forth in this Agreement. Therefore, the Employer and the Union, for the 
life of this Agreement, each voluntarily and unqualifiedly waives the rights, and each agrees 
that the other shall not be obligated to bargain collectively with respect to any subject or 
matter referred to or covered by this Agreement and with respect to any subject or matter not 
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specifically referred to or covered in this Agreement, even though such subject or matter may 
not have been within the knowledge and contemplation of either of the parties at the time 
they negotiated or signed this Agreement. 

ARTICLE 22 

Classes of Positions Covered 

This Agreement covers all present and future permanent employees on positions listed in the 
Wage and Salary Schedule. Further, any new positions and/or new classes established during 
this Agreement falling within the general tasks and duties similar to the positions listed in the 
Wage and Salary Schedule are to be added to the list. 

ARTICLE 23 

Hours of Work and Overtime 

23.1 Normal Working Hours: The normal work week consists of five (5} days, 
Monday through Friday. The normal work day consists of seven and one-half (7.5} hours of 
work, eight (8} hours for custodians, with a one (1) hour lunch break. Normal work hours are 
8:30 a.m. to 5:00 p.m. daily. It is understood that for Engineering staff, the starting time may 
vary no more than three (3} hours earlier. Saturdays may be a part of the normal work week 
for employees assigned to the Library. 

The City shall have the right to determine the length of the work week for Inspectors and Code 
Enforcement Officers. The work week may be either a 37.5 or a 40 hour week. The City shall 
also have the right to adjust the starting time for the employees, up to a maximum of one hour 
prior to the start of the shift. Regular hours of work are 8:30 a.m. to 5:00 p.m. for a 40 hour 
work week with a one-half hour unpaid lunch break, or 8:30a.m. to 5:00 p.m. for a 37.5 hour 
work week with a one hour unpaid lunch break. Employees will be given two weeks advance 
notice if there is to be a change in the work week or starting time. The parties agree to reopen 
negotiations on the issue of scheduling if difficulties arise. The city shall also have the right to 
schedule different inspection groups to work different hours (i.e., all of the Plumbing 
Inspectors could work a 40 hour week while the rest of the Inspectors work a 37.5 hour week). 

For the term of this Agreement, the City agrees not to exercise its right to reduce the hours of 
work. 
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1. Casual- The continuation of the present work shift. 
2. Scheduled- Overtime that is worked on holidays or premium days (6th or 

ih day of the work week) 
3. Call-in - Overtime during the regular work week where an employee is 

called back after the regular shift but prior to the next shift. 

B. Time and one-half will be paid for time worked in excess of seven and one-half 
(7.5) hours for those employees working at 37.5 hour work week in any 
continuous 24 hour period beginning with the starting time of the employee's 
shift. For those employees working a 40 hour work week time and one-half will 
be paid for time worked in excess of eight hours in any continuous 24 hour 
period. 

C. Time and one-half will be paid for time worked on the 6th day of the employee's 
work week, provided the employee has worked or been on an approved paid 
leave for a minimum of 37.5 hours during the employee's work week. (40 hours 
for those employees working a 40 hour work week) 

D. Double time will be paid for time required to work on Sundays and City 
designated holidays. 

23.3 Overtime Guarantee 

An employee reporting for work on Management's instructions on a holiday or premium day 
shall be guaranteed four (4) hours pay at the appropriate premium rate. 

An employee reporting for work on Management's instruction prior to the next regularly 
scheduled work shift on a day other than a holiday or premium day shall be guaranteed three 
(3) hours pay at the appropriate overtime rate; provided however, if the regularly scheduled 
shift commences within three (3) hours of the time called in, then the employee shall be paid 
at the premium rate only for the time worked before the regularly scheduled shift commences 
at which time the employee will be paid at the normal rate of pay. 

23.4 The Employer will make every reasonable attempt to fairly distribute scheduled 
overtime by the employees assigned to the office where the scheduled overtime occurs. Only 
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those employees who volunteer and sign-up for scheduled overtime shall be eligible. 
Scheduled overtime details shall be posted ten (10} days ahead of when needed, when 
possible. Should there not be enough employees who sign up for the scheduled overtime, then 
the affected office administrator shall assign such overtime to the lowest senior employee 
available. 

23.5 Seniority by class in the office shall prevail in the distribution of "call-in" 
overtime work. The senior employee will be first called and the next senior employee in like 
manner until the crew is assembled. In the event a crew cannot be assembled after the lowest 
senior employee is called, then employees will be called in reverse order, and employees must 
report for "call-in" until the crew is assembled. If an employee declines to work overtime or 
cannot be contacted three (3} consecutive times, the employee may be skipped for up to sixty 
(60} days for overtime consideration. 

23.6 In the Engineering Office, scheduled, casual (continuation of shift) or "call-in" 
overtime shall first be offered to the employee who has been assigned the project requiring 
the overtime. If that employee refuses the opportunity, then the overtime shall be offered in 
order of seniority. If an employee then turns down that opportunity, they may be passed over 
at the next opportunity. If no employee volunteers for the overtime then the least senior 
employee in that classification shall be required to work. 

The City shall give advance notice to employees on scheduled overtime as early 
as possible. The supervisor will make personal contact with the employee when scheduling the 
necessary overtime. Department personnel assigned to office tasks and field tasks shall be 
considered separately. 

23.7 Overtime work will be permitted only when authorized by a supervisor. 

23.8 All overtime for the classification of Custodian will be rotated at each location 
and on each shift. Employees who are offered overtime but who refuse to work it will be 
charged for those overtime hours as if worked. 

Building checks on premium days and holidays shall be rotated among the two 
Facilities Maintenance Mechanics and the Facilities Maintenance Coordinator. The Facilities 
Maintenance Manager shall keep accurate records as to whose turn it is in the rotation and 
shall post these records (in the form of a calendar) in a conspicuous place so that the Facilities 
Maintenance staff and their respective Union representatives may view and examine it if they 
so desire. 

Two hours of overtime (or compensatory time) will be guaranteed when 
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assigned to building checks on premium days and holidays. 

The Facilities Maintenance Mechanic who has been assigned to building checks 
on a premium day and/or holiday shall also be designated as the person "on call" for call-in 
overtime for the entire weekend or holiday. If called in to work after he/she has already 
performed the building check and has already left work on a premium day or holiday, the 
employee will be guaranteed an additional four hours of overtime for returning to work for this 
call-in situation. 

At the beginning of each new payroll year, overtime hours will be reduced to 
zero and the rotation of overtime will commence with the employee with the most City 
seniority. 

The Facilities Maintenance Manager shall notify the Police Department as to 
who is on call for each premium day and/or holiday by Interoffice Memorandum. In addition 
to naming the employee who is on call, an alternate on-call employee shall be named so that if 
the designated on call employee cannot be contacted or cannot return to work, the alternate 
may be called in to work. The alternate shall be the next person in the rotation. 

All holiday overtime assignments for the Police Department building shall be 
rotated among the Custodians assigned to the Police Department. 

23.9 An employee required to work more than two {2) hours overtime shall be granted a 15 
minute coffee break. In the event that such overtime is extended into the 12th hour, the 
employee will be granted a paid meal period of 30 minutes before the end of the 12th hour. 

23.10 An employee shall be granted a 15 minute coffee break each morning and 
afternoon as scheduled by the supervisor. 

23.11 All Library employees who are required to work the Saturday following two {2) 
consecutive holidays (i.e. when one holiday is the day after another holiday) will receive pay at 
the rate of time and one-half for all hours worked that day. 

23.12 At the employee's discretion, Compensatory time off may be allowed for all 
hours worked in excess of thirty-seven and one-half {37.5) hours {40 hours for those employees 
required to work a 40 hour work week) in any one work week. These compensatory time hours 
are earned at the rate of one and one-half {1.5) hours for each additional hour worked up to a 
maximum of 112.5 hours {120 hours for those employees required to work a 40 hour work 
week). Time off under this provision is subject to prior approval of the appropriate supervisor. 
The accumulated unused compensatory time shall be computed by the City as of the last day of 
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the first pay period in June of each year, based upon the current rate of pay, and will be paid to 
the employee by June 30th. Compensatory time earned after that pay period until June 30th 
shall be carried from one fiscal year into the next. However, employees may elect to carry into 
the next fiscal year up to three {3) days {22-~ hours for 37-~ hour employees and 24 hours for 
40 hour employees) of accumulated compensatory time. Upon death, retirement or 
resignation, the employee shall be paid for any unused hours. 

ARTICLE 24 

Longevity Pay 

Employees shall receive an annual longevity payment, based upon their hire date, payable July 
of each year. Effective July 1, 2015 and thereafter, the longevity schedule will be as follows: 

5 years 
10 years 
15 years 
20 years 
25 years 

$ 933 
$1,267 
$1,600 
$1,933 
$2,133 

Employees retiring, new in the bargaining unit, or absent for any reason, shall be eligible for a 
prorated portion of the longevity pay based on the number of months worked. 

ARTICLE 25 

Vacation Leave 

All regular full time employees shall be entitled to vacation time with pay under the following 
schedule: 

1. Employees who have completed one {1) year of continuous service shall be granted ten 
{10) work days vacation without loss of pay. 

2. Employees who have completed five {5) years of continuous service shall be granted 
fifteen {15) work days vacation upon completion of each year without loss of pay. 

3. Employees who have completed ten {10) years of continuous service shall be granted 
eighteen {18) work days vacation upon completion of each year without loss of pay. 
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4. Employees who have completed twelve (12} years of continuous service shall be 
granted twenty {20} work days vacation upon completion of each year without loss of 
pay. 

5. Employees who have completed twenty (20} years of continuous service shall be 
granted twenty-two (22} work days vacation upon completion of each year without loss 
of pay. 

6. Employees who have completed twenty five (25} years of continuous service shall be 
granted twenty five (25} work days vacation upon completion of each year without loss 
of pay. 

7. Employees who lose time due to on-the-job disability under Worker's Compensation up 
to a maximum of one (1} year shall receive vacation as though the time was worked. 

8. Vacation days earned (accrued) for each completed year of service are credited to the 
employee's vacation bank at the end of the completed year of service. 

9. Vacation days can only be accumulated in the amount not to exceed thirty (30} days, 
except that employees will have the following year to use the vacation credited for the 
year just completed and have the option of being paid for up to seven (7} days of 
unused vacation days in excess of 30 at one hundred percent {100%}. Vacations will be 
based on anniversary date for each employee; e.g. an employee who was hired on 
September 1, 2000, had the 30 day maximum accumulation. On September 1, 2006 this 
employee would be credited an additional 15 days vacation (this would represent 
completion of sixth year). This employee would then have until his/her next anniversary 
date to use or lose the 15 days. Vacation earned during one year would be credited and 
used during the next year. Vacation time may not be taken in the same year based 
upon monthly accrual, except in cases of emergency if approved in writing by the City 
Manager. 

10. Upon retirement, resignation in good standing, or death, an employee or the 
employee's estate will be paid for all accumulated vacation days, plus a pro-rata share 
of vacation by month during the year of such event. The Employee is deemed to have 
completed a full month if separation occurs after the 15th of any month. 

11. Vacation selection shall be year around and can be taken in one hour increments if 
approved by the supervisor. In case of illness, employees can use vacation time if 
needed, after all sick time is exhausted. 
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12. Vacation schedules will be worked out as far in advance as possible. Employees are 
encouraged to cooperate with one another in the scheduling of vacation however if a 
conflict should arise, seniority in the bargaining unit shall be exercised for bids selecting 
vacations. If necessary, to accomplish this and to consider the wishes of senior 
employees, each year after December 15

\ all employees shall indicate on a yearly 
calendar vacation requests no later than March 15

t. After March 15
t, all employees who 

have failed to select vacation time will take whatever time is available on a first come, 
first served basis. 

Employees absent for more than one {1) month for other than Worker's Compensation 
disability will not earn vacation pay. 

13. The Employer shall as work loads permit, establish by class the available vacation 
periods for each office. 

14. All 40 hour employees will accrue vacation at the rate of eight hours for each day 
earned. 

ARTICLE 26 

Sick Leave and Personal Time 

1. Employees will earn (accrue) sick leave at the rate of one (1) day for each full 
month paid status of employment. All 40 hour employees will earn eight hours for each full 
month of paid status of employment. Sick leave shall not be available for use or credited to the 
sick bank until successful completion of the probationary period. Maximum sick leave earned 
per year shall be 12 days. Sick leave days shall be accumulated to a maximum of seven {7) days 
at the end of the fiscal year. 

At the end of the first bi-weekly pay period ending in June, employees will have 
three {3) days (if available) converted to personal time from their sick leave bank to be used in 
the following fiscal year. After the aforementioned conversion employees will have all hours in 
excess of seven {7) days in their sick bank converted to personal time at one hundred percent 
{100%). In addition to this conversion, all employees who have completed their probationary 
period shall be entitled to one (1) personal business day per year. If the personal time is not 
used by the end of the first bi-weekly pay period ending in June of the next year, the employee 
will receive compensation on the basis of fifty percent {50%) of their regular hourly rate. 

The use of "personal time" is subject to approval in advance by the Employer but may be 

29 



City of Sterling Heights/MAPE Technical - Office 
July 1, 2015 -June 30,2018 

requested for use for any reason by the employee. Personal time shall be available for use by 
the employee in units of 30 minutes or more. 

In the event of resignation in good standing, retirement or death; up to three (3) days of 
unused personal time shall be compensate_d at 100 percent (100%) and any hours in excess of 
three (3) days will be compensated at 50 percent (50%) of the regular hourly rate. 

2. 

3. 

4. 

Accumulated sick leave may be used in the following manner: 

a. Acute personal illness or incapacity over which the employee has no 
reasonable control. 

b. Absence from work because of exposure to a contagious disease which, 
according to public health standards, would constitute a danger to health 
of others by the employee's attendance at work. 

c. Employees who become ill while at work and if it becomes necessary for 
that employee to leave work, he/she shall notify their immediate 
supervisor if possible before leaving their place of employment. 

d. Employees who lose time because of illness occurring during regular 
work hours will only be charged for the time actually not worked. 

Employees who call in prior to the start of their regular work day because 
of illness will be docked a minimum of four (4) hours from sick leave 
provided they have sick leave accumulation. Employees not having any 
sick leave accumulation will lose a minimum of four (4) hours of pay. 

For doctor and dental appointments, employees may utilize sick leave in 
one hour increments based upon the following criteria: (a) employees 
must request the time in advance indicating on the Request for Leave 
the doctor's name and address; (b) the employee will be required to 
provide the Employer with verification from the doctor. 

Employees using sick leave during a period that includes a scheduled holiday will 
be paid for the holiday. The employees cannot be paid for both on the same 
day, nor will they be charged for a day of sick leave. 

An employee absent for more than one month, with the exception of paid leave, 
will earn a sick leave day for the first month only. -
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No employee can draw more than 75 hours of sick leave during the two-week 
pay period {80 hours for those assigned to an eight (8) hour day). 

Employees off sick shall be required to bring in a doctor's slip if the City Manager 
or designate requests it. The Employer may require an examination of the 
employee, following an illness or injury, by a doctor of the Employer's choice on 
City time and City expense. 

The printed application of leave form furnished by the Employer must be filled 
out completely and properly signed and submitted by the employee for sick 
leave absences. 

Upon the employee's death, retirement, or resignation in good standing, the 
City will pay 100% of this accumulated unused sick leave. 

ARTICLE 27 

Injury or Illness Arising out of and in the Course of Employment 

1. For loss of time on account of injury or illness arising out of and in the course of 
employment with the City, an employee shall receive full pay for up to one full week, five (5) 
work days, without drawing on accumulated sick leave for any one injury or illness, but shall 
not be allowed on reoccurrence of same injury or illness. An employee who continues on 
Worker's Compensation may be paid the difference between regular wages and payment 
under the provisions of the Worker's Compensation Act. At the employee's option, the 
difference between the regular wages and Worker's Compensation weekly rate will be offset 
by a reduction of accumulated sick or vacation leave on a relative ratio of the regular base 
weekly wage as it is to the Worker's Compensation. In no case shall an employee be 
compensated by a combination of Worker's Compensation and pro-rated sick leave which will 
exceed the standard weekly income. 

If sick leave is not available for the waiting period of the Worker's Compensation 
insurance, other available leave may be approved for utilization at the sole discretion of the 
City Manager. 

During the first twelve (12) months of a duty-connected disability, the Employer 
will continue to provide medical, dental, prescription, optical coverage, and life insurance at no 
additional cost to the employee. Vacation time will accrue as though the time was worked. 
Sick leave will be earned only during the first month per Section 4 of Article 26. 
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If an employee is unable to return to work after twelve (12) months from the 
date of the duty-connected disability, the Employer shall cease to provide the individual the 
benefits outlined in the paragraph above. Accrued vacation, sick and personal time will be 
compensated at 100%. 

If the employee's Worker's Compensation claim is contested, the benefits of 
Article 26, Section 1, will not be effective until the claim is settled and is found to be in favor of 
the employee. However, during this period, the disability insurance would be available based 
upon the terms and conditions of the policy. 

2. Employees, if requested, will be required to provide a report from a doctor to 
support the employee's request for Worker's Compensation and an authorization from the 
doctor of ability to return to work. 

3. An employee who loses time on account of injury or illness arising out of and in 
the course of employment with the City shall continue as a seniority employee for a period of 
two (2) years from the date of such disability. An employee who is unable to return to work at 
the end of the two (2) year period shall cease to be an employee. 

ARTICLE 28 

Injury or Illness Outside the Scope of Employment 

28.1 Employees who lose time from work on account of non-duty injury or illness 
may utilize available sick leave during the short term disability waiting period of seven (7) days. 
Vacation time may be approved for utilization upon exhausting available sick time based upon 
the sole discretion of the City Manager. 

28.2 Disability Insurance- Sick Leave: 

Upon successful completion of the probationary period, the Employer will 
provide at no cost to the full time regular employee, disability insurance as outlined per the 
attached Appendix C. 

All claims for short-term disability will be paid 60% of base wages for each normally scheduled 
work day missed after the employee has satisfied the appropriate waiting period. At the 
employee's option, he or she may use accumulated leave time to offset the difference in full 
pay from 60% as long as a minimum total leave bank of 37 X hours is maintained. 
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28.3 During the first six (6} months of a non-duty connected disability, the Employer 
will continue to provide medical, dental, optical, prescription coverage, and life insurance. Sick 
and vacation leave will be earned only during the first month of non-duty connected disability. 

28.4 If an employee is unable to return to work after six (6} months from the date of 
a non-duty connected disability, the Employer shall cease payment for the fringe benefits 
outlined in the paragraph above. At the employee's option, benefit coverage can be continued 
under the provisions of COBRA. All remaining leave time shall be paid to the employee based 
upon the appropriate hourly rate. Accrued vacation, sick and personal time will be 
compensated at 100%. 

28.5 The City will continue a non-duty disabled employee's medical, dental, optical, 
and prescription coverage, when a disputed Worker's Compensation claim has been filed, for 
12 months or until the disputed claim is decided, whichever is less. Should the injury be 
determined not to be work related, then arrangements will be made for the employee to pay 
the cost for those months of coverage back to the City. 

28.6 An employee who is unable to return to work after twelve (12} months from the 
date of the non-duty connected disability, shall cease to be an employee. 

ARTICLE 29 

Subrogation 

29.1 Where the injury or occupational disease for which compensation is payable 
under the provision of the contract was caused under circumstances creating a legal liability in 
some person other than a natural person in the same employ or the Employer to pay damages 
in respect thereat the acceptance of benefits or the taking of proceedings to enforce 
payments shall not act as an election of remedies, but such injured employee or his 
dependents or their personal representative may also proceed to enforce the liability of such 
third party for damages in accordance with the provisions of this section. If the injured 
employee, dependents, or personal representative does not commence such action within one 
(1} year after the occurrence of the personal injury or occupational disease, then the Employer 
or its Worker's Compensation insurance carrier or other insurance carrier may, within the 
period of time for the commencement of actions prescribed by statute, enforce the liability of 
such other person in the name of that person. 

Not less than thirty (30} days before the commencement of suit by an party 
under this section, such party shall notify, by registered mail at their last known address, the 
injured employee or, in the event of death, known dependents or personal representative or 
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known next of kin and the Employer. Any party in interest shall have a right to join in said suit. 

29.2 Prior to the entry of judgment, either the Employer or its insurance carrier or 
the employee or personal representative may settle claims as their interest shall appear and 
may execute releases therefore. Such settlement and release by the employee shall not be a 
bar to action by the Employer or its compensation insurance carrier to proceed against said 
third party for any interest and claim it might have. 

29.3 In the event the injured employee, dependents or personal representative shall 
settle their claim for injury or death, or commence proceeding thereon against the third party 
before the payment of benefits, such recovery or commencement of proceedings shall not act 
as an election of remedies and any monies so recovered shall be applied as herein provided. 

29.4 In an action to enforce the liability of a third party, the plaintiff may recover any 
amount which the employee, dependents, or personal representative would be entitled to 
recover in an action in tort. Any recovery against the third party for damages resulting from 
personal injuries or death only, after deducting expenses of recovery, shall first reimburse the 
Employer or its insurance carrier for any amounts paid or payable under the provisions of this 
Article to the date of recovery and the balance shall be forthwith paid to the employee, 
dependents, or personal representative and shall be treated as an advance payment by either 
the Employer on account of any future payment of benefits. 

29.5 Expenses of recovery shall be the reasonable expenditures, including attorney 
fees, incurred in effecting such recovery. Attorney fees, unless otherwise agreed upon, shall be 
divided among the attorneys for the plaintiff as directed by the Court. The expenses of 
recovery above-mentioned shall be apportioned by the Court between the parties as their 
interests appear at the time of said recovery. 

ARTICLE 30 

Jury Duty and Funeral Leave 

30.1 Any employee required to serve on jury duty will suffer no loss of pay but will be 
paid the difference between jury pay and regular pay. 

30.2 . Funeral Leave: With the death of a spouse, child or stepchild, father, mother, 
father-in-law, or mother-in-law, a regular full time employee on request will be excused and 
receive payment for up to five (5} work days during the period commencing with the date of 
death and ending with the day after the funeral provided the employee attends the funeral. 
When death occurs in the remainder of the immediate family, i.e. stepfather, stepmother, 
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sister, brother, sister-in-law, brother-in-law, son-in-law, daughter-in-law, grandparents, 
spouse's grandparents, grandchildren, payment may be authorized for up to three (3} work 
days. Employees shall be entitled to pay for one (1} day to attend the funeral of the following 
family members: aunt, uncle, niece, or nephew. If the funeral for the above is to be held more 
than 250 miles from the metropolitan Detroit area, leave will be granted for up to five (5} days. 

Employees will be granted one day off to attend the funeral or memorial service if not 
held immediately following death in accordance with the time off provisions listed above. In 
order to be approved, employees must submit written documentation from the funeral home 
of the date the event is held. 

ARTICLE 31 

Holidays and Furlough days 

31.1 All full-time regular employees will be eligible to receive holiday pay under the 
following regulations: 

Employees will be paid their current rate based on a normal seven and one-half 
(7 Yz) hour day for said holidays, eight (8} hours for 40 hour positions. 

Subject to Section 31.9, paid holidays are designated as: 

4th of July observed 
Veterans' Day 
Day after Thanksgiving 
December 31st 
New Year's Day 
Good Friday 

Labor Day 
Thanksgiving Day 
Christmas Eve 

Christmas Day 
Martin Luther King, Jr. Day 
Memorial Day 

31.2 The employee must work or be on paid leave the day before a holiday and the 
succeeding work day after a holiday in order to receive the holiday pay. 

31.3 Employees working on an approved holiday will be paid for hours worked at the 
rate of two (2} times normal pay rate plus holiday pay. 

31.4 Should a full paid holiday fall on Saturday, then the Friday preceding that day 
will be taken as the paid holiday; and if the full paid holiday falls on a Sunday, then the Monday 
following shall be taken as a paid holiday. 
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31.5 No Union employee shall be required to work on Labor Day, except in case of 
emergency. 

31.6 Holidays recognized by Item 1 of this Article that fall within an employee's 
vacation period will not be considered as part of a vacation and shall be taken by extending the 
vacation period one (1) day for each such holiday or credited an additional day at the 
discretion of the supervisor. 

31.7 Employees shall participate in scheduled unpaid furlough and unpaid holidays in 
accordance with Sections 31.8 and 31.9. Scheduled furlough and holidays may not be cancelled 
or rescheduled except with the approval of the City Manager. If this occurs, the employee shall 
schedule a different day off in the same or next workweek in which the furlough or holiday 
occurs. 

Unpaid furlough and holidays shall not impact an employee's ability to earn overtime 
regardless of the day of the week worked. Furlough days shall accrue sick leave and vacation 
time and will not affect employee holiday pay or benefits. Employees' pension contributions 
will continue to be based on pensionable employee earnings. Service time, medical, dental, 
vision, and any other insured benefits coverage shall not be impacted by the furloughs. 
Furloughs will not count as a break in seniority and shall not impact seniority, longevity pay, 
step placement, and probationary periods. Additionally, with the exception provided for under 
§31.10, employees may not substitute paid leave, such as sick leave or vacation time, for 
unpaid furlough and holiday hours. 

31.8 Unpaid Furlough Days. Employees shall take unpaid furlough days in accordance 
with the following schedule: 

Fiscal Year 2015/2016 

Friday before Labor Day 
President's Day 

Columbus Day 

Fiscal Year 2016/2017 

Friday before Labor Day 

Fiscal Year 2017 /2018 

No unpaid furlough days 
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31.9 Unpaid Holidays. Employees shall take unpaid holidays in accordance with the 
following schedule: 

Fiscal Year 2015/2016 

4th of July observed 
Good Friday 

Day after Thanksgiving 

Fiscal Year 2016/2017 

4th of July observed 

Fiscal Year 2017/2018 

None 

31.10 Use of Vacation Day. During Fiscal Year 2015 I 2016 only, employees may opt to 
receive compensation on four of the six unpaid furlough and holidays by utilizing a vacation 
day (seven and one-half (7 Yz) hours or eight (8} hours for 40 hour positions) earned in 
accordance with Section 25, if available. 

ARTICLE 32 

Salary and Wages 

The pay ranges and steps are listed in Appendix A for existing employees and employees hired 
during the term of this Agreement. 

In July, 2015, the City will pay a one-tim·e signing bonus of 1.5% of the applicable annual salary 
(see Appendix A) in effect as of July 1, 2015 for each full-time employee. For part-time 
employees, the bonus payment in July, 2015 will be based upon wages earned for the period 
July 1, 2014 through June 30, 2015. 

To be eligible for the signing bonus, the employee must be in the employ of the City at the time 
of payment. The signing bonus will not affect the pay ranges and steps set forth in Appendix A 
and are subject to applicable payroll taxes. New employees hired after the time of payment are 
not eligible for the signing bonus. 

The pay ranges and steps listed in Appendix A reflect a 1.5% increase effective July 1, 2016 and 
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For eligible employees, advancements to the next step in the range assigned to the class (if 
steps are left) will be at increments of six {6} months from the last regular step raise until the 
top step is reached. New or newly promoted employees will normally start at the first step 
shown in the range or at the first step that provides an increase and progress. The allocation 
listing in no way diminishes Management's right to change duties and responsibilities assigned 
to positions and therefore cause possible changes in class assignments to positions. 

A Library Clerk accepting a Clerk Typist position will be paid at the step for the new 
classification commensurate with time of service inclusive of the old classification, even though 
it results in a decrease in wages. [Example: a Library Clerk with one-year experience being paid 
at Step C will, upon transferring to Clerk Typist, be paid at Step C for this new classification]. 
This applies to transfers involving both full-time and part-time Library Clerks. 

ARTICLE 33 

Shift Allowance 

All Union employees shall be paid a shift allowance of 35¢ per hour for working either the 
afternoon or midnight shift. The afternoon shift is defined as those hours normally construed 
to fall within the time frame from 4:00p.m. to midnight, and the midnight shift from midnight 
to 7:30a.m. 

Shift allowance will be paid only for the normal shift and not for overtime worked. 

During the month of January of each year, custodians will have the opportunity to submit bids 
on job location (buildings) and shift preference at such location. 

Seniority shall determine the order of preference. Employees who do not submit their 
preference by February 1 of each year will be assigned by their immediate supervisor. 
However, if an employee leaves the service of the City during the year, that location and shift 
will be subject to bid by all employees in order of their seniority. Subsequent openings will be 
filled in the same manner. Job locations for this contract are defined as: Police, Library, Public 
Works Facility, and all other buildings shall be defined as City Hall. 

Those employees assigned as "Lead Custodian" will receive forty cents {40¢) per hour above 
the regular pay for this classification. 

If flex time scheduling has been approved by the City Manager, the shift allowance shall not 
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The only exception to this Article is that all regular non-custodial full time library employees in 
this bargaining unit will be provided a shift premium of 25¢/hour if required to work an 
afternoon shift. This is the shift that begins work after 12:00 noon and will be for all hours 
worked excluding overtime hours. 

ARTICLE 34 

Health and Dental Benefits 

34.1 The basic medical and hospitalization coverage for all employees of the City as of 
July 1, 2012 shall be Blue Cross/Blue Shield Community Blue 4 modified. Appendix B titled 
"Community Blue PPO Benefits-at-a-Glance Plan 4 modified" is a summary of covered services 
including deductibles, co-pays, and co-pay dollar maximums. Employee will pay ten percent 
(10%) of the health insurance premium using the BCBS illustrated rate and prescription drug 
illustrative rates and not adjusted by the City. 

Employees will have an option of enrolling in COPS Trust as an alternate provider of basic medical 
and hospitalization coverage; provided, however, that an employee shall be responsible for and 
pay through a payroll deduction all cost to the City in excess of the basic medical and 
hospitalization coverage based upon the BCBS illustrated rate and the ten percent (10%) 
employee share of the health insurance premium provided for in this Article. 

Prescription drug coverage will be provided to employees receiving medical and hospitalization 
coverage. Prescription drug insurance will carry $15/$30/$50 co-pays with mandatory generic 
drug usage and step therapy. Administration of the prescription drug coverage will be performed 
by a Pharmacy Benefit Manager (PBM) selected by the City. The City reserves the right to change 
the PBM with 90 days' written notice. 

The maximum City cost for the medical and prescription illustrative rates is the Hard Cap from 
Public Act 152. Employee would pay any premium costs in excess of the Hard Cap. 

The City will reimburse employees for the cost of childhood immunizations (to age 16). To obtain 
reimbursement, all immunizations must be performed at the Macomb County Health 
Department and employees must present original receipts. 

The City has the right to offer cost saving health coverage options on a voluntary basis to the 
Union during the life of this contract. 
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A. The Employer provides a program to coordinate and to eliminate overlapping health care 
coverage. Each employee and retiree who is eligible for city paid retiree health care who 
chooses not to join an Employer sponsored health care program and whose spouse or 
parent has coverage provided, shall be paid Three Thousand {$3,000) Dollars for every 
year that the spouse or parent has coverage. The annual allowance amount will be 
prorated and paid monthly for every month that the employee is eligible. 

B. Employees and retirees will be required to show proof that a spouse or parent has health 
care coverage that includes the employee and their dependents before said employee will 
be declared eligible to receive the allowance. 

C. Re-Enrollment Protection. Employees or retirees, whose spouse's or parents' health 
care plans cease to cover the employee and their dependents, must re-enroll in an 
Employer-sponsored health care plan. In such cases, the employee shall be allowed to 
enroll in an Employer-sponsored plan immediately subject to the appropriate health 
insurance carrier's implementation. 

D. If an employee's spouse works for the Employer, the employee will not be eligible for 
any medical coverage provided by this Agreement, but will instead be provided the 
health allowance of $3,000. They shall be entitled to the dental coverage all employees 
in the Bargaining Unit are provided. 

34.3 Blue Cross/Blue Shield Dental Plan at 75% coverage is provided and the City will 
continue this plan or as nearly equivalent a plan as possible. See Appendix B for 
coverage description and limits. 

34.4 The City will provide an optical plan to the employee and his or her 
dependents which includes an annual eye examination and lenses and frames (or 
equivalent) on a bi-annual basis. Coverage limits include a $5.00 co-pay for an eye 
examination and combined $10.00 co-pay for lenses and frames. Contact lenses are 
covered to a maximum of $105.00. 

ARTICLE 35 

Life Insurance 

35.1 Life insurance will be carried for full time regular employees on paid status by 
the Employer at no cost to the employee after policy approval. 
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35.2 Coverage will be at a level that provides two (2) times the annual salary. 

ARTICLE 36 

Retirement Benefits 

36.1 Definition: For the purpose of this Article, the term "retiree" is defined as any 
employee who retires during the life of this Agreement by virtue of fulfilling the age and 
service requirements for retirement and who immediately upon leaving the Sterling Heights 
employment receives retirement benefits from a duly established City of Sterling Heights 
Retirement System including members of the Defined Contribution Pension Plan. Employees 
who retire as a result of a duty-connected disability are likewise included. 

36.2 Defined Benefit Pension: For employees hired by the City prior to July 1, 2002, a 
Defined Benefit Pension Plan will be provided under the terms of the City Charter as amended 
by this Agreement. For service earned prior to July 1, 2012, the factor used to determine a 
Member's pension shall be 2.3 percent (2.3%) times the number of years of service times the 
Final Average Compensation. The factor shall be 2 percent (2%) times the number of years of 
service earned on and after July 1, 2012 times Final Average Compensation. 

For retirement purposes, the final average compensation shall be based on the best three (3) 
of the last ten (10) years. Pension shall be vested after ten (10) years of service. Effective with 
the signing of this Agreement, the requirements to qualify for a service retirement for 
employees in this bargaining unit shall be years of service plus age totaling seventy-five (75) or 
more. However, employees as of the ratification of this agreement will continue to have the 
option of retiring at age 60 with ten (10) years of credited service. These requirements shall 
supersede all retirement qualification language in the City Charter and Pension Ordinance, 
except those dealing with duty and non-duty death, deferred, or disability retirements. The 
employee's contribution shall be 8% on all hours worked and shall be based upon taxable 
earnings excluding allowances and reimbursements. The Internal Revenue Service has 
declared the employee's pension contribution as deferred compensation and, therefore, not 
subject to withholding taxes. 

A retiree, who elects to receive a reduced retirement income based upon the joint and survivor 
method wherein the retiree's spouse shall be eligible to receive a reduced pension income, for 
the remainder of his/her life should the retiree predecease the beneficiary, may, on a one-time 
basis, revert to 100% of the amount provided the retiree for a straight life pension should the 
designated beneficiary predecease the retiree. Any extra cost associated with a retiree's 
election of this "Pop-Up" provision, shall be paid by the employee/retiree who elects to use 
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this provision, in the form of a further reduced pension amount determined by the G.E.R.S. 
actuaries. 

An employee shall be given service credit for not more than four (4) years active military 
service to the United States Government who is employed subsequent to this military service, 
upon payment to the retirement system of five percent (5%) of their full time or equated full 
time compensation for the fiscal year in which payment is made, multiplied by the years of 
service that the employee elects to purchase, up to the maximum. Service shall not be 
creditable if it is or would be creditable under any other Federal, State, or local publicly 
supported retirement system. Purchase of this time may be accomplished in increments of no 
less than one year at a time (or fraction of a year if there is less than a year left to purchase). 

Annuity Withdrawal: Employees who are members in the Bargaining Unit shall have available 
to them, in addition to the retirement options already in place, an annuity withdrawal option 
as follows: 

A. Definition: The annuity withdrawal is the option that allows employees to withdraw 
their accumulated contribution (with interest) at retirement and thereby forfeit the 
portion of their retirement allowance which was financed by their contributions. 

B. An employee who elects this option must make written application to the General 
Employees Retirement System Pension Board no later than one hundred twenty days 
(120) prior to the effective date of retirement. 

C. The Pension Board shall issue the employee's retirement. The one hundred twenty days 
(120) notice may be waived at the sole discretion of the Pension Board, however, under 
no circumstances can it be increased. 

D. The parties agree that the Merrill Lynch Bond Index will be used for the purposes of 
computing the annuity withdrawal option. The most current index prior to the 
member's retirement date shall be used. This option is only available for normal service 
retirement. An employee who elects the annuity withdrawal option shall have their 
annual pension reduced accordingly as determined by the Pension Board actuaries. 

E. Employee contributions for a prior military service buyback are not included in an 
annuity withdrawal. 

F. Duty disabled retirees shall be allowed the option to take their annuity withdrawal 
under this Section at the time of their duty disability retirement rather than at the time 
of conversion to a regular service retirement. 
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36.3 Defined Contribution Pension Plan. All new employees of the City hired after 
July 1, 2002 who become members of this bargaining unit shall receive retirement benefits 
through a defined contribution plan established through Article I of Chapter 41 of the Sterling 
Heights Code of Ordinances. Such defined contribution plan benefits shall be in lieu of all 
defined pension entitlements provided in the City of Sterling Heights Charter or Article II of 
Chapter 41 of the Sterling Heights Code of Ordinances. 

For employees receiving defined contribution plan benefits and employed by 
the City as of May 20, 2008, the employee contribution shall be 5% of gross salary and 
the City's contribution shall be 4% of gross salary. For employees hired after May 20, 2008, the 
employee contribution shall be 5% of gross salary and the City's contribution shall be 4% of 
base pay. Employees are vested after five {5) years. 

Participants in the Defined Contribution Plan are eligible for the same retiree 
medical benefits as participants in the defined benefit plan upon meeting the same age and 
service requirements as follows: age plus years of service totals 75 or more. In addition, 
employees as of the ratification of this agreement will continue to have the option of retiring 
at age 60 with ten {10) years of credited service 

36.4 Health Care - Retirees: Employees hired by the City after July 1, 2012 are not 
eligible for medical, hospitalization, and prescription coverage {"retiree medical benefits") upon 
retirement. A member hired by the City prior to July 1, 2012 shall receive retiree medical benefits 
under the following terms and conditions: 

Employer will provide the retired employee and his/her spouse at the time of 
retirement only {and not dependents) medical, hospitalization, and prescription 
coverage. The requirements to qualify for retiree medical benefits for employees 
in this bargaining unit shall be years of service plus age totaling seventy-five {75) or 
more. However, employees will have the option of retiring and receiving retiree 
medical benefits at age 60 with ten {10) years of credited service. 

The spouse of a deceased retiree that received defined benefit pension benefits 
pursuant to Section 36.2 shall continue to receive retiree medical benefits so long 
as the surviving spouse continues to receive a pension and does not remarry. 

The spouse of a deceased retiree that received defined contribution pension 
benefits pursuant to Section 36.2 shall continue to receive retiree medical benefits 
so long as the surviving spouse does not remarry. 
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Upon retirement, retiree medical benefits for the employee and spouse only will 
be determined as follows: 

(1) The retiree medical benefits for an employee retiring after July 1, 2015 will be 
equal to the medical, hospitalization, and prescription coverages provided at the 
time of retirement; provided, however, the retiree medical benefits are subject to 
any amendments to such coverages as negotiated by the bargaining unit as part of 
future collective bargaining agreements. The retiree will pay the same premiums, 
deductibles, and co-pays as active employees. The retiree medical benefits can be 
amended under this provision only twice in retirement and limited to 
amendments made in the next two successive collective bargaining agreements. In 
the event the bargaining unit agrees to no medical, hospitalization, and 
prescription coverages for current members, the retiree's retiree medical benefits 
will continue with the coverages applicable at the time the change to no medical 
benefits for current employees takes effect; 

(2} Employees hired by the City between May 20, 2008 and June 30, 2012 are required 
to pay fifty percent (50%} of the premium for retiree medical benefits upon 
retirement. Such payments will be invoiced by the City on a monthly basis for the 
proceeding month. If payment is not made by the 15th of the month coverage shall 
be canceled effective the 1st of the following month. 

36.5 Post Employment Health Plan. For employees hired between May 20, 2008 and 
June 30, 2012 only, Employer will contribute $1,000 on an annual basis (prorated with each 
biweekly pay) to a post-employment health plan (self-directed vested health care VEBA} 
allowing employees to accumulate assets to pay for medical expenses in retirement on a tax
free basis. 

36.6 Medicare: Upon reaching age 65 or eligibility for Medicare, the retired 
employee/spouse must apply for Medicare coverage. The City will provide complimentary 
coverage with riders to provide a continuation of benefit level. In the event a retired employee 
obtains employment from an employer that provides hospitalization and medical coverage, the 
retiree and spouse shall not be covered by the City's coverage for the duration of said 
employment. 

36.7 Retirees of this unit shall be provided ten thousand dollars ($10,000} worth of 
term life insurance until age 70. The City shall pay the premium for this policy. 
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ARTICLE 37 

Hearing Aid Reimbursement 

The City will provide a maximum reimbursement of two hundred and fifty dollars ($250) to all 
employees in the bargaining unit for hearing evaluations and prescription hearing aid devices. 
The employees must submit appropriate receipts in order to be reimbursed. 

ARTICLE 38 

New Full-Time Hires Paid Time Off 

In lieu of the Vacation Leave, Sick Leave and Personal Time benefits provided 
under Articles 25 and 26 of this agreement, full-time employees hired after July 1, 2015 shall 
be allotted paid time off (PTO) annually on their anniversary date in accordance with the 
following schedule: 

On date of hire 
After 1 year of continuous service 
After 5 years of continuous service 
After 10 years of continuous service 
After 20 years of continuous service 

Eight {8) days 
Eighteen {18) days 
Twenty-three (23) days 
Twenty-six {26) days 
Twenty-eight (28) days 

60 hours 
135 hours 
172.5 hours 
195 hours 
210 hours 

Full-time Employees may carry-over not more than seven (7) days (=52.5 hours) of PTO into a 
new service year. Any unused PTO in excess of the seven (7) days being carried over is lost at 
year-end. Unused PTO is lost in the case of a full-time employee's retirement, resignation, or 
death. 

The use of PTO is subject to approval in advance by the employer but may be requested for use 
for any reason by the full-time employee. PTO shall be available for use by the full-time 
employee in one (1) hour or more increments, if approved. 

ARTICLE 39 

Educational Assistance Program 

The educational reimbursement program is offered to encourage employees to improve their 
present job skills, thereby increasing their productive value to the City. Such a program will 
also assure the establishment of a quality work force, assisting employees in preparing for 
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The scope of the program does not include special seminars, or "short courses" of a few days 
duration which will continue to be considered on an individual and departmental training basis 
as in-service training. 

The following provisions are established to govern the administration of the City's Educational 
Assistance Program: 

A. Application for Educational Assistance may be made by any full-time permanent 
employee who has completed the initial probationary period. 

B. Applications will not be considered if the employee is eligible for or receiving 
funds for the same course from any other source (GI Bill, scholarships, 
vocational rehabilitation, etc.). 

C. Applications are to be submitted for approval by the Department Head and 
Human Resources Office in advance of beginning the course and only for course 
work directly related to the employee's present job or directly related to a 
promotional position. A nexus between the employee's present job or 
promotional position and the courses undertaken must be established for 
consideration. 

D. Reimbursement shall be made only for course work completed at accredited 
high schools, trade schools, colleges, and universities. 

E. There shall be a 75% reimbursement for tuition and required textbooks to a 
maximum of $2,000/year for undergraduate classes and $3,000 for graduate 
classes based upon courses completed with a "C" or numerical equivalent, or for 
non-graded courses when the grade received is "satisfactory" or "passing". 

F. In the event that an employee terminates as an employee of the City within a 
two year period subsequent to completion of the end of the semester, the 
employee will be required to reimburse the City for all costs relating to the 
education reimbursement program. If these standards are not complied with, 
reimbursement to the City will be due for that portion that corresponds to the 
two years. Example: An employee received an Education Aid reimbursement 
check on December 15, 2000 (for fall semester 2000). If he/she leaves City 
employment prior to December 16, 2002, the amount paid on December 15, 
2000 must be reimbursed to the City. 
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G. Employees must submit an official school transcript showing a final grade 
received. The employee shall be considered as having completed a class when 
the term for which the school quotes the tuition fee is concluded. 

H. As funds for Educational Assistance are limited, priority shall be governed by the 
time and date that completed applications are received in the Human Resources 
Office. Approval and reimbursement for educational assistance is contingent 
upon the availability of funds, the employee's successful completion of the 
course, and adherence to the policies and procedures. 

I. Expenses such as student fees, matriculation fees, lab fees, parking, and mileage 
shall not be part of the Educational Assistance Program. 

ARTICLE 40 

Part-Time and Temporary Employment 

The City has the right to hire part-time employees and temporary employees on the following 
terms and conditions: 

A. The City may hire part-time employees, provided that the ratio of full-time to 
part-time employees is not less than sixty-five (65} to thirty-five (35} percent. In 
addition, temporary employees may be hired to meet workload demands 
imposed by emergency conditions or for specific events that are recurring 
annually, such as elections. Temporary employees do not count against the full
time to part-time ratio. 

B. Part-time employees may work up to but not in excess of 1,500 hours per fiscal 
year. Part-time employees cannot exceed the hours specified below per 
calendar quarter without Union approval: 

1. Part-time inspectors working in the Office of Engineering and Office of 
Building Services: Four Hundred (400} hours; 

2. All other part-time employees: Four Hundred and Fifty (450} hours. 

A temporary employee cannot exceed 400 hours per fiscal year without Union 
approval. 
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C. Part-time members will be paid eighty percent {80%} of the hourly rate at each 
step of the corresponding full-time position as listed in the attached Appendix A. 

D. Part-Time employees will be represented by the Union pursuant to Article I of 
this Agreement. For the first one-hundred eighty {180} calendar days of part-time 
employment, the part-time employee shall be considered probationary and not 
entitled to Union representation. Temporary employees are not members of or 
entitled to representation by the Union. 

E. A part-time employee shall accrue 3.125 hours of "Paid Time Off" {PTO} for each 
full-month of part-time employment with the City from the hire date until June 
30th. A part-time employee hired prior to the 15th day of month shall be deemed 
to have worked the full month. Thereafter, annually on July 15

t, part-time 
employees will be credited with thirty-seven and one-half {37.5} hours of "Paid 
Time Off" {PTO}. Part-time employees may use PTO in hourly increments as sick, 
vacation, or personal paid time off, provided City Administration is provided with 
at least twenty-four {24} hours advance notice in the case of vacation or personal 
paid time off and at least two {2} hour advance notice in the case of sickness. PTO 
does not accrue and is lost if not utilized by June 30th annually; provided, 
however, that a part-time employee who is hired in a full-time position shall be 
allowed to rollover unused part-time PTO hours to supplement those available 
under Section 38. There is no pay-out of unused PTO in the event a part-time 
employee ceases to be employed. 

F. A City retiree who is a participant in the general employee defined benefit 
retirement system may be re-employed by the City in a part-time position under 
the terms and conditions of this Article for a maximum of two-years. The City 
retiree is subject to the requirements of the City's normal hiring procedure and 
this part-time employment is subject to the limitation set forth in Section A of 
this Article. The above section E would apply to a rehired retiree. 

G. Based on the assigned daily work schedule, part-time employees are entitled to 
the following schedule of break{s) I lunch: 

1. Less than 4 hours: no break or lunch 

2. At least 4 hours, but 
not more than 6 hours: 

3. More than 6 hours, but 

one {1} fifteen {15} minute break {paid) I no 
lunch 

one {1} fifteen {15} minute break (paid) I 
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less than 7 'X hours: 

4. At least 7 'X hours or 
more: 
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July 1, 2015 -June 30,2018 

thirty {30} minute lunch {unpaid} 

Two {2} fifteen {15} minute breaks {paid) I 
one hour {60} minute lunch {unpaid) 

The foregoing schedule shall not be used in a manner to modify or extend the 
City's established daily hours of operation. 

Part-time employees will not work more than 7 'X compensable hours in a work 
day. 

H. Part-time employees are eligible to compete for filling a job vacancy in the same 
manner as full-time employees in accordance with the terms and conditions of 
Article 20 of this Agreement; provided, however, that a part-time employee who 
is promoted into a full-time position and does not successfully complete the one 
hundred eighty {180} day probationary period or otherwise voluntarily 
withdraws does not have a right to return to his or her part-time position. 

I. If due to unforeseen circumstances City operations are delayed or cancelled, a 
part-time employee excused from reporting or continuing work shall be paid for 
scheduled hours affected by the delay or cancellation. 

J. Part-time employees, including those hired pursuant to Section F of this Article, 
are not entitled to any of the employment and/or post-employment wages or 
benefits provided to full-time employees pursuant to this Agreement. The part
time employment of a City retiree hired pursuant Section F of this Article will not 
increase pension benefits and will not count as pension credited service. 
Bargaining unit seniority for a City retiree hired pursuant to Section F of this 
Article will be calculated from the date of reemployment as a part-time 
employee. 

ARTICLE 41 

Administrative Obligation 

This Agreement shall be binding upon the parties hereto, their successors, administrators, 
executors and assigns. 
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Separability and Savings Clause 

42.1 In the event that any provision of this Agreement shall at any time be declared 
invalid by any court or competent jurisdiction, the decision shall not invalidate the entire 
Agreement, it being the express intention of the parties that all other provisions shall remain in 
full force and effect. 

42.2 In the event that any provision of this Agreement is held invalid, as set forth 
above, the parties shall enter into negotiations for the purpose of arriving at a mutually 
satisfactory replacement for the provision held invalid. 

ARTICLE 43 

Termination of Agreement 

43.1 This AGREEMENT shall be in full force and effect from July 1, 2015 to and 
including June 30, 2018, and shall continue in full force and effect from year to year thereafter 
unless written notice of desire to cancel or terminate the Agreement is served by either party 
upon the other, at least sixty (60} days prior to the date of expiration. 

43.2 It is further provided that where no such cancellation or termination notice is 
served and the parties desire to continue said Agreement, either party may serve upon the 
other a notice, at least sixty (60} days prior to June 30, 2018 or any period of any subsequent 
contract year, advising that such party desires to continue this Agreement, but also desires to 
revise or change terms or conditions of such Agreement. 

43.3 Should either party to this Agreement serve such notice upon the other party, a 
joint conference of the Employer and the Union shall commence not later than forty-five (45} 
days before the expiration date or amendment date of this Agreement. 
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IN WITNESS WHEREOF, the parties hereto have caused this AGREEMENT to be signed by 
their duly authorized representative as of the day and year first written. 

CITY OF STERLING HEIGHTS 

By: 

Mayor 

id? ~ /?/ 
Martfafufel~ 
City Clerk 

Date: _4_,__---=)_...f?'------'1 S=------

MAPE TECHNICAL/OFFICE 
EMPLOYEES UNION 

'be 'Connor 
Labor Relations Specialist 

~~ 
Raymond Sharer 

Steward ~··c:P"" 

:~:::?;;:"'~ /. 
/'"-/·_·· ------''7"'-/ _ _;:··~---------
Todd Quartermous 
Alternate Steward 
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CLERICAL 

POSITION 

CLERK TYPIST 
Annual 

Hourly 

Bi-weekly 

CLERK TYPIST (con't) 

Annual 

Hourly 

Bi-weekly 

CLERK TYPIST (con't) 
Annual 

Hourly 

Bi-weekly 

ACCOUNT CLERK 

Annual 

Hourly 

Bi-weekly 

ACCOUNT CLERK (con't) 
Annual 

Hourly 

Bi-weekly 

LEAD BUS DRIVER 

Annual 

Hourly 

Bi-weekly 

LEAD BUS DRIVER (con't) 
Annual 

Hourly 

Bi-weekly 

LIBRARY CLERJ{ 
Annual 

Hourly 

Bi-weekly 
MANAGEMENT ASSISTANT 

Annual 

Hourly 

Bi-weekly 

SENIOR CLERK 
PROGRAM & SERVICES ASSISTANT 

Annual 

Hourly 

Bi-weekly 

LIBRARY ASSISTANT I 
Annual 

Hourly 

Bi-weekly 

CUSTODIAN (40 hour week) 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
HIRED BEFORE 7-1-12 

Effective July 1, 2015 

.·A B c D 

29,367 30,410 31,461 32,506 

15.0600 15.5950 16.1340 16.6700 

1129.50 1169.63 1210.05 1250.25 

36,537 37,447 38,383 39,335 

18.7370 19.2040 19.6840 20.1720 

1405.28 1440.30 1476.30 1512.90 

43,118 

22.1120 

1658.40 

36,357 37,270 38,196 39,335 

18.6450 19.1130 19.5880 20.1720 

1398.38 1433.48 1469.10 1512.90 

43,436 44,520 45,975 

22.2750 22.8310 23.5770 

1670.63 1712.33 1768.28 

33,924 34,776 35,644 36,537 

17.3970 17.8340 18.2790 18.7370 

1304.78 1337.55 1370.93 1405.28 

43,217 44,296 45,743 

22.1630 22.7160 23.4580 

1662.23 1703.70 1759.35 

36,357 37,270 38,196 39,154 

18.6450 19.1130 19.5880 20.0790 

1398.38 1433.48 1469.10 1505.93 

44,941 46,070 47,229 48,399 

23.0470 23.6260 24.2200 24.8200 

1728.53 1771.95 1816.50 1861.50 

39,335 40,324 41,338 42,377 

20.1720 20.6790 21.1990 21.7320 

1512.90 1550.93 1589.93 1629.90 

40,331 41,336 42,369 43,428 

20.6830 21.1980 21.7280 22.2710 

1551.23 1589.85 1629.60 1670.33 

31,324 32,437 33,558 34,673 

15.0600 15.5950 16.1340 16.6700 

1204.80 1247.60 1290.72 1333.60 

APPENDIX A 

E F G 

33,555 34,608 35,657 

17.2080 17.7480 18.2860 

1290.60 1331.10 1371.45 

40,132 41,135 42,164 

20.5810 21.0950 21.6230 

1543.58 1582.13 1621.73 

40,324 41,338 42,377 

20.6790 21.1990 21.7320 

1550.93 1589.93 1629.90 

37,447 38,383 42,164 

19.2040 19.6840 21.6230 

1440.30 1476.30 1621.73 

40,132 41,131 43,118 

20.5810 21.0930 22.1120 

1543.58 1581.98 1658.40 

49,602 50,846 52,501 

25.4370 26.0750 26.9240 

1907.78 1955.63 2019.30 

43,436 44,520 45,975 

22.2750 22.8310 23.5770 

1670.63 1712.33 1768.28 

44,516 45,631 47,117 

22.8290 23.4010 24.1630 

1712.18 1755.08 1812.23 

35,792 36,915 38,034 

17.2080 17.7480 18.2860 

1376.64 1419.84 1462.88 



CLERICAL 

,, 

POSmON 

CUSTODIAN (con't) 
Annual 
Hourly 

Bi-weekly 
TECH. SERVICE COORDINATOR 

Annual 
Hourly 

Bi-weekly 
LIBRARY ASSISTANT II 
ADMINISTRATIVE ASSISTANT 
SENIOR ACCOUNT CLERK 
ELECTIONS ASSISTANT 
RISK MANAGEMENT ASSISTANT 

Annual 
Hourly 

Bi-weekly 
PRINTING TECHNICIAN II 
NEIGHBORHOOD PROP. MAINT. OFF. 

Annual 
Hourly 

Bi-weekly 
APPRAISER I 
LIBRARY CIRCUL. SUPERVISOR 

Annual 
Hourly 

Bi-weekly 
CODE ENFORCEMENT/PROP. MAINT. 
CODE OFFICER (40 hour week) 

Annual 
Hourly 

Bi-weekly 
CODE ENFORCEMENT/PROP. MAINT. 
CODE OFFICER (37 1/2 hour week) 

Annual 
Hourly 

Bi-weekly 
APPRAISER II 

Annual 
Hourly 

Bi-weekly 
APPRAISER III 

Annual 
Hourly 

Bi-weekly 
ENGINEER AIDE 
LEAD ENG INSPECTOR (+1,500 STIPEND} 

Annual 
Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 

HIRED BEFORE 7-1-12 

Effective July 1, 2015 

I ~ ' 

A cB c D 

38,972 39,944 40,942 41,957 

18.7370 19.2040 19.6840 20.1720 

1498.96 1536.32 1574.72 1613.76 

43,568 44,598 45,661 46,741 

22.3430 22.8710 23.4160 23.9700 

1675.73 1715.33 1756.20 1797.75 

43,424 44,510 45,633 46,759 

22.2690 22.8260 23.4020 23.9790 

1670.18 1711.95 1755.15 1798.43 

44,742 45,864 47,016 48,188 

22.9450 23.5200 24.1110 24.7120 

1720.88 1764.00 1808.33 1853.40 

51,095 52,380 53,681 55,025 

26.2030 26.8620 27.5290 28.2180 

1965.23 2014.65 2064.68 2116.35 

61,100 62,626 64,195 67,077 

29.3750 30.1090 30.8630 32.2490 

2350.00 2408.72 2469.04 2579.92 

57,281 58,712 60,182 62,885 

29.3750 30.1090 30.8630 32.2490 

2203.13 2258.18 2314.73 2418.68 

58,398 59,865 61,356 62,897 

29.9480 30.7000 31.4650 32.2550 
2246.10 2302.50 2359.88 2419.13 

66,077 67,733 69,427 71,159 

33.8860 34.7350 35.6040 36.4920 

2541.45 2605.13 2670.30 2736.90 

48,330 49,233 50,159 51,097 

24.7850 25.2480 25.7230 26.2040 

1858.88 1893.60 1929.23 1965.30 

APPENDIX A 
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42,808 43,877 45,314 

20.5810 21.0950 21.7860 

1646.48 1687.60 1742.88 

47,860 48,999 50,540 

24.5440 25.1280 25.9180 

1840.80 1884.60 1943.85 

47,925 49,128 50,727 

24.5770 25.1940 26.0140 

1843.28 1889.55 1951.05 

49,391 50,627 52,283 

25.3290 25.9630 26.8120 

1899.68 1947.23 2010.90 

56,395 58,246 

28.9210 29.8700 

2169.08 2240.25 

67,444 69,644 

32.4250 33.4830 

2594.00 2678.64 

63,228 65,291 

32.4250 33.4830 

2431.88 2511.23 

64,474 66,573 

33.0640 34.1400 

2479.80 2560.50 

72,939 75,326 

37.4050 38.6290 

2805.38 2897.18 

52,055 53,034 54,026 

26.6950 27.1970 27.7060 

2002.13 2039.78 2077.95 



CLERICAL 

POSITION 0 

ENGINEER AIDE (con't) 
LEAD ENG INSPECTOR {+1,500 STIPEND} 

Annual 

Hourly 

Bi-weekly 

ENGINEER AIDE (con't) 
LEAD ENG INSPECTOR {+1,500 STIPEND} 

Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER I 
Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER II 
Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER Ill 
Annual 

Hourly 

Bi-weekly 

GIS/CAD COORDINATOR 
Annual 

Hourly 

Bi-weekly 

APPRAISER AIDE 
FIRE SERVICES SPECIALIST 

Annual 

Hourly 

Bi-weekly 

LEAD FACILITIES MAINT. MECHANIC 
(40 hour week) 

Annual 

Hourly 

Bi-weekly 

FACILITIES MAINT. MECHANIC 
(40 hour week) 

Annual 
Hourly 

Bi-weekly 

PRINTING TECHNICIAN I 
Annual 

Hourly 

Bi-weekly 

INSPECTORS (40 hour week) 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
HIRED BEFORE 7-1-12 

Effective July 1, 2015 

~:' 

A ~~ B c D 

55,036 56,064 57,111 58,188 

28.2240 28.7510 29.2880 29.8400 

2116.80 2156.33 2196.60 2238.00 

62,667 63,844 65,036 66,255 

32.1370 32.7410 33.3520 33.9770 

2410.28 2455.58 2501.40 2548.28 

56,863 58,285 59,730 61,836 

29.1610 29.8900 30.6310 31.7110 

2187.08 2241.75 2297.33 2378.33 

69,517 71,249 73,039 74,866 

35.6500 36.5380 37.4560 38.3930 

2673.75 2740.35 2809.20 2879.48 

84,984 87,106 89,317 90,653 

43.5820 44.6700 45.8040 46.4890 

3268.65 3350.25 3435.30 3486.68 

69,517 71,249 73,039 74,866 

35.6500 36.5380 37.4560 38.3930 

2673.75 2740.35 2809.20 2879.48 

46,632 47,790 48,989 50,216 

23.9140 24.5080 25.1230 25.7520 

1793.55 1838.10 1884.23 1931.40 

50,772 52,081 53,424 54,802 

24.4097 25.0394 25.6849 26.3473 

1952.78 2003.15 2054.79 2107.78 

46,471 47,567 48,705 49,857 

22.3420 22.8690 23.4160 23.9700 

1787.36 1829.52 1873.28 1917.60 

41,316 42,338 43,399 44,493 

21.1880 21.7120 22.2560 22.8170 

1589.10 1628.40 1669.20 1711.28 

68,945 70,672 72,438 74,249 

33.1470 33.9770 34.8260 35.6970 

2651.76 2718.16 2786.08 2855.76 

APPENDIX A 
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59,278 60,383 61,516 

30.3990 30.9660 31.5470 

2279.93 2322.45 2366.03 

67,497 69,275 

34.6140 35.5260 

2596.05 2664.45 

62,760 64,328 66,428 

32.1850 32.9890 34.0660 

2413.88 2474.18 2554.95 

76,738 78,657 81,219 

39.3530 40.3370 41.6510 

2951.48 3025.28 3123.83 

93,835 96,183 99,305 

48.1210 49.3250 50.9260 

3609.08 3699.38 3819.45 

76,738 78,657 81,219 

39.3530 40.3370 41.6510 

2951.48 3025.28 3123.83 

51,470 52,759 54,479 

26.3950 27.0560 27.9380 

1979.63 2029.20 2095.35 

56,213 57,663 59,151 

27.0255 27.7226 28.4380 

2162.04 2217.81 2275.04 

51,051 52,266 53,907 

24.5440 25.1280 25.9170 

1963.52 2010.24 2073.36 

45,594 46,739 48,264 

23.3820 23.9690 24.7510 

1753.65 1797.68 1856.33 

76,668 

36.8600 

2948.80 



CLERICAL 

:POSITION 

INSPECTORS (37Y:i hour week) 
Annual 
Hourly 

Bi-weekly 
BLDG. PLAN REVIEW COORDINATOR 
CODE ENFORCEMENT COORD. 

Annual 
Hourly 

Bi-weekly 

A 

FULL-TIME EMPLOYEES 
HIRED BEFORE 7-1-12 

Effective July 1, 2015 

c ~ ~ c ~ 

I B c 

64,636 66,255 67,910 

D 

69,609 

33.1470 33.9770 34.8260 35.6970 

2486.03 2548.28 2611.95 2677.28 

74,905 76,787 79,287 

38.4130 39.3780 40.6600 

2880.98 2953.35 3049.50 

APPENDIX A 

E F G 

71,877 

36.8600 

2764.50 



CLERICAL 

- ---

-_ POSITION 

CLERK TYPIST 

Annual 

Hourly 

Bi-weekly 

CLERK TYPIST (con't) 
Annual 

Hourly 

Bi-weekly 

CLERK TYPIST (con't) 
Annual 

Hourly 

Bi-weekly 

ACCOUNT CLERK 

Annual 

Hourly 

Bi-weekly 
ACCOUNT CLERI( (con't) 

Annual 

Hourly 

Bi-weekly 

LEAD BUS DRIVER 

Annual 

Hourly 

Bi-weekly 

LEAD BUS DRIVER (con't) 
Annual 

Hourly 

Bi-weekly 

LIBRARY CLERI( 

Annual 

Hourly 
Bi-weekly 

MANAGEMENT ASSISTANT 

Annual 
Hourly 

Bi-weekly 

SENIOR CLERK 

PROGRAM & SERVICES ASSISTANT 

Annual 

Hourly 

Bi-weekly 

LIBRARY ASSISTANT I 

Annual 

Hourly 

Bi-weekly 

CUSTODIAN (40 hour week) 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 

HIRED BEFORE 7-1-12 

Effective July 1, 2016 

1.5% 

A -_ ' 'B c:;-_ c D 

29,807 30,866 31,933 32,994 

15.2859 15.8289 16.3760 16.9201 

1146.44 1187.17 1228.20 1269.01 

37,085 38,009 38,959 39,925 

19.0181 19.4921 19.9793 20.4746 

1426.36 1461.91 1498.45 1535.60 

43,765 

22.4437 

1683.28 

36,903 37,829 38,769 39,925 

18.9247 19.3997 19.8818 20.4746 

1419.35 1454.98 1491.14 1535.60 

44,087 45,188 46,664 

22.6091 23.1735 23.9307 

1695.68 1738.01 1794.80 

34,433 35,297 36,178 37,085 

17.6580 18.1015 18.5532 19.0181 

1324.35 1357.61 1391.49 1426.36 

43,866 44,960 46,429 

22.4954 23.0567 23.8099 

1687.16 1729.25 1785.74 

36,903 37,829 38,769 39,741 

18.9247 19.3997 19.8818 20.3802 

1419.35 1454.98 1491.14 1528.52 

45,615 46,761 47,937 49,124 

23.3927 23.9804 24.5833 25.1923 

1754.45 1798.53 1843.75 1889.42 

39,925 40,928 41,958 43,013 

20.4746 20.9892 21.5170 22.0580 

1535.60 1574.19 1613.78 1654.35 

40,936 41,956 43,005 44,079 

20.9932 21.5160 22.0539 22.6051 

1574.49 1613.70 1654.04 1695.38 

31,794 32,924 34,062 35,193 

15.2859 15.8289 16.3760 16.9201 

1222.87 1266.31 1310.08 1353.61 

APPENDL"XA 

E :: F G 

34,058 35,127 36,192 

17.4661 18.0142 18.5603 

1309.96 1351.07 1392.02 

40,734 41,752 42,797 

20.8897 21.4114 21.9473 

1566.73 1605.86 1646.05 

40,928 41,958 43,013 

20.9892 21.5170 22.0580 

1574.19 1613.78 1654.35 

38,009 38,959 42,797 

19.4921 19.9793 21.9473 

1461.91 1498.45 1646.05 

40,734 41,748 43,765 

20.8897 21.4094 22.4437 

1566.73 1605.71 1683.28 

50,346 51,608 53,289 

25.8186 26.4661 27.3279 

1936.40 1984.96 2049.59 

44,087 45,188 46,664 

22.6091 23.1735 23.9307 

1695.68 1738.01 1794.80 

45,184 46,316 47,824 

23.1714 23.7520 24.5254 

1737.86 1781.40 1839.41 

36,329 37,469 38,605 

17.4661 18.0142 18.5603 

1397.29 1441.14 1484.82 



CLERICAL 

.posmoN . 

CUSTODIAN (con't) 

Annual 

Hourly 

Bi-weekly 

TECH. SERVICE COORDINATOR 

Annual 

Hourly 

Bi-weekly 

LIBRARY ASSISTANT II 

ADMINISTRATIVE ASSISTANT 

SENIOR ACCOUNT CLERI( 
ELECTIONS ASSISTANT 

RISK MANAGEMENT ASSISTANT 

Annual 

Hourly 

Bi-weekly 

PRINTING TECHNICIAN II 

NEIGHBORHOOD PROP. MAINT. OFF. 

Annual 

Hourly 

Bi-weekly 

APPRAISER I 

LIBRARY CIRCUL. SUPERVISOR 

Annual 

Hourly 

Bi-weekly 

CODE ENFORCEMENT/PROP. MAINT. 

CODE OFFICER (40 hour week) 

Annual 

Hourly 
Bi-weekly 

CODE ENFORCEMENT/PROP. MAINT. 

CODE OFFICER (37 1/2 hour week) 

Annual 

Hourly 

Bi-weekly 

APPRAISER II 

Annual 
Hourly 

Bi-weekly 

APPRAISER III 

Annual 

Hourly 

Bi-weekly 

ENGINEER AIDE 
LEAD ENG INSPECTOR {+1,500 STIPEND} 

Annual 

Hourly 
Bi-weekly 

FULL-TIME EMPLOYEES 

HIRED BEFORE 7-1-12 

Effective July 1, 2016 

1.5% 

·:C. A· .. :.::: .>:B,· ··" C> D 

39,557 40,543 41,556 42,587 

19.0181 19.4921 19.9793 20.4746 

1521.45 1559.37 1598.34 1637.97 

44,222 45,267 46,346 47,442 

22.6781 23.2141 23.7672 24.3296 

1700.86 1741.06 1782.54 1824.72 

44,075 45,178 46,318 47,460 

22.6030 23.1684 23.7530 24.3387 

1695.23 1737.63 1781.48 1825.40 

45,413 46,551 47,721 48,911 

23.2892 23.8728 24.4727 25.0827 

1746.69 1790.46 1835.45 1881.20 

51,862 53,166 54,486 55,850 

26.5960 27.2649 27.9419 28.6413 

1994.70 2044.87 2095.64 2148.10 

62,016 63,566 65,157 68,084 

29.8156 30.5606 31.3259 32.7327 

2385.25 2444.85 2506.07 2618.62 

58,140 59,593 61,085 63,828 

29.8156 30.5606 31.3259 32.7327 

2236.17 2292.05 2349.44 2454.95 

59,274 60,762 62,277 63,840 

30.3972 31.1605 31.9370 32.7388 

2279.79 2337.04 2395.28 2455.41 

67,068 68,749 70,469 72,226 

34.3943 35.2560 36.1381 37.0394 

2579.57 2644.20 2710.36 2777.96 

49,055 49,972 50,912 51,864 

25.1568 25.6267 26.1088 26.5971 

1886.76 1922.00 1958.16 1994.78 

APPENDIX A 

E F G 

43,450 44,535 45,994 

20.8897 21.4114 22.1128 

1671.18 1712.91 1769.02 

48,578 49,734 51,298 

24.9122 25.5049 26.3068 

1868.42 1912.87 1973.01 

48,644 49,865 51,488 

24.9457 25.5719 26.4042 

1870.93 1917.89 1980.32 

50,132 51,387 53,067 

25.7089 26.3524 27.2142 

1928.17 1976.43 2041.07 

57,241 59,120 

29.3548 30.3181 

2201.61 2273.86 

68,455 70,689 

32.9114 33.9852 

2632.91 2718.82 

64,177 66,271 

32.9114 33.9852 

2468.36 2548.89 

65,442 67,571 

33.5600 34.6521 

2517.00 2598.91 

74,033 76,456 

37.9661 39.2084 

2847.46 2940.63 

52,836 53,829 54,837 

27.0954 27.6050 28.1216 

2032.16 2070.38 2109.12 



CLERICAL 

POSITION -_--

ENGINEER AIDE (con't) 
LEAD ENG INSPECTOR {+1,500 STIPEND} 

Annual 
Hourly 

Bi-weekly 
ENGINEER AIDE (con't) 
LEAD ENG INSPECTOR {+1,500 STIPEND} 

Annual 
Hourly 

Bi-weekly 
CIVIL ENGINEER I 

Annual 
Hourly 

Bi-weekly 
CIVIL ENGINEER II 

Annual 
Hourly 

Bi-weekly 
CIVIL ENGINEER III 

Annual 
Hourly 

Bi-weekly 
GIS/CAD COORDINATOR 

Annual 
Hourly 

Bi-weekly 
APPRAISER AIDE 
FIRE SERVICES SPECIALIST 

Annual 
Hourly 

Bi-weekly 
LEAD FACILITIES MAINT. MECHANIC 
(40 hour week) 

Annual 
Hourly 

Bi-weekly 
FACILITIES MAINT. MECHANIC 
(40 hour week) 

Annual 
Hourly 

Bi-weekly 
PRINTING TECHNICIAN I 

Annual 
Hourly 

Bi-weekly 
INSPECTORS (40 hour week) 

Annual 
Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
HIRED BEFORE 7-1-12 

Effective July 1, 2016 
1.5% 
-

_-_ :- --
A B c D 

55,862 56,905 57,968 59,060 

28.6474 29.1823 29.7273 30.2876 

2148.56 2188.67 2229.55 2271.57 

63,607 64,802 66,011 67,249 

32.6191 33.2321 33.8523 34.4867 

2446.43 2492.41 2538.92 2586.50 

' 
57,716 59,159 60,626 62,764 

29.5984 30.3384 31.0905 32.1867 

2219.88 2275.38 2331.79 2414.00 

70,560 72,317 74,134 75,989 

36.1848 37.0861 38.0178 38.9689 

2713.86 2781.46 2851.34 2922.67 

86,259 88,413 90,657 92,013 

44.2357 45.3401 46.4911 47.1863 

3317.68 3400.51 3486.83 3538.97 

70,560 72,317 74,134 75,989 

36.1848 37.0861 38.0178 38.9689 

2713.86 2781.46 2851.34 2922.67 

47,331 48,507 49,724 50,969 

24.2727 24.8756 25.4998 26.1383 

1820.45 1865.67 1912.49 1960.37 

51,533 52,863 54,226 55,624 

24.7758 25.4150 26.0702 26.7425 

1982.06 2033.20 2085.62 2139.40 

47,168 48,280 49,435 50,605 

22.6771 23.2120 23.7672 24.3296 

1814.17 1856.96 1901.38 1946.37 

41,936 42,973 44,050 45,160 

21.5058 22.0377 22.5898 23.1593 

1612.94 1652.83 1694.24 1736.95 

69,979 71,732 73,524 75,363 

33.6442 34.4867 35.3484 36.2325 

2691.54 2758.94 2827.87 2898.60 

APPENDIX A 

--

E • -'F G 

60,167 61,289 62,439 

30.8550 31.4305 32.0202 

2314.13 2357.29 2401.52 

68,509 70,314 

35.1332 36.0589 

2634.99 2704.42 

63,702 65,293 67,425 

32.6678 33.4838 34.5770 

2450.09 2511.29 2593.28 

77,889 79,837 82,437 

39.9433 40.9421 42.2758 

2995.75 3070.66 3170.69 

95,243 97,626 100,795 

48.8428 50.0649 51.6899 

3663.21 3754.87 3876.74 

77,889 79,837 82,437 

39.9433 40.9421 42.2758 

2995.75 3070.66 3170.69 

52,242 53,550 55,296 

26.7909 27.4618 28.3571 

2009.32 2059.64 2126.78 

57,056 58,527 60,038 

27.4309 28.1384 28.8646 

2194.47 2251.07 2309.17 

51,817 53,050 54,716 

24.9122 25.5049 26.3058 

1992.98 2040.39 2104.46 

46,278 47,440 48,988 

23.7327 24.3285 25.1223 

1779.95 1824.64 1884.17 

77,818 

37.4129 

2993.03 



CLERICAL 

POSITION 

INSPECTORS (37Yz hour week) 
Annual 
Hourly 

Bi-weekly 
BLDG. PLAN REVIEW COORDINATOR 
CODE ENFORCEMENT COORD. 

Annual 
Hourly 

Bi-weekly 

A 

FULL-TIME EMPLOYEES 
HIRED BEFORE 7-1-12 

Effective July 1, 2016 
1.5% 

.···-
··.· B c 

65,606 67,249 68,929 

D 

70,653 

33.6442 34.4867 35.3484 36.2325 

2523.32 2586.50 2651.13 2717.44 

76,028 77,938 80,476 

38.9892 39.9687 41.2699 

2924.19 2997.65 3095.24 

APPENDIX A 

E F G 

72,955 

37.4129 

2805.97 



CLERICAL 

-

-- POSITION 

CLERK TYPIST 

Annual 

Hourly 

Bi-weekly 

CLERK TYPIST (con't) 
Annual 

Hourly 

Bi-weekly 

CLERK TYPIST (con't) 
Annual 

Hourly 

Bi-weekly 

ACCOUNT CLERK 

Annual 

Hourly 

Bi-weekly 

ACCOUNT CLERI( (con't) 
Annual 

Hourly 

Bi-weekly 

LEAD BUS DRIVER 

Annual 

Hourly 

Bi-weekly 

LEAD BUS DRIVER (con't) 
Annual 

Hourly 

Bi-weekly 

LIBRARY CLERK 

Annual 

Hourly 

Bi-weekly 
MANAGEMENT ASSISTANT 

Annual 

Hourly 

Bi-weekly 

SENIOR CLERK 

PROGRAM & SERVICES ASSISTANT 

Annual 

Hourly 

Bi-weekly 

LIBRARY ASSISTANT I 
Annual 

Hourly 

Bi-weekly 

CUSTODIAN (40 hour week) 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
HIRED BEFORE 7-1-12 

Effective July 1, 2017 
1% 

A B c D 

30,105 31,175 32,252 33,324 

15.4388 15.9872 16.5398 17.0893 

1157.91 1199.04 1240.49 1281.70 

37,456 38,389 39,349 40,324 

19.2083 19.6870 20.1791 20.6793 

1440.62 1476.53 1513.43 1550.95 

44,202 

22.6681 

1700.11 

37,272 38,207 39,157 40,324 

19.1139 19.5937 20.0806 20.6793 

1433.54 1469.53 1506.05 1550.95 

44,528 45,640 47,131 

22.8352 23.4052 24.1700 

1712.64 1755.39 1812.75 

34,777 35,650 36,540 37,456 

17.8346 18.2825 18.7387 19.2083 

1337.60 1371.19 1405.40 1440.62 

44,304 45,410 46,893 

22.7204 23.2873 24.0480 

1704.03 1746.55 1803.60 

37,272 38,207 39,157 40,138 

19.1139 19.5937 20.0806 20.5840 

1433.54 1469.53 1506.05 1543.80 

46,071 47,229 48,416 49,616 

23.6266 24.2202 24.8291 25.4442 

1772.00 1816.52 1862.18 1908.32 

40,324 41,338 42,377 43,443 

20.6793 21.1991 21.7322 22.2786 

1550.95 1589.93 1629.92 1670.90 

41,346 42,375 43,435 44,520 

21.2031 21.7312 22.2744 22.8312 

1590.23 1629.84 1670.58 1712.34 

32,112 33,253 34,402 35,545 

15.4388 15.9872 16.5398 17.0893 

1235.10 1278.98 1323.18 1367.14 

APPENDIX A 

I 
I 

E F G 

34,399 35,478 36,554 

17.6408 18.1943 18.7459 

1323.06 1364.57 1405.94 

41,142 42,169 43,225 

21.0986 21.6255 22.1668 

1582.40 1621.91 1662.51 

41,338 42,377 43,443 

21.1991 21.7322 22.2786 

1589.93 1629.92 1670.90 

38,389 39,349 43,225 

19.6870 20.1791 22.1668 

1476.53 1513.43 1662.51 

41,142 42,165 44,202 

21.0986 21.6235 22.6681 

1582.40 1621.76 1700.11 

50,849 52,125 53,822 

26.0768 26.7308 27.6012 

1955.76 2004.81 2070.09 

44,528 45,640 47,131 

22.8352 23.4052 24.1700 

1712.64 1755.39 1812.75 

45,636 46,779 48,302 

23.4031 23.9895 24.7707 

1755.23 1799.21 1857.80 

36,692 37,844 38,991 

17.6408 18.1943 18.7459 

1411.26 1455.54 1499.67 



CLERICAL 

... 
.. 

POSffiON 

CUSTODIAN (con't} 
Annual 
Hourly. 

Bi-weekly 
TECH. SERVICE COORDINATOR 

Annual 
Hourly 

Bi-weekly 
LffiRARY ASSISTANT II 
ADMINISTRATIVE ASSISTANT 
SENIOR ACCOUNT CLERI( 
ELECTIONS ASSISTANT 
RISK MANAGEMENT ASSISTANT 

Annual 
Hourly 

Bi-weekly 
PRINTING TECHNICIAN II 
NEIGHBORHOOD PROP. MAINT. OFF. 

Annual 
Hourly 

Bi-weekly 
APPRAISER I 
LIBRARY CIRCUL. SUPERVISOR 

Annual 
Hourly 

Bi-weekly 
CODE ENFORCEMENT/PROP. MAINT. 
CODE OFFICER (40 hour week) 

Annual 
Hourly 

Bi-weekly 
CODE ENFORCEMENT/PROP. MAINT. 
CODE OFFICER (37 1/2 hour week) 

Annual 
Hourly 

Bi-weekly 
APPRAISER II 

Annual 
Hourly 

Bi-weekly 
APPRAISER III 

Annual 
Hourly 

Bi-weekly 
ENGINEER AIDE 
LEAD ENG INSPECTOR {+l,soo STIPEND} 

Annual 
Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 

HIRED BEFORE 7-1-12 
Effective July 1, 2017 

1% 
.. C . 

A c B c D 

39,953 40,948 41,972 43,012 

19.2083 19.6870 20.1791 20.6793 

1536.66 1574.96 1614.33 1654.34 

44,664 45,720 46,809 47,917 

22.9049 23.4462 24.0049 24.5729 

1717.87 1758.47 1800.37 1842.97 

44,516 45,630 46,781 47,935 

22.8290 23.4001 23.9905 24.5821 

1712.18 1755.01 1799.29 1843.66 

45,868 47,017 48,198 49,400 

23.5221 24.1115 24.7174 25.3335 

1764.16 1808.36 1853.81 1900.01 

52,380 53,698 55,031 56,409 

26.8620 27.5375 28.2213 28.9277 

2014.65 2065.31 2116.60 2169.58 

62,636 64,201 65,809 68,764 

30.1138 30.8662 31.6392 33.0600 

2409.10 2469.30 2531.14 2644.80 

58,721 60,189 61,696 64,467 

30.1138 30.8662 31.6392 33.0600 

2258.54 2314.97 2372.94 2479.50 

59,867 61,370 62,899 64,479 
30.7012 31.4721 32.2564 33.0662 

2302.59 2360.41 2419.23 2479.97 

67,739 69,436 71,174 72,949 

34.7382 35.6086 36.4995 37.4098 

2605.37 2670.65 2737.46 2805.74 

49,546 50,471 51,421 52,383 

25.4084 25.8830 26.3699 26.8631 

1905.63 1941.23 1977.74 2014.73 

APPENDIX A 

-

. :E F 
· .. 

G 

43,885 44,981 46,454 

21.0986 21.6255 22.3339 

1687.89 1730.04 1786.71 

49,064 50,231 51,811 

25.1613 25.7599 26.5699 

1887.10 1931.99 1992.74 

49,130 50,363 52,002 

25.1952 25.8276 26.6682 

1889.64 1937.07 2000.12 

50,633 51,901 53,598 

25.9660 26.6159 27.4863 

1947.45 1996.19 2061.47 

57,814 59,711 

29.6483 30.6213 

2223.62 2296.60 

69,140 71,396 

33.2405 34.3251 

2659.24 2746.01 

64,818 66,933 

33.2405 34.3251 

2493.04 2574.38 

66,096 68,247 

33.8956 34.9986 

2542.17 2624.90 

74,774 77,220 

38.3458 39.6005 

2875.94 2970.04 

53,364 54,368 55,385 

27.3664 27.8811 28.4028 

2052.48 2091.08 2130.21 



CLERICAL 

1·.·· . 

POSITION 

ENGINEER AIDE (con't) 
LEAD ENG INSPECTOR (+1,500 STIPEND} 

Annual 

Hourly 

Bi-weekly 

ENGINEER AIDE (con't) 
LEAD ENG INSPECTOR (+1,500 STIPEND} 

Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER I 
Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER II 
Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER III 
Annual 

Hourly 

Bi-weekly 

GIS/CAD COORDINATOR 
Annual 

Hourly 

Bi-weekly 

APPRAISER AIDE 
FIRE SERVICES SPECIALIST 

Annual 

Hourly 
Bi-weekly 

LEAD FACILITIES MAINT. MECHANIC 
(40 hour week) 

Annual 

Hourly 

Bi-weekly 

FACILITIES MAINT. MECHANIC 
(40 hour week) 

Annual 

Hourly 

Bi-weekly 

PRINTING TECHNICIAN I 
Annual 

Hourly 

Bi-weekly 

INSPECTORS (40 hour week) 
Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
HIRED BEFORE 7-1-12 

Effective July 1, 2017 
1% 

A B c D 

56,421 57,474 58,547 59,651 

28.9339 29.4741 30.0246 30.5905 

2170.04 2210.56 2251.85 2294.29 

64,243 65,450 66,672 67,921 

32.9453 33.5644 34.1908 34.8316 

2470.90 2517.33 2564.31 2612.37 

58,294 59,751 61,232 63,391 

29.8944 30.6418 31.4014 32.5086 

2242.08 2298.14 2355.11 2438.15 

71,265 73,041 74,876 76,749 

36.5466 37.4570 38.3980 39.3586 

2741.00 2809.28 2879.85 2951.90 

87,122 89,297 91,564 92,933 

44.6781 45.7935 46.9560 47.6582 

3350.86 3434.51 3521.70 3574.37 

71,265 73,041 74,876 76,749 

36.5466 37.4570 38.3980 39.3586 

2741.00 2809.28 2879.85 2951.90 

47,805 48,992 50,221 51,479 

24.5154 25.1244 25.7548 26.3997 

1838.66 1884.33 1931.61 1979.98 

52,049 53,391 54,768 56,180 

25.0236 25.6692 26.3309 27.0099 

2001.89 2053.54 2106.47 2160.79 

47,640 48,763 49,930 51,111 

22.9039 23.4441 24.0049 24.5729 

1832.31 1875.53 1920.39 1965.83 

42,355 43,403 44,490 45,612 

21.7209 22.2581 22.8157 23.3909 

1629.07 1669.36 1711.18 1754.32 

70,679 72,449 74,259 76,117 

33.9806 34.8316 35.7019 36.5948 

2718.45 2786.53 2856.15 2927.58 

APPENDIX A 

·-

E F .· .. G 

60,769 61,902 63,063 

31.1636 31.7448 32.3404 

2337.27 2380.86 2425.53 

69,194 71,018 

35.4845 36.4195 

2661.34 2731.46 

64,339 65,946 68,099 

32.9945 33.8186 34.9228 

2474.59 2536.40 2619.21 

78,668 80,635 83,262 

40.3427 41.3515 42.6986 

3025.70 3101.36 3202.40 

96,195 98,602 101,803 

49.3312 50.5655 52.2068 

3699.84 3792.41 3915.51 

78,668 80,635 83,262 

40.3427 41.3515 42.6986 

3025.70 3101.36 3202.40 

52,764 54,085 55,849 

27.0588 27.7364 28.6407 

2029.41 2080.23 2148.05 

57,626 59,113 60,638 

27.7052 28.4198 29.1532 

2216.42 2273.58 2332.26 

52,335 53,580 55,263 

25.1613 25.7599 26.5689 

2012.90 2060.79 2125.51 

46,741 47,915 49,478 

23.9700 24.5718 25.3735 

1797.75 1842.89 1903.01 

78,596 

37.7870 

3022.96 



CLERICAL 

POSITION ....•. · .. ~·. 

INSPECTORS (37Yz hour week) 
Annual 

Hourly 

Bi-weekly 

BLDG. PLAN REVIEW COORDINATOR 
CODE ENFORCEMENT COORD. 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
HIRED BEFORE 7-1-12 

Effective July 1, 2017 
1% 

A B · ... ··c I······.D 

66,262 67,921 69,618 71,359 

33.9806 34.8316 35.7019 36.5948 

2548.55 2612.37 2677.64 2744.61 

76,789 78,718 81,281 

39.3791 40.3684 41.6826 

2953.43 3027.63 3126.20 

APPENDIX A 

E F G 

73,684 

37.7870 

2834.03 



CLERICAL 

POSITION 

CLERK TYPIST 

Annual 

Hourly 

Bi-weekly 

CLERK TYPIST (con't} 

Annual 

Hourly 

Bi-weekly 

CLERK TYPIST (con't} 

Annual 

Hourly 

Bi-weekly 

ACCOUNT CLERK 

Annual 

Hourly 

Bi-weekly 

ACCOUNT CLERK (con't} 

Annual 

Hourly 

Bi-weekly 

LEAD BUS DRIVER 

Annual 

Hourly 

Bi-weekly 

LEAD BUS DRIVER (con't} 

Annual 

Hourly 

Bi-weekly 

LIBRARY CLERI( 

Annual 

Hourly 

Bi-weekly 

LIBRARY CLERI( (con't} 

Annual 

Hourly 

Bi-weekly 

MANAGEMENT ASSISTANT 

Annual 

Hourly 

Bi-weekly 

MANAGEMENT ASSISTANT (con't} 

Annual 

Hourly 

Bi-weekly 

SENIOR CLERI( 

PROGRAM & SERVICES ASSISTANT 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
HIRED AFTER 7-1-12 
Effective July 1, 2015 

A B .. c D 

26,430 27,369 28,315 29,255 

13.5540 14.0354 14.5205 15.0028 

1016.55 1052.65 1089.03 1125.21 

32,883 33,702 34,545 35,402 

16.8632 17.2832 17.7152 18.1546 

1264.74 1296.24 1328.64 1361.60 

38,806 39,776 40,771 41,790 

19.9006 20.3981 20.9081 21.4308 

1492.55 1529.86 1568.11 1607.31 

32,721 33,543 34,376 35,402 

16.7802 17.2015 17.6289 18.1546 

1258.51 1290.12 1322.17 1361.60 

39,092 40,068 41,378 42,412 

20.0474 20.5477 21.2192 21.7497 

1503.55 1541.08 1591.44 1631.23 

30,532 31,298 32,080 32,883 

15.6572 16.0505 16.4511 16.8632 

1174.29 1203.78 1233.83 1264.74 

38,895 39,866 41,169 42,198 

19.9463 20.4443 21.1122 21.6400 

1495.97 1533.32 1583.41 1623.00 

32,721 33,543 34,376 35,239 

16.7802 17.2015 17.6289 18.0711 

1258.51 1290.12 1322.17 1355.33 

39,776 40,771 41,790 43,118 

20.3981 20.9081 21.4308 22.1120 

1529.86 1568.11 1607.31 1658.40 

40,447 41,463 42,506 43,559 

20.7420 21.2631 21.7980 22.3380 

1555.65 1594.73 1634.85 1675.35 

48,432 49,643 50,884 52,501 

24.8370 25.4579 26.0944 26.9240 

1862.78 1909.35 1957.08 2019.30 

35,402 36,292 37,204 38,139 

18.1546 18.6111 19.0791 19.5586 

1361.60 1395.83 1430.93 1466.90 

APPENDIX A 

.· 

- -.. E F G. 

30,200 31,14 7 32,091 

15.4869 15.9729 16.4571 

1161.52 1197.97 1234.28 

36,119 37,022 37,948 

18.5225 18.9854 19.4603 

1389.18 1423.90 1459.52 

43,118 

22.1120 

1658.40 

36,292 37,204 38,139 

18.6111 19.0791 19.5586 

1395.83 1430.93 1466.90 

43,472 44,559 45,975 

22.2935 22.8508 23.5770 

1672.01 1713.81 1768.28 

33,702 34,545 37,948 

17.2832 17.7152 19.4603 

1296.24 1328.64 1459.52 

43,253 44,334 45,743 

22.1810 22.7355 23.4580 

1663.57 1705.16 1759.35 

36,119 37,018 38,806 

18.5225 18.9835 19.9006 

1389.18 1423.77 1492.55 

44,642 45,761 47,251 

22.8932 23.4674 24.2312 

1716.99 1760.05 1817.34 

39,092 40,068 41,378 

20.0474 20.5477 21.2192 

1503.55 1541.08 1591.44 



CLERICAL 

:~ 

~ 

~ ~- ~~ POSITION 

SENIOR CLERK 

PROGRAM & SERVICES ASST. (con't} 

Annual 

Hourly 

Bi-weekly 

LIBRARY ASSISTANT I 

Annual 

Hourly 

Bi-weekly 

LIBRARY ASSISTANT I (con't} 
Annual 

Hourly 

Bi-weekly 

CUSTODIAN (40 hour week} 

Annual 

Hourly 

Bi-weekly 

CUSTODIAN (con't} 

Annual 

Hourly 

Bi-weekly 

CUSTODIAN (con't} 

Annual 

Hourly 

Bi-weekly 

TECH. SERVICE COORDINATOR 

Annual 

Hourly 

Bi-weekly 

TECH. SERVICE COORDINATOR (con't} 

Annual 

Hourly 

Bi-weekly 

LIBRARY ASSISTANT II 

ADMINISTRATIVE ASSISTANT 

SENIOR ACCOUNT CLERK 
ELECTIONS ASSISTANT 

RISKMANAGEl\'illNT ASSISTANT 

Annual 

Hourly 

Bi-weekly 

LIBRARY ASSISTANT II -
ADMINIStRATIVE ASSISTANT 

SENIOR ACCOUNT CLERI( 

ELECTIONS ASSISTANT 

RISK MANAGEl\'illNT ASSISTANT (con't} 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
HIRED AFTER 7-1-12 

Effective July 1, 2015 

~_ ~~ ~ 

A B ~~ c D 

42,412 43,472 44,559 45,975 

21.7497 22.2935 22.8508 23.5770 

1631.23 1672.01 1713.81 1768.28 

36,298 37,202 38,132 39,085 

18.6143 19.0782 19.5549 20.0437 

1396.07 1430.86 1466.62 1503.28 

43,465 44,552 45,666 47,117 

22.2900 22.8472 23.4184 24.1630 

1671.75 1713.54 1756.38 1812.23 

28,192 29,193 30,202 31,206 

13.5537 14.0352 14.5203 15.0027 

1084.29 1122.82 1161.62 1200.22 

35,075 35,950 36,848 37,761 

16.8629 17.2835 17.7153 18.1545 

1349.03 1382.68 1417.22 1452.36 

41,802 42,847 43,918 45,314 

20.0972 20.5996 21.1146 21.7860 

1607.78 1647.97 1689.17 1742.88 

39,211 40,138 41,095 42,067 

20.1083 20.5837 21.0743 21.5728 

1508.12 1543.78 1580.57 1617.96 

46,623 47,789 48,983 50,540 

23.9093 24.5070 25.1197 25.9180 

1793.20 1838.03 1883.98 1943.85 

39,082 40,059 41,070 42,083 

20.0418 20.5431 21.0614 21.5811 

1503.14 1540.73 1579.60 1618.58 

46,796 47,966 49,165 50,727 

23.9978 24.5977 25.2127 26.0140 

1799.83 1844.83 1890.95 1951.05 

APPENDIX A 

I ~ ~ ~~. ~ 

E F G 

40,064 41,068 42,405 

20.5458 21.0605 21.7463 

1540.94 1579.53 1630.97 

32,213 33,224 34,231 

15.4869 15.9728 16.4570 

1238.95 1277.83 1316.56 

38,527 39,489 40,783 

18.5227 18.9852 19.6070 

1481.82 1518.82 1568.56 

43,074 44,099 45,486 

22.0892 22.6149 23.3262 

1656.69 1696.12 1749.46 

43,133 44,215 45,654 

22.1192 22.6745 23.4125 

1658.94 1700.58 1755.93 



CLERICAL 

-- POSITION -·-
PRINTING TECHNICIAN II 

NEIGHBORHOOD PROP. 1\<IAINT. OFF. 

Annual 

Hourly 

Bi-weekly 

PRINTING TECHNICIAN II 

NEIGHBORHOOD PROP.MAINT.OFF. {con't) 

Annual 

Hourly 

Bi-weekly 

APPRAISER I 

LIBRARY CffiCUL. SUPERVISOR 

Annual 

Hourly 

Bi-weekly 

APPRAISER I 

LIBRARY CffiCUL. SUPERVISOR {con't) 

Annual 

Hourly 

Bi-weekly 

CODE ENFORCEMENT/PROP. MAINT. 

CODE OFFICER {40 hour week) 

Annual 

Hourly 

Bi-weekly 

CODE ENFORCEMENT/PROP. MAINT. 

CODE OFFICER {40 hour week) {con't) 

Annual 

Hourly 

Bi-weekly 

CODE ENFORCEJ\<illNT/PROP. MAINT. 

CODE OFFICER {37 1/2 hour week) 

Annual 

Hourly 

Bi-weekly 

CODE ENFORCEJ\<illNT/PROP. MAINT. 

CODE OFFICER {37 1/2 hour week) {con't) 

Annual 

Hourly 

Bi-weekly 

APPRAISER II 

Annual 

Hourly 

Bi-weekly 

APPRAISER II (con't) 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
HIRED AFTER 7-1-12 
Effective July 1, 2015 

I ' - ~ 
A.-------_ B --c b 

40,268 41,278 42,314 43,369 

20.6502 21.1680 21.6997 22.2406 

1548.76 1587.60 1627.48 1668.05 

48,231 49,437 50,673 52,283 

24.7339 25.3522 25.9860 26.8120 

1855.04 1901.42 1948.95 2010.90 

45,986 47,142 48,313 49,523 

23.5823 24.1754 24.7758 25.3962 

1768.67 1813.15 1858.19 1904.71 

55,075 56,452 57,863 58,246 

28.2437 28.9498 29.6735 29.8700 

2118.28 2171.24 2225.52 2240.25 

54,990 56,363 57,776 60,369 

26.4375 27.0978 27.7767 29.0237 

2115.00 2167.82 2222.13 2321.90 

65,853 67,499 69,187 69,644 

31.6600 32.4515 33.2628 33.4830 

2532.80 2596.12 2661.02 2678.64 

51,553 52,841 54,164 56,597 

26.4374 27.0978 27.7763 29.0238 

1982.80 2032.34 2083.22 2176.79 

61,737 63,280 64,862 65,291 

31.6599 32.4514 33.2626 33.4830 

2374.49 2433.85 2494.70 2511.23 

52,558 53,879 55,220 56,607 

26.9529 27.6300 28.3182 29.0294 

2021.47 2072.25 2123.86 2177.20 

62,642 64,208 65,813 66,573 

32.1240 32.9271 33.7503 34.1400 

2409.30 2469.54 2531.27 2560.50 

APPENDIX A 

E _- •F. G 

44,452 45,564 47,055 

22.7958 23.3663 24.1306 

1709.69 1752.47 1809.80 

50,756 52,421 53,732 

26.0285 26.8828 27.5548 

1952.13 2016.21 2066.61 

60,700 62,680 64,247 

29.1825 30.1344 30.8878 

2334.60 2410.75 

56,905 58,762 60,231 

29.1822 30.1343 30.8877 

2188.66 2260.07 2316.58 

58,027 59,916 61,414 

29.7572 30.7260 31.4941 

2231.79 2304.45 2362.06 



CLERICAL 

POSITION 

APPRAISER ill 

Annual 

Hourly 

Bi-weekly 

APPRAISER ill (con't) 

Annual 

Hourly 

Bi-weekly 

ENGINEER AIDE 
LEAD ENG INSPECTOR (+1 500 STIPEND 

Annual 

Hourly 

Bi-weekly 

ENGINEER AIDE (con't) 

LEAD ENG INSPECTOR (+1,500 STIPEND) 

Annual 

Hourly 

Bi-weekly 

ENGINEER AIDE (con't) 

LEAD ENG INSPECTOR (+1,500 STIPEND) 

Annual 

Hourly 

Bi-weekly 

ENGINEER AIDE (con't) 

LEAD ENG INSPECTOR (+1,500 STIPEND) 

Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER I 

Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER I (con't) 

Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER II 

Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER II (con't) 

Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER ill 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 

HIRED AFTER 7-1-12 

Effective July 1, 2015 

A B : c D . --

59,469 60,960 62,484 64,043 

30.4971 31.2614 32.0432 32.8426 

2287.28 2344.60 2403.24 2463.20 

71,225 73,006 74,831 75,326 

36.5259 37.4390 38.3750 38.6290 

2739.44 2807.93 2878.12 2897.18 

43,497 44,310 45,143 45,987 

22.3062 22.7229 23.1503 23.5832 

1672.96 1704.22 1736.27 1768.74 

49,532 50,458 51,400 52,369 

25.4012 25.8757 26.3589 26.8560 

1905.09 1940.68 1976.92 2014.20 

56,400 57,460 58,532 59,630 

28.9232 29.4665 30.0166 30.5792 

2169.24 2209.98 2251.25 2293.44 

65,504 67,141 68,820 69,275 

33.5917 34.4315 35.2923 35.5260 

2519.38 2582.36 2646.92 2664.45 

51,177 52,457 53,757 55,652 

26.2445 26.9008 27.5677 28.5397 

1968.33 2017.56 2067.58 2140.48 

61,280 62,812 64,382 66,428 

3 I .4256 32.2112 33.0165 34.0660 

2356.92 2415.84 2476.24 2554.95 

62,565 64,124 65,735 67,379 

32.0848 32.8842 33.7103 34.5535 

2406.36 2466.31 2528.27 2591.52 

74,925 76,798 78,718 81,219 

38.4228 39.3834 40.3680 41.6510 

2881.71 2953.76 3027.60 3123.83 

76,486 78,395 80,385 81,588 

39.2234 40.2028 41.2232 41.8398 

2941.75 3015.21 3091.74 3137.99 

APPENDIX A 

E F G 

65,645 67,793 69,488 

33.6642 34.7658 35.6350 

2524.81 2607.44 2672.62 

46,850 47,731 48,623 

24.0254 24.4772 24.9351 

1801.90 1835.79 1870.13 

53,350 54,345 55,364 

27.3591 27.8691 28.3920 

2051.93 2090.18 2129.40 

60,747 62,348 63,906 

31.1525 31.9731 32.7724 

2336.43 2397.98 2457.93 

56,484 57,895 59,785 

28.9662 29.6898 30.6591 

2172.46 2226.74 2299.43 

69,064 70,791 73,097 

35.4 I 75 36.3032 37.4857 

2656.32 2722.74 2811.43 

84,452 86,565 89,375 

43.3085 44.3922 45.833 I 

3248.13 3329.41 3437.48 



CLERICAL 

> 

~~~POSITION 

CIVIL ENGINEER ill (con't) 

Annual 

Hourly 

Bi-weekly 

GIS/CAD COORDINATOR 

Annual 

Hourly 

Bi-weekly 

GIS/CAD COORDINATOR (con't) 

Annual 

Hourly 

Bi-weekly 

APPRAISER AIDE 

FIRE SERVICES SPECIALIST 

Annual 

Hourly 

Bi-weekly 

APPRAISER AIDE (con't) 

FIRE SERVICES SPECIALIST (con't) 

Annual 

Hourly 

Bi-weekly 

LEAD FACILITIES MAINT. MECHANIC 

(40 hour week) 

Annual 

Hourly 

Bi-weekly 

LEAD FACILITIES MAINT. MECH. (con't) 

(40 hour week) 

Annual 

Hourly 

Bi-weekly 

FACILITIES IVIAINT. MECHANIC 

(40 hour week) 

Annual 

Hourly 

Bi-weekly 

FACILITIES IVIAINT. MECHANIC (con't) 
(40 hour week) 

Annual 

Hourly 

Bi-weekly 

PRINTING TECHNICIAN I 

Annual 

Hourly 

Bi-weekly 

PRINTING TECHNICIAN I (con't) 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
HIRED AFTER 7-1-12 
Effective July 1, 2015 

. ~ 
~ 

A ·~ B c D 

91,609 93,899 96,247 99,305 

46.9789 48.1534 49.3572 50.9260 

3523.42 3611.50 3701.79 3819.45 

62,565 64,124 65,735 67,379 

32.0848 32.8842 33.7103 34.5535 

2406.36 2466.31 2528.27 2591.52 

74,925 76,798 78,718 81,219 

38.4228 39.3834 40.3680 41.6510 

2881.71 2953.76 3027.60 3123.83 

41,969 43,011 44,090 45,194 

21.5225 22.0569 22.6103 23.1766 

1614.18 1654.27 1695.77 1738.25 

50,257 51,513 52,801 54,479 

25.7728 26.4171 27.0775 27.9380 

1932.96 1981.28 2030.81 2095.35 

45,695 46,873 48,082 49,322 

21.9687 22.5350 23.1162 23.7124 

1757.49 1802.80 1849.29 1896.99 

54,567 55,931 57,329 59,151 

26.2340 26.8899 27.5621 28.4380 

2098.72 2151.19 2204.97 2275.04 

41,824 42,810 43,835 44,871 

20.1076 20.5819 21.0743 21.5727 

1608.61 1646.55 1685.94 1725.82 

49,729 50,972 52,247 53,907 

23.9083 24.5060 25.1186 25.9170 

1912.66 1960.48 2009.49 2073.36 

37,184 38,104 39,059 40,044 

19.0689 19.5406 20.0303 20.5352 

1430.17 1465.55 1502.27 1540.14 

44,524 45,637 46,778 48,264 

22.8326 23.4034 23.9885 24.7510 

1712.44 1755.26 1799.14 1856.33 

APPENDIX A 

E ~· F G 

69,064 70,791 73,097 

35.4175 36.3032 37.4857 

2656.32 2722.74 2811.43 

46,323 47,483 49,031 

23.7554 24.3503 25.1442 

1781.65 1826.27 1885.81 

50,592 51,897 53,236 

24.3229 24.9503 25.5942 

1945.83 1996.03 2047.53 

45,946 47,039 48,516 

22.0894 22.6151 23.3251 

1767.15 1809.21 1866.01 

41,035 42,065 43,438 

21.0434 21.5718 22.2757 

1578.25 1617.89 1670.68 



CLERICAL 

POSITION 

INSPECTORS {40 hour week) 

Annual 

Hourly 

Bi-weekly 

INSPECTORS {40 hour wee!{) {con't) 

Annual 

Hourly 

Bi-weekly 

INSPECTORS {37Y, hour wee!{) 

Annual 

Hourly 

Bi-weekly 

INSPECTORS {37Y, hour week) {con't) 

Annual 

Hourly 

Bi-weekly 

BLDG. PLAN REVIEW COORDINATOR 

CODE ENFORCEMENT COORD. 

Annual 

Hourly 

Bi-weekly 

BLDG. PLAN REVIEW COORDINATOR 

CODE ENFORCEl\'IENT COORD. {con't) 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 

HIRED AFTER 7-1-12 

Effective July 1, 2015 

A I B c D 

62,051 63,605 65,194 66,824 

29.8320 30.5792 31.3434 32.1270 

2386.56 2446.34 2507.47 2570.16 

74,307 76,164 76,668 

35.7244 36.6175 36.8600 

2857.95 2929.40 2948.80 

58,172 59,630 61,119 62,648 

29.8320 30.5792 31.3431 32.1272 

2237.40 2293.44 2350.73 2409.54 

69,663 71,405 71,877 

35.7248 36.6179 36.8600 

2679.36 2746.34 2764.50 

67,415 69,108 71,358 73,142 

34.5715 35.4402 36.5940 37.5089 

2592.87 2658.01 2744.55 2813.17 

79,287 

40.6600 

3049.50 

APPENDIX A 

- r E· F G 

69,001 70,726 72,494 

33.1737 34.0030 34.8531 

2653.89 2720.24 2788.25 

64,689 66,307 67,964 

33.1740 34.0033 34.8534 

2488.05 2550.25 2614.01 

74,971 76,845 78,766 

38.4466 39.4077 40.3929 

2883.49 2955.58 3029.47 



CLERICAL 

•posiTION 

CLERK TYPIST 

Annual 

Hourly 

Bi-weekly 

CLERK TYPIST {con't} 

Annual 

Hourly 

Bi-weekly 

CLERK TYPIST {con't} 

Annual 

Hourly 

Bi-weekly 

ACCOUNT CLERJ( 

Annual 

Hourly 

Bi-weekly 

ACCOUNT CLERJ( {con't} 

Annual 

Hourly 

Bi-weekly 

LEAD BUS DRIVER 

Annual 

Hourly 

Bi-weekly 

LEAD BUS DRIVER {con't} 

Annual 

Hourly 

Bi-weekly 

LIBRARY CLERK 

Annual 

Hourly 

Bi-weekly 

LIBRARY CLERK {con't} 

Annual 

Hourly 

Bi-weekly 

MANAGE~illNT ASSISTANT 

Annual 

Hourly 

Bi-weekly 

MANAGE~illNT ASSISTANT {con't) 

Annual 

Hourly 

Bi-weekly 

SENIOR CLERK 

PROGRAM & SERVICES ASSISTANT 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
IDRED AFTER 7-1-12 
Effective July 1, 2016 

1.5% 

A ·.. .B c .... D 

26,826 27,779 28,739 29,694 

13.7573 14.2459 14.7383 15.2278 

1031.80 1068.44 1105.37 1142.09 

33,376 34,207 35,062 35,932 

17.1162 17.5425 17.9810 18.4269 

1283.72 1315.69 1348.58 1382.02 

39,388 40,372 41,382 42,416 

20.1991 20.7041 21.2217 21.7522 

1514.93 1552.81 1591.63 1631.42 

33,212 34,046 34,892 35,932 

17.0319 17.4596 17.8934 18.4269 

1277.39 1309.47 1342.01 1382.02 

39,678 40,669 41,998 43,048 

20.3481 20.8559 21.5375 22.0760 

1526.11 1564.19 1615.31 1655.70 

30,989 31,767 32,560 33,376 

15.8921 16.2912 16.6978 17.1162 

1191.91 1221.84 1252.34 1283.72 

39,478 40,464 41,786 42,830 

20.2455 20.7510 21.4288 21.9646 

1518.41 1556.33 1607.16 1647.35 

33,212 34,046 34,892 35,767 

17.0319 17.4596 17.8934 18.3421 

1277.39 1309.47 1342.01 1375.66 

40,372 41,382 42,416 43,765 

20.7041 21.2217 21.7522 22.4437 

1552.81 1591.63 1631.42 1683.28 

41,053 42,084 43,143 44,212 

21.0531 21.5820 22.1250 22.6731 

1578.98 1618.65 1659.38 1700.48 

49,158 50,387 51,647 53,289 

25.2096 25.8398 26.4858 27.3279 

1890.72 1937.99 1986.44 2049.59 

35,932 36,835 37,762 38,711 

18.4269 18.8902 19.3653 19.8520 

1382.02 1416.77 1452.40 1488.90 

APPENDIX A 

E F G 

30,652 31,614 32,572 

15.7192 16.2125 16.7039 

1178.94 1215.94 1252.79 

36,660 37,576 38,516 

18.8003 19.2702 19.7522 

1410.02 1445.27 1481.42 

43,765 

22.4437 

1683.28 

36,835 37,762 38,711 

18.8902 19.3653 19.8520 

1416.77 1452.40 1488.90 

44,124 45,227 46,664 

22.6279 23.1936 23.9307 

1697.09 1739.52 1794.80 

34,207 35,062 38,516 

17.5425 17.9810 19.7522 

1315.69 1348.58 1481.42 

43,901 44,999 46,429 

22.5137 23.0765 23.8099 

1688.53 1730.74 1785.74 

36,660 37,573 39,388 

18.8003 19.2683 20.1991 

1410.02 1445.12 1514.93 

45,311 46,447 47,959 

23.2366 23.8194 24.5947 

1742.75 1786.46 1844.60 

39,678 40,669 41,998 

20.3481 20.8559 21.5375 

1526.11 1564.19 1615.31 



CLERICAL 

~POSITION 

SENIOR CLERK 

PROGRAM & SERVICES ASST. (con't} 

Annual 

Hourly 

Bi-weekly 

LIBRARY ASSISTANT I 

Annual 

Hourly 

Bi-weekly 

LIBRARY ASSISTANT I (con't) 

Annual 

Hourly 

Bi-weekly 

CUSTODIAN (40 hom· week} 

Annual 

Hourly 

Bi-weekly 

CUSTODIAN (con't} 

Annual 

Hourly 

Bi-weekly 

CUSTODIAN (con't} 

Annual 

Hourly 

Bi-weekly 

TECH. SERVICE COORDINATOR 

Annual 

Hourly 

Bi-weekly 

TECH. SERVICE COORDINATOR (con't} 

Annual 

Hourly 

Bi-weekly 

LIBRARY ASSISTANT II 

ADMINISTRATIVE ASSISTANT 

SENIOR ACCOUNT CLERK 
ELECTIONS ASSISTANT 

RISK MANAGEMENT ASSISTANT 

Annual 

Hourly 

Bi-weekly 

LIBRARY ASSISTANT II 

ADMINISTRATIVE ASSISTANT 

SENIOR ACCOUNT CLERK 

ELECTIONS ASSISTANT 

RISK MANAGEMENT ASSISTANT (con't} 

Annual 

Hourly 

Bi-weekly 

FULL~ TIME EMPLOYEES 
IITRED AFTER 7-1-12 
Effective July 1, 2016 

1.5% 

A B c D 

43,048 44,124 45,227 46,664 

22.0760 22.6279 23.1936 23.9307 

1655.70 1697.09 1739.52 1794.80 

36,842 37,760 38,703 39,671 

18.8935 19.3643 19.8482 20.3443 

1417.01 1452.32 1488.62 1525.82 

44,117 45,220 46,350 47,824 

22.6243 23.1899 23.7697 24.5254 

1696.82 1739.24 1782.73 1839.41 

28,614 29,631 30,655 31,673 

13.7570 14.2458 14.7381 15.2278 

1100.56 1139.66 1179.05 1218.22 

35,600 36,488 37,400 38,327 

17.1158 17.5427 17.9810 18.4268 

1369.26 1403.42 1438.48 1474.14 

42,429 43,489 44,577 45,994 

20.3987 20.9086 21.4313 22.1128 

1631.90 1672.69 1714.50 1769.02 

39,799 40,740 41,711 42,697 

20.4099 20.8924 21.3904 21.8964 

1530.74 1566.93 1604.28 1642.23 

47,322 48,505 49,718 51,298 

24.2679 24.8746 25.4965 26.3068 

1820.09 1865.60 1912.24 1973.01 

39,667 40,659 41,685 42,714 

20.3425 20.8512 21.3773 21.9048 

1525.69 1563.84 1603.30 1642.86 

47,497 48,685 49,902 51,488 

24.3577 24.9667 25.5909 26.4042 

1826.83 1872.50 1919.32 1980.32 

APPENDIX A 

~~ 

E F G 

40,665 41,683 43,041 

20.8540 21.3764 22.0725 

1564.05 1603.23 1655.44 

32,695 33,721 34,744 

15.7192 16.2124 16.7039 

1257.54 1296.99 1336.31 

39,105 40,081 41,394 

18.8005 19.2700 19.9011 

1504.04 1541.60 1592.09 

43,720 44,760 46,168 

22.4206 22.9541 23.6760 

1681.55 1721.56 1775.70 

43,779 44,878 46,339 

22.4510 23.0146 23.7636 

1683.83 1726.10 1782.27 



CLERICAL 

·POSITION. 

PRINTING TECHNICIAN II 

NEIGHBORHOOD PROP. MAINT. OFF. 

Annual 

Hourly 

Bi-weekly 

PRINTING TECHNICIAN II 

NEIGHBORHOOD PROP.MAINT.OFF. {con't} 

Annual 

Hourly 

Bi-weekly 

APPRAISER I 

LIBRARY CIRCUL. SUPERVISOR 

Annual 

Hourly 

Bi-weekly 

APPRAISER I 

LIBRARY CIRCUL. SUPERVISOR {con't} 

Annual 

Hourly 

Bi-weekly 

CODE ENFORCEMENT/PROP. MAINT. 

CODE OFFICER {40 hour week} 

Annual 

Hourly 

Bi-weekly 

CODE ENFORCEMENT/PROP. MAINT. 

CODE OFFICER {40 hour week} (con't} 

Annual 

Hourly 

Bi-weekly 

CODE ENFORCEMENT/PROP. MAINT. 

CODE OFFICER {37 112 hour week} 

Annual 

Hourly 

Bi-weekly 

CODE ENFORCEMENT/PROP. MAINT. 

CODE OFFICER {37 1/2 hour week} (con't} 

Annual 

Hourly 

Bi-weekly 

APPRAISER II 

Annual 

Hourly 

Bi-weekly 

APPRAISER II {con't) 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
HIRED AFTER 7-1-12 
Effective July 1, 2016 

1.5% 
~ ~ 

I ~.~.~ 

- ~ -

A B c D ~ 

40,871 41,896 42,949 44,019 

20.9599 21.4855 22.0252 22.5742 

1571.99 1611.41 1651.89 1693.07 

48,954 50,178 51,432 53,067 

25.1049 25.7325 26.3758 27.2142 

1882.87 1929.94 1978.19 2041.07 

46,675 47,849 49,037 50,265 

23.9360 24.5380 25.1475 25.7771 

1795.20 1840.35 1886.06 1933.28 

55,901 57,298 58,731 59,120 

28.6674 29.3840 30.1187 30.3181 

2150.06 2203.80 2258.90 2273.86 

55,814 57,208 58,642 61,274 

26.8341 27.5043 28.1933 29.4591 

2146.73 2200.34 2255.46 2356.73 

66,840 68,511 70,224 70,689 

32.1349 32.9382 33.7617 33.9852 

2570.79 2635.06 2700.94 2718.82 

52,326 53,633 54,976 57,445 

26.8339 27.5043 28.1930 29.4592 

2012.54 2062.82 2114.48 2209.44 

62,662 64,229 65,835 66,271 

32.1348 32.9381 33.7616 33.9852 

2410.11 2470.36 2532.12 2548.89 

53,346 54,686 56,048 57,456 

27.3572 28.0445 28.7429 29.4648 

2051.79 2103.34 2155.72 2209.86 

63,581 65,170 66,800 67,571 

32.6059 33.4210 34.2566 34.6521 

2445.44 2506.58 2569.25 2598.91 

APPENDIX A 

E F ~ ~~~•~~G 

45,118 46,247 47,760 

23.1378 23.7168 24.4926 

1735.34 1778.76 1836.95 

51,516 53,207 54,537 

26.4189 27.2860 27.9682 

1981.42 2046.45 2097.62 

61,610 63,619 65,210 

29.6202 30.5864 31.3511 

2369.62 2446.91 

57,758 59,643 61,134 

29.6199 30.5863 31.3510 

2221.49 2293.97 2351.33 

58,897 60,814 62,334 

30.2036 31.1869 31.9666 

2265.27 2339.02 2397.50 



CLERICAL 

POSITION '·· .·.· 

APPRAISER ill 

Annual 

Hourly 

Bi-weekly 

APPRAISER ill (con't) 

Annual 

Hourly 

Bi-weekly 

ENGINEER AIDE 
LEAD ENG INSPECTOR (+1 500 STIPEND) 

Annual 

Hourly 

Bi-weekly 

ENGINEER AIDE (con't) 

LEAD ENG INSPECTOR (+1,500 STIPEND) 

Annual 

Hourly 

Bi-weekly 

ENGINEER AIDE (con't) 

LEAD ENG INSPECTOR (+1,500 STIPEND) 

Annual 

Hourly 

Bi-weekly 

ENGINEER AIDE (con't) 

LEAD ENG INSPECTOR (+1,500 STIPEND) 

Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER I 

Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER I (con't) 

Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER II 

Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER II (con't) 

Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER III 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
HIRED AFTER 7-1-12 
Effective July 1, 2016 

1.5% 

·. 

A B c D 

60,361 61,874 63,421 65,003 

30.9545 31.7303 32.5239 33.3353 

2321.59 2379.77 2439.29 2500.15 

72,293 74,101 75,953 76,456 

37.0738 38.0006 38.9506 39.2084 

2780.54 2850.05 2921.30 2940.63 

44,149 44,974 45,820 46,677 

22.6407 23.0638 23.4976 23.9370 

1698.05 1729.79 1762.32 1795.28 

50,275 51,214 52,170 53,154 

25.7822 26.2638 26.7543 27.2588 

1933.67 1969.79 2006.57 2044.41 

57,246 58,321 59,410 60,523 

29.3571 29.9085 30.4669 31.0379 

2201.78 2243.14 2285.02 2327.84 

66,486 68,148 69,852 70,314 

34.0956 34.9480 35.8217 36.0589 

2557.17 2621.10 2686.63 2704.42 

51,944 53,243 54,563 56,487 

26.6381 27.3043 27.9812 28.9678 

1997.86 2047.82 2098.59 2172.59 

62,198 63,754 65,347 67,425 

31.8969 32.6944 33.5117 34.5770 

2392.27 2452.08 2513.38 2593.28 

63,503 65,085 66,721 68,390 

32.5660 33.3774 34.2160 35.0718 

2442.45 2503.31 2566.20 2630.39 

76,048 77,949 79,898 82,437 

38.9992 39.9742 40.9735 42.2758 

2924.94 2998.07 3073.01 3170.69 

77,632 79,571 81,591 82,811 

39.8117 40.8058 41.8416 42.4674 

2985.88 3060.44 3138.12 3185.06 

APPENDIX A 

E F G 

66,629 68,810 70,530 

34.1691 35.2873 36.1695 

2562.68 2646.55 2712.71 

47,552 48,446 49,352 

24.3858 24.8444 25.3091 

1828.94 1863.33 1898.18 

54,150 55,159 56,194 

27.7695 28.2871 28.8179 

2082.71 2121.53 2161.34 

61,658 63,282 64,864 

31.6197 32.4527 33.2640 

2371.48 2433.95 2494.80 

57,331 58,763 60,682 

29.4006 30.1352 31.1190 

2205.05 2260.14 2333.93 

70,100 71,853 74,193 

35.9488 36.8478 38.0480 

2696.16 2763.59 2853.60 

85,718 87,863 90,715 

43.9581 45.0580 46.5206 

3296.86 3379.35 3489.05 



CLERICAL 

_, POSITION 

CIVIL ENGINEER ill (con't) 

Annual 

Hourly 

Bi-weekly 

GIS/CAD COORDINATOR 

Annual 

Hourly 

Bi-weekly 

GIS/CAD COORDINATOR (con't) 

Annual 

Hourly 

Bi-weekly 

APPRAISER AIDE 

FIRE SERVICES SPECIALIST 

Annual 

Hourly 

Bi-weekly 

APPRAISER AIDE (con't) 

FIRE SERVICES SPECIALIST (con't) 

Annual 

Hourly 

Bi-weekly 

LEAD FACILITIES MAINT. MECHANIC 

(40 hour week) 

Annual 

Hourly 

Bi-weekly 

LEAD FACILITIES MAINT. ~IECH. (con't) 

(40 hour week) 

Annual 

Hourly 

Bi-weekly 

FACILITIES ~IAINT. ~IECHANIC 

(40 hour week) 

Annual 

Hourly 

Bi-weekly 

FACILITIES MAINT. MECHANIC (con't) 
(40 hour week) 

Annual 

Hourly 

Bi-weekly 

PRINTING TECHNICIAN I 

Annual 

Hourly 

Bi-weekly 

PRINTING TECHNICIAN I (con't) 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
HIRED AFTER 7-1-12 
Effective July 1, 2016 

1.5% 
~ 

A B c D 

92,983 95,307 97,690 100,795 

47.6836 48.8757 50.0976 51.6899 

3576.27 3665.68 3757.32 3876.74 

63,503 65,085 66,721 68,390 

32.5660 33.3774 34.2160 35.0718 

2442.45 2503.31 2566.20 2630.39 

76,048 77,949 79,898 82,437 

38.9992 39.9742 40.9735 42.2758 

2924.94 2998.07 3073.01 3170.69 

42,598 43,656 44,751 45,872 

21.8453 22.3878 22.9495 23.5243 

1638.40 1679.09 1721.21 1764.32 

51,010 52,285 53,593 55,296 

26.1594 26.8133 27.4837 28.3571 

1961.96 2011.00 2061.28 2126.78 

46,380 47,576 48,802 50,061 

22.2982 22.8731 23.4629 24.0681 

1783.86 1829.85 1877.03 1925.45 

55,385 56,769 58,189 60,038 

26.6275 27.2932 27.9756 28.8646 

2130.20 2183.46 2238.05 2309.17 

42,451 43,452 44,492 45,544 

20.4093 20.8906 21.3904 21.8963 

1632.74 1671.25 1711.23 1751.70 

50,475 51,737 53,030 54,716 

24.2669 24.8736 25.4954 26.3058 

1941.35 1989.89 2039.63 2104.46 

37,742 38,675 39,645 40,644 

19.3550 19.8337 20.3308 20.8433 

1451.63 1487.53 1524.81 1563.25 

45,191 46,321 47,479 48,988 

23.1751 23.7545 24.3483 25.1223 

1738.13 1781.59 1826.12 1884.17 

APPENDIX A 

I·· 

E F G 

70,100 71,853 74,193 

35.9488 36.8478 38.0480 

2696.16 2763.59 2853.60 

47,017 48,195 49,766 

24.1117 24.7156 25.5213 

1808.38 .1853.67 1914.10 

51,350 52,675 54,034 

24.6878 25.3246 25.9781 

1975.02 2025.97 2078.25 

46,635 47,744 49,244 

22.4207 22.9543 23.6750 

1793.66 1836.34 1894.00 

41,650 42,696 44,089 

21.3590 21.8954 22.6098 

1601.93 1642.16 1695.74 



CLERICAL 

··. 
. · .. ··J>osmoN " .. ... . 

INSPECTORS (40 hour week) 

Annual 

Hourly 

Bi-weekly 

INSPECTORS (40 hour week} (con't) 

Annual 

Hourly 

Bi-weekly 

INSPECTORS (37'12 hour week) 

Annual 

Hourly 

Bi-weekly 

INSPECTORS (37'12 hour week) (con't) 

Annual 

Hourly 

Bi-weekly 

BLDG. PLAN REVIEW COORDINATOR 

CODE ENFORCEMENT COORD. 

Annual 

Hourly 

Bi-weekly 

BLDG. PLAN REVIEW COORDINATOR 

CODE ENFORCEMENT COORD. (con't) 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
HIRED AFTER 7-1-12 
Effective July 1, 2016 

1.5% 

. 

··.A- B c .. ]) ... 
62,981 64,558 66,172 67,826 

30.2795 31.0379 31.8135 32.6089 

2422.36 2483.03 2545.08 2608.71 

75,421 77,306 77,818 

36.2603 37.1668 37.4129 

2900.82 2973.34 2993.03 

59,045 60,523 62,035 63,587 

30.2795 31.0379 31.8132 32.6091 

2270.96 2327.84 2385.99 2445.68 

70,708 72,476 72,955 

36.2606 37.1672 37.4129 

2719.55 2787.54 2805.97 

68,425 70,145 72,428 74,239 

35.0901 35.9718 37.1429 38.0715 

2631.76 2697.89 2785.72 2855.36 

80,476 

41.2699 

3095.24 

APPENDIX A 

·· . E F G 

70,036 71,787 73,581 

33.6713 34.5130 35.3759 

2693.70 2761.04 2830.07 

65,659 67,301 68,983 

33.6716 34.5134 35.3762 

2525.37 2588.51 2653.22 

76,095 77,997 79,947 

39.0233 39.9989 40.9988 

2926.75 2999.92 3074.91 



CLERICAL 

POSITION 

CLERK TYPIST 

Annual 
Hourly 

Bi-weekly 
CLERK TYPIST (con't} 

Annual 
Hourly 

Bi-weekly 

CLERK TYPIST (con't} 

Annual 
Hourly 

Bi-weekly 
ACCOUNT CLERK 

Annual 
Hourly 

Bi-weekly 
ACCOUNT CLERK (con't) 

Annual 
Hourly 

Bi-weekly 

LEAD BUS DRIVER 

Annual 

Hourly 

Bi-weekly 
LEAD BUS DRIVER (con't) 

Annual 
Hourly 

Bi-weekly 
LIBRARY CLERK 

Annual 

Hourly 
Bi-weekly 

LIBRARY CLERK (con't) 

Annual 

Hourly 
Bi-weekly 

1\'IANAGEI\'illNT ASSISTANT 

Annual 
Hourly 

Bi-weekly 

1\'IANAGEI\'illNT ASSISTANT (con't) 

Annual 
Hourly 

Bi-weekly 
SENIOR CLERI( 

PROGRAM & SERVICES ASSISTANT 

Annual 
Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
HIRED AFTER 7-1-12 

Effective July 1, 2017 

1% 

.. -A-:~- B c D 

27,095 28,057 29,027 29,991 

13.8949 14.3884 14.8857 15.3801 

1042.12 1079.13 1116.43 1153.51 

33,710 34,549 35,413 36,291 

17.2874 17.7179 18.1608 18.6112 

1296.56 1328.84 1362.06 1395.84 

39,782 40,776 41,796 42,840 

20.4011 20.9111 21.4339 21.9697 

1530.08 1568.33 1607.54 1647.73 

33,544 34,386 35,240 36,291 

17.2022 17.6342 18.0723 18.6112 

1290.17 1322.57 1355.42 1395.84 

40,075 41,075 42,418 43,478 

20.5516 21.0645 21.7529 22.2968 

1541.37 1579.84 1631.47 1672.26 

31,299 32,085 32,886 33,710 

16.0510 16.4541 16.8648 17.2874 

1203.83 1234.06 1264.86 1296.56 

39,873 40,869 42,204 43,259 

20.4480 20.9585 21.6431 22.1842 

1533.60 1571.89 1623.23 1663.82 

33,544 34,386 35,240 36,124 

17.2022 17.6342 18.0723 18.5255 

1290.17 1322.57 1355.42 1389.41 

40,776 41,796 42,840 44,202 

20.9111 21.4339 21.9697 22.6681 

1568.33 1607.54 1647.73 1700.11 

41,464 42,505 43,575 44,654 

21.2636 21.7978 22.3463 22.8998 

1594.77 1634.84 1675.97 1717.49 

49,650 50,891 52,163 53,822 

25.4617 26.0982 26.7507 27.6012 

1909.63 1957.37 2006.30 2070.09 

36,291 37,204 38,140 39,098 

18.6112 19.0791 19.5590 20.0505 

1395.84 1430.93 1466.93 1503.79 

APPENDIX A 

E F G 

30,958 31,930 32,898 

15.8764 16.3746 16.8709 

1190.73 1228.10 1265.32 

37,027 37,952 38,901 

18.9883 19.4629 19.9497 

1424.12 1459.72 1496.23 

44,202 

22.6681 

1700.11 

37,204 38,140 39,098 

19.0791 19.5590 20.0505 

1430.93 1466.93 1503.79 

44,565 45,679 47,131 

22.8542 23.4255 24.1700 

1714.07 1756.91 1812.75 

34,549 35,413 38,901 

17.7179 18.1608 19.9497 

1328.84 1362.06 1496.23 

44,340 45,449 46,893 

22.7388 23.3073 24.0480 

1705.41 1748.05 1803.60 

37,027 37,948 39,782 

18.9883 19.4610 20.4011 

1424.12 1459.58 1530.08 

45,764 46,912 48,439 

23.4690 24.0576 24.8406 

1760.18 1804.32 1863.05 

40,075 41,075 42,418 

20.5516 21.0645 21.7529 

1541.37 1579.84 1631.47 



CLERICAL 

POSITION 

SENIOR CLERK 

PROGRAM & SERVICES ASST. {con't) 

Annual 

Hourly 

Bi-weekly 

LIDRARY ASSISTANT I 

Annual 

Hourly 

Bi-weekly 

LIDRARY ASSISTANT I {con't) 

Annual 

Hourly 

Bi-weekly 

CUSTODIAN {40 hour week) 

Annual 

Hourly 

Bi-weekly 

CUSTODIAN {con't) 

Annual 

Hourly 

Bi-weekly 

CUSTODIAN {con't) 

Annual 

Hourly 

Bi-weekly 

TECH. SERVICE COORDINATOR 

Annual 

Hourly 

Bi-weekly 

TECH. SERVICE COORDINATOR {con't) 

Annual 

Hourly 

Bi-weekly 

LIBRARY ASSISTANT II 

ADJVIINISTRATIVE ASSISTANT 

SENIOR ACCOUNT CLERK 
ELECTIONS ASSISTANT 

RISK MANAGEMENT ASSISTANT 

Annual 

Hourly 

Bi-weekly 

LIDRARY ASSISTANT II 

ADMINISTRATIVE ASSISTANT 

SENIOR ACCOUNT CLERI( 

ELECTIONS ASSISTANT 

RISK MANAGEMENT ASSISTANT {con't) 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
HIRED AFTER 7-1-12 
Effective July 1, 2017 

1% 
-> - <-

A B - c D 

43,478 44,565 45,679 47,131 

22.2968 22.8542 23.4255 24.1700 

1672.26 1714.07 1756.91 1812.75 

37,210 38,137 39,091 40,068 

19.0824 19.5579 20.0467 20.5477 

1431.18 1466.84 1503.50 1541.08 

44,558 45,672 46,814 48,302 

22.8505 23.4218 24.0074 24.7707 

1713.79 1756.64 1800.56 1857.80 

28,900 29,927 30,961 31,990 

13.8946 14.3883 14.8855 15.3801 

1111.57 1151.06 1190.84 1230.41 

35,956 36,853 37,774 38,711 

17.2870 17.7181 18.1608 18.6111 

1382.96 1417.45 1452.86 1488.89 

42,853 43,924 45,022 46,454 

20.6027 21.1177 21.6456 22.3339 

1648.22 1689.42 1731.65 1786.71 

40,197 41,147 42,128 43,125 

20.6140 21.1013 21.6043 22.1154 

1546.05 1582.60 1620.32 1658.66 

47,795 48,990 50,215 51,811 

24.5106 25.1233 25.7515 26.5699 

1838.30 1884.25 1931.36 1992.74 

40,064 41,066 42,102 43,141 

20.5459 21.0597 21.5911 22.1238 

1540.94 1579.48 1619.33 1659.29 

47,972 49,171 50,401 52,002 

24.6013 25.2164 25.8468 26.6682 

1845.10 1891.23 1938.51 2000.12 

APPENDIX A 

·-
E F G 

41,071 42,100 43,471 

21.0625 21.5902 22.2932 

1579.69 1619.27 1671.99 

33,022 34,058 35,091 

15.8764 16.3745 16.8709 

1270.11 1309.96 1349.67 

39,496 40,482 41,808 

18.9885 19.4627 20.1001 

1519.08 1557.02 1608.01 

44,157 45,208 46,629 

22.6448 23.1836 23.9128 

1698.36 1738.77 1793.46 

44,217 45,327 46,802 

22.6755 23.2447 24.0012 

1700.66 1743.35 1800.09 



CLERICAL 

POSITION 

PRINTING TECHNICIAN II 

NEIGHBORHOOD PROP. MAINT. OFF. 

Annual 

Hourly 

Bi-weekly 

PRINTING TECHNICIAN II 

NEIGHBORHOOD PROP.MAINT.OFF. {con't} 

Annual 

Hourly 

Bi-weekly 

APPRAISER I 

LIBRARY CIRCUL. SUPERVISOR 

Annual 

Hourly 

Bi-weekly 

APPRAISER I 

LIBRARY CIRCUL. SUPERVISOR (con't} 

Annual 

Hourly 

Bi-weekly 

CODE ENFORCEMENT/PROP. MAINT. 

CODE OFFICER (40 hour week} 

Annual 

Hourly 

Bi-weekly 

CODE ENFORCEMENT/PROP. MAINT. 

CODE OFFICER {40 hour weeli} (can't} 

Annual 

Hourly 

Bi-weekly 

CODE ENFORCEMENT/PROP. MAINT. 

CODE OFFICER (37 1/2 hour week} 

Annual 

Hourly 

Bi-weekly 

CODE ENFORCEMENT/PROP. MAINT. 

CODE OFFICER (37 1/2 hour week} (con't} 

Annual 

Hourly 

Bi-weekly 

APPRAISER II 

Annual 

Hourly 

Bi-weekly 

APPRAISER II (con't) 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 

HIRED AFTER 7-1-12 

Effective July 1, 2017 

1% 

A B c D 

41,280 42,315 43,378 44,459 

21.1695 21.7004 22.2455 22.7999 

1587.71 1627.53 1668.41 1709.99 

49,444 50,680 51,947 53,598 

25.3559 25.9898 26.6396 27.4863 

1901.69 1949.24 1997.97 2061.47 

47,142 48,327 49,528 50,768 

24.1754 24.7834 25.3990 26.0349 

1813.16 1858.76 1904.93 1952.62 

56,460 57,871 59,318 59,711 

28.9541 29.6778 30.4199 30.6213 

2171.56 2225.84 2281.49 2296.60 

56,372 57,780 59,228 61,887 

27.1024 27.7793 28.4752 29.7537 

2168.19 2222.34 2278.02 2380.30 

67,508 69,196 70,926 71,396 

32.4562 33.2676 34.0993 34.3251 

2596.50 2661.41 2727.94 2746.01 

52,849 54,169 55,526 58,019 

27.1022 27.7793 28.4749 29.7538 

2032.67 2083.45 2135.62 2231.54 

63,289 64,871 66,493 66,933 

32.4561 33.2675 34.0992 34.3251 

2434.21 2495.06 2557.44 2574.38 

53,880 55,233 56,609 58,030 

27.6308 28.3249 29.0303 29.7594 

2072.31 2124.37 2177.27 2231.96 

64,217 65,822 67,468 68,247 

32.9320 33.7552 34.5992 34.9986 

2469.90 2531.64 2594.94 2624.90 

APPENDIX A 

_----
I 

E Fe, __ G 

45,569 46,710 48,238 

23.3692 23.9540 24.7375 

1752.69 1796.55 1855.31 

52,032 53,739 55,083 

26.6831 27.5589 28.2479 

2001.23 2066.92 2118.59 

62,226 64,255 65,862 

29.9164 30.8923 31.6646 

2393.31 2471.38 

58,336 60,239 61,745 

29.9161 30.8922 31.6645 

2243.71 2316.92 2374.84 

59,485 61,422 62,958 

30.5056 31.4988 32.2863 

2287.92 2362.41 2421.47 



CLERICAL 

·. POSITION -,-- ' 
APPRAISER III 

Annual 

Hourly 

Bi-weekly 

APPRAISER III (con't} 

Annual 

Hourly 

Bi-weekly 

ENGINEER AIDE 
LEAD ENG INSPECTOR(+ 1 500 STIPEND' 

Annual 

Hourly 

Bi-weekly 

ENGINEER AIDE (con't} 

LEAD ENG INSPECTOR(+ 1,500 STIPEND} 

Annual 

Hourly 

Bi-weekly 

ENGINEER AIDE (con't} 

LEAD ENG INSPECTOR (+1,500 STIPEND) 

Annual 

Hourly 

Bi-weekly 

ENGINEER AIDE (con't} 

LEAD ENG INSPECTOR (+1,500 STIPEND} 

Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER I 

Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER I (con't) 

Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER IT 

Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER IT (con't} 

Annual 

Hourly 

Bi-weekly 

CIVIL ENGINEER III 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
HIRED AFTER 7-1-12 
Effective July 1, 2017 

1% 

A B ' C- D .• 

60,964 62,492 64,055 65,653 

31.2640 32.0476 32.8491 33.6687 

2344.80 2403.57 2463.68 2525.15 

73,016 74,842 76,713 77,220 

37.4445 38.3806 39.3401 39.6005 

2808.34 2878.55 2950.51 2970.04 

44,590 45,424 46,278 47,143 

22.8671 23.2944 23.7326 24.1764 

1715.03 1747.08 1779.95 1813.23 

50,778 51,726 52,692 53,686 

26.0400 26.5264 27.0218 27.5314 

1953.00 1989.48 2026.64 2064.86 

57,818 58,904 60,004 61,129 

29.6507 30.2076 30.7716 31.3483 

2223.80 2265.57 2307.87 2351.12 

67,151 68,830 70,550 71,018 

34.4366 35.2975 36.1799 36.4195 

2582.75 2647.31 2713.49 2731.46 

52,463 53,775 55,108 57,052 

26.9045 27.5773 28.2610 29.2575 

2017.84 2068.30 2119.58 2194.31 

62,821 64,391 66,001 68,-099 

32.2159 33.0213 33.8468 34.9228 

2416.19 2476.60 2538.51 2619.21 

64,138 65,736 67,388 69,073 

32.8917 33.7112 34.5582 35.4225 

2466.88 2528.34 2591.87 2656.69 

76,808 78,729 80,697 83,262 

39.3892 40.3739 41.3832 42.6986 

2954.19 3028.04 3103.74 3202.40 

78,409 80,367 82,407 83,639 

40.2098 41.2139 42.2600 42.8921 

3015.74 3091.04 3169.50 3216.91 

APPENDIX A 

· .... 

E .. F G 

67,296 69,498 71,235 

34.5108 35.6402 36.5312 

2588.31 2673.02 2739.84 

48,027 48,930 49,846 

24.6297 25.0928 25.5622 

1847.23 1881.96 1917.17 

54,692 55,711 56,756 

28.0472 28.5700 29.1061 

2103.54 2142.75 2182.96 

62,275 63,915 65,513 

31.9359 32.7772 33.5966 

2395.19 2458.29 2519.75 

57,904 59,351 61,288 

29.6946 30.4366 31.4302 

2227.10 2282.75 2357.27 

70,801 72,571 74,935 

36.3083 37.2163 38.4285 

2723.12 2791.22 2882.14 

86,575 88,741 91,622 

44.3977 45.5086 46.9858 

3329.83 3413.15 3523.94 



CLERICAL 

,. POSITION 

CIVIL ENGINEER III {con't) 

Annual 

Hourly 

Bi-weekly 

GIS/CAD COORDINATOR 

Annual 

Hourly 

Bi-weekly 

GIS/CAD COORDINATOR {con't) 

Annual 

Hourly 

Bi-weekly 

APPRAISER AIDE 

FIRE SERVICES SPECIALIST 

Annual 

Hourly 

Bi-weekly 

APPRAISER AIDE {con't} 

FIRE SERVICES SPECIALIST {con't) 

Annual 

Hourly 

Bi-weekly 

LEAD FACILITIES MAINT. MECHANIC 

{40 hour week) 

Annual 

Hourly 

Bi-weekly 

LEAD FACILITIES MAINT.JVIECH. {con't) 

{ 40 hour we eli) 

Annual 

Hourly 

Bi-weekly 

FACILITIES MAINT. MECHANIC 

{40 hour week) 

Annual 

Hourly 

Bi-weekly 

FACILITIES MAINT. MECHANIC {con't) 
{40 hour week) 

Annual 

Hourly 

Bi-weekly 

PRINTING TECHNICIAN I 

Annual 

Hourly 

Bi-weekly 

PRINTING TECHNICIAN I (con't) 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
HIRED AFTER 7-1-12 
Effective July 1, 2017 

1% 

A B c D 

93,912 96,260 98,667 101,803 

48.1604 49.3645 50.5986 52.2068 

3612.03 3702.34 3794.90 3915.51 

64,138 65,736 67,388 69,073 

32.8917 33.7112 34.5582 35.4225 

2466.88 2528.34 2591.87 2656.69 

76,808 78,729 80,697 83,262 

39.3892 40.3739 41.3832 42.6986 

2954.19 3028.04 3103.74 3202.40 

43,024 44,092 45,199 46,331 

22.0638 22.6117 23.1790 23.7595 

1654.79 1695.88 1738.43 1781.96 

51,520 52,808 54,129 55,849 

26.4210 27.0814 27.7585 28.6407 

1981.58 2031.11 2081.89 2148.05 

46,844 48,051 49,290 50,562 

22.5212 23.1018 23.6975 24.3088 

1801.70 1848.14 1895.80 1944.70 

55,939 57,337 58,771 60,638 

26.8938 27.5661 28.2554 29.1532 

2151.50 2205.29 2260.43 2332.26 

42,875 43,886 44,936 45,999 

20.6134 21.0995 21.6043 22.1153 

1649.07 1687.96 1728.34 1769.22 

50,979 52,254 53,560 55,263 

24.5096 25.1223 25.7504 26.5689 

1960.77 2009.78 2060.03 2125.51 

38,119 39,062 40,041 41,050 

19.5486 20.0320 20.5341 21.0517 

1466.15 1502.40 1540.06 1578.88 

45,643 46,784 47,954 49,478 

23.4069 23.9920 24.5918 25.3735 

1755.52 1799.40 1844.39 1903.01 

APPENDIX A 

:', 

E :·- F G-

70,801 72,571 74,935 

36.3083 37.2163 38.4285 

2723.12 2791.22 2882.14 

47,487 48,677 50,264 

24.3528 24.9628 25.7765 

1826.46 1872.21 1933.24 

51,864 53,201 54,574 

24.9347 25.5778 26.2379 

1994.78 2046.22 2099.03 

47,101 48,222 49,736 

22.6449 23.1838 23.9118 

1811.59 1854.70 1912.94 

42,066 43,123 44,530 

21.5726 22.1144 22.8359 

1617.95 1658.58 1712.69 



CLERICAL 

POSITION 

INSPECTORS (40 hour wee!{) 

Annual 

Hourly 

Bi-weekly 

INSPECTORS (40 hour week) (con't) 

Annual 

Hourly 

Bi-weekly 

INSPECTORS (37% hom· week) 

Annual 

Hourly 

Bi-weekly 

INSPECTORS (37% hour week) (con't) 

Annual 

Hourly 

Bi-weekly 

BLDG. PLAN REVIEW COORDINATOR 

CODE ENFORCEMENT COORD. 

Annual 

Hourly 

Bi-weekly 

BLDG. PLAN REVIEW COORDINATOR 

CODE ENFORCEMENT COORD. (con't) 

Annual 

Hourly 

Bi-weekly 

FULL-TIME EMPLOYEES 
IDRED AFTER 7-1-12 
Effective July 1, 2017 

1% 

:A- _B c· D 

63,611 65,204 66,833 68,504 

30.5823 31.3483 32.1316 32.9350 

2446.58 2507.86 2570.53 2634.80 

76,175 78,080 78,596 

36.6229 37.5385 37.7870 

2929.83 3003.08 3022.96 

59,635 61,129 62,656 64,223 

30.5823 31.3483 32.1313 32.9352 

2293.67 2351.12 2409.85 2470.14 

71,415 73,200 73,684 

36.6232 37.5389 37.7870 

2746.74 2815.42 2834.03 

69,109 70,846 73,152 74,981 

35.4410 36.3315 37.5143 38.4522 

2658.08 2724.86 2813.57 2883.92 

81,281 

41.6826 

3126.20 

APPENDIX A 

- __ 

E F- -. u- -_ 

70,736 72,504 74,317 

34.0080 34.8581 35.7297 

2720.64 2788.65 2858.38 

66,316 67,974 69,673 

34.0083 34.8585 35.7300 

2550.62 2614.39 2679.75 

76,856 78,777 80,747 

39.4135 40.3989 41.4088 

2956.01 3029.92 3105.66 



CLERICAL 

PART-TIME EMPLOYEES- HOURLY RATES 

(1,500 HOURS MAXIMUM PER YEAR) 

Effective July 1, 2015 

_-- :-.. 
• .. · POSITION A B c D 

CLERI( TYPIST 13.3360 13.7664 14.1984 14.6288 

CLERI( TYPIST (con't) 16.1376 16.4648 16.8760 17.2984 

ACCOUNT CLERI( 14.9160 15.2904 15.6704 16.1376 

ACCOUNT CLERJ( (con't) 17.8200 18.2648 18.8616 

LEAD BUS DRIVER 13.9176 14.2672 14.6232 14.9896 

LEAD BUS DRIVER (con't) 17.7304 18.1728 18.7664 

LIBRARY CLERI( 14.9160 15.2904 15.6704 16.0632 

MANAGEMENT ASSISTANT 18.4376 18.9008 19.3760 19.8560 

SENIOR CLERI( 

PROGRAM & SERVICES ASSISTANT 16.1376 16.5432 16.9592 17.3856 

LIBRARY ASSISTANT I 16.5464 16.9584 17.3824 17.8168 

CUSTODIAN 12.0480 12.4760 12.9072 13.3360 

CUSTODIAN (con't) 14.9896 15.3632 15.7472 16.1376 

TECH. SERVICE COORDINATOR 17.8744 18.2968 18.7328 19.1760 

LIBRARY ASSISTANT II 

ADMINISTRATIVE ASSISTANT 
SENIOR ACCOUNT CLERI( 

ELECTIONS ASSISTANT 

RISK MANAGEMENT ASSIST ANT 17.8152 18.2608 18.7216 19.1832 

PRINTING TECHNICIAN II 

NEIGHBORHOOD PROP. MAINT. OFF. 18.3560 18.8160 19.2888 19.7696 

APPRAISER I 

LIBRARY CIRCUL. SUPERVISOR 20.9624 21.4896 22.0232 22.5744 

CODE ENFORCEJYIENT/PROP. MAINT. 

CODE OFFICER 23.5000 24.0872 24.6904 25.7992 

APPRAISER II 23.9584 24.5600 25.1720 25.8040 

APPRAISER III 27.1088 27.7880 28.4832 29.1936 

ENGINEER AIDE 
LEAD ENG INSPECTOR (+1,500 STIPEND) 19.8280 20.1984 20.5784 20.9632 

ENGINEER AIDE (con't) 
LEAD ENG INSPECTOR (+1,500 STIPEND) 22.5792 23.0008 23.4304 23.8720 

ENGINEER AIDE ( con't) 
LEAD ENG INSPECTOR (+1,500 STIPEND) 25.7096 26.1928 26.6816 27.1816 

CIVIL ENGINEER I 23.3288 23.9120 24.5048 25.3688 

CIVIL ENGINEER II 28.5200 29.2304 29.9648 30.7144 

APPENDIX A 

•.-
E- • F G 

14.9896 15.3632 15.7472 

17.6896 

16.5432 16.9592 17.3856 

15.3632 15.7472 17.2984 

16.4648 16.8744 17.6896 

20.3496 20.8600 21.5392 

17.8200 18.2648 18.8616 

18.2632 18.7208 19.3304 

13.7664 14.1984 14.6288 

16.4648 16.8760 17.4288 

19.6352 20.1024 20.7344 

19.6616 20.1552 20.8112 

20.2632 20.7704 21.4496 

23.1368 23.8960 

25.9400 26.7864 

26.4512 27.3120 

29.9240 30.9032 

21.3560 21.7576 22.1648 

24.3192 24.7728 25.2376 

27.6912 28.4208 

25.7480 26.3912 27.2528 

31.4824 32.2696 33.3208 



CLERICAL 

POSITION 

CIVIL ENGINEER III 

GIS/CAD COORDINATOR 

APPRAISER AIDE 
FIRE SERVICES SPECIALIST 

PART-TIME EMPLOYEES -HOURLY RATES 
(1,500 HOURS MAXIMUM PER YEAR) 

Effective July 1, 2015 

·.· 

A B c D 

34.8656 35.7360 36.6432 37.1912 

28.5200 29.2304 29.9648 30.7144 

19.1312 19.6064 20.0984 20.6016 

LEAD FACILITIES MAINT. MECHANIC 19.5278 20.0316 20.5480 21.0779 

FACILITIES MAINT. MECHANIC 17.8736 18.2952 18.7328 19.1760 

PRINTING TECHNICIAN I 16.9504 17.3696 17.8048 18.2536 

INSPECTORS 26.5176 27.1816 27.8608 28.5576 

BLDG. PLAN REVIEW COORDINATOR 
CODE ENFORCEMENT COORD. 30.7304 31.5024 32.5280 

APPENDIX A 

E F G 

38.4968 39.4600 40.7408 

31.4824 32.2696 33.3208 

21.1160 21.6448 22.3504 

21.6204 22.1781 22.7504 

19.6352 20.1024 20.7336 

18.7056 19.1752 19.8008 

29.4880 



CLERICAL 

PART-TIME EMPLOYEES- HOURLY RATES 

(1,500 HOURS MAXIMUM PER YEAR) 

Effective July 1, 2016 
1.5% 

... 
.. 

POSITION A •·· B. c·c D 

CLERK TYPIST 13.5360 13.9729 14.4114 14.8482 

CLERK TYPIST (con't) 16.3797 16.7118 17.1291 17.5579 

ACCOUNT CLERI( 15.1397 15.5198 15.9055 16.3797 

ACCOUNT CLERI( (con't) 18.0873 18.5388 19.1445 

LEAD BUS DRIVER 14.1264 14.4812 14.8425 15.2144 

LEAD BUS DRIVER (con't) 17.9964 18.4454 19.0479 

LIBRARY CLERK 15.1397 15.5198 15.9055 16.3041 

MANAGEMENT ASSISTANT 18.7142 19.1843 19.6666 20.1538 

SENIOR CLERK 
PROGRAM & SERVICES ASSISTANT 16.3797 16.7913 17.2136 17.6464 

LIBRARY ASSISTANT I 16.7946 17.2128 17.6431 18.0841 

CUSTODIAN 12.2287 12.6631 13.1008 13.5360 

CUSTODIAN (con't) 15.2144 15.5936 15.9834 16.3797 

TECH. SERVICE COORDINATOR 18.1425 18.5713 19.0138 19.4636 

LIBRARY ASSISTANT II 

ADMINISTRATIVE ASSISTANT 
SENIOR ACCOUNT CLERI( 

ELECTIONS ASSISTANT 

RISK MANAGEMENT ASSISTANT 18.0824 18.5347 19.0024 19.4709 

PRINTING TECHNICIAN II 
NEIGHBORHOOD PROP. MAINT. OFF. 18.6313 19.0982 19.5781 20.0661 

APPRAISER I 

LIBRARY CIRCUL. SUPERVISOR 21.2768 21.8119 22.3535 22.9130 

CODE ENFORCEMENT/PROP. MAINT. 
CODE OFFICER 23.8525 24.4485 25.0608 26.1862 

APPRAISER II 24.3178 24.9284 25.5496 26.1911 

APPRAISER III 27.5154 28.2048 28.9104 29.6315 

ENGINEER AIDE 
LEAD ENG INSPECTOR (+1,500 STIPEND) 20.1254 20.5014 20.8871 21.2776 

ENGINEER AIDE (con't) 
LEAD ENG INSPECTOR (+1,500 STIPEND) 22.9179 23.3458 23.7819 24.2301 

ENGINEER AIDE (con't) 
LEAD ENG INSPECTOR (+1,500 STIPEND) 26.0952 26.5857 27.0818 27.5893 

CIVIL ENGINEER I 23.6787 24.2707 24.8724 25.7493 

CIVIL ENGINEER II 28.9478 29.6689 30.4143 31.1751 

CIVIL ENGINEER III 35.3886 36.2720 37.1928 37.7491 

APPENDIX A 

E F •G 

15.2144 15.5936 15.9834 

17.9549 

16.7913 17.2136 17.6464 

15.5936 15.9834 17.5579 

16.7118 17.1275 17.9549 

20.6548 21.1729 21.8623 

18.0873 18.5388 19.1445 

18.5371 19.0016 19.6204 

13.9729 14.4114 14.8482 

16.7118 17.1291 17.6902 

19.9297 20.4039 21.0454 

19.9565 20.4575 21.1234 

20.5671 21.0820 21.7713 

23.4839 24.2544 

26.3291 27.1882 

26.8480 27.7217 

30.3729 31.3667 

21.6763 22.0840 22.4973 

24.6840 25.1444 25.6162 

28.1066 28.8471 

26.1342 26.7871 27.6616 

31.9546 32.7536 33.8206 

39.0743 40.0519 41.3519 



CLERICAL 

' 

POSITION -

GIS/CAD COORDINATOR 

APPRAISER AIDE 
FIRE SERVICES SPECIALIST 

PART-TIME EMPLOYEES- HOURLY RATES 

(1,500 HOURS MAXIMUM PER YEAR) 
Effective July 1, 2016 

1.5% 

A B c D 

28.9478 29.6689 30.4143 31.1751 

19.4182 19.9005 20.3999 20.9106 

LEAD FACILITIES MAINT. MECHANIC 19.8207 20.3321 20.8562 21.3941 

FACILITIES MAINT. ~IECHANIC 18.1417 18.5696 19.0138 19.4636 

PRINTING TECHNICIAN I 17.2047 17.6301 18.0719 18.5274 

INSPECTORS 26.9154 27.5893 28.2787 28.9860 

BLDG. PLAN REVIEW COORDINATOR 
CODE ENFORCE~IENT COORD. 31.1914 31.9749 33.0159 

APPENDIX A 

-1-,, -

E F c>- G 

31.9546 32.7536 33.8206 

21.4327 21.9695 22.6857 

21.9447 22.5108 23.0917 

19.9297 20.4039 21.0446 

18.9862 19.4628 20.0978 

29.9303 



CLERICAL 

PART-TIME EMPLOYEES- HOURLY RATES 
(1,500 HOURS MAXIMUM PER YEAR) 

Effective July 1, 2017 
1% 

c ..•. · .. I I··· .• 
-

.... ···POSITION A B c ·n 
CLERK TYPIST 13.6714 14.1126 14.5555 14.9967 

CLERK TYPIST (con't) 16.5435 16.8789 17.3004 17.7335 

ACCOUNT CLERK 15.2911 15.6750 16.0646 16.5435 

ACCOUNT CLERK (con't) 18.2682 18.7242 19.3359 

LEAD BUS DRIVER 14.2677 14.6260 14.9909 15.3665 

LEAD BUS DRIVER (con't) 18.1764 18.6299 19.2384 

LIBRARY CLERI( 15.2911 15.6750 16.0646 16.4671 

:MANAGEMENT ASSISTANT 18.9013 19.3761 19.8633 20.3553 

SENIOR CLERK 
PROGRAM & SERVICES ASSISTANT 16.5435 16.9592 17.3857 17.8229 

LIBRARY ASSISTANT I 16.9625 17.3849 17.8195 18.2649 

CUSTODIAN 12.3510 12.7897 13.2318 13.6714 

CUSTODIAN (con't) 15.3665 15.7495 16.1432 16.5435 

TECH. SERVICE COORDINATOR 18.3239 18.7570 19.2039 19.6582 

LIBRARY ASSISTANT II 
ADMINISTRATIVE ASSISTANT 
SENIOR ACCOUNT CLERI( 
ELECTIONS ASSISTANT 
RISK MANAGEMENT ASSISTANT 18.2632 18.7200 19.1924 19.6656 

PRINTING TECHNICIAN II 
NEIGHBORHOOD PROP. MAINT. OFF. 18.8176 19.2892 19.7739 20.2668 

APPRAISER I 
LIBRARY CIRCUL. SUPERVISOR 21.4896 22.0300 22.5770 23.1421 

CODE ENFORCEMENT/PROP. MAINT. 
CODE OFFICER 24.0910 24.6930 25.3114 26.4481 

APPRAISER II 24.5610 25.1777 25.8051 26.4530 

APPRAISER III 27.7906 28.4868 29.1995 29.9278 

ENGINEER AIDE 
LEAD ENG INSPECTOR (+1,500 STIPEND) 20.3267 20.7064 21.0960 21.4904 

ENGINEER AIDE (con't) 
LEAD ENG INSPECTOR (+1,500 STIPEND) 23.1471 23.5793 24.0197 24.4724 

ENGINEER AIDE (con't) 
LEAD ENG INSPECTOR(+ 1,500 STIPEND) 26.3562 26.8516 27.3526 27.8652 

CIVIL ENGINEER I 23.9155 24.5134 25.1211 26.0068 

CIVIL ENGINEER II 29.2373 29.9656 30.7184 31.4869 

CIVIL ENGINEER III 35.7425 36.6347 37.5647 38.1266 

APPENDIX A 

·. 

·· .. ·E. F G 

15.3665 15.7495 16.1432 

18.1344 

16.9592 17.3857 17.8229 

15.7495 16.1432 17.7335 

16.8789 17.2988 18.1344 

20.8613 21.3846 22.0809 

18.2682 18.7242 19.3359 

18.7225 19.1916 19.8166 

14.1126 14.5555 14.9967 

16.8789 17.3004 17.8671 

20.1290 20.6079 21.2559 

20.1561 20.6621 21.3346 

20.7728 21.2928 21.9890 

23.7187 24.4969 

26.5924 27.4601 

27.1165 27.9989 

30.6766 31.6804 

21.8931 22.3048 22.7223 

24.9308 25.3958 25.8724 

28.3877 29.1356 

26.3955 27.0550 27.9382 

32.2741 33.0811 34.1588 

39.4650 40.4524 41.7654 



CLERICAL 

POSITION 

GIS/CAD COORDINATOR 

APPRAISER AIDE 
FIRE SERVICES SPECIALIST 

PART-TIME EMPLOYEES- HOURLY RATES 
(1,500 HOURS MAXIMUM PER YEAR) 

Effective July 1, 2017 
1% 

.· .. · 

A •. B c .... ·· D 

29.2373 29.9656 30.7184 31.4869 

19.6124 20.0995 20.6039 21.1197 

LEAD FACILITIES MAINT. MECHANIC 20.0189 20.5354 21.0648 21.6080 

FACILITIES MAINT. MECHANIC 18.3231 18.7553 19.2039 19.6582 

PRINTING TECHNICIAN I 17.3767 17.8064 18.2526 18.7127 

INSPECTORS 27.1846 27.8652 28.5615 29.2759 

BLDG. PLAN REVIEW COORDINATOR 
CODE ENFORCEMENT COORD. 31.5033 32.2946 33.3461 

APPENDIX A 

E . ·~ F 
G. 

32.2741 33.0811 34.1588 

21.6470 22.1892 22.9126 

22.1641 22.7359 23.3226 

20.1290 20.6079 21.2550 

19.1761 19.6574 20.2988 

30.2296 



APPENDIXB 

DENTAL PLAN 

COVERAGE DESCRIPTION AND LIMITS 

The City's Dental Plan pays reasonable charges for covered expenses without deductible: 

CLASS I: Diagnostic services, preventive services, and palliative treatment are covered at 
seventy five (75%) percent of reasonable charges. 

CLASS II: Restorative, endodontic, periodontic services, oral surgery, repairs, adjustments and 
relining of dentures and bridges and adjunctive general services are covered at seventy five (75%) 
percent of reasonable charges. 

CLASS III: Construction and replacement of dentures and bridges are covered at seventy five 
(75%) percent of reasonable charges. 

CLASS N: Orthodontic services are covered at fifty (50%) percent of reasonable charges. 

Each member is entitled to maximum benefits of $1,000 every contract year. 

Each member (up to age 19) has a lifetime maximum of $2,000 available for orthodontic services. 



APPENDIXC 

DISABILITY INSURANCE 

Short Term Disability Income for Accident or Sickness 

Short Term Disability Income Benefit 

Elimination (Waiting) Period 

Maximum Duration 

Long Term Disability Income Benefit 

Long Term Disability Income Benefit 

Elimination (Waiting) Period 

Maximum Duration 

60 percent 

7 days illness 

26weeks 

60 percent 

180 days 

Sickness to age 65 
Accident to age 65 



Community Blue5 M PPO- Modified Plan 4 Medical Coverage 
Benefits-at-a-Glance 

City of Sterling Heights- Group #25284/677 
The information in this document is based on BCBSM's current interpretation of the Patient Protection and Affordable Care Act (PPACA). 
Interpretations of PPACA vary and the federal government continues to issue guidance on how PPACA should be interpreted and applied. Efforts 
will be made to update this document as rnore information about PPACA becomes available. This BAAG is only an educational tool and should not 
be relied upon as legal or compliance advice. Additionally, some PPACA requirements may differ for particular members enrolled in certain 
programs, and those members should consult with their plan administrators for specific details. 

This is intended as an easy-to-read summary and provides only a general overview of your benefits. It is not a contract. Additional limitations and 
exclusions may apply. Payment amounts are based on BCBSM's approved amount, less any applicable deductible and/or capay. For a complete 
description of benefits please see the applicable BCBSM certificates and riders, if your group is underwritten or any other plan documents your group 
uses, if your group is self-funded. If there is a discrepancy between this Benefits-at-a-Glance and any applicable plan document, the plan document 
will control. 

In-network 

Member's responsibility (deductibles, copays and dollar maximums) 

Deductibles $750 for one member, $1,500 for the family 
(when two or more members are covered 
under your contract) each calendar year 

Out-of-network * 

$1 ,000 for one member, $2,000 for the family 
(when two or more members are covered 
under your contract) each calendar year 

Note: Deductible may be waived if service is Note: Out-of-network deductible amounts 
performed in a PPO physician's office. also apply toward the in-network deductible. 

Fixed dollar co pays o $20 capay for office visits 
$100 capay for emergency room visits 

$100 capay for emergency room visits 

Percent copays 50% of approved amount for mental o 50% of approved amount for mental 
Note: Copays apply once the deductible has health, substance abuse and private duty health, substance abuse and private duly 

been met. nursing nursing 
o 20% of approved amount for most other o 40% of approved amount for most other 

covered services (capay waived if service covered services 
is performed in a PPO physician's office) 

See "Mental health care and substance See "Mental health care and substance 
abuse treatment" section for mental health abuse treatment" section for mental health 
and substance abuse percent copays. and substance abuse percent copays. 

Annual co pay dollar maximums- applies to $1,500 for one member, $3,000 for two or $3,000 for one member, $6,000 for two or 
co pays for all covered services -excluding more members each calendar year more members each calendar year 
mental health, substance abuse services, Note: Out-of-network copays also apply 
private duty nursing and fixed dollar co pays toward the in-network maximum. 

Annual out-of-pocket maximums- applies to $6,350 for one member, $12,700 for two or $12,700 for one member, $25,400 for two or \ 
deductibles, copays and coinsurance amounts more members each calendar year more members each calendar year 
for all covered services Note: Out-of-network cost sharing amounts 

also apply toward the in-network out-of-
pocket maxirnurn. 

Lifetime dollar maximum None 

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association. 

• Services from a provider for which there is no Michigan PPO network and services frorn a non-network provider in a geographic area of Michigan 
deemed a "low-access area" by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing rnay differ 
when you obtain covered services outside of Michigan. If you receive care from a nonparticipating provider, even when referred, you may be ·billed 
for the difference between our approved amount and the provider's charge. 
Community Blue- Modified Plan 4, MAY 2011 Eff. 9/1/11 8/9/11/bm 



In-network Out-of-network * 
Preventive care services 
Health maintenance exam- includes chest x-ray, EKG, 100% (no deductible or capay), Not covered 
cholesterol screening and other select lab procedures one per member per calendar year 

Gynecological exam 100% (no deductible or capay), Not covered 
one per member per calendar year 

Pap smear screening -laboratory and pathology 100% (no deductible or capay), Not covered 
services one per member per calendar year 

Well-baby and child care visits 100% (no deductible or capay) Not covered 
• 6 visits, birth through 12 months 
• 6 visits, 13 months through 23 months 
• 6 visits, 24 months through 35 months 
• 2 visits, 36 months through 47 months 
• Visits beyond 47 months are limited to one 

per member per calendar year under the 
health maintenance exam benefit 

Adult and childhood preventive services and 100% (no deductible or capay) Not covered 
immunizations as recommended by the USPSTF, 
ACIP, HRSA or other sources as recognized by 
BCBSM that are in compliance with the provisions of 
the Patient Protection and Affordable Care Act 

Fecal occult blood screening 100% (no deductible or capay), Not covered 
one per member per calendar year 

Flexible sigmoidoscopy exam 100% (no deductible or capay), Not covered 
one per member per calendar year 

Prostate specific antigen (PSA) screening 100% (no deductible or capay), Not covered 
one per member per calendar year 

Routine mammogram and related reading 100% (no deductible or capay) 60% after out-of-network deductible 

Note: Subsequent medically necessary Note: Non-network readings and 
mammograms performed during the same interpretations are payable only when 
calendar year are subject to your deductible the screening mammogram itself is 

-~~~-E::~<:..~~l<:..?J?~Y.: __________________________ J?~!!~~~~-~~~~~~~~~J?!~~~~_r: _____ 
One per member per calendar year 

Colonoscopy- routine or medically necessary 100% (no deductible or capay) for 60% after out-of-network deductible 
the first billed colonoscopy 
Note: Subsequent colonoscopies performed 
during the same calendar year are subject to 

Y.~L~~~~~!il?l~-~~~_p~~~::~L~?E~X.: _____________ ---------------------------------------
One per member per calendar year 

Physician office services 
Office visits $20 capay per office visit 60% after out-of-network deductible, 

must be medically necessary 

Outpatient and home medical care visits 80% after in-network deductible 60% after out-of-network deductible, 
must be medically necessary 

Office consultations $20 capay per office visit 60% after out-of-network deductible, 
must be medically necessary 

Urgent care visits $20 capay per office visit 60% after out-of-network deductible, 
must be medically necessary 

• Services from a provider for which there is no Michigan PPO network and services from a non-network provider in a geographic area of Michigan 
deemed a "low-access area" by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ 
when you obtain covered services outside of Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed 
for the difference between our approved amount and the provider's charge. 
Community Blue- Modified Plan 4, MAY 2011 Eft. 9/1/11 8/9/11/bm 



In-network Out-of-network* 

Emergency medical care 
Hospital emergency room $100 capay per visit (capay waived if $100 capay per visit (capay waived if 

admitted or for an accidental injury) admitted or for an accidental injury) 

Ambulance services -must be medically necessary 80% after in-network deductible 80% after in-network deductible 

Diagnostic services 

Laboratory and pathology services 80% after in-network deductible 60% after out-of-network deductible 

Diagnostic tests and x-rays 80% after in-network deductible 60% after out-of-network deductible 

Therapeutic radiology 80% after in-network deductible 60% after out-of-network deductible 

Maternity services provided by a physician 
Prenatal and postnatal care _J_QOo/~lr:!.?~~~~~tib~e or c~~~-) ____ _l_60':0~er out-~!2Jet~~~-~~~~~~E~--

Includes covered services provided by a certified nurse midwife 

Delivery and nursery care .Jl_Q% ?!~!J~:ne~~~~j_ed~cti~~---~':..~~.!:.-~~~!2Je~ork _de~~~~bl<:__ 
Includes covered services provided by a certified nurse midwife 

Hospital care 
Semiprivate room, inpatient physician care, general nursing 80% after in-network deductible _1_60% after out-of-network deductible 
care, hospital services and supplies 

Note: Nonemergency services must be rendered in a --------------------------------------- ------------------------------------------
participating hospital. Unlimited days 

Inpatient consultations 80% after in-network deductible I 60% after out-of-network deductible 

Chemotherapy 80% after in-network deductible I 60% after out-of-network deductible 

Alternatives to hospital care 
Skilled nursing care- must be in a participating skilled ~g~_?fte! in:~~!Wo~~j-~-~~~~~~----_j_~OC:0!l_er i~~~~ork _9!:..~~t?.~~~~----
nursing facility Limited to a maximum of 120 days per member per calendar year 

Hospice care ~g_g_:~~?__9_~du~~i!?~~_?! c~pa~L ____ _j_~ OQ% (r:!_~?_5!_edu?_~~~-?.!:__~?2..?X2 ______ 
Up to 28 pre-hospice counseling visits before electing hospice 

services; when elected, four 90-day periods- provided through a 
participating hospice program only; limited to dollar maximum that is 

reviewed and adjusted periodically (after reaching dollar maximum, 
member transitions into individual case management) 

Home health care -must be medically necessary and 80% after in-network deductible 80% after in-network deductible 
provided by a participating home health care agency 

Home infusion therapy- must be medically necessary and 80% after in-network deductible 80% after in-network deductible 
given by participating home infusion therapy providers 

Surgical services 
Surgery- includes related surgical services and medically 80% after in-network deductible 60% after out-of-network deductible 
necessary facility services by a participating ambulatory 
surgery facility 

Presurgical consultations 100% (no deductible or capay) 60% after out-of-network deductible 

Voluntary sterilization 80% after in-network deductible 60% after out-of-network deductible 

* Services from a provider for which there is no Michigan PPO network and services from a non-network provider in a geographic area of Michigan 
deemed a "low-access area" by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ 
when you obtain covered services outside of Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed 
for the difference between our approved amount and the provider's charge. 
Community Blue- Modified Plan 4, MAY 2011 Eft. 9/1/11 B/9/11/bm 



In-network Out-of-network* 

Human organ transplants 
Specified human organ transplants - in designated 100% (no deductible or copay) 100% (no deductible or copay) -
facilities only, when coordinated through the BCBSM in designated facilities only 
Human Organ Transplant Program (1-800-242-3504) 

Bone marrow transplants -when coordinated 80% after in-network deductible 60% after out-of-network deductible 
through the BCBSM Human Organ Transplant 
Program (1-800-242-3504) 

Specified oncology clinical trials 80% after in-network deductible 60% after out-of-network deductible 

Kidney, cornea and skin transplants 80% after in-network deductible 60% after out-of-network deductible 

Mental health care and substance abuse treatment. 
Inpatient mental health care 50% after in-network deductible 50% after out-of-network deductible 

---~~------------------------

Unlimited days 

Inpatient substance abuse treatment 50% after in-network deductible 50% after out-of-network deductible -----------------------------
Unlimited days 

Outpatient mental health care: . Facility and clinic 50% after in-network deductible 50% after in-network deductible, 
in participating facilities only . Physician's office 50% (no deductible) 50% after out-of-network deductible 

Outpatient substance abuse treatment- 50% after in-network deductible 50% after out-of-network deductible 
in approved facilities only (in-network cost-sharing will apply if 

there is no PPO network) 

• Services from a provider for which there is no Michigan PPO network and services from a non-network provider in a geographic area of Michigan 
deemed a "low-access area" by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ 
when you obtain covered services outside of Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed 
for the difference between our approved amount and the provider's charge. 
Community Blue- Modified Plan 4, MAY 2011 Elf. 9/1/11 8/9/11/bm 



Other covered services 

Outpatient Diabetes Management Program (ODMP) 
Note: Effective July 1, 2011, when you purchase your 
diabetic supplies via mail order you will lower your 
out-of-pocket costs. 

Allergy testing and therapy 

Chiropractic spinal manipulation and 
osteopathic manipulative therapy 

Outpatient physical, speech and occupational therapy
provided for rehabilitation 

Durable medical equipment 

Prosthetic and orthotic appliances 

Private duty nursing 

Additional coverage: 

Rider CB-ET $100, emergency treatment copay 
requirement 

Rider CBC-MT$20, Manipulative Treatment 

Rider CB-OV$20, office visit copay requirement 

In-network Out-of-network * 

80% after in-network deductible for diabetes 60% after out-of-network deductible 
medical supplies; 100% (no deductible or 
copay) for diabetes self-management training 

100% (no deductible or copay) 60% after out-of-network deductible 

J~2-~'P-~t_P_~_?!!!~-~~!~! ____________________ -~~!~~.!.1-~-?~~~!::_~~~~~-?!:~~~-~~---
Limited to a combined maximum of 24 visits per member per calendar year 

80% after in-network deductible 60% after out-of-network deductible 
Note: Services at nonparticipating 
outpatient physical therapy facilities 
are not covered. ___________________________ L., __________________ _ 

Limited to a combined maximum of 60 visits per member per calendar year 

80% after in-network deductible 80% after in-network deductible 

80% after in-network deductible 80% after in-network deductible 

50% after in-network deductible 50% after in-network deductible 

Increases copay for outpatient hospital emergency room services to $100 
Copay waived if admitted for an accidental injury. 
Imposes the same fixed dollar copay requirement for chiropractic and osteopathic 
manipulative treatment by a network provider as is required for all network physician 
office visits of $20. 

Increases copay for select office visits to PPO network providers to $20. 

• Services from a provider for which there is no Michigan PPO network and services from a non-network provider in a geographic area of Michigan 
deemed a "low-access area" by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ 
when you obtain covered services outside of Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed 
for the difference between our approved amount and the provider's charge. 
Community Blue~ Modified Plan 4, MAY 2011 Eff. 9/1/11 8/9/11/bm 



MEMORANDUM OF UNDERSTANDING 

BETWEEN 

CITY OF STERLING HEIGHTS (City) 

AND 

MICHIGAN ASSOCIATION OF PUBLIC EMPLOYEES (MAPE) TECHNICAL/OFFICE UNION 
(Union) 

It is hereby agreed and understood by the City and Union, that the 2015 - 2018 collective 
bargaining agreement (CBA) between the parties shall be amended to incorporate the following terms 
and conditions: 

1. Part-time Code Enforcement Officers may be employed by the City without limitation and 
will not factor into the ratio of 65 percent full time employees and 35 percent part time 
employees as imposed by Article 40 of paragraph A of the CBA. 

2. The positions of Clerk Typist, Account Clerk and Library Clerk are considered entry level 
positions that upon opening may be filled by the City, in its sole discretion, with a full-time 
or part-time member. 

Whenever a position other than the entry level position opens and the City elects to fill the 
position, it will be posted in accordance with the collective bargaining agreement as a full
time promotional opportunity for qualified members. A qualified member will be promoted 
to the vacant position if available. If no member is qualified for the promotion or the 
promotional opportunity is declined by all qualified members, the City can proceed to fill 
the position with a part-time or full-time applicant from outside the membership. 

Other Terms and Conditions. 

3. Any dispute regarding the interpretation and/or application of this MOU shall be addressed 
pursuant to the terms of the grievance procedure. 

This memorandum of understanding does not establish any past practice or precedence for any future 
related situation for either party, nor shall it be used as evidence in any grievance arbitration, interest 
arbitration, or other proceeding after June 30, 2018. 



FOR THE CITY 

/Mi~hael C. Taylor 
Mayor 

Date 

Y:\Unions\MAPE Technical Office Union\Negotiations 201 5-2018\MOU re Code Enforcement and Entry Level Positions.doc 

FOR THE UNION 

Date 



MEMORANDUM OF UNDERSTANDING 

BETWEEN 

CITY OF STERLING HEIGHTS (City) 

AND 

MICHIGAN ASSOCIATION OF PUBLIC EMPLOYEES (MAPE) TECHNICAL/OFFICE UNION 
(Union) 

It is hereby agreed and understood by the City and Union, that the 2015 - 2018 collective bargaining 
agreement between the parties shall be amended to incorporate the following terms and conditions: 

The City and Union agree that if, during the term of the 2015 - 2018 collective bargaining agreement 
(Agreement), any other general (non-312 eligible) employee bargaining unit receives through labor 
negotiations a schedule for changes in retiree medical benefits that is more favorable than the schedule 
set forth in Article 36, §36.4, the Union membership retiring during the term of the Agreement will 
receive the benefit of the more favorable schedule. "More favorable" will be established if any other 
general (non-312 eligible) employee bargaining unit is subject to less changes in retiree medical 
benefits than "twice in retirement and limited to amendments made in the next two successive collective 
bargaining agreements." The Union will receive the benefit of the more favorable schedule in the fiscal 
year that the other bargaining unit's collective bargaining agreement is approved by the City. 

This memorandum of understanding does not establish any past practice or precedence for any future 
related situation for either party, nor shall it be used as evidence in any grievance arbitration, interest 
arbitration, or other proceeding after June 30, 2018. 

FOR THE CITY 

/HH'-'''"'"'' C. Taylor 

Mayo~~ 
Mari?cartlfel 
City Clerk 

y/ J-~---15 
Date 

FOR THE UNION 

.I0se O'Connor 
Aabor elations Specialis 

Date 

J:\STERLJNG\Labor\2015 Negotialions\MAPE Technical Office Union\MOU re Me Too on Changes in Retiree Medical Benefits in Retirement.doc 



/A Sterling 
~-Heights 

DELIVER=J JUN 16 2016 

lnnovatingliving 

Business of the City Council 
Sterling Heights, Michigan 

AGENDA STATEMENT 
OMB AS03 Rev. 11 /04 

City Clerk's Use 

JtemNo: S 
Meeting: 06/21/16 

Item Title: To consider approval of a collective bargaining agreement and memorandums of understanding 
between the City of Sterling Heights and the Michigan Association of Police (MAP) Police Clerical 
Employees Association for the period of July 1, 2016 to June 30, 2019 (Presentation - Mark 
Vanderpool, City Manager). 

Submitted By: Office of Human Resources 

Contact Person!Telephone: Walt Blessed, Assistant City Manager I Human Resources Director, 586/446-2316 

Administration (initial as applicable) Attachments 

City Clerk Resolution Minutes 

Finance & Budget Director Ordinance Plan/Map 

City Attorney (as to legal form) Contract Other 

City Manager 

D Check box if this agenda item requires billing\revenue collection (fees, etc.) by Treasury Office 

Executive Summary 

Introduction -The term of the current collective bargaining agreement (CBA) between the City and the MAP 
Police Clerical Employees Association expires June 30, 2016. In anticipation of this expiration date, negotiations 
on a new CBA were undertaken and have produced a tentative agreement. The Union membership has ratified 

·the new CBA, which is now being presented to the City Council for approval. 

Highlights of the new CBA include the following: 

);> The term of the new CBA is three years, from July 1, 2016 to June 30, 2019. 

);> Wages - The Union membership will receive wage increases in accordance with the following 
schedule: 

Fiscal Year 201612017- a 1.0% wage increase 
Fiscal Year 201712018- a 1.5% wage increase 
Fiscal Year 201812019- a 1.5% wage increase 

);> Restoration of Unpaid Holidays I Furlough Days- The 4 unpaid holidays and 4 unpaid furlough days 
will be eliminated over the term of the new CBA in accordance with the following schedule: 

Fiscal Year 201612017- 3 unpaid holiday and 3 unpaid furlough day eliminated 
Fiscal Year 2017/2018- 1 unpaid holiday ancl 1 unpaid furlough clay eliminated 

In accordance with the foregoing schedule, all unpaid holidays and furlough days are eliminated 
starting July 1, 2017. 



>- Sick Leave and Personal Time - Eligible Union membership will be allowed to utilize sick leave and 
personal time in increments of 15 minutes. Previously, this time could only be used in one hour 
increments. 

>- Benefits for Work and Non-Work Related Injuries and Illnesses- For a member who is unable to return to 
work following a twelve-month period due to a work-related injury or illness, the buy-out of 
accumulated sick time is increased from 50% to 100%. 

The caps on the maximum weekly benefit of $350 for short term disability and the maximum monthly 
benefits of $1,500 for long term disability are eliminated. Short term and long term disability benefits 
will remain at 60% of base wages. 

The period within which the City will continue to provide medical, prescription, and dental benefits to a 
member unable to work due to an injury or illness outside the scope of employment is increased from 
three months to six months. Coverage under COBRA may continue at the member's option after six 
months. The pay-out of accrued sick time for a member who is unable to return to duty after six months 
is increased from 50% to 1 00%. A member on short-term disability may use accumulated leave time 
during the six-month benefit period to offset the difference between full pay and the 60% pay benefit 
provided the member maintains at least 37-1/2 hours of leave time. 

These amendments bring MAP Police Clerical in line with other bargaining units that represent clerical 
personnel. 

>- New Hire Wages - New full-time members will be paid 1 0% (versus 15% under the expiring CBA) less 
than the current wage rates. In addition, these new hires will eventually earn equivalent wages to 
existing employees through step increases. The starting wage for the entry level position of Technical 
Secretary has been increased to $13.45/hr. 

>- The Health Insurance Allowance paid to members who opt-out of the City's health coverage is increased 
from $1,500 to $3,000. 

>- Calculation of Final Average Compensation (FAC)- For existing members eligible for a defined pension 
benefit, the caps on the amount of vacation, sick, and personal time buy-back used for calculating FAC 
are eliminated. The defined benefit (DB) plan (traditional pension plan) has been eliminated for general 
employees including this group. The grandfathered DB members have a reduced multiplier. This was 
one of only two general employee groups that also had a cap on buybacks. This change puts them in 
line with the other general employee groups. 

>- New-Hire Paid Time Off (PTO) - New members receiving PTO will have a slight increase in the schedule 
of hours available for time off. 

>- Reclassification Process - The process by which members are able to request a reclassification to a 
different classification (position) within the bargaining unit has been revised. This change was 
necessitated because the Michigan Municipal League is no longer providing the services associated 
with evaluating reclassification requests. 

> Life Insurance - Life insurance coverage for active members is increased from 1.5 to 2.0 times annual 
salary. For members retiring during the term of the new CBA, the life insurance benefit to age 70 is 
increased from $5,000 to $10,000. 



~ Status Quo -Pension benefits, medical coverages, retiree medical coverages, and longevity payments all 
remain at the reduced levels provided under the expiring CBA. 

The new CBA is attached for review. 

City Administration would be remiss by not acknowledging the willingness of this bargaining unit to work 
collaboratively through these labor issues. 

Suggested Action: 

MOVED BY: SECONDED BY: 

Resolved, to approve the collective bargaining agreement and memorandums of understanding between the 
City of Sterling Heights and the Michigan Association of Police (MAP) Police Clerical Employees Association for 
the period of July 1, 2016 to June 30, 2019 and authorize the Mayor and City Clerk to sign all documents required 
in conjunction with this approval on behalf of the City. 
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AGREEMENT 
 

THIS AGREEMENT, made and entered into on July 1, 2016 by and between the CITY OF 
STERLING HEIGHTS (hereinafter referred to as the "Employer") and MICHIGAN 
ASSOCIATION OF POLICE (MAP) / POLICE CLERICAL EMPLOYEES ASSOCIATION 
(hereinafter referred to as the "Union"). 

 
ARTICLE 1 

 
Purpose and Intent 

 
1.1 The general purpose of this Agreement is to set forth terms and conditions of 
employment and to promote orderly and peaceful labor relations for the mutual interest of 
the Employer, the Employees and the Union. 
 
1.2 The parties recognize that the interest of the community and the job security of 
the employees depend upon the Employer's success in establishing proper service to the 
community. To these ends, the Employer and the Union encourage, to the fullest degree, 
friendly and cooperative relations between the respective representatives at all levels and 
among all employees. 
 

ARTICLE 2 
 

Recognition  -  Unit  -  Security 
 
2.1 The Employer recognizes and acknowledges that the Union is the exclusive 
representative in collective bargaining with the Employer of those classifications of 
employees covered by this Agreement as listed in Article 21. 
 
2.2 The Employer does hereby recognize the Union as the exclusive representative 
for the purpose of collective bargaining in respect to rates of pay, wages, hours of 
employment, and other conditions of employment as listed in this Agreement for the terms 
of this Agreement of all employees of the Employer included in the bargaining unit 
described below.   
 
2.3 Bargaining Unit Definition.     Bargaining Unit shall include all permanent full-
time and part-time clerical employees of the Sterling Heights Police Department excluding 
supervisors, Detention Facility personnel, Police Officers, Emergency Dispatchers and all 
other employees. 
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ARTICLE 3 
 

Agency Shop 
 
3.1 Membership in the Union is not compulsory. Regular employees have the right 
to join, not join, maintain, or drop their membership in the Union, as they see fit. Neither 
party shall exert any pressure on or discriminate against an employee in regards to such 
matters.   
 
3.2  Membership in the Union is separate, apart and distinct from the assumption by 
one of her equal obligation to the extent that she received equal benefits.  The Union is 
required under this Agreement to represent all of the employees in the Bargaining Unit 
fairly and equally without regard to whether or not an employee is a member of the Union. 
The terms of this Agreement have been made for all employees in the Bargaining Unit and 
not only for members in the Union, and this Agreement has been executed by the 
Employer after it has satisfied itself that the Union is the choice of majority of the 
employees in the Bargaining Unit. 
 
3.3 If any provision of the Article is invalid under Federal law or the laws of the 
State of Michigan, such provision shall be modified to comply with the requirements of 
Federal or State law or shall be re-negotiated for the purpose of adequate replacement.   
 
3.4  Probationary Employee. New employees shall be considered as probationary 
employees for the first year of employment.  After employees have finished the 
probationary period, they shall be entered on the Police Department Clerical Seniority list 
and shall rank for seniority from the day they commenced their employment. A new 
employee shall work under the provisions of this Agreement, and the Union shall represent 
probationary employees for the purposes of collective bargaining in respect to rates of 
pay, wages, hours of employment, and other conditions of employment as set forth in this 
Agreement. 
 
However, probationary employees who have been laid off, disciplined or discharged during 
the probationary period shall not have recourse to the Grievance Procedure. 
 

ARTICLE 4 
 
 Dues Deduction 
 
4.1 During the period of time covered by this Agreement, the Employer agrees to 
deduct from the pay of any employee all dues levied in accordance with the Constitution 
and By-Laws of the Union from the pay of each employee who executes or has executed a 
"check-off authorization and assignment" in substantially the following form: 
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“I,                                                   , hereby authorize my Employer to deduct 
from my wages and to pay to the Michigan Association of Police/Police Clerical 
Employee Association and/or its authorized representative membership dues, in 
such amounts as may be established from time to time, and in accordance with 
the Agreement between such Union and my Employer. 

 
This authorization and assignment shall be irrevocable for the term of the 
applicable contract between the Union and the Employer, and shall 
automatically renew itself for successive applicable contract periods thereafter, 
unless I give written notice to the Employer and the Union at least 60 days and 
not more than 75 days before any periodic renewal date of this authorization 
and assignment of my desire to revoke the same. 

 
I do hereby certify that previous deductions from my wages for Union dues 
were made with my knowledge and consent, and I do hereby ratify, authorize 
and assign to the Union, all of such deductions as of the time they were made." 

 
4.2 Provided, however, that the Union presents to the Employer, signed 
authorizations allowing such deductions and payments to be made to the Union.  This may 
be done through the Treasurer of the Union. 
 
4.3 The amount of the dues will be certified to the Employer by the Treasurer of the 
MAP. Dues deducted shall commence on the first pay period of the month after becoming 
a member of the Bargaining Unit, and will be deducted monthly thereafter on the first pay 
period of the month. 
 
4.4 Dues deducted for any calendar month by the Employer will be remitted to the 
Treasurer of the MAP as soon as possible after the payroll deductions have been made.  
The Employer shall furnish the MAP Treasurer an up-to-date list of those employees who 
have signed check-off authorizations and whose dues have been deducted from their 
checks.  Where any employee, who is on check-off, is not on the payroll during the week 
which deduction is to be made or who has no earnings, or insufficient earnings during the 
week or is on a leave of absence, double deductions will be made the following month.   

 
 
 ARTICLE 5 
 
 Union Security 
 
5.1 No member of this Unit shall be required to do work for another employer. Any 
alleged violation of the Union Rights Clause will be subject to an immediate hearing of the 
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Grievance Panel, Step 3 of the Grievance Procedure. 
 
5.2 The Employer agrees that it will not require employees, other than employees in 
the bargaining unit, to perform work which is recognized as the work of the employee in 
said unit, except in training or cases of emergencies. 
 
5.3 A classification in this bargaining unit shall not be removed from this bargaining 
unit by merely changing the title or by modifying the existing classification specifications. 
 
5.4 The employee has the right to Union representation for any interview which 
may lead to suspension or discharge. 
 
5.5 The Employer agrees to give notification to employee before disciplinary action, 
including entries to personnel files. 
 
5.6 The employee upon reasonable notice has the right to inspect her personnel file 
during regular working hours. 
 
 ARTICLE 6 
 
 Civil Service 
 
6.1 Charter Civil Service rules, regulations and procedures shall not apply to the 
employees in the Bargaining Unit. 

 
ARTICLE 7 

 
 Seniority 
 
7.1 Bargaining Unit seniority shall prevail in the layoff and rehiring of employees.  In 
the laying off and the rehiring of laid off personnel, the classification of said employee is 
considered as an important factor.   
 
7.2 Seniority: 
 

A. City Seniority applies for extended service pay and pension. "City 
Seniority" shall be the original date of hire into a regular full time position 
regardless of the department. 

 
B. Bargaining Unit Seniority will be the date the employee started working 

in the Police Clerical classification covered by the Agreement. Bargaining 
Unit Seniority also applies for layoffs, recall, bumping rights, vacation 
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selection, shift selection, and overtime. It shall also be used for standing 
on the clerical employees' seniority list. 

 
7.3 Seniority shall be broken only by discharge, voluntary resignation, or layoff for a 
period of more than two (2) years, or if absent for three (3) consecutive working days 
without notifying the Employer.  In case of emergency, exceptions may be made by the 
Employer.   
 
7.4 In the event of a layoff, an employee so laid off shall be given two (2) weeks 
notice of recall to work, mailed to her last known address by certified mail.  In the event 
the employee fails to make herself available for work at the end of said two (2) weeks, she 
shall lose all seniority rights under this Agreement.  However, in proper cases, the 
Employer will give consideration to the employee and grant exception in the sole discretion 
of the Employer.   
 
7.5 No employee shall accrue Bargaining Unit Seniority while working in any 
classification not subject to the jurisdiction of the contract. 
 
 ARTICLE 8 
 
 Discipline 
 
8.1 The Employer shall not discipline any employee without just cause. Discharge, 
suspension or demotion for disciplinary reasons must be by proper written notice to the 
employee and the Union, and must include a complete list of charges and rules violated.   
 
In all cases of discharge or suspension, the employee may see a union officer before 
leaving city property. Discharge, suspension and/or demotion for disciplinary reasons may 
be processed initially at Step 3 of the Grievance Procedure. 
 
8.2 A written reprimand shall remain in an employee's personnel file for a period of: 
 
 A. One (1) year for incidents or infractions not involving loss of time or 

wages. 
 
 B. Three (3) years for incidents or infractions involving loss of time or wages: 
 
 1. A loss of up to three (3) days wages or time for a 37-½ hour 

employee. 
 
 C. Four (4) years for incidents or infractions involving a loss of time or wages 

greater than: 
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  1. Three (3) days wages or time for a 37-½ hour employee. 
 
8.3 The Union president is to be notified in cases of a discharge of an employee 
covered by this Agreement.   
 
 ARTICLE 9  
 
 Grievance Procedure 
                                                  
9.1 A grievance is defined as a difference, dispute or complaint between the City 
and the Union as to the application or interpretation of this Agreement which includes all 
department rules and regulations, and it is mutually agreed that grievances shall only be 
allowed on items contained in this contract, during the life of this Agreement and shall be 
settled in accordance with the procedure herein provided and that there shall at no time 
be any strike, tie-ups of equipment, slowdowns, walkouts, or any other cessation of work. 
 
9.2 Grievances must be taken up promptly, and no grievance shall be considered or 
discussed which is presented later than ten (10) calendar days after grievant's knowledge 
of the alleged grievance.  Should any grievance arise there shall be an earnest effort on 
the part of the parties to settle such grievance through the following steps: 
 
9.3 Step 1 - Verbal.  By informal conference between the aggrieved employee, a 
Union representative, or both, and the Police Chief or his representative. If not resolved, 
then it shall be the responsibility of the aggrieved to reduce any grievance to writing on 
the regular grievance form provided by the Union within ten (10) calendar days knowledge 
of the alleged grievance. 
 
9.4 Step 2 - Written.  Upon receipt of the written grievance, a conference between 
Union representatives and City representatives will be held within seven (7) calendar days, 
and a decision will be rendered within seven (7) calendar days after the conference.  
 
9.5 Step 3 - City Manager.  In the event of failure of the above steps in the 
Grievance Procedure to resolve a dispute, the matter shall be referred to the City Manager 
or his designate. This grievance meeting will be held within seven (7) days, and the City 
will render its written decision within seven (7) days of such meeting. In matters of 
discharge, suspension, or demotion, the decision will be rendered within forty-eight (48) 
hours after the meeting.   
 
9.6 Step 4 - Arbitration.  In the event the grievance is not resolved in Step 3, the 
Union may appeal to arbitration. 
 



 City of Sterling Heights/MAP Clerical 
 July 1, 2016 – June 30, 2019 
 

  7 

9.7 Arbitration.  Arbitration shall be submitted as follows:   
 
 A. Picking the Arbitrator.  The arbitrator shall be a person mutually agreed to 

by both the Employer and the Union. In the event the parties have not 
agreed upon an arbitrator within ten (10) calendar days, the moving party 
may request either the American Arbitration Association (AAA), the Federal 
Mediation and Conciliation Service (FMCS), or the Michigan Employment 
Relations Commission (MERC) to appoint an arbitrator who shall have 
authority to hear and decide the case. 

 
 B. Appearance at Hearing.  In the event of a refusal by either party to submit 

to or appear at the arbitration hearing, the arbitrator shall have jurisdiction 
to proceed ex parte and make an award.   

 
9.8 Wages. 
 
 A. Back Wages.  All claims for back wages shall be limited to the 

amount of wages which the employee would otherwise have earned less 
compensation, if any, earned elsewhere during the period in question, 
which such compensation is attributable to the discharge, suspension or 
layoff period in issue, and which would not have been earned otherwise.   

 
 B. Grievances for unpaid wages or other economic benefits, shall be filed 

within ten (10) calendar days of the alleged action of the City, causing the 
grievance. 

 
9.9 Power of Arbitrator.  It shall be the function of the arbitrator, and he shall be 
empowered, except as his powers are limited below, after due investigation, to make a 
decision in cases of alleged violation of the specific terms and provisions of this 
Agreement.   

 
A. Shall have no authority to require the City to purchase buildings, 

equipment or material. 
 

 B. Shall have no power to add to, subtract from, alter or modify any of the 
terms of this Agreement. 

  
 C. Shall have no power to establish wage scales. 
  
 D. Shall have no power to substitute his discretion for the City's discretion in 

cases where the City is given discretion by this Agreement. 
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 E. Shall have no power to decide any question which, under this Agreement 
is within the responsibility of Management to decide. In rendering 
decisions, an arbitrator shall have due regard to the responsibility of 
Management and shall so construe the Agreement that there would be no 
interference with such responsibilities except as they may be specifically 
limited by this Agreement. 

 
9.10 Arbitrability.  In the event that a case is appealed to an arbitrator on which he 
has no power to rule, it shall be referred back to the parties without decision or 
recommendation on its merits.   
 
9.11 Final Decision.  The arbitrator's decision shall be final and binding on the Union, 
its members, the employees or employee involved, and the City. The Union shall 
discourage any attempt of its members, and shall not encourage or cooperate with any of 
its members, in any appeal to any court or labor board from a decision of an arbitrator, 
nor shall the Union or its members by any means attempt to bring about the settlement of 
any claim or issue. The City or the Union may challenge the award if it was not made in 
accordance with the arbitrator's jurisdiction and authority under this Agreement.   
 
9.12 Fees and Expenses. The fees and expenses of the arbitrator shall be shared 
equally by the City and Union. All other expenses shall be borne by the party incurring 
them and neither party shall be responsible for the expenses of witnesses called by the 
other.   
 
9.13 No Retro Effect.  No decision in any one case shall require a retroactive wage 
adjustment in any other case. 
 
9.14 Timeliness.  Any grievance not advanced to the next step by the Union within 
the time limit in that step or if no time limit is specified, within seven (7) calendar days, 
shall be denied. Time limits may be extended by the City and the Union in writing, in 
which case, the new date shall prevail.   
 
9.15 Settlement.  All settlements or agreements between the Union and the City shall 
be in writing. 
 
9.16 Election of Remedies.  When the same remedies are available for a dispute 
which arises under this contract under the grievance procedure which are available under 
any administrative or statutory scheme or procedure such as, but not limited to, a 
veteran's preference hearing, civil rights hearing or Department of Labor hearing, and the 
employee elects to utilize the statutory or administrative remedy, the Association and the 
affected employee shall not process the complaint through the grievance procedure 
provided for in this contract.   
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Nothing herein shall be construed to eliminate the right of an employee or the Association 
to apply to the Courts to compel compliance with contract terms and with the grievance 
procedure by request for injunctive or other relief.  Nor shall this article be construed to 
bar grievances which seek relief not within the jurisdiction or not available in the above 
other forums.   
 

ARTICLE 10 
 

Representation 
 
10.1 Negotiating Committee members of the Bargaining Unit shall be allowed to 
meet with the Employer to discuss the contract during working hours, without loss of time 
or pay. However, this shall not cover Union related activities including but not limited to 
preparation for the above referenced purposes and preparation for or attendance at 
hearings before an arbitrator, MERC or the Courts. No shift adjustment shall be made as a 
result of negotiations or other meetings with the City for Union representatives meeting on 
their own time. 
 
10.2 The Union shall have the right to examine time sheets and other records 
pertaining to the computation of compensation of any employee whose pay is in dispute or 
any other records of the City pertaining to a specific grievance, at reasonable times, at the 
discretion of the Employer. 
 
10.3 Authorized representatives of the Union shall be permitted to visit the operation 
of the Employer during working hours to talk with employees in the Local Association, 
and/or representatives of the Employer concerning matters covered by this Agreement, 
without interfering with the progress of the work force. 
 
10.4 The Association shall not represent probationary employees who have been laid 
off, disciplined or discharged, and during the probationary period, an employee may be 
discharged or suspended or otherwise punished without further recourse. 
 
10.5 A MAP representative shall be part of the Bargaining Committee. 
 

ARTICLE 11 
 
 Leave of Absence 
 
11.1 The Employer may give reasonable time off up to thirty (30) days without 
discrimination or loss of seniority rights or other benefits, without pay to employees 
designated by the Union to attend a labor convention, seminar, or school, provided 
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seventy-two (72) hours written notice is given to the Employer by the Union, specifying 
length of time off for Union activities.  Due consideration shall be given to the number of 
employees affected in order that there shall be no disruption of the Employer's operations 
due to lack of available employees. 
 
11.2 The Union shall be allowed up to forty (40) hours per fiscal year to be used for 
Union activities. The use of this forty (40) hours shall require prior approval of the Chief of 
Police.  In the event that the forty (40) hours is not used during the fiscal year, any 
remaining number of hours shall be forfeited. 
 
11.3 Non-Union Leaves of Absence.  The Employer may grant, in its sole discretion, 
leaves of absence for up to six (6) months without pay or other benefits excepting 
seniority. This section of the Agreement shall not be subject to the grievance procedure on 
behalf of any employee who feels aggrieved.   
 

ARTICLE 12 
 

Limitation of Authority and Liability 
 
12.1 No employee, Union member, or other agent of the Union shall be empowered 
to call or cause any strike, work stoppage, slowdowns, or cessation of employment of any 
kind whatsoever. During the life of this Agreement, the Union shall not cause or permit its 
members to cause nor shall any member of the Union take part in any sit-down, stay-in, or 
interference of the operations and services of the City. The Union shall not cause or permit 
its members to cause nor shall any member of the Union take part in any strike or 
stoppage of any of the City's operations during the life of this Agreement.   
 
12.2 The Union agrees that it will take prompt affirmative action to prevent or stop 
unauthorized strikes, work stoppages, slowdowns of work, or work interference of any 
kind by notifying the employees that it disavows these acts. The Union further agrees that 
the City shall have the right to discipline (including discharge) any or all employees who 
violate this Article, and any such action shall not be subject to the grievance procedure of 
this Agreement.   
 

12.3 The City for its part will not lock out any employee during the term of this 
Agreement.  If any employee is unable to work because equipment or facilities are not 

available to her, such inability to work shall not be deemed a lockout under the provisions 
of this section; and the employee will suffer no loss of wages or benefits unless formally 
laid off because of such inability to work.  This lockout provision shall not apply in the 

event of a strike.  
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ARTICLE 13 
 

Equipment, Accidents and Reports 
 
13.1 Any employee involved in any on-the-job accident shall immediately report said 
accident and any physical injury sustained. An employee, before starting her next shift, 
shall make out an accident report in writing on forms furnished by the Employer and shall 
turn in all available names and addresses of witnesses to any accidents. Failure to comply 
with this provision shall subject such employee to disciplinary action by the Employer. 
 
13.2 It is the duty of the employee and she shall immediately or at the end of her 
shift report all defects of equipment. Such reports shall be made on a suitable form 
furnished by the Employer and shall be made in multiple copies, one (1) copy to be 
retained by the employee.  When the occasion arises where an employee gives written 
report on forms in use by the Employer of a vehicle being in unsafe working operating 
condition, and receives no consideration from the Employer, she shall take the matter up 
with the Safety Committee who will take the matter up with the Employer. 
 

ARTICLE 14 
 

Safety Committee 
 
14.1 The Employer shall consider the personal safety of the employees in establishing 
operational procedures. 
 
14.2 A Safety Committee shall be composed of Union and Employer representatives 
who will meet, when necessary, for the purpose of discussing safety and promulgating 
safety regulations with the understanding that the Employer has the ultimate responsibility 
and shall make the final determination on all matters of safety and rules. 
 
14.3 When an employee is required by a supervisor to work under a condition which 
the employee regards as a violation of a safety rule, the employee shall have the right to 
protest; and if ordered by the supervisor to perform the work involved, the employee shall 
perform the work under protest and shall have the right to refer the matter to the Safety 
Committee for consideration and recommendation. However, no employee shall be 
required to work on any equipment or job that has already been written up as unsafe 
before it is checked and released by the supervisor. 
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ARTICLE 15 
 

Military Service 
 
15.1 Any employee on the seniority list inducted into military, naval, marine, or air 
service under the provisions of any Federal Selective Service Training Statute, and 
amendments thereto, or any similar act in time of National Emergency, shall upon 
termination of such service, be re-employed in line with her seniority, at the then current 
rate for such work, provided she has not been dishonorably discharged from such service 
with the United States Government and is physically able to do work available, and further 
provided she reports for work within ninety (90) days of the date she is discharged from 
such service with the United States Government.   
 

A. Employees inducted into the Armed Services of the United States under 
the provisions of the Selective Service Act, shall be entitled to a leave of 
absence, without pay, for a period of service required by such original 
induction. Upon their honorable discharge, and if physically fit to perform 
the duties of the position of which they held prior to ending the military 
service, such employees shall be reinstated to their former positions or one 
comparable to it, providing that they make formal application for 
reinstatement within ninety (90) days after the date of military service 
discharge. Military service, as above defined, shall be credited to a 
reinstated employee's length of city service. 

 
B. A probationary employee who enters the Armed Forces and meets the 

foregoing requirements, must complete her probationary period and upon 
completing it, will have seniority equal to the time she spent in the Armed 
Forces, plus ninety (90) days. 

 
 C. Except as hereinbefore provided, the re-employment rights of employees 

and probationary employees will be limited to applicable laws and 
regulations. 

 
ARTICLE 16 

 
Management Rights 

 
16.1 The City, on its own behalf and on behalf of its electors, hereby retains and 
reserves unto itself, without limitation, all powers, rights, authority, duties, and 
responsibilities conferred upon and vested in it by the laws and the Constitution of the 
State of Michigan and of the United States. Further, all rights which ordinarily vest in and 
are exercised by employers except such as are specifically relinquished herein are reserved 
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to and remain vested in the City, including but without limiting the generality of foregoing 
the right to: 
 
 A. Manage its affairs efficiently and economically, including the 

determination of quantity and quality of services to be rendered, the 
control of materials, tools and equipment to be used and the 
discontinuance of any services, material or methods of operation. 

 
 B. Introduce new equipment, methods, machinery or processes, change or 

eliminate existing equipment and institute technological changes, decide 
on materials, supplies, equipment and tools to be purchased. 

 
 C. Subcontract or purchase any or all work, processes or services, or the 

construction of new facilities or the improvement of existing facilities. 
 
 D. Determine the number, location, and type of facilities and installations. 
 
 E. Determine the size of the work force and increase or decrease its size. 
 
 F. Hire, assign and lay off employees to reduce the work week or the work 

day or effect reduction in hours worked by combining layoffs and 
reductions in work week or work day. 

 
 G. Permit municipal employees not included in the Bargaining Unit to 

perform bargaining unit work in cases of emergency. 
 
 H. Direct the work force, assign work and determine the number of 

employees assigned to operations. 
 
 I. Establish, change, combine or discontinue job classifications and 

prescribe and assign job duties, content and classification, except as 
amended herein. 

 
 J. Determine lunch, rest periods and clean-up times, the starting and 

quitting time and the number of hours to be worked. 
 
 K. Establish work schedules. 
 
 L. Discipline and discharge employees for cause. 
 
 M. Adopt, revise and enforce working rules and carry out cost and general 

improvement programs. 
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 N. Transfer, assign and reassign employees from one assignment, division 
or shift to another. 

 
 O. Determine the qualifications and competency of employees to perform 

available work subject to the terms of this Agreement. 
 
16.2 This Article shall not give authority to the City to vary terms of this contract 
without mutual agreement of the parties hereto.   
 

ARTICLE 17 
 
 General 
 
17.1 The Employer shall provide pay periods every two weeks. All employees shall be 
provided with an itemized statement of her earnings and of all deductions made for any 
purpose unless otherwise limited by computer capacity. All members of this Bargaining 
Unit shall be required to participate in the City's direct deposit of payroll program. 
 
17.2 Should the Employer require any employee to be bonded, any premium 
involved shall be paid by the Employer. 
 
17.3 The Employer shall provide a bulletin board in the facility where employees 
hereunder are employed for the posting of seniority lists and official Union activities and 
must have the signature of a local Union officer. 
 
17.4 When an employee is required by the Employer to provide her own 
transportation to and from a job location, she shall receive an allowance in the amount per 
mile recognized by the Internal Revenue Service as a deductible expense. The Employer 
will provide transportation wherever possible. 
 
17.5 In further consideration of the mutual promises contained herein, the parties 
hereto expressly agree that neither party shall bring nor cause to be brought any legal or 
administrative action against the other until the dispute, claim, grievance, or complaint 
shall have been brought to the attention of the party against whom it shall be made. 
 
17.6 The representatives of the Union shall be permitted to schedule official Union 
meetings in the facility where employees hereunder are employed in so far as such 
meetings are not disruptive of the duties of the employees or the efficient operation of the 
work force, subject to the approval of the Chief of Police or his representative, which 
approval shall not be arbitrarily or unreasonably withheld. 
 
17.7 Restitution.  Should an employee be required to make restitution to the 
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Employer as a result of an unintentional or accidental overpayment of wages or benefits, 
the City may deduct the amount of the overpayment from the employee's wages for 
repayment. Such overpayment shall be taken out over an agreed upon period of time. 
Such repayment schedule shall be at least as long as the amount of time that the 
overpayment took place. Under no circumstances shall interest or finance charges be 
levied against the employee.  
 
17.8 The parties agree that compliance with the Persons with Disabilities Civil Rights 
Act and the Americans with Disabilities Act shall take precedence over any provision of this 
Agreement.  
 
17.9 Proration of Benefits.  Sick time, extended service pay and vacation time are 
prorated for months worked in the event of death, retirement or resignation in good 
standing.  If the employee is on the payroll receiving full pay from the 1st through the 15th 
of the month or later, the employee will receive credit for a month worked.  The last day 
on the payroll shall be the last day actively at work or the last day in which he/she is on 
full paid status (i.e. vacation day). 
 
In those instances in which an employee is on short term disability status for less than 30 
consecutive calendar days or off work for any other reason without pay, then sick time, 
vacation time and extended service pay will not be prorated.  If the employee is off more 
than 30 days, then the referenced benefits will be prorated for time off in excess of 30 
consecutive calendar days.  If the employee does not return to work on or before the 15th 
of a month, they will not receive credit for that month.  
 
17.10 Residency.  All Bargaining Unit members, if not residents of Macomb County 
and/or reside within 20 miles of the City’s municipal boundaries at the time of their 
appointment, shall meet this requirement within six (6) months from the date of hire, and 
shall remain so while employed by the City.    
 
17.11   Flexible Spending Accounts.  All employees shall be eligible to participate in 
the City’s Cafeteria Plan, as amended and restated, in accordance with Federal laws.  
Reimbursement to employees shall be made on a monthly basis. 
 
17.12  Optical Reimbursement. The City will provide a maximum reimbursement of one 
hundred and fifty ($150.00) dollars to all employees in the bargaining unit for eye 
examinations and prescription eyewear every fiscal year beginning with the  2007/08 fiscal 
year. In order to be reimbursed, the employee must submit appropriate receipts. 
 
17.13  Reclassification Process 
 
1. An employee may file a reclassification request only once during the term of this 
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agreement.  An employee requesting reclassification is required to complete and file 
with the Human Resources Director a detailed job analysis form supplied by the City.  A 
request for reclassification is limited to: (a) reclassification from the employee’s existing 
classification to another existing classification within the same bargaining unit; or, (b) 
reclassification to a new classification within the same bargaining unit. Any 
reclassification requests that do not comply with either of these criteria will not be 
processed. 
   
2. Reclassification requests must be filled by November 1st of each year. The 
Human Resources Director and Police Chief will perform the initial review of the 
request.  If there are duties that have been improperly assigned to the position, then 
those duties will be reassigned to the proper classification. If it is not possible to 
reassign those duties, then the request will be submitted to the City’s third party 
consultant for evaluation. All other reclassification requests will be submitted to the 
City’s third-party consultant for evaluation. The decision by the third-party consultant is 
final and binding upon the City, Union, and employee. There is no right of appeal. In 
cases where the third-party consultant recommends reclassification of the employee to 
a new classification within the bargaining unit, the City and Union will meet to negotiate 
the new classification’s job description and pay scale. 
 
3. The processing of a reclassification request must be completed by February 1st of 
the following year or shall deemed to be granted. Reclassification requests which are 
granted shall be deemed effective as of February 1st for purposes of any change in 
wages. 
 
17.14 Uniform Allowance for Evidence Clerk and Property Clerk. For purposes of the 
Evidence Clerk and Property Clerk acquiring suitable uniform pants, the City will provide 
$200 per fiscal year in reimbursement that is prorated and paid in accordance with a 
monthly schedule as part of the payroll schedule. The City will provide four (4) uniform 
shirts per fiscal year to the Evidence Clerk and Property Clerk or, at the employee’s option, 
two (2) uniform shirts per fiscal year and one (1) fleece jacket. 
 
17.15 Hearing Aid Reimbursement. The City will provide a maximum reimbursement 
during employment of two hundred fifty ($250) dollars to all employees in the bargaining 
unit for hearing evaluation and prescription hearing aid devices. The employees must 
submit appropriate receipts in order to be reimbursed. 

 
ARTICLE 18 

 
Job Vacancies 

 
18.1 It has been agreed that this Article will supersede existing Civil Service rules. 



 City of Sterling Heights/MAP Clerical 
 July 1, 2016 – June 30, 2019 
 

  17 

The Human Resources Director shall be utilized in conducting examinations. 
 
18.2 Job Vacancies/Promotions. 
 
 A. Upon determination by the Employer that a job vacancy for a position, other 

than the position of  Secretary to the Chief, within the Bargaining Unit is to 
be filled, the Employer will announce and post for ten (10) working days 
after the date of the announcement the classification to be filled in the 
Bargaining Unit, subject to Section 18.3. 

 
 B. The Employer shall list all pertinent information relating to the classification, 

the main qualifications, rates of pay, etc. 
 
  To be eligible for consideration for the vacancy, Bargaining Unit employees 

must: 
 
  1. Come from within the Bargaining Unit. 
  2. Have completed the initial probationary period. 
  3. Meet the minimum qualifications for the classification. 
 
18.3 Selection among those applicants determined eligible, as stated above to fill the 
vacancies is made in the following order: 
 

A. Demotions - within the Bargaining Unit 
B. Lateral Transfer – within the Bargaining Unit 

 C. Promotion - within the Bargaining Unit.  The decision of the appointing 
authority shall be based upon the employee's qualifications, experience, 
work record, prior education and training, and Bargaining Unit seniority. 

 
When employees are determined to be equally qualified within the order of selection 
indicated herein, Bargaining Unit Seniority shall be the determining factor. 
 
18.4 If a vacancy still exists, it shall be offered to other qualified City employees not 
in the Bargaining Unit. 
 
18.5 The successful employee shall be given a probationary period of ninety (90) 
days to qualify on the job. The department will assist the employee wherever possible. In 
the event the employee cannot qualify or she voluntarily decides to withdraw from the 
new position, the employee shall be returned to her former classification within the 
Bargaining Unit. 
 
18.6 The employee shall receive the regular rate that provides an increase called for 
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in the new classification. The employee shall carry all applicable seniority rights in the new 
classification. If still unfilled, it shall be posted as open competitive to non-employees. All 
subsequent openings will be posted in the same manner. 
 
18.7 Promotional Procedure. Promotions in the Bargaining Unit shall be handled by 
the following procedure: 
 
18.8 Whenever there arises a promotional opportunity within the Bargaining Unit, all 
employees covered by this Agreement shall be given the first opportunity to compete for 
the position.   
 
18.9 In order to be eligible to sit for a promotional exam, employees in the 
Bargaining Unit must first have a minimum of two (2) years full-time bargaining unit 
seniority and be at pay grade level D or higher before being eligible to compete for 
promotion.  
 
18.10 Employees who are on probationary status shall not be eligible to compete for 
promotional opportunities. 
 
18.11 Examination Process.  The examination process for promotion for classifications 
covered by this Agreement shall consist of two (2) parts. The first part shall be a 
designated written examination, with the second part designated oral exam. The employee 
competing for a promotional opportunity must receive a passing grade on the written 
examination before proceeding on to the oral.  Failure to achieve a passing grade on the 
written examination will eliminate the person from the further testing process of that 
exam. The Oral Examination Board for each vacancy shall be comprised of at least three 
persons, one of which shall not be an employee of the City. The oral examination portion 
of the final grade shall be an average of all the examiners' scores. A representative of the 
Michigan Association of Police may, at the option of the Union, be in attendance, as an 
observer, during the oral interviews. The results of both the written and the oral 
examination score shall be combined together to reach the total aggregate score. 
Employees shall receive one (1) point for each full year of bargaining unit seniority, plus 
one-twelfth (1/12) point for each additional full month of bargaining unit seniority, which 
total shall be added to the cumulative score of the written and oral examination. In no 
circumstances, however, will a person who has achieved a failing grade after the combined 
written and oral examinations have been averaged together, have seniority points added 
to their score.  
 
18.12      The weights for the promotional examinations are: Written examination shall 
count fifty (50%) percent, with the oral exam counting fifty (50%) percent. 
 
18.13 Once the examination process is complete and the seniority points have been 
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added to the applicable scores, the Employer will post the final standings with the person 
with the highest total score (written, plus oral, plus seniority) at the top of the list, the 
person with the second highest score next on the list, etc. The Employer shall promote 
from the top of the promotional list. If the person at the top of the list declines the 
promotion, the promotion shall be offered to the next person on the list; however, the 
employee who declines the promotion will remain on the list. The list will stay in effect for 
two (2) years from the date the results have been certified. Any future promotions that 
come within this two (2) year period shall be made from the list. If the Employer creates a 
new classification that properly falls within this bargaining unit during the term of this 
contract, the parties agree to negotiate the weights for the promotional exam. 
 
18.14 When filling a vacancy in the position of Secretary to the Chief, the above-
referenced process will be followed with the exception that the Chief of Police will have 
the right to select from the top three on the promotional eligibility list as well as all 
interested current Administrative Secretaries.   
 
18.15 Layoffs. 
 
 A. In the event there is a reduction in personnel, layoffs will be by Seniority 

within the Bargaining Unit. The president shall be the last to be laid off in 
the event of reduction of the work force.   

 
 B. The Employer will notify the bargaining unit, in writing, fifteen (15) days 

prior to the anticipated date of any layoffs within the Bargaining Unit. 
 
 C. However, before any regular, full-time employees are laid off, the 

following is the order in which employees are to be laid off first. 
 
  1. Temporary part-time employees performing bargaining unit work. 
 
  2. Temporary full-time employees performing bargaining unit work. 
 
  3. Permanent part-time employees performing bargaining unit work. 
 
  4. Probationary full-time employees performing bargaining unit work.  
  
 D. Employees to be laid off may exercise their Bargaining Unit Seniority for 

bumping purposes as follows: 
 
  1. Employees faced with layoff who have greater seniority than 

employees within the same classification may first bump a less 
senior employee in the same classification within the Bargaining 
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Unit. 
 
  2. If bumping is not possible, as outlined in (1) above, employees 

faced with layoffs who have greater seniority may bump a less 
senior employee within another classification with the same or 
lower maximum salary provided they meet the minimum 
qualifications and can perform the work.   

 
3. Employees bumping into another classification shall serve a thirty 

(30) day trial period. If the employee is unsuccessful with this 
bump, the employee may bump only one more time.  They may 
bump the least senior employee within another classification with a 
lower maximum salary, provided that they meet the minimum 
qualifications of that classification and can perform the work. If this 
bump is unsuccessful, the employee will be laid off subject to recall 
rights.  Employees who are unsuccessful in exercising their bumping 
privileges will be laid off from their original classification. 

 
18.16 Recall. 
 
 A. When recalling employees following a layoff or reduction to their former 

bargaining unit classification, the employee with the most seniority who 
is qualified shall be the first to be recalled.  

 
 B. When recalling laid off employees or employees who have successfully 

exercised their bumping rights, the Human Resources Director will notify 
the employees by certified mail sent to the employee's last known 
address. 

 
 C. Each employee who is recalled shall report to the Human Resources 

Director in person or by certified mail within fifteen (15) working days 
after being notified whether or not they intend to return to work for the 
City. If an employee fails to notify the Human Resources Director, as 
specifically stated herein, the employee shall be considered as having 
voluntarily quit. 

  
 D. Bargaining unit employees having recall rights shall have first preference 

to return to their former classification before other employees are 
promoted or hired. 
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ARTICLE 19 
 
 Out-of-Classification Pay 
 
19.1 An employee, when temporarily assigned to work on a position in a higher 
classification, shall receive the higher rate of pay when performing a preponderance of the 
duties and tasks assigned that position. Temporary short assignments of under five (5) 
consecutive scheduled working days are considered an opportunity of the employee to 
train for a higher position to become better qualified for promotion, and the employees 
shall not be paid at the higher rate for this temporary assignment until after five (5) 
consecutive scheduled work days.  When an employee is working in a higher classification, 
that employee will be paid at a rate that will provide one full step increment (minimum of 
six (6%) percent).  Holidays that fall within the time period the employee is performing the 
duties of a higher classification will be considered as days worked out-of-class. 
 
19.2 The following requirements shall be fulfilled for out-of-classification pay: 
 
 A. Temporary assignments within the Division - five (5) day qualification period 
                    - valid for six (6) months.                                                 
 
          B.     Temporary assignments out of the Division - five (5) day qualification        
                   period - valid for sixty (60) days. 
 
19.3 When the City introduces a new piece of equipment, or technology, it shall set a 
rate of pay and shall notify the Union of the introduction of the equipment, or technology, 
and the new rate of pay. During the first thirty (30) days after the notification to the 
Union, it shall have the right to initiate negotiations in respect to such rate of pay. If no 
such request is filed within the thirty (30) day period, the rate of pay will continue as 
established by the City.   

 
ARTICLE 20 

 
 Waiver Clause 
 
20.1  The parties acknowledge that during the negotiations which resulted in this 
Agreement each had the unlimited right and opportunity to make demands and proposals 
with respect to any subject or matter not removed by law from the area of collective 
bargaining and that the understandings and agreements arrived at by the parties after the 
exercise of that right and opportunity are set forth in this Agreement. 
 
Therefore, the Employer and the Union, for the life of this Agreement, each voluntarily and 
unqualifiedly waives the right, and each agrees that the other shall not be obligated to 
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bargain collectively with respect to any subject or matter not specifically referred to or 
covered in this Agreement, even though such subject or matter may not have been within 
the knowledge and contemplation of either or both of the parties at the time they 
negotiated or signed this Agreement. 
 
20.2 This Agreement supersedes and cancels all previous agreements, verbal or 
written or based on alleged past practices, between the City and the Union and constitutes 
the entire agreement between the parties.  Any amendment or agreement supplemental 
hereto shall not be binding upon either party unless executed in writing by the parties 
hereto.   
 

ARTICLE 21 
 

Classes of Positions Covered 
 
21.1 This Agreement covers all present and future permanent clerical employees in 
positions in the Police Department.  Further, any new positions established and/or new 
classes established during this Agreement falling within the general tasks and duties 
similar to the positions listed are to be added to the list.  

 
ARTICLE 22 

 
 Hours of Work and Overtime 
 
22.1 Normal Working Hours.  The normal work week consists of five (5) days, 
Monday through Friday.  The normal workday consists of seven and one-half (7-1/2) hours 
of work with a one (1) hour lunch break.  Normal work hours are 8:30 a.m. to 5:00 p.m. 
daily.  The Chief of Police may approve alternative work hours. 
 
For the term of this agreement, July 1, 2016 through June 30, 2019, the City agrees not to 
exercise its right to reduce the hours of work. 
 
22.2 Overtime 
 
 A. Definitions 
 
  1. Casual - The continuation of the present work shift. 
  2. Scheduled - Overtime which is worked on holidays or premium 

days. 
  3. Call-In - Overtime during the regular workweek where an employee 

is called back after her regular shift but prior to her next shift. 
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 B. Time and one-half will be paid for time worked in excess of seven and 
one-half (7-½) hours in any continuous 24-hour period beginning with 
the starting time of the employee's shift. 

 
 C. Time and one-half will be paid for the time worked on the sixth (6th) day 

of the employee's workweek, provided the employee has worked or been 
on an approved paid leave for a minimum of thirty-seven and one-half 
(37-½) hours during the employee's workweek.   

 
 D. Double time will be paid for time worked on the seventh (7th) day of the 

employee's workweek, provided the employee has worked or been on an 
approved paid leave for a minimum of thirty-seven and one-half (37-½) 
hours during the employee's workweek. 

 
 E. Double time will be paid for time worked on city designated holidays.   
 
22.3 Compensatory Time. 
 
 A. Choice of Time or Pay. Employees have the choice of compensatory time 

or pay for overtime worked. The employee is to designate their choice of 
compensatory time or pay at the time the overtime work is actually 
earned. 

 
 B. Compensatory time is earned by employees at the rates established in 

Section 22.2. 
  
 C. Compensatory time may be taken by the employee subject to prior 

approval by the Employer. Employees will be allowed to use 
compensatory time within a reasonable period after a request, unless 
said time off would be unduly disruptive of the normal work shift. 

 
 D. The accumulated unused compensatory time for all employees shall be 

computed by the City at the end of the first pay period ending in June of 
each year, based upon the current rate of pay, and will be paid to the 
employee by June 30th. Employees shall be allowed to accumulate and 
maintain a maximum of one hundred twelve and one-half (112-½) hours 
in compensatory time. It is understood that the amount of accumulated 
unused compensatory time may fluctuate during the course of a year, 
however, it is the intent of the parties that it cannot exceed one hundred 
twelve and one-half (112-½) hours of unused time at any point in time.  

 
22.4 Overtime Guarantee.  An employee reporting for work on Management's 
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instructions on a holiday or premium day (scheduled overtime) shall be guaranteed four 
(4) hours pay at the appropriate premium rate.   
 
An employee reporting for work on Management's instructions prior to her next regularly 
scheduled work shift on a day other than a holiday or premium day (call-in) shall be 
guaranteed two (2) hours pay at the appropriate premium rate; provided, however, if her 
regularly scheduled shift commences within two (2) hours of the time she is called in, then 
she shall be paid at the premium rate only for the time worked before her regularly 
scheduled shift commences at which time she will then be paid her normal rate of pay. 
 
22.5 Seniority by class in the Division shall prevail in the distribution of "call in" 
overtime work.  The senior employee will be the first called and the next senior employee 
in like manner until the crew is assembled. In the event a crew cannot be assembled after 
the lowest senior employee is called, then employees will be called in reverse order; and 
employees must report for "call in" until the crew is assembled. If an employee declines to 
work overtime or cannot be contacted three (3) times running, she may be skipped for up 
to sixty (60) days for overtime consideration.   
 
22.6 Overtime work will be permitted only when authorized by a supervisor. 
 
22.7 An employee required to work more than two (2) hours overtime shall be 
granted a fifteen (15) minute coffee break. In the event that such overtime is extended 
into the 12th hour, the employee will be granted a paid meal period of thirty (30) minutes 
before the end of the 12th hour. 
 
22.8 An employee shall be granted only a fifteen (15) minute coffee break each 
morning and afternoon as scheduled by the supervisor.   

 
22.9 If it is determined that three members of the bargaining unit are required to 
perform overtime work at an auction, the employees will be the Evidence Clerk, Support 
Services Division Technical Secretary, and the Technical Secretary responsible for 
abandoned automobiles. 

 
ARTICLE 23 

 
 Vacation Leave 
 
23.1  A. All regular full time employees shall be entitled to vacation time with 

pay under the following schedule for completed years of continuous 
service: 

 
    1 - 4 years   10 days 
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    5 - 9 years   15 days  
   10 - 11 years   18 days 
   12 – 19 years   20 days 
   20 – 24 years   22 days 
   25 years +   25 days   
 
 B. Employees who lose time due to on-the-job disability under Worker's 

Compensation up to a maximum of one (1) year shall receive their 
vacation as though the time was worked.   

 
 C. Vacation days earned (accrued) for each completed year of service are 

credited to the employee's vacation bank at the end of the completed 
year of service.   

 
 D. Vacation days can only be accumulated in the amount not to exceed 

thirty (30) days, except that employees will have the following year to 
use the vacation credited for the year just completed and have the 
option of being paid for up to seven (7) days of unused vacation days 
in excess of 30 at one hundred percent (100%). Vacations will be based 
on anniversary date for each employee. For example: An employee who 
was hired on September 1, 1996, at the thirty (30) day maximum 
accumulation - on September 1, 2001, this employee would be credited 
an additional fifteen (15) days vacation (this would represent completion 
of the fifth (5th) year).  This employee would then have until her next 
anniversary date to use or lose the fifteen (15) days. Vacation earned 
during one (1) year would be credited and used during the next year. 
Vacation time may not be taken in the same year based upon monthly 
accrual, except in cases of emergency if approved in writing by the City 
Manager. 

 
 E. In case of retirement, resignation in good standing, or death of an 

employee, she or her estate will be paid for all vacation days which have 
accumulated to her credit, plus a pro-rata share of vacation by month 
during year of retirement, resignation in good standing, or death.  
Employee is deemed to have completed a full month if separation occurs 
after the fifteenth (15th) of any month.   

 
 F. Vacation selection shall be year-round and can be taken in one (1) hour 

increments, if approved by the supervisor. In case of illness, said 
employees can use their vacation, if needed, after all sick time and 
benefits are exhausted. 
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 G. Vacation schedules will be worked out as far in advance as possible. 
"Bargaining Unit Seniority" shall be exercised for bids selecting vacations. 
To accomplish this and to consider the wishes of senior employees, each 
year after December 1st, each employee shall indicate on a yearly 
calendar her vacation requests no later than April 1st. After April 1st, all 
employees who have failed to select their vacation time will take 
whatever time is available on a first come/first serve basis. 

 
H. The Employer shall as work loads permit, establish by class the available 

vacation periods for each Division. 
 

ARTICLE 24 
 
 Sick Leave and Personal Time 
 
24.1 Employees will earn (accrue) sick leave at the rate of one (1) day for each full 
month paid status of employment. Sick leave shall not be available for use or credited 
to the sick bank until successful completion of the probationary period. Maximum sick 
leave earned per year shall be twelve (12) days.  Sick leave days shall be accumulated 
to a maximum of thirty-six (36) days at the end of the fiscal year. 
 
24.2 At the end of the first bi-weekly pay period in June, employees may convert 
up to three (3) sick days to three (3) personal days to be used during the following 
fiscal year. After the aforementioned conversion employees will have all hours in excess 
of twenty-four (24) days in their sick bank converted to personal time at one hundred 
percent (100%). In addition to this conversion, all employees who have completed their 
probationary period shall be entitled to one (1) personal business day per year. If the 
personal time is not used by the end of the first bi-weekly pay period ending in June of 
the next year, the employee will receive compensation on the basis of fifty percent 
(50%) of their regular hourly rate.  
 
24.3 The use of the "personal time" is subject to approval in advance by the 
Employer but may be requested for use for any reason by the employee. Personal time 
shall be available for use by the employee in units of fifteen (15) minutes or more. 
 
24.4 In the event of resignation in good standing, retirement or death; up to 22.5 
hours of unused personal time shall be compensated at 100 percent while all hours in 
excess of 22.5 will be compensated at 50 percent of the regular hourly rate. 
 
24.5 Compensation for excess sick days will be calculated and paid at the same 
time as compensatory time. 
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24.6 Accumulated sick leave may be used in the following manner: 
 

A. Acute personal illness or incapacity over which the employee has no 
reasonable control. 

 
 B. Absence from work because of exposure to a contagious disease, 

which, according to public health standards, would constitute a danger 
to health of others by the employee's attendance at work. 

 
 C. For doctor and dental appointments, employees may utilize sick leave 

in fifteen (15) minute increments based upon the following criteria:  
(1) Employees must request the time in advance indicating on the 
Request for Leave, the doctor’s name and address; (2) The employee 
will be required to provide the Employer with verification from the 
doctor. 

 
 D. Employees who lost time because of illness occurring during their 

regular working hours will only be charged for the time actually not 
worked. 

 
 E. Employees who call in prior to the start of their regular work day 

because of illness will be docked a minimum of four (4) hours from 
sick leave provided they have sick leave accumulation. Employees not 
having any sick leave accumulation will lose a minimum of four (4) 
hours of pay. 

 
24.7 Employees using sick leave during a period that includes a scheduled holiday 
will be paid for the holiday. The employee cannot be paid for both on the same day, 
nor will the employee be charged for a day of sick leave. 
 
24.8 An employee absent for more than one (1) month, with the exception of paid 
vacation and paid leave of absence, will earn a sick leave day for the first month only. 
 
24.9 Current workday is established to be seven and one-half (7-½) hours for all 
employees in this Unit. No employee can draw more than the seventy-five (75) hours of 
sick leave during the two (2) week pay period. 
 
24.10 Employees off sick shall be required to bring in a doctor's slip if the City 
Manager requests it. The Employer may require an examination of the employee, 
following an illness or injury, by a doctor of the Employer's choice on city time and city 
expense.   
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24.11 The printed application of leave form furnished by the Employer must be 
filled out completely and properly signed and submitted by the employee for sick leave 
absences. 
 
24.12 Upon the employee's death, retirement, or resignation in good standing, the 
City will pay fifty (50%) percent of accumulated sick leave. 

 
ARTICLE 25 

 
 Injury or Illness Arising Out of  
 And in The Course of Employment  
 
25.1 For loss of time on account of injury or illness arising out of and in the course of 
employment with the City, an employee shall receive full pay for up to one (1) full week, 
five (5) workdays, without drawing on sick leave accumulation for any one (1) injury or 
illness, but shall not be allowed on reoccurrence of same injury or illness.  An employee 
who continues on Worker's Compensation may be paid the difference between regular 
wages and payment under the provisions of the Worker's Compensation Act. At the 
employee's option, the difference between the regular wages and Worker's Compensation 
will be offset by a reduction of accumulated sick leave on a relative ratio of the regular 
base weekly wage as it is to the Worker's Compensation weekly rate. In no case shall an 
employee be compensated by a combination of Worker's Compensation and prorated sick 
leave which will exceed the standard weekly income.  
  
25.2 If sick leave accumulation is not available for the waiting period for the disability 
insurance (short term thirty (30) days), other available leave may be approved for 
utilization in the sole discretion of the City Manager. 
 
25.3 During the first twelve (12) months of a duty-connected disability, the Employer 
will continue to provide medical, dental, and prescription coverage and life insurance, at no 
additional cost to the employee. Sick leave will be earned only during the first month per 
Section 24.8. 
 
25.4 If an employee is unable to return to work after twelve (12) months from the 
date of the duty-connected disability, the Employer shall cease to provide the individual 
the benefits outlined in the paragraph above. If there is leave time remaining, such leave 
time shall be paid to the employee calculated on the employee's appropriate hourly pay 
rate. Accrued vacation, sick, and personal time, if applicable, will be compensated at one 
hundred (100%) percent. 
 
25.5 An employee who loses time on account of injury or illness arising out of and in 
the course of employment with the City shall continue as a seniority employee for a period 
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of two (2) years from the date of such disability. An employee who is unable to return to 
work at the end of the two year period shall cease to be a seniority employee.   
 
25.6 Employees, if requested, will be required to provide a report from a doctor to 
support the employee's request for a sick leave and an authorization from the doctor of 
ability to return to work.   
 
25.7 Employees who lose time due to on-the-job disability under Worker's 
Compensation up to a maximum of one (1) year shall receive their vacation as though the 
time was worked.   
 
 ARTICLE 26 
 
 Injury or Illness Outside the Scope of Employment 
 
26.1 Employees who lose time from work on account of non-duty injuries or illness 
may utilize available sick leave bank during the short term disability waiting period (30 
days).  (Vacation time may be approved for utilization upon exhausting the available sick 
time based upon the sole discretion of the City Manager). 
 
26.2 Effective April 1, 2016, during the first six (6) months of a non-duty connected 
disability, the Employer will continue to provide medical, dental, and prescription coverage 
and life insurance.   
 
26.3 The City will continue a non-duty disabled employee's health coverage, when a 
disputed Worker's Compensation claim has been filed, for one (1) year or until the 
disputed claim is decided, whichever is less. Should the injury be determined to be not 
work related, then arrangements will be made for the employee to repay the cost for 
those excess months of coverage back to the City over an equal amount of time that the 
coverage was provided through payroll, pension or disability payment reductions. 
 
26.4 Effective April 1, 2016, if an employee is unable to return to work after six (6) 
months from the date of the non-duty connected disability, the Employer shall cease 
payment for the fringe benefits outlined in the paragraph above. At the employee’s option, 
benefit coverage can be continued under the provisions of COBRA.  
 
26.5 If an employee is unable to return to work after six (6) months from the date of 
the non-duty connected disability, all remaining leave time shall be paid to the employee 
based upon the appropriate hourly rate. Accrued vacation, sick and personal time, if 
applicable, will be compensated at one hundred (100%) percent.   
 
26.6 An employee who is unable to return to work after twelve (12) months from the 
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date of the non-duty connected disability, shall cease to be a seniority employee.   
 
26.7 Effective April 1, 2016: 
 
 Short Term Disability Income for Accident or Sickness 
 
 Short Term Disability Income Benefit 60 percent* 
 Elimination (Waiting) Period 30 days  
 Maximum Duration 26 weeks 
 
* At the option of the employee, he or she may use accumulated leave time, if any, to 
offset the difference between full pay and sixty percent (60%) pay provided a minimum 
total leave bank of 37-1/2 hours is maintained by the employee. 
 
26.8 Effective April 1, 2016: 
 
 Long Term Disability Income Benefit 
 
 Long Term Disability Income Benefit 60 percent 
 Elimination (Waiting) Period 180 days 
 Maximum Duration Sickness or Accident to age 65 
 

ARTICLE 27 
 
 Subrogation 
 
27.1 Where the injury or occupational disease for which compensation is payable 
under the provision of the contract was caused under circumstances creating a legal 
liability in some person other than a natural person in the same employ or the Employer to 
pay damages in respect thereof, the acceptance of benefits or the taking of proceedings to 
enforce payments shall not act as an election of remedies, but such injured employee or 
her dependents or their personal representative may also proceed to enforce the liability of 
such third party for damages in accordance with the provisions of this section. If the 
injured employee or her dependents or personal representative does not commence such 
action within one (1) year after the occurrence of the personal injury or occupational 
disease, then the Employer or its Worker's Compensation insurance carrier or other 
insurance carrier may, within the period of time for the commencement of actions 
prescribed by statute, enforce the liability or such other person in the name of that person. 
Not less than thirty (30) days before the commencement of suit by any party under this 
section, such party shall notify, by registered mail at their last known address, the injured 
employee or, in the event of her death, her known dependents or personal representative 
or her known next of kin and her Employer. Any party in interest shall have a right to join 
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in said suit. 
 
27.2 Prior to the entry of judgment, either the Employer or its insurance carrier or 
the employee or her personal representative may settle their claims as their interest shall 
appear and may execute releases therefore.  Such settlement and release by the employee 
shall not be a bar to action by the Employer or its compensation insurance carrier to 
proceed against said third party for an interest or claim it might have. 
 
27.3 In the event the injured employee or her dependents or personal representative 
shall settle their claim for injury or death, or commence proceeding thereon against the 
third party before the payment of benefits, such recovery or commencement of 
proceedings shall not act as an election of remedies and any monies so recovered shall be 
applied as herein provided.   
 
27.4 In an action to enforce the liability of a third party, the plaintiff may recover any 
amount, which the employee or her dependents or personal representative would be 
entitled to recover in an action in tort.  Any recovery against the third party for damages 
resulting from personal injuries or death only, after deducting expenses of recovery, shall 
first reimburse the Employer or its insurance carrier for any amounts paid or payable under 
the provisions of this Article to the date of recovery and the balance shall be forthwith paid 
to the employee or her dependents or her personal representative and shall be treated as 
an advance payment by the Employer on account of any future payment of benefits. 
 
27.5 Expenses of recovery shall be the reasonable expenditures, including attorney 
fees, incurred in effecting such recovery.  Attorney fees, unless otherwise agreed upon, 
shall be divided among the attorneys for the plaintiff as directed by the Court.  The 
expenses of recovery above-mentioned shall be apportioned by the Court between the 
parties as their interests appear at the time of said recovery.   

 
ARTICLE 28 

 
 Jury Duty 
 
28.1 Any employee required to serve on jury duty will suffer no loss of pay, but will 
be paid the difference between jury pay and her regular pay. 

 
ARTICLE 29 

 
 Funeral Leave 
 
29.1 An employee shall be entitled to pay for up to five (5) work days, per funeral, 
to make preparations for and attend the funeral and burial of, and to take care of 
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matters subsequent to the burial caused by the death of the following members of the 
employee's family: spouse, parents, including father-in-law and mother-in-law, step-
parents, children, step-children, or member residing in the employee's home. 
Employees shall not receive pay for any scheduled leave days that fall during a funeral 
leave. 
 
29.2 When death occurs in the remainder of the immediate family, i.e., sister, 
brother, sister-in-law, brother-in-law, son-in-law, daughter-in-law, grandparents, spouse’s 
grandparents, or grandchildren, payment will be authorized for up to three (3) work days. 
Employees shall be entitled to pay for one (1) work day to attend the funeral of the 
following family members: aunt, uncle, niece, or nephew. If the funeral for the above is to 
be held more than 250 miles from the metropolitan Detroit area, leave will be granted for 
up to five (5) calendar days.   
 
29.3 For the purposes of the above paragraphs, it is understood that the time off 
after the funeral under these provisions is only allowed if the employee has to take care of 
personal or business matters which were caused by the death of the member of their 
immediate family. 

 
ARTICLE 30 

 
Holidays and Furlough Days 

 
30.1 All full-time regular employees will be eligible to receive holiday pay under the 
following regulations:   
 
 Employees will be paid their current rate based on a normal seven and one-half 
(7-½) hour day for said holidays: 
 

Paid holidays are designated as: 
 

 4th of July Observed     Labor Day 
Veterans’ Day      Thanksgiving Day 

 Day After Thanksgiving    Christmas Eve 
 Christmas Day      December 31st 
 New Year’s Day     Martin Luther King, Jr. Day 
 Good Friday      Memorial Day  
 
30.2 The employee must work or use any of their available leave banks the day 
before a holiday and the succeeding work day after a holiday in order to receive the 
holiday pay. 
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30.3 Employees working on an approved holiday will be paid for hours worked at the 
rate of two (2) times normal pay rate plus holiday pay. 
 
30.4 Should a full paid holiday fall on Saturday, then the Friday preceding that day 
will be taken as paid holiday; and if the full paid holiday falls on a Sunday, then the 
Monday following shall be taken as a paid holiday. 
 
30.5 No Union employee shall be required to work on Labor Day, except in case of 
emergency. 
 
30.6 Holidays recognized by Section 30.1 of this Article that falls within an employee's 
paid leave period will not be considered as part of a paid leave and shall be taken by 
extending the paid leave one (1) day for each such holiday or credited an additional day at 
the discretion of the supervisor. 
 
30.7   Employees shall participate in scheduled unpaid furlough and unpaid holidays. 
Scheduled furlough and holidays may not be cancelled or rescheduled except with the 
approval of the City Manager. If this occurs, the employee shall schedule a different 
day off in the same or next workweek in which the furlough or holiday occurs.  
 

 
Unpaid Furlough Days.  Employees shall take unpaid furlough days in 
accordance with the following schedule: 

 
Fiscal Year 2016 / 2017 
Friday before Labor Day 

 
Fiscal Year 2017 / 2018 
No unpaid furlough days 

 
Unpaid Holidays.  Employees shall take unpaid holidays in accordance with 
the following schedule: 
  

Fiscal Year 2016 / 2017 
4th of July observed 

 
Fiscal Year 2017 / 2018 
No unpaid holidays 

 
The foregoing furlough and holidays shall not impact an employee’s ability to earn 
overtime regardless of the day of the week worked. Furlough days shall accrue sick 
leave and vacation time and will not affect employee holiday pay or benefits. 



 City of Sterling Heights/MAP Clerical 
 July 1, 2016 – June 30, 2019 
 

  34 

Employees' pension contributions will continue to be based on pensionable employee 
earnings. Service time, medical, dental, vision, and any other insured benefits coverage 
shall not be impacted by the furloughs. Furloughs will not count as a break in seniority 
and shall not impact seniority, extended service pay, step placement, and probationary 
periods. Additionally, employees may not substitute paid leave, such as sick leave or 
vacation time, for unpaid furlough hours. 

 
ARTICLE 31 

 
Salary and Wages 

 
31.1 The pay ranges and steps in Appendix A will apply to classifications as indicated, 
including employees and part-time employees hired during the term of this Agreement.  
Advancement to the next step in the range assigned to the class (if steps are left) will be 
at increments of six (6) months from the last regular step raise until the top step is 
reached. 
 
The pay ranges and steps listed in Appendix A reflect a 1.0% increase effective July 1, 
2016, a 1.5% increase effective July 1, 2017, and a 1.5% increase effective July 1, 2018. 
 
31.2 The Technical Secretary assigned the additional duties of assisting the 
Prosecutor will receive twenty (20¢) cents per hour above the regular pay for this 
classification. 
  
31.3 New employees or newly promoted employees will normally start at the first 
step shown in the range or at the first step that provides an increase and progress. 
 
31.4 The following allocation listing in no way dismisses Management's right to 
change duties and responsibilities assigned to positions and therefore cause possible 
changes in class assignments to positions. 

 
 ARTICLE 32 
 
 Shift Allowance 
 
32.1 Employees in the Unit who are required to work either the afternoon or 
midnight shift shall be paid a shift allowance of 35¢ per hour.  
 
32.2 The afternoon shift is defined as those normally construed to fall within the time 
frame from 3:30 p.m. to midnight, and the midnight shift from midnight to 8:30 a.m.  
 
32.3 Shift allowance will be paid only for the normal shift and not for overtime 
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worked.   
 

ARTICLE 33 
 
 Health, Dental, and Insurance Benefits 
 
33.1  The basic medical and hospitalization coverage for all employees of the City 
as of July 1, 2012 shall be Blue Cross/Blue Shield Community Blue 4 modified. Appendix C 
titled “Community Blue PPO Benefits-at-a-Glance Plan 4 modified” is a summary of covered 
services including deductibles, co-pays, and co-pay dollar maximums.  Employee will pay 
ten percent (10%) of the health insurance premium using the BCBS illustrated rate and 
prescription drug illustrative rates and not adjusted by the City. 

 
Employees will have an option of enrolling in COPS Trust as an alternate provider of basic 
medical and hospitalization coverage; provided, however, that an employee shall be 
responsible for and pay through a payroll deduction all cost to the City in excess of the 
basic medical and hospitalization coverage based upon the BCBS illustrated rate and the 
ten percent (10%) employee share of the health insurance premium provided for in this 
Article.  
  
Prescription drug coverage will be provided to employees receiving medical and 
hospitalization coverage.  Prescription drug insurance will carry $15/$30/$50 co-pays with 
mandatory generic drug usage and step therapy. Administration of the prescription drug 
coverage will be performed by a Pharmacy Benefit Manager (PBM) selected by the City. 
The City reserves the right to change the PBM with 90 days’ written notice. 
 
The maximum City cost for the medical and prescription illustrative rates is the Hard 
Cap from Public Act 152.  Employee would pay any premium costs in excess of the 
Hard Cap. 
 
The City will reimburse employees for the cost of childhood immunizations (to age 16). To 
obtain reimbursement, all immunizations must be performed at the Macomb County 
Health Department and employees must present original receipts. 
 
The City has the right to offer cost saving health coverage options on a voluntary basis to 
the Union during the life of this contract. 
 
33.2  Dental.  The City will provide the Blue Cross/Blue Shield Dental Plan with orthodontic 
riders for employees and dependents (see Appendix B). The Employer shall pay one 
hundred (100%) percent cost of the coverage for this plan.     

 
33.3  Health Insurance Allowance   
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A. The Employer provides a program to coordinate and to eliminate overlapping health 

care coverage. Each employee who chooses not to join an Employer sponsored 
health care program and whose spouse or parent has coverage provided, shall be 
paid Three Thousand ($3,000) Dollars each year for every year that the spouse or 
parent has coverage. The annual allowance amount will be prorated and paid 
monthly for every month that the employee is eligible.  
 

B. Employees will be required to show proof that a spouse or parent has health care 
coverage that includes the employee and their dependents before said employee 
will be declared eligible to receive the allowance. 

 
C. Re-Enrollment Protection.  Employees or retirees, whose spouse’s or parents’ 

health care plans cease to cover the employee and their dependents, must re-
enroll in an Employer-sponsored health care plan.  In such cases, the employee 
shall be allowed to enroll in an Employer-sponsored plan immediately subject to 
the appropriate health insurance carrier’s implementation. 

 
D. If an employee's spouse works for the Employer, the employee will not be eligible 

for any medical coverage provided by this Agreement, but will instead be provided 
the health allowance of $3,000 described in the section. If the employee's spouse 
elects to take the health allowance, then the employee covered by this agreement 
may keep the medical coverage. In no case will both the employee and their 
spouse (employed by the City) both receive medical coverage. All employees in the 
Bargaining Unit shall be entitled to the dental coverage. 
 

33.4 Life Insurance. Life insurance will be carried for full-time regular employees on paid 
status by the Employer at no cost to the employee. The coverage shall be 2.0 times the 
employee's annual salary. 
 
33.5 Disability Insurance - Sick Leave.  Upon successful completion of the probationary 
period, the Employer will provide at no cost to the full-time regular employee, disability 
insurance as outlined in Articles 26.7 and 26.8.   
 
33.6 The terms and conditions of the insurance policies are herein included by reference, 
and the Employer makes and presents no assurances beyond those terms and conditions. 

 
ARTICLE 34 

 
Educational Assistance Program 

 
34.1 The educational reimbursement program is offered to encourage employees to 
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improve their present job skills, thereby increasing their productive value to the City. Such 
a program will also assure the establishment of a quality work force, assisting employees 
in preparing for future advancement within the City. 
 
The scope of the program does not include special seminars, or "short courses" of a few 
days duration which will continue to be considered on an individual and departmental 
training basis as in-service training.   
 
The following provisions are established to govern the administration of the City's 
Education Assistance Program: 
 
 A. Application for Educational Assistance may be made by any full-time 

permanent employee who has completed the designated probationary 
period. 

 
 B. Applications will not be considered if the employee is eligible for or 

receiving funds for the same course from any other source (GI Bill, 
scholarships, vocational rehabilitation, etc.). 

 
 C. Applications are to be submitted for approval by the department and 

Human Resources Director in advance of beginning the course and only 
for course work directly related to the employee's present job or directly 
related to a promotional position. A nexus between the employee's 
present job or promotional position and the courses undertaken must be 
established for consideration. 

 
 D. Reimbursement shall be made only for course work completed at 

accredited high schools, trade schools, colleges and universities. 
 
 E. There shall be a seventy-five (75%) percent reimbursement for tuition 

and required textbooks to a maximum of $1,000 per year based upon 
courses completed with a "C" or numerical equivalent, or for non-graded 
courses when the grade received is "satisfactory" or "passing". 

 
 F. In the event that an employee terminates as an employee of the City 

within a two (2) year period subsequent to completion of the end of the 
semester, the employee will be required to reimburse the City for all 
costs relating to the education reimbursement program.  In effect, the 
employee is under a two (2) year obligation or commitment to the City 
after completion of course work for the reimbursement under the 
educational program. If these standards are not complied with, 
reimbursement to the City will be due for that portion that corresponds 
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to the two (2) years. Example: An employee receives an Education Aid 
reimbursement check on December 15, 2006, (for fall semester 2006). If 
she leaves city employment prior to December 16, 2008, the amount 
paid on December 15, 2006, must be reimbursed to the City. 

 
 G. Employees must submit an official school transcript showing a final grade 

received. The employee shall be considered as having completed a class 
when the term for which the school quotes the tuition fees is concluded. 

 
 H. As funds for Educational Assistance are limited, priority shall be governed 

by the time and date that completed applications are received in the City 
Management Office. Approval and reimbursement for education 
assistance is contingent upon the availability of funds, the employee's 
successful completion of the course, and adherence to the policies and 
procedures. 

 
 I. Expenses such as student fees, matriculation fees, lab fees, parking, and 

mileage shall not be part of the Educational Assistance Program. 
 

ARTICLE 35 
 

Administrative Obligation 
 
35.1 This Agreement shall be binding upon the parties hereto, their successors, 
administrators, executors, and assigns. 

 
ARTICLE 36 

 
 Pension 
 
36.1 Health Care – Retirees:   
 
      A. Employees hired by the City after July 1, 2012 are not eligible for medical,             

hospitalization, and prescription coverage (“retiree medical benefits”) upon           
retirement.  An employee hired by the City prior to July 1, 2012 shall receive        
retiree medical benefits under the following terms and conditions: 

 
  Employer will provide the retired employee and spouse (not dependents) medical, 

hospitalization, and prescription coverage.  The requirements to qualify for retiree 
medical benefits for employees in this Union shall be years of service plus age 
totaling seventy-five (75) or more. 
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Upon retirement, retiree medical benefits for the employee and spouse only will be 
determined as follows: 
 

(1) The retiree medical benefits for employees retiring after July 1, 2013 will be equal 
to the medical, hospitalization, and prescription coverages provided at the time of 
retirement; provided, however, the retiree medical benefits are subject to any 
amendments to such coverages as negotiated by the bargaining unit as part of 
future collective bargaining agreements. The retiree will pay the same premiums, 
deductibles, and co-pays as active employees. Retiree medical benefits can be 
amended under this provision only twice in retirement by means of changes 
negotiated by the bargaining unit in the next two successive collective bargaining 
agreements. In the event the bargaining unit agrees to no medical, 
hospitalization, and prescription coverages for current members, the retiree’s 
retiree medical benefits will continue with the coverages applicable at the time the 
change to no medical benefits for current employees takes effect. Employees 
hired before March 1, 2008 that retire will not pay more than 50% of the 
illustrative rate for retiree medical coverage. 

 
(2) Employees hired by the City between March 1, 2008 and June 30, 2012 who 

become members of this bargaining unit shall be required to pay fifty percent 
(50%) of the illustrative rate for retiree medical coverage for which they are 
eligible upon retirement. If payment is not made by the fifteenth (15th) of the 
month retiree medical coverage shall be canceled effective the first (1st) of the 
following month. 

 
(3) COPS Trust will be available to retirees as an alternate provider of retiree medical, 

hospitalization, and prescription coverages; provided, however, a retiree shall pay 
all costs in excess of the City’s cost for the base medical, hospitalization, and 
prescription coverages, net of the premium sharing by employees, based on the 
retiree rates provided by COPS Trust.  

 
B. Medicare: Once the retiree and/or spouse reaches the age of sixty-five (65) or 

eligibility for Medicare, they shall apply for Medicare. The City shall then be 
obligated to provide at its expense Blue Cross/Blue Shield coverage to make up the 
difference between Medicare and the current level of coverage 

 
C. The spouse of a deceased retiree that received defined benefit pension benefits 

pursuant to Section 36.4 shall continue to receive retiree medical benefits if the 
surviving spouse pension option is chosen by the retiree. The spouse of the 
deceased retiree shall continue to receive retiree medical benefits as long as he 
or she continues to receive a pension and does not remarry. 
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 The spouse of a deceased retiree that received defined contribution pension 
benefits pursuant to Section 36.9 shall continue to receive retiree medical 
benefits so long as the surviving spouse, who was married to the employee at 
the time of retirement, does not remarry.  

 
D. In the event a retired employee obtains employment from an employer that 

provides hospitalization and medical coverage, the retiree and spouse shall not be 
covered by the City’s coverage for the duration of said employment. 

 
E. Post Employment Health Plan. For employees hired between March 1, 2008 and 
June 30, 2012 only, Employer will contribute $1,000 on an annual basis (prorated 
with each biweekly pay) to a Post-Employment Health Plan (PEHP) allowing eligible 
employees to accumulate assets to pay for medical expenses in retirement on a tax-
free basis. 

 
36.2 Health Insurance Allowance for Retirees 
 
 A. Retirees who choose not to join an Employer-sponsored health care plan 

and whose spouse has coverage provided, shall be paid Three Thousand 
($3,000) Dollars each year for every year that the spouse has coverage. 
Payments will be made annually, in December, to each retiree who has 
not been on any Employer-sponsored health care program, except that 
payments will be prorated monthly to meet the dates the retiree first 
participates and/or ends participation in this program. 

 
 B. Retirees shall be required to show proof that a spouse has health care 

coverage that includes the retiree and their dependents before said 
retiree will be declared eligible to receive the Three Thousand ($3,000) 
Dollars annual payment. 

 
 C. Re-Enrollment Protection.  Retirees whose spouse's health care plans 

cease to cover the employee and their dependents, must re-enroll in an 
Employer-sponsored health care plan. In such cases, the retiree shall be 
allowed to enroll in an Employer-sponsored plan immediately subject to 
the appropriate health insurance carrier's implementation. 

  
36.3 Definition:  For the purpose of this Article, the term “retiree” is defined as any 
employee who retires during the life of this Agreement by virtue of fulfilling the age and 
service requirements for retirement and who immediately upon leaving the Sterling 
Heights employment receives retirement benefits from a duly established City of 
Sterling Heights Retirement System including members of the Defined Contribution 
Pension Plan.  Employees who retire as a result of a duty-connected disability are 
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likewise included. 
 
36.4 Defined Benefit Pension: A Defined Benefit Pension Plan will be provided under 
the terms of the City Charter, as amended by this Agreement, to the following eligible 
employees only: 
 

A. An employee who was both hired by the City and a member of this bargaining 
unit prior to March 1, 2008; and, 
 

B. An employee who transfers into the bargaining unit after March 1, 2008 but 
who, at the time of transfer, was eligible for the Defined Benefit Pension Plan 
under the terms and conditions of a collective bargaining agreement of the 
employee’s former bargaining unit at the time of transfer.   

 
For service earned prior to July 1, 2012, the factor used to determine a Member’s 
pension shall be 2.3 percent (2.3%) times the number of years of service, times the 
Final Average Compensation. For service earned between July 1, 2012 and June 30, 
2013, the factor shall be 2.15 percent (2.15%) times the number of years of service 
times Final Average Compensation. For service earned on and after July 1, 2013, the 
factor shall be 2 percent (2%) times the number of years of service earned times Final 
Average Compensation.  

 
All income earned shall be used in computing Final Average Compensation, excluding 
allowances.  
 
For retirement purposes, the final average compensation shall be based on the best three 
(3) of the last ten (10) years. Pension shall be vested after ten (10) years of service. The 
requirements to qualify for a service retirement for employees in this bargaining unit shall 
be years of service plus age totaling seventy-five (75) or more. The employee’s 
contribution shall be 8% on all compensation includible in Final Average Compensation.  
 
36.5 For all employees covered by the bargaining unit, who retire under the General 
Employees' Pension System (defined benefit) of the City of Sterling Heights on or after July 
1, 1996, the following post retirement payment shall be paid: 

 
On June 1st following the fifth (5th) anniversary of retirement, the retiree shall 
be paid, in addition to the annual pension, a one (1) time payment of Five 
Hundred ($500) Dollars.   

 
Should the retiree die before receiving this amount, this payment shall be payable to the 
surviving spouse, provided the retiree has elected the survivorship option, or if none to the 
retiree's estate.  
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36.6 Annuity Withdrawal:  Employees who are members of the Union shall have 
available to them an annuity withdrawal option as follows: 
 
Definition.  The annuity withdrawal is the option that allows members to withdraw their 
accumulated contributions (with interest) at retirement and thereby forfeit the portion of 
their retirement allowance which was financed by their contributions. 
 
A member wishing to elect this option must make written application to the General 
Employees Retirement System Board no later than one hundred twenty (120) days prior to 
the effective date of retirement. 
 
The Pension Board shall issue the member's annuity payment within thirty (30) days of the 
date of the member's retirement. The one hundred twenty (120) day notice may be 
waived at the sole discretion of the Pension Board, however, under no circumstances can 
it be increased.   
 
The parties agree that the Merrill-Lynch Bond Index will be used for the purposes of 
computing the annuity withdrawal option. The most current index prior to the member's 
retirement date shall be used. This option is only available for normal service retirement.  
A member who elects the annuity withdrawal option shall have their annual pension 
reduced accordingly as determined by the Pension Board Actuaries 
 
36.7 Life Insurance For Retirees.  All employees who retire after July 1, 2016 shall be 
provided with a Ten Thousand Dollars ($10,000) Term Life Insurance paid by the 
Employer. This policy shall remain in effect until age seventy (70). 
 
36.8 Pop-Up.  A retiree who elects to receive a reduced retirement income based upon the 
joint and survivor method wherein the retiree's spouse shall be eligible to receive said 
reduced pension income, for the remainder of his/her life should the retiree predecease 
said beneficiary, may on a one-time basis, revert to one hundred (100%) percent of the 
amount provided said retiree for a straight life pension should the designated beneficiary 
predecease the retiree. Any extra cost associated with a retiree's election of this "pop-up" 
provision, will be paid by the employee, in the form of a further reduced pension amount 
determined by the G.E.R.S. Actuaries. 
 
36.9 Defined Contribution Pension Plan.  All new employees of the City hired on or after 
March 1, 2008 who become members of this bargaining unit shall receive retirement 
benefits through a defined contribution plan established through Article I of Chapter 41 of 
the Sterling Heights Code of Ordinances. Such defined contribution plan benefits shall be 
in lieu of all defined pension entitlements provided in the City of Sterling Heights Charter 
or Article II of Chapter 41 of the Sterling Heights Code of Ordinances. This Section shall 
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not apply to employees who transfer into the bargaining unit after March 1, 2008 and 
who, at the time of transfer, were eligible for the Defined Benefit Pension Plan under 
the terms and conditions of a collective bargaining agreement of the employee’s former 
bargaining at the time of transfer.   
 
The employee contribution shall be 5% of gross salary and the City’s contribution shall be 
4% of base pay. Employees are vested upon five (5) years of continued service. 

 
ARTICLE 37 

 
Separability and Savings Clause 

 
37.1 In the event that any provision of this Agreement shall at any time be declared 
invalid by any Court or competent jurisdiction, the decision shall not invalidate the entire 
Agreement, it being the expressed intention of the parties that all other provisions shall 
remain in full force and effect. 
 
37.2 In the event that any provision of this Agreement is held invalid, as set forth 

above, the parties shall enter into negotiations for the purpose of arriving at a 
mutually satisfactory replacement for the provision held invalid. 

 
ARTICLE 38 

 
Extended Service Pay 

 
38.1 Effective July 1, 2013, extended service payments shall be paid in July of each 
year for service rendered in the preceding fiscal year in accordance with the following 
schedule: 
 
 Years of service completed as of July 1   Amount  
  5 years        $   933 
 10 years        $1,267 
 15 years        $1,600 
 20 years        $1,933 
 25 years        $2,133 
 
Employees retiring, new in the bargaining unit, or absent for any reason, shall be eligible 
for a prorated portion of the extended service pay based on the number of months 
worked.  
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ARTICLE 39 
 

Part-Time and Temporary Employment 
 
39.1 The City has the right to hire part-time employees on the following terms and 
conditions: 
 

A. The position of Technical Secretary is considered the entry level position 
that upon opening may be filled by the City, in its sole discretion, with a 
full-time or part-time member. Whenever a position other than the entry 
level position opens and the City elects to fill the position, it will be posted 
in accordance with the collective bargaining agreement as a full-time 
promotional opportunity for qualified members. A qualified member will 
be promoted to the vacant position if available. If no member is qualified 
for the promotion or the promotional opportunity is declined by all 
qualified members, the City can proceed to fill the position with a part-
time or full-time applicant from outside the membership. 
 

B. The City may hire part-time employees, provided that the ratio of full-time 
to part-time employees is not less than sixty-five (65) to thirty-five (35) 
percent.  

 
C. Part-time employees may work up to but not in excess of 1,500 hours per 

fiscal year. Part-time employees cannot exceed 450 hours per calendar 
quarter without Union approval. 

 
D. Part-time members will be paid eighty percent (80%) of the hourly rate at 

each step of the corresponding full-time position as listed in the attached 
Appendix A.  

 
E. Part-Time employees will be represented by the Union pursuant to Article 

2 of this Agreement. For the first twelve months of part-time employment, 
the part-time employee shall be considered probationary and not entitled 
to Union representation. 

 
F. Annually on July 1st, part-time employees will be credited with five (5) 

days (thirty hours) of “Paid Time Off” (PTO). PTO shall be available for 
use by the employee in one (1) hour or more increments as sick, 
vacation, or personal paid time off, provided City Administration is 
provided with at least twenty-four hours (24) advance notice in the case 
of vacation or personal paid time off and at least two (2) hour advance 
notice in the case of sickness. PTO does not accrue and is lost if not 
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utilized by June 30th annually, provided, however, that a part-time 
employee who is hired in a full-time position shall be allowed to rollover 
unused PTO hours to supplement those available under Section 40. There 
is no pay-out of unused PTO in the event a part-time employee ceases to 
be employed. 

 
G. A City retiree who is a participant in the general employee defined benefit 

retirement system or a recipient of retirement benefits through the defined 
contribution plan may be re-employed by the City in a part-time position 
under the terms and conditions of this Article for a maximum of two-
years. The City retiree is subject to the requirements of the City’s normal 
hiring procedure (including a background check), except that a retiree 
extended an offer of employment by the City would not need to retest for 
the position if not more than sixty (60) days have passed from the date of 
retirement. The part-time employment of a retiree is subject to the 
limitation set forth in Section B of this Article. The above section F would 
apply to a rehired retiree. 

 
H. Based on the assigned daily work schedule, part-time employees are 

entitled to the following schedule of break(s) / lunch: 
 

1. Less than 4 hours:       no break or lunch  
 

2. At least 4 hours, but       one (1) fifteen (15) minute break (paid) / no 
not more than 6 hours   lunch 

 
3. More than 6 hours, but  one (1) fifteen (15) minute break (paid) /  

less than 7 ½ hours:      thirty (30) minute lunch (unpaid) 
 

4. At least 7 ½ hours or     Two (2) fifteen (15) minute breaks (paid)/ 
more:          one hour (60) minute lunch (unpaid) 

 
The foregoing schedule shall not be used in a manner to modify or extend 
the City’s established daily hours of operation. 
 
Part-time employees will not work more than 7 ½ compensable hours in a 
work day. 

 
I. Part-time employees are eligible to compete for filling a job vacancy in the 

same manner as full-time employees in accordance with the terms and 
conditions of Article 18 of this Agreement. A part-time employee who is 
promoted into a full-time position shall be considered a probationary full-
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time employee for one hundred eighty (180) days. A part-time employee 
that promotes into a full-time position but fails to successfully complete 
the applicable probationary period or otherwise voluntarily withdraws does 
not have a right to return to his or her part-time position.      

 
J. Part-time employees, including those hired pursuant to Section G of this 

Article, are not entitled to any of the employment and/or post-
employment wages or benefits provided to full-time employees pursuant 
to this Agreement. The part-time employment of a City retiree hired 
pursuant Section G of this Article will not increase defined benefit or 
defined contribution pension benefits and will not count as pension 
credited service. Union seniority for a City retiree hired pursuant to 
Section G of this Article will be calculated from the date of reemployment 
as a part-time employee. 

 
ARTICLE 40 

 
New Hires Paid Time Off  

 
40.1 In lieu of the Vacation Leave, Sick Leave and Personal Time benefits provided 
under Articles 23 and 24 of this agreement, employees hired after July 1, 2013 shall be 
allotted paid time off (PTO) annually on their anniversary date in accordance with the 
following schedule: 
 
On date of hire    Eight (8) days   60 hours 
After 1 year of continuous service  Eighteen (18) days   135 hours 
After 5 years of continuous service Twenty-three (23) days  172.5 hours 
After 10 years of continuous service Twenty-six (26) days  195 hours 
After 20 years of continuous service Twenty-eight (28) days  210 hours 

 
40.2 Employees may carry-over not more than seven (7) days of PTO into a new 
service year. Any unused PTO in excess of the seven (7) days being carried over is lost 
at year-end. Unused PTO is lost if the case of an employee’s retirement, resignation, or 
death. 
 
40.3 The use of PTO is subject to approval in advance by the employer but may be 
requested for use for any reason by the employee. PTO shall be available for use by the 
employee in one (1) hour or more increments, if approved. The use of PTO for vacation 
is subject to the vacation scheduling process set forth in §23.1 G of this agreement. 
 
40.4    For purposes of §26.7 of this agreement, the Elimination (Waiting ) Period for 
employees receiving PTO is reduced from 30 days to 7 days for Short Term Disability 
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Income for Accident or Sickness. 
 

ARTICLE 41 
 

Termination of Agreement 
 
41.1 This Agreement shall be in full force and effect from July 1, 2016 to and 
including June 30, 2019, and shall continue in full force and effect from year to year 
thereafter unless written notice of desire to cancel or terminate the Agreement is served 
by either party upon the other, at least sixty (60) days prior to the date of expiration.   
 
41.2 It is further provided that where no such cancellation or termination notice is 
served and the parties desire to continue said Agreement, either party may serve upon the 
other a notice, at least sixty (60) days prior to June 30, 2019 or any period of any 
subsequent contract year, advising that such party desires to continue this Agreement, but 
also desires to revise or change terms or conditions of such Agreement.   
 
41.3 Should either party to this Agreement serve such notice upon the other party, a 
joint conference of the Employer and the Union shall commence no later than forty-five 
(45) days before the expiration date or amendment date of this Agreement, unless 
otherwise mutually agreed to by the parties.   

 
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by 
their duly authorized representatives as of the day and year first written.   
 
CITY OF STERLING HEIGHTS:    MICHIGAN ASSOCIATION OF 

POLICE (MAP)/ POLICE CLERICAL 
EMPLOYEES ASSOCIATION 

 
                                                                                     
Michael C. Taylor, Mayor      Joseph O’Connor, Labor Relations 
        Representative 
 
                                                                                 
Mark Carufel, City Clerk     Carol Korleski, President 
 
                                                    
        Suzanne Deplancke, Vice President 
 
              
        Debbie Richardson, Secretary 
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        Michelle Kaput, Treasurer 
 
 
              
Date        Date    



MAP CLERICAL

Position Start 6 mos 1 yr 1-1/2 yrs 2 yrs 2-1/2 yrs 3 yrs 3-1/2 yrs 4 yrs 4-1/2 yrs 5 yrs
TECHNICAL SECRETARY

annual 26,227 27,767 29,400 31,133 32,965 34,903 36,965 39,137 41,446 43,882 45,091
hrly 13.4502 14.2400 15.0773 15.9661 16.9054 17.8992 18.9567 20.0707 21.2544 22.5038 23.1240

bi-wk 1008.76 1068.00 1130.80 1197.46 1267.90 1342.44 1421.75 1505.30 1594.08 1687.79 1734.30
TERMINAL AGENCY COORDINATOR/
FOIA COORDINATOR

annual 33,180 35,232 37,298 39,340 41,398 43,458 45,509 46,767
hrly 17.0155 18.0679 19.1274 20.1748 21.2302 22.2867 23.3381 23.9835

bi-wk 1276.16 1355.09 1434.55 1513.11 1592.27 1671.50 1750.36 1798.76
ADMINISTRATIVE SECRETARY/
DATA ANALYST/PROPERTY CLERK

annual 36,943 38,753 40,650 42,631 44,711 46,901 51,681
hrly 18.9456 19.8738 20.8464 21.8625 22.9290 24.0521 26.5034

bi-wk 1420.92 1490.53 1563.48 1639.68 1719.68 1803.91 1987.76
SECRETARY TO THE CHIEF/
EVIDENCE CLERK

annual 37,954 39,764 41,660 43,642 45,721 47,910 52,692
hrly 19.4637 20.3919 21.3645 22.3806 23.4472 24.5693 27.0215

bi-wk 1459.78 1529.39 1602.34 1678.54 1758.54 1842.69 2026.62

Position Start 6 mos 1 yr 1-1/2 yrs 2 yrs 2-1/2 yrs 3 yrs 3-1/2 yrs 4 yrs 4-1/2 yrs 5 yrs
TECHNICAL SECRETARY

annual 24,990 26,460 28,019 29,668 31,412 33,268 35,223 37,300 39,493 40,582 41,596
hrly 12.8156 13.5692 14.3692 15.2148 16.1089 17.0608 18.0634 19.1286 20.2530 20.8115 21.3317

bi-wk 961.17 1017.69 1077.69 1141.11 1208.17 1279.56 1354.76 1434.64 1518.98 1560.86 1599.88
5-1/2 yrs 6 yrs 6-1/2 yrs 7 yrs

annual 42,636 43,702 44,795 45,091
hrly 21.8650 22.4117 22.9719 23.1238

bi-wk 1639.87 1680.88 1722.90 1734.29
TERMINAL AGENCY COORDINATOR/ Start 6 mos 1 yr 1-1/2 yrs 2 yrs 2-1/2 yrs 3 yrs 3-1/2 yrs 4 yrs 4-1/2 yrs 5 yrs
FOIA COORDINATOR

annual 29,861 31,708 33,568 35,406 37,259 39,112 40,957 42,090 43,142 44,221 45,326
hrly 15.3136 16.2609 17.2146 18.1572 19.1072 20.0577 21.0040 21.5848 22.1245 22.6775 23.2444

bi-wk 1148.52 1219.57 1291.10 1361.79 1433.04 1504.33 1575.30 1618.86 1659.33 1700.81 1743.33
5-1/2 yrs 6 yrs

annual 46,459 46,767
hrly 23.8256 23.9831

bi-wk 1786.92 1798.73
ADMINISTRATIVE SECRETARY/ Start 6 mos 1 yr 1-1/2 yrs 2 yrs 2-1/2 yrs 3 yrs 3-1/2 yrs 4 yrs 4-1/2 yrs 5 yrs
DATA ANALYST/PROPERTY CLERK

annual 33,249 34,878 36,585 38,368 40,239 42,211 46,512 47,675 48,867 50,089 51,341
hrly 17.0510 17.8863 18.7618 19.6759 20.6357 21.6468 23.8527 24.4490 25.0601 25.6867 26.3289

bi-wk 1278.83 1341.47 1407.13 1475.69 1547.68 1623.51 1788.95 1833.67 1879.51 1926.50 1974.67
5-1/2 yrs

annual 51,680
hrly 26.5029

bi-wk 1987.72
SECRETARY TO THE CHIEF/ Start 6 mos 1 yr 1-1/2 yrs 2 yrs 2-1/2 yrs 3 yrs 3-1/2 yrs 4 yrs 4-1/2 yrs 5 yrs
EVIDENCE CLERK

annual 34,158 35,787 37,494 39,277 41,149 43,118 47,422 48,608 49,823 51,068 52,345
hrly 17.5171 18.3525 19.2279 20.1425 21.1023 22.1120 24.3193 24.9272 25.5504 26.1892 26.8439

bi-wk 1313.79 1376.44 1442.09 1510.69 1582.68 1658.40 1823.95 1869.54 1916.28 1964.19 2013.29
5-1/2 yrs

annual 52,691
hrly 27.0214

bi-wk 2026.61

APPENDIX A
FULL-TIME EMPLOYEES

Effective July 1, 2016
(Hired Before July 1, 2011)

FULL-TIME EMPLOYEES
Effective July 1, 2016

(Hired On or After July 1, 2011)

1%

1%



MAP CLERICAL

Position Start 6 mos 1 yr 1-1/2 yrs 2 yrs 2-1/2 yrs 3 yrs 3-1/2 yrs

TECHNICAL SECRETARY 12.7729 13.5243 14.3194 15.1654 16.0566 17.0036 18.0030 18.4992
TERMINAL AGENCY COORDINATOR/
FOIA COORDINATOR 13.6124 14.4543 15.3019 16.1398 16.9842 17.8293 18.6705 19.1868
ADMINISTRATIVE SECRETARY/
DATA ANALYST/PROPERTY CLERK 15.1565 15.8990 16.6771 17.4900 18.3432 19.2417 21.2027
SECRETARY TO THE CHIEF/
EVIDENCE CLERK 15.5710 16.3135 17.0916 17.9045 18.7577 19.6554 21.6172

Position Start 6 mos 1 yr

TECHNICAL SECRETARY 17.0036 18.0030 18.4992
TERMINAL AGENCY COORDINATOR/
FOIA COORDINATOR 17.8293 18.6705 19.1868
ADMINISTRATIVE SECRETARY/
DATA ANALYST/PROPERTY CLERK 18.3432 19.2417 21.2027
SECRETARY TO THE CHIEF/
EVIDENCE CLERK 18.7577 19.6554 21.6172

1%

PART-TIME HOURLY RATES
(1,500 HOURS MAXIMUM PER YEAR)

Effective July 1, 2016

PART-TIME HOURLY RATES 
(1,500 HOURS MAXIMUM PER YEAR)

Effective July 1, 2016
1%

APPENDIX A

RE-EMPLOYMENT OF RETIREE



MAP CLERICAL

Position Start 6 mos 1 yr 1-1/2 yrs 2 yrs 2-1/2 yrs 3 yrs 3-1/2 yrs 4 yrs 4-1/2 yrs 5 yrs
TECHNICAL SECRETARY

annual 26,621 28,184 29,841 31,600 33,459 35,427 37,520 39,724 42,067 44,540 45,768
hrly 13.6519 14.4536 15.3034 16.2056 17.1590 18.1677 19.2410 20.3718 21.5733 22.8414 23.4708

bi-wk 1023.89 1084.02 1147.76 1215.42 1286.92 1362.58 1443.08 1527.88 1617.99 1713.10 1760.31
TERMINAL AGENCY COORDINATOR/
FOIA COORDINATOR

annual 33,677 35,760 37,857 39,930 42,019 44,110 46,191 47,469
hrly 17.2707 18.3389 19.4143 20.4774 21.5487 22.6210 23.6881 24.3432

bi-wk 1295.30 1375.42 1456.07 1535.80 1616.15 1696.57 1776.61 1825.74
ADMINISTRATIVE SECRETARY/
DATA ANALYST/PROPERTY CLERK

annual 37,498 39,335 41,260 43,271 45,382 47,605 52,456
hrly 19.2298 20.1719 21.1591 22.1904 23.2730 24.4129 26.9010

bi-wk 1442.23 1512.89 1586.93 1664.28 1745.47 1830.97 2017.57
SECRETARY TO THE CHIEF/
EVIDENCE CLERK

annual 38,523 40,360 42,285 44,296 46,407 48,628 53,482
hrly 19.7557 20.6978 21.6850 22.7163 23.7989 24.9378 27.4269

bi-wk 1481.67 1552.33 1626.37 1703.72 1784.91 1870.33 2057.01

Position Start 6 mos 1 yr 1-1/2 yrs 2 yrs 2-1/2 yrs 3 yrs 3-1/2 yrs 4 yrs 4-1/2 yrs 5 yrs
TECHNICAL SECRETARY

annual 25,365 26,856 28,440 30,113 31,883 33,767 35,752 37,860 40,085 41,191 42,220
hrly 13.0078 13.7728 14.5847 15.4431 16.3505 17.3167 18.3344 19.4155 20.5568 21.1236 21.6517

bi-wk 975.59 1032.96 1093.85 1158.23 1226.29 1298.75 1375.08 1456.16 1541.76 1584.27 1623.88
5-1/2 yrs 6 yrs 6-1/2 yrs 7 yrs

annual 43,276 44,358 45,467 45,767
hrly 22.1930 22.7479 23.3165 23.4707

bi-wk 1664.47 1706.09 1748.74 1760.30
TERMINAL AGENCY COORDINATOR/ Start 6 mos 1 yr 1-1/2 yrs 2 yrs 2-1/2 yrs 3 yrs 3-1/2 yrs 4 yrs 4-1/2 yrs 5 yrs
FOIA COORDINATOR

annual 30,309 32,184 34,072 35,937 37,817 39,699 41,572 42,721 43,789 44,884 46,006
hrly 15.5433 16.5048 17.4729 18.4295 19.3938 20.3586 21.3190 21.9086 22.4563 23.0177 23.5931

bi-wk 1165.75 1237.86 1310.46 1382.21 1454.53 1526.89 1598.93 1643.14 1684.22 1726.33 1769.48
5-1/2 yrs 6 yrs

annual 47,156 47,468
hrly 24.1830 24.3428

bi-wk 1813.72 1825.71
ADMINISTRATIVE SECRETARY/ Start 6 mos 1 yr 1-1/2 yrs 2 yrs 2-1/2 yrs 3 yrs 3-1/2 yrs 4 yrs 4-1/2 yrs 5 yrs
DATA ANALYST/PROPERTY CLERK

annual 33,748 35,401 37,134 38,943 40,843 42,844 47,210 48,390 49,600 50,840 52,111
hrly 17.3068 18.1546 19.0432 19.9710 20.9452 21.9715 24.2105 24.8157 25.4360 26.0720 26.7238

bi-wk 1298.01 1361.59 1428.24 1497.83 1570.89 1647.86 1815.78 1861.18 1907.70 1955.40 2004.29
5-1/2 yrs

annual 52,455
hrly 26.9005

bi-wk 2017.53
SECRETARY TO THE CHIEF/ Start 6 mos 1 yr 1-1/2 yrs 2 yrs 2-1/2 yrs 3 yrs 3-1/2 yrs 4 yrs 4-1/2 yrs 5 yrs
EVIDENCE CLERK

annual 34,670 36,324 38,056 39,867 41,766 43,765 48,133 49,337 50,570 51,834 53,130
hrly 17.7799 18.6278 19.5163 20.4447 21.4189 22.4437 24.6841 25.3011 25.9336 26.5820 27.2465

bi-wk 1333.49 1397.08 1463.72 1533.35 1606.42 1683.28 1851.31 1897.58 1945.02 1993.65 2043.49
5-1/2 yrs

annual 53,482
hrly 27.4268

bi-wk 2057.01

APPENDIX A
FULL-TIME EMPLOYEES

Effective July 1, 2017
(Hired Before July 1, 2011)

1.5%

FULL-TIME EMPLOYEES
Effective July 1, 2017

(Hired On or After July 1, 2011)
1.5%



MAP CLERICAL

Position Start 6 mos 1 yr 1-1/2 yrs 2 yrs 2-1/2 yrs 3 yrs 3-1/2 yrs

TECHNICAL SECRETARY 12.9645 13.7272 14.5342 15.3928 16.2974 17.2586 18.2731 18.7766
TERMINAL AGENCY COORDINATOR/
FOIA COORDINATOR 13.8166 14.6711 15.5314 16.3819 17.2389 18.0968 18.9505 19.4746
ADMINISTRATIVE SECRETARY/
DATA ANALYST/PROPERTY CLERK 15.3838 16.1375 16.9273 17.7523 18.6184 19.5303 21.5208
SECRETARY TO THE CHIEF/
EVIDENCE CLERK 15.8045 16.5582 17.3480 18.1730 19.0391 19.9502 21.9415

Position Start 6 mos 1 yr

TECHNICAL SECRETARY 17.2586 18.2731 18.7766
TERMINAL AGENCY COORDINATOR/
FOIA COORDINATOR 18.0968 18.9505 19.4746
ADMINISTRATIVE SECRETARY/
DATA ANALYST/PROPERTY CLERK 18.6184 19.5303 21.5208
SECRETARY TO THE CHIEF/
EVIDENCE CLERK 19.0391 19.9502 21.9415

PART-TIME HOURLY RATES
(1,500 HOURS MAXIMUM PER YEAR)

Effective July 1, 2017
1.5%

RE-EMPLOYMENT OF RETIREE

APPENDIX A
PART-TIME HOURLY RATES 

(1,500 HOURS MAXIMUM PER YEAR)
Effictive July 1, 2017

1.5%



MAP CLERICAL

Position Start 6 mos 1 yr 1-1/2 yrs 2 yrs 2-1/2 yrs 3 yrs 3-1/2 yrs 4 yrs 4-1/2 yrs 5 yrs
TECHNICAL SECRETARY

annual 27,020 28,607 30,289 32,074 33,961 35,958 38,082 40,320 42,698 45,208 46,454
hrly 13.8567 14.6704 15.5330 16.4487 17.4163 18.4402 19.5297 20.6774 21.8969 23.1840 23.8229

bi-wk 1039.25 1100.28 1164.97 1233.65 1306.23 1383.02 1464.72 1550.80 1642.26 1738.80 1786.72
TERMINAL AGENCY COORDINATOR/
FOIA COORDINATOR

annual 34,183 36,297 38,425 40,529 42,650 44,772 46,884 48,181
hrly 17.5298 18.6140 19.7055 20.7845 21.8719 22.9603 24.0435 24.7084

bi-wk 1314.73 1396.05 1477.91 1558.84 1640.39 1722.02 1803.26 1853.13
ADMINISTRATIVE SECRETARY/
DATA ANALYST/PROPERTY CLERK

annual 38,060 39,925 41,879 43,920 46,062 48,319 53,243
hrly 19.5182 20.4745 21.4765 22.5233 23.6220 24.7791 27.3045

bi-wk 1463.87 1535.58 1610.74 1689.24 1771.65 1858.43 2047.84
SECRETARY TO THE CHIEF/
EVIDENCE CLERK

annual 39,101 40,966 42,920 44,961 47,103 49,358 54,284
hrly 20.0520 21.0082 22.0103 23.0570 24.1558 25.3119 27.8383

bi-wk 1503.90 1575.62 1650.77 1729.28 1811.69 1898.39 2087.87

Position Start 6 mos 1 yr 1-1/2 yrs 2 yrs 2-1/2 yrs 3 yrs 3-1/2 yrs 4 yrs 4-1/2 yrs 5 yrs
TECHNICAL SECRETARY

annual 25,745 27,259 28,866 30,565 32,361 34,274 36,288 38,428 40,687 41,808 42,854
hrly 13.2029 13.9794 14.8035 15.6747 16.5958 17.5765 18.6094 19.7068 20.8652 21.4405 21.9765

bi-wk 990.22 1048.45 1110.26 1175.60 1244.68 1318.24 1395.71 1478.01 1564.89 1608.04 1648.23
5-1/2 yrs 6 yrs 6-1/2 yrs 7 yrs

annual 43,925 45,023 46,149 46,454
hrly 22.5259 23.0891 23.6663 23.8228

bi-wk 1689.44 1731.68 1774.97 1786.71
TERMINAL AGENCY COORDINATOR/ Start 6 mos 1 yr 1-1/2 yrs 2 yrs 2-1/2 yrs 3 yrs 3-1/2 yrs 4 yrs 4-1/2 yrs 5 yrs
FOIA COORDINATOR

annual 30,764 32,667 34,583 36,476 38,385 40,294 42,195 43,362 44,446 45,557 46,696
hrly 15.7765 16.7524 17.7350 18.7060 19.6847 20.6639 21.6388 22.2372 22.7932 23.3630 23.9470

bi-wk 1183.24 1256.43 1330.12 1402.95 1476.35 1549.80 1622.91 1667.79 1709.49 1752.22 1796.03
5-1/2 yrs 6 yrs

annual 47,864 48,180
hrly 24.5457 24.7080

bi-wk 1840.93 1853.10
ADMINISTRATIVE SECRETARY/ Start 6 mos 1 yr 1-1/2 yrs 2 yrs 2-1/2 yrs 3 yrs 3-1/2 yrs 4 yrs 4-1/2 yrs 5 yrs
DATA ANALYST/PROPERTY CLERK

annual 34,254 35,932 37,691 39,527 41,455 43,487 47,918 49,116 50,344 51,603 52,893
hrly 17.5664 18.4269 19.3288 20.2706 21.2594 22.3011 24.5736 25.1879 25.8176 26.4631 27.1247

bi-wk 1317.48 1382.02 1449.66 1520.30 1594.46 1672.58 1843.02 1889.10 1936.32 1984.73 2034.35
5-1/2 yrs

annual 53,242
hrly 27.3040

bi-wk 2047.80
SECRETARY TO THE CHIEF/ Start 6 mos 1 yr 1-1/2 yrs 2 yrs 2-1/2 yrs 3 yrs 3-1/2 yrs 4 yrs 4-1/2 yrs 5 yrs
EVIDENCE CLERK

annual 35,190 36,869 38,627 40,465 42,393 44,421 48,855 50,077 51,329 52,612 53,927
hrly 18.0466 18.9072 19.8090 20.7513 21.7402 22.7804 25.0543 25.6806 26.3226 26.9808 27.6552

bi-wk 1353.49 1418.04 1485.68 1556.35 1630.51 1708.53 1879.08 1926.05 1974.20 2023.56 2074.14
5-1/2 yrs

annual 54,284
hrly 27.8382

bi-wk 2087.86

APPENDIX A
FULL-TIME EMPLOYEES

Effective July 1, 2018
(Hired Before July 1, 2011)

1.5%

FULL-TIME EMPLOYEES
Effective July 1, 2018

(Hired On or After July 1, 2011)
1.5%



MAP CLERICAL

Position Start 6 mos 1 yr 1-1/2 yrs 2 yrs 2-1/2 yrs 3 yrs 3-1/2 yrs

TECHNICAL SECRETARY 13.1589 13.9331 14.7522 15.6237 16.5419 17.5175 18.5472 19.0583
TERMINAL AGENCY COORDINATOR/
FOIA COORDINATOR 14.0238 14.8912 15.7644 16.6276 17.4975 18.3682 19.2348 19.7667
ADMINISTRATIVE SECRETARY/
DATA ANALYST/PROPERTY CLERK 15.6146 16.3796 17.1812 18.0186 18.8976 19.8233 21.8436
SECRETARY TO THE CHIEF/
EVIDENCE CLERK 16.0416 16.8066 17.6082 18.4456 19.3247 20.2495 22.2706

Position Start 6 mos 1 yr

TECHNICAL SECRETARY 17.5175 18.5472 19.0583
TERMINAL AGENCY COORDINATOR/
FOIA COORDINATOR 18.3682 19.2348 19.7667
ADMINISTRATIVE SECRETARY/
DATA ANALYST/PROPERTY CLERK 18.8976 19.8233 21.8436
SECRETARY TO THE CHIEF/
EVIDENCE CLERK 19.3247 20.2495 22.2706

1.5%

PART-TIME HOURLY RATES 
(1,500 HOURS MAXIMUM PER YEAR)

Effictive July 1, 2018
1.5%

RE-EMPLOYMENT OF RETIREE
PART-TIME HOURLY RATES 

APPENDIX A

(1,500 HOURS MAXIMUM PER YEAR)
Effective July 1, 2018
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                 APPENDIX B 
 
 Dental Coverage 
 
The following plan with coverage description and limits shall be as follows:  BLUE 
CROSS/BLUE SHIELD DENTAL PLAN COVERAGE DESCRIPTION AND LIMITS. 
 
 CLASS I: Diagnostic services, preventive services, and palliative treatment are 

covered at seventy five (75%) percent of reasonable charges. 
 
 CLASS II: Restorative, endodontic, periodontic services, oral surgery, repairs, 

adjustments and relining of dentures and bridges and adjunctive general services 
are covered at seventy five (75%) percent of reasonable charges. 

 
 CLASS III: Construction and replacement of dentures and bridges are covered at 

seventy five (75%) percent of reasonable charges. 
 
 CLASS IV: Orthodontic services are covered at fifty (50%) percent of reasonable 

charges. 
 
 Each member is entitled to maximum benefits of $1,000 every contract year.   
 

Each member (up to age 19) has a lifetime maximum of $2,000 available for 
orthodontic services. 

 
The Employer reserves the right to change insurance carriers provided the coverage is 
equal to or greater than the coverage currently provided.                           
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APPENDIX C 

 
Community Blue PPO Benefits-at-a-Glance Plan 4 modified 



Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.

Services from a provider for which there is no Michigan PPO network and services from an out-of-network provider in a geographic area of Michigan deemed a "low access
area" by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ when you obtain covered services outside of
Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed for the difference between our approved amount and the provider's
charge.

Page 1 of 6 000001019473

CITY OF STERLING HEIGHTS

0070060750030
Effective Date: 07/01/2015

The information contained herein provides a general summary of your group's health care benefits. It is not a contract. This summary may not reflect
additional limitations or exclusions that apply to covered services or the most recent updates to BCBSM certificates, riders, plan modifications and/or
changes that your group may be making to your coverage. For a complete description of benefits, please see the applicable Blue Cross Blue Shield of
Michigan certificates and riders. You can also contact your health care administrator or call the customer service phone number printed on the back of
your ID card if you have additional questions regarding your health care benefits.

Note: To be eligible for coverage, the following services require your provider to obtain approval before they are provided select radiology services,
inpatient acute care, skilled nursing care, human organ transplants, inpatient mental health care, inpatient substance abuse treatment, rehabilitation
therapy and applied behavioral analyses. .

Pricing information for various procedures by in-network providers can be obtained by calling the customer service number listed on the back of your
BCBSM ID card and providing the procedure code. Your provider can also provide this information upon request.

Preauthorization for Specialty Pharmaceuticals - BCBSM will pay for FDA-approved specialty pharmaceuticals that meet BCBSM's medical policy
criteria for treatment of the condition. The prescribing physician must contact BCBSM to request preauthorization of the drugs. If preauthorization is not
sought, BCBSM will deny the claim and all charges will be the member's responsibility.

Specialty pharmaceuticals are biotech drugs including high cost infused, injectable, oral and other drugs related to specialty disease categories or other
categories. BCBSM determines which specific drugs are payable. This may include medications to treat asthma, rheumatoid arthritis, multiple sclerosis,
and many other diseases as well as chemotherapy drugs used in the treatment of cancer, but excludes injectable insulin.

Eligibility Information
Member Eligibility Criteria
Dependents and Sponsored dependents � Subscriber's legal spouse

� Dependent children: related to you by birth, marriage, legal adoption or legal
guardianship; eligible for coverage through the last day of the month the dependent
turns age 26
Sponsored dependents: Dependents of the subscriber related by blood, marriage or
legal adoption, over age 19 and not eligible as a dependent under the provisions of the
subscriber's contract, provided the dependent meets all eligibility requirements. The
subscriber is responsible for paying the cost of this coverage.
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Member's responsibility (deductibles, copays, coinsurance and dollar maximums)
Benefits In-Network Out-of-Network
Deductibles $750 for one member, $1,500 for the

family (when two or more members
are covered under your contract) each
calendar year

Note: Deductible may be waived for
covered services performed in an in-
network physician's office.

$1,000 for one member, $2,000 for the
family (when two or more members are
covered under your contract) each
calendar year

Note: Out-of-network deductible
amounts also count toward the in-
network deductible, if applicable.

Flat dollar copays
� $20 copay for office visits and office

consultations
� $20 copay for chiropractic services

and osteopathic manipulative
therapy

� $100 copay for emergency room
visits

$100 copay for emergency room visits

Coinsurance amounts (percent copays)

Note: Coinsurance amounts apply once the deductible has been
met.

� 50% of approved amount for private
duty nursing care

� 20% of approved amount for mental
health care and substance abuse
treatment

� 20% of approved amount for most
other covered services
(coinsurance waived for covered
services performed in an in-network
physician's office)

� 50% of approved amount for private
duty nursing care

� 40% of approved amount for mental
health care and substance abuse
treatment

� 40% of approved amount for most
other covered services

Annual coinsurance maximums - applies to coinsurance amounts
for all covered services - but does not apply to deductibles, flat-
dollar copays, private duty nursing care coinsurance amounts and
prescription drug cost-sharing amounts

$1,500 for one member, $3,000 for
two or more members each calendar
year

$3,000 for one member, $6,000 for two
or more members each calendar year

Note: Out-of-network coinsurance
amounts also count toward the in-
network coinsurance maximum.

Annual out-of-pocket maximums - applies to deductibles, copays 
and coinsurance amounts for all covered services - including cost-
sharing amounts for prescription drug, if applicable

$5,100 one member, $10,200 for two 
or more members each calendar 
year (indexes annnually)

$10,200 for one member, $20,400 for 
two or more members each calendar 
year (indexes annually)

Note: Out-of-network cost-sharing
amounts also apply toward the in-
network out-of-pocket maximum.

Lifetime dollar maximum None

Preventive care services
Benefits In-Network Out-of-Network
Health maintenance exam - includes chest x-ray, EKG, cholesterol
screening and other select lab procedures

100% (no deductible or
copay/coinsurance), one per member
per calendar year
Note: Additional well-women visits may
be allowed based on medical
necessity.

Not covered

Gynecological exam 100% (no deductible or
copay/coinsurance), one per member
per calendar year
Note: Additional well-women visits may
be allowed based on medical
necessity.

Not covered

Pap smear screening - laboratory and pathology services 100% (no deductible or
copay/coinsurance), one per member
per calendar year

Not covered
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Benefits In-Network Out-of-Network
Voluntary sterilizations for females 100% (no deductible or

copay/coinsurance)
60% after out-of-network deductible

Prescription contraceptive devices 100% (no deductible or
copay/coinsurance)

100% after out-of-network deductible

Contraceptive injections 100% (no deductible or
copay/coinsurance)

60% after out-of-network deductible

Well-baby and child care visits 100% (no deductible or
copay/coinsurance)
� 6 visits, birth through 12 months
� 6 visits, 13 months through 23

months
� 6 visits, 24 months through 35

months
� 2 visits, 36 months through 47

months
� Visits beyond 47 months are limited

to one per member per calendar
year under the health maintenance
exam benefit

Not covered

Adult and childhood preventive services and immunizations as
recommended by the USPSTF, ACIP, HRSA or other sources as
recognized by BCBSM that are in compliance with the provisions of
the Patient Protection and Affordable Care Act

100% (no deductible or
copay/coinsurance)

Not covered

Fecal occult blood screening 100% (no deductible or
copay/coinsurance), one per member
per calendar year

Not covered

Flexible sigmoidoscopy exam 100% (no deductible or
copay/coinsurance), one per member
per calendar year

Not covered

Prostate specific antigen (PSA) screening 100% (no deductible or
copay/coinsurance), one per member
per calendar year

Not covered

Routine mammogram and related reading 100% (no deductible or
copay/coinsurance)
Note: Subsequent medically
necessary mammograms performed
during the same calendar year are
subject to your deductible and
coinsurance.

60% after out-of-network deductible
Note: Out-of-network readings and
interpretations are payable only when
the screening mammogram itself is
performed by an in-network provider.

One per member per calendar year
Colonoscopy - routine or medically necessary 100% (no deductible or

copay/coinsurance) for the first billed
colonoscopy
Note: Subsequent colonoscopies
performed during the same calendar
year are subject to your deductible and
coinsurance.

60% after out-of-network deductible

One per member per calendar year

Physician office services
Benefits In-Network Out-of-Network
Office visits - must be medically necessary $20 copay per office visit 60% after out-of-network deductible

Outpatient and home medical care visits - must be medically
necessary

80% after in-network deductible 60% after out-of-network deductible

Office consultations - must be medically necessary $20 copay per office consultation 60% after out-of-network deductible

Urgent care visits - must be medically necessary $20 copay per office visit 60% after out-of-network deductible
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Emergency medical care
Benefits In-Network Out-of-Network
Hospital emergency room $100 copay per visit (copay waived if

admitted or for an accidental injury)
$100 copay per visit (copay waived if
admitted or for an accidental injury)

Ambulance services - must be medically necessary 80% after in-network deductible 80% after in-network deductible

Diagnostic services
Benefits In-Network Out-of-Network
Laboratory and pathology services 80% after in-network deductible 60% after out-of-network deductible

Diagnostic tests and x-rays 80% after in-network deductible 60% after out-of-network deductible

Therapeutic radiology 80% after in-network deductible 60% after out-of-network deductible

Maternity services provided by a physician or certified nurse midwife
Benefits In-Network Out-of-Network
Prenatal care visits 100% (no deductible or

copay/coinsurance)
60% after out-of-network deductible

Postnatal care visit 100% (no deductible or
copay/coinsurance)

60% after out-of-network deductible

Delivery and nursery care 80% after in-network deductible 60% after out-of-network deductible

Hospital care
Benefits In-Network Out-of-Network
Semiprivate room, inpatient physician care, general nursing care,
hospital services and supplies

Note: Nonemergency services must be rendered in a participating
hospital

80% after in-network deductible 60% after out-of-network deductible

Unlimited days

Inpatient consultations 80% after in-network deductible 60% after out-of-network deductible

Chemotherapy 80% after in-network deductible 60% after out-of-network deductible

Alternatives to hospital care
Benefits In-Network Out-of-Network
Skilled nursing care and related physician services - must be in a
participating skilled nursing facility

80% after in-network deductible 80% after in-network deductible

Limited to a maximum of 120 days per member per calendar year.
Hospice care 100% (no deductible or

copay/coinsurance)
100% (no deductible or
copay/coinsurance)

Up to 28 pre-hospice counseling visits before electing hospice services; when
elected, four 90-day periods - provided through a participating hospice program
only; limited to dollar maximum that is reviewed and adjusted periodically (after

reaching dollar maximum, member transitions into individual case management)
Home health care:
� must be medically necessary
� must be provided by a participating home health care agency

80% after in-network deductible 80% after in-network deductible
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Benefits In-Network Out-of-Network
Infusion therapy:
� must be medically necessary
� must be given by participating Home Infusion Therapy (HIT)

provider or in a participating freestanding Ambulatory Infusion
Center (AIC)

� may use drugs that require preauthorization - consult with your
doctor

80% after in-network deductible 80% after in-network deductible

Surgical services
Benefits In-Network Out-of-Network
Surgery - includes related surgical services and medically necessary
facility services by a participating ambulatory surgery facility

80% after in-network deductible 60% after out-of-network deductible

Presurgical consultations 100% (no deductible or
copay/coinsurance)

60% after out-of-network deductible

Voluntary sterilization for males

Note: For voluntary sterilizations for females, see "Preventive care
services."

80% after in-network deductible 60% after out-of-network deductible

Voluntary abortions 80% after in-network deductible 60% after out-of-network deductible

Human organ transplants
Benefits In-Network Out-of-Network
Specified human organ transplants - must be in a designated
facility and coordinated through the BCBSM Human Organ
Transplant Program (1-800-242-3504)

100% (no deductible or
copay/coinsurance)

100% (no deductible or
copay/coinsurance) - in designated
facilities only

Bone marrow transplants - must be coordinated through the
BCBSM Human Organ Transplant Program (1-800-242-3504)

80% after in-network deductible 60% after out-of-network deductible

Specified oncology clinical trials

Note: BCBSM covers clinical trials in compliance with PPACA.

80% after in-network deductible 60% after out-of-network deductible

Kidney, cornea and skin transplants 80% after in-network deductible 60% after out-of-network deductible

Mental health care and substance abuse treatment
Note: Some mental health and substance abuse services are considered by BCBSM to be comparable to an office visit. When a mental health and
substance abuse service is considered by BCBSM to be comparable to an office visit, you pay only for an office visit as described in your certificate or
related riders.
This means when these services are performed by an in-network provider, you will have no in-network deductible. You will be responsible for the flat-
dollar member copay that applies to office visits. When these services are performed by an out-of-network provider, you will be responsible for your
annual out-of-network deductible and the coinsurance amount that applies to covered out-of-network services.

Benefits In-Network Out-of-Network
Inpatient mental health care 80% after in-network deductible 60% after out-of-network deductible

Unlimited days
Inpatient substance abuse treatment 80% after in-network deductible 60% after out-of-network deductible

Unlimited days
Residential psychiatric treatment facility:
� covered mental health services must be performed in a

residential psychiatric treatment facility
� treatment must be preauthorized
� subject to medical criteria

80% after in-network deductible 60% after out-of-network deductible

Outpatient mental health care:
• Facility and clinic

80% after in-network deductible 80% after in-network deductible - in
participating facilities only

• Physician's office 80% after in-network deductible 60% after out-of-network deductible
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Benefits In-Network Out-of-Network
Outpatient substance abuse treatment - in approved facilities only 80% after in-network deductible 60% after out-of-network deductible (in-

network cost-sharing will apply if there
is no PPO network)

Autism spectrum disorders, diagnoses and treatment
Benefits In-Network Out-of-Network
Applied behavioral analysis (ABA) treatment - when rendered by an
approved board-certified behavioral analyst - is covered through
age 18, subject to preauthorization

Note: Diagnosis of an autism spectrum disorder and a treatment
recommendation for ABA services must be obtained by a BCBSM
approved autism evaluation center (AAEC) prior to seeking ABA
treatment.

80% after in-network deductible 80% after in-network deductible

Outpatient physical therapy, speech therapy, occupational therapy,
nutritional counseling for autism spectrum disorder

80% after in-network deductible 60% after out-of-network deductible

Physical, speech and occupational therapy with an autism diagnosis is
unlimited

Other covered services, including mental health services, for autism
spectrum disorder

80% after in-network deductible 60% after out-of-network deductible

Other covered services
Benefits In-Network Out-of-Network
Outpatient Diabetes Management Program (ODMP)

Note: Screening services required under the provisions of PPACA
are covered at 100% of approved amount with no in-network cost-
sharing when rendered by an in-network provider.

Note: When you purchase your diabetic supplies via mail order you
will lower your out-of-pocket costs.

80% after in-network deductible for
diabetes medical supplies; 100% (no
deductible or copay/coinsurance) for
diabetes self-management training

60% after out-of-network deductible

Allergy testing and therapy 100% (no deductible or
copay/coinsurance)

60% after out-of-network deductible

Chiropractic spinal manipulation and osteopathic manipulative
therapy

$20 copay per office visit 60% after out-of-network deductible

Limited to a combined 24-visit maximum per member per calendar year
Outpatient physical, speech and occupational therapy - provided for
rehabilitation

80% after in-network deductible 60% after out-of-network deductible
Note: Services at nonparticipating
outpatient physical therapy facilities are
not covered.

Limited to a combined 60-visit maximum per member per calendar year
Durable medical equipment

Note: DME items required under the provisions of PPACA are
covered at 100% of approved amount with no in-network cost-
sharing when rendered by an in-network provider. For a list of
covered DME items required under PPACA, call BCBSM.

80% after in-network deductible 80% after in-network deductible

Prosthetic and orthotic appliances 80% after in-network deductible 80% after in-network deductible

Private duty nursing care 50% after in-network deductible 50% after in-network deductible

Prescription drugs Not covered Not covered



 
MEMORANDUM OF UNDERSTANDING 

BETWEEN 

CITY OF STERLING HEIGHTS (City) 

AND 

MICHIGAN ASSOCIATION OF POLICE (MAP)  
POLICE CLERICAL EMPLOYEES ASSOCIATION (Union) 

 
It is hereby agreed and understood by the City and Union, that the 2016 - 2019 collective bargaining 
agreement between the parties shall be amended to incorporate the following terms and conditions: 
 
The City and Union agree that if, during the term of the 2016 - 2019 collective bargaining agreement 
(Agreement), any other general (non-312 eligible) employee bargaining unit receives through labor 
negotiations a schedule for changes in retiree medical benefits that is more favorable than the schedule 
set forth in Article 36, §36.1A.(1), the Union membership retiring during the term of the Agreement 
will receive the benefit of the more favorable schedule. “More favorable” will be established if any 
other general (non-312 eligible) employee bargaining unit is subject to less changes in  retiree medical 
benefits  than “twice in retirement by means of changes negotiated by the bargaining unit in the next two 
successive collective bargaining agreements.” The Union will receive the benefit of the more favorable 
schedule in the fiscal year that the other bargaining unit’s collective bargaining agreement is approved 
by the City. 
 
This memorandum of understanding does not establish any past practice or precedence for any future 
related situation for either party, nor shall it be used as evidence in any grievance arbitration, interest 
arbitration, or other proceeding after June 30, 2019. 
 
FOR THE CITY      FOR THE UNION  
 
               
Michael C. Taylor      Joseph O’Connor 
Mayor        Labor Relations Specialist 
 
              
Mark Carufel       Suzie Deplancke 
City Clerk        
        ______________________________  
        Michelle Kaput 
 
              
        Carol Korleski 
 
              
        Debbie Richardson 
 
              
Date        Date 



 
MEMORANDUM OF UNDERSTANDING 

BETWEEN 

CITY OF STERLING HEIGHTS (City) 

AND 

MICHIGAN ASSOCIATION OF POLICE (MAP)  
POLICE CLERICAL EMPLOYEES ASSOCIATION (Union) 

 
It is hereby agreed and understood by the City and Union, that the 2016 - 2019 collective 

bargaining agreement between the parties shall be amended to incorporate the following terms and 
conditions: 
 

The City and Union agree that if, during the term of the 2016 - 2019 collective bargaining 
agreement (Agreement), any other general (non-312 eligible) employee bargaining unit receives a 
health care plan superior to the plan(s) agreed to under the Agreement, the Union membership shall 
receive the superior plan, provided the Union membership makes the same contributions required of 
the other bargaining unit’s membership. 
 
FOR THE CITY      FOR THE UNION  
 
 
               
Michael C. Taylor      Joseph O’Connor  
Mayor        Labor Relations Specialist 
 
              
Mark Carufel       Suzie Deplancke 
City Clerk        
 
              
        Michelle Kaput 
 
 
              
        Carol Korleski 
 
 
              
        Debbie Richardson 
 
 
              
Date        Date 
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Sterling Heights, Michigan 

AGENDA STATEMENT 
OMB AS03 Rev. 11/04 

DELIVERED JUN 1 6 Z016 

City Clerk's Use 

Item No: (p 
Meeting: 06/21/16 

Item Title: To consider appointment of nominees to City of Sterling Heights Boards and Commissions 

Submitted By: Office of the City Clerk 

fhL-
Contact Person/Telephone: Mark Carufel, City Clerk I Risk Manager, 586/446-2421 

Administration (initial as applicable) Attachments 

City Clerk 

Finance & Budget Director Resolution Minutes 

City Attorney (as to legal form) Ordinance Plan/Map 

City Manager Contract Other 

D Check box if this agenda item requires billing\revenue collection (fees, etc.) by Treasury Office 

Executive Summary: 

For a select few boards and commissions, the Mayor or City Council have the power of appointment only 
after nominations are made and approved by City Council at a prior regular meeting. Governing Body Rule 
of Procedure 23, as amended on August 21, 2012, provides in relevant part as follows: 

Prior to an appointment to the Planning Commission, Zoning Board of Appeals, Board of 
Ordinance Appeals, Board of Review, Police and Fire Pension Board, and General Employees 
Retirement System Board, an appointee shall be nominated, as applicable, by the Mayor or City 
Council at a prior regular meeting. 

In accordance with Governing Body Rule of Procedure 23, the Mayor and City Council have made 
nominations to the Planning Commission, Zoning Board of Appeals, Board of Ordinance Appeals I, Board of 
Ordinance Appeals II, Board of Review, Police & Fire Pension Board and the General Employee's Pension 
Board at the June 7, 2016 regular meeting. The nominees will be considered for appointment at the June 
21, 2016 regular meeting. The Mayor has the power of appointment to the Planning Commission. The City 
Council has the power of appointment for the remaining boards and commissions. 

City Council has been provided with information on each nominee's qualifications for appointment and 
afforded time to contact the nominees for additional information. All nominees are current members who 
are seeking reappointment. 

Nominees Under Consideration For Appointment 

Nominee 

Benjamin Ancona 
Paul Jaboro 
Gerald A. Rowe 

Board I Commission 

Planning Commission 
Planning Commission 
Planning Commission 

Term Ending 

June 30, 2019 
June 30, 2019 
June 30, 2019 



David Graef Zoning Board of Appeals June 30, 2019 
Raymond D. Washburn Zoning Board of Appeals June 30, 2019 

Michael Sauger Ordinance Board of Appeals I -Alternate June 30, 2019 

Michael Sauger Ordinance Board of Appeals II June 30, 2019 

Betty Jane M. Sukkar Board of Review June 30, 2019 
Mark Valente, Jr. Board of Review June 30, 2019 

John Lamerato Police & Fire Pension Board June 30, 2020 

Richard R. Weiler General Employees' Pension Board June 30, 2019 

Suggested Action No. 1 (Planning Commission): 

MOVED BY: SECONDED BY: 

RESOLVED, to confirm the Mayor's appointment of Benjamin Ancona, Paul Jaboro, and Gerald A. Rowe to 
the Planning Commission to a term ending June 30, 2019, subject to the appointee meeting the 
qualifications set forth in Charter §4.03 and taking the oath of office within two weeks. 

Suggested Action No.2 (Zoning Board of Appeals): 

MOVED BY: SECONDED BY: 

RESOLVED, to appoint David Graef and Raymond D. Washburn to the Zoning Board of Appeals to a term 
ending June 30, 2019, subject to the appointee meeting the qualifications set forth in Charter §4.03 and 
taking the oath of office within two weeks. 

Suggested Action No.3 (Ordinance Board of Appeals Ill: 

MOVED BY: SECONDED BY: 

RESOLVED, to appoint Michael Sauger to the Ordinance Board of Appeals II to a term ending June 30, 2019, 
subject to the appointee meeting the qualifications set forth in Charter §4.03 and taking the oath of office 
within two weeks. 

Suggested Action No.4 (Ordinance Board of Appeals I- Alternate): 

MOVED BY: SECONDED BY: 

RESOLVED, to appoint Michael Sauger to the Ordinance Board of Appeals I as an alternate member for a 
term ending June 30, 2019, subject to the appointee meeting the qualifications set forth in Charter §4.03 
and taking the oath of office within two weeks. 



Suggested Action No.5 (Board of Review): 

MOVED BY: SECONDED BY: 

RESOLVED, to appoint Betty Jane M. Sukkar and Mark Valente, Jr. to the Board of Review to a term ending 
June 30, 2019, subject to the appointee meeting the qualifications set forth in Charter §4.03 and taking the 
oath of office within two weeks. 

Suggested Action No.6 (Police & Fire Pension Board): 

MOVED BY: SECONDED BY: 

RESOLVED, to appoint John Lamerato to the Police & Fire Pension Board to a term ending June 30, 2020, 
subject to the appointee meeting the qualifications set forth in Charter §4.03 and taking the oath of office 
within two weeks. 

Suggested Action No.7 (General Employees' Pension Board): 

MOVED BY: SECONDED BY: 

RESOLVED, to appoint Richard R. Weiler to the General Employees' Pension Board to a term ending June 
30, 2019, subject to the appointee meeting the qualifications set forth in Charter §4.03 and taking the oath 
of office within two weeks 



Name 

1. 
{Term of Benjamin Ancona ) 

2. 
(Term of Paul Jab oro) 

3. 
(Term of Gerald A. Rowe) 

Applications on File: 
Mohammed Alomari 

Jack H. Beard 

Mark Beninati 

Eric Castiglia 

Derek B. D'Angelo 

Jazmine M. Early 

Kozeta Elzhenni 

Robert Ervin 

Geoffrey Gariepy 

Lisa J. Hamameh 

Laurel Johnson 

Robert Lulgjura) 

Kathleen Martin 

David May 
Stephanie A. McCarthy 

Joanne L. Paraventl 

Juli Saia 

Howard Sizemore II 

Thomas Szatkowski 

Shawn Taylor 

Joyce Tye 

Pashko Ujkic 

Mona A. Yassine 
Matthew Zarna 

Planning Commission 
( 9 Members) 

{ 4 Vacancies ) 

Request 
Re-Appt. Expiration Date 
(Yes/No) of New Term 

Yes 06/30/19 

Yes 06/30/19 

Yes 06/30/19 

{ Ethnic Community Committee-exp. 06/30/17 ) 

Action 

Benjamin Ancona nominated 617/16 

Paul Jaboro nominated 6/7/16 

Gerald A. Rowe nominated 617/16 

(Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16) 

{Board of Ordinance Appeals 11-exp. 06/30/18) 

{Zoning Board of Appeals-exp. 06/30/18) 

(Arts Commission-exp. 06/30/18) 

( Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16 ) 

( Ethnic Community Committee-exp. 06/30/18 ) 

( Board of Ordinance Appeals-exp. 06/30/18 ) 

{Board of Code Appeals-exp. 06/30/17) 

(Local Development Finance Authority-exp. 06/30/19) 

{Ethnic Community Committee-exp. 06/30/16) 

{Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16) 

( Board of Ordinance Appeals-exp. 06/30/18 ) 

( Board of Code Appeals-exp. 06/30/20 ) 

(Housing Commission-exp. 12/31119) 

( Arts Commlssion-exp. 06/30/16 ) 

{ Ethnic Community Committee-exp. 06/30/16 ) 
( Beautification Commission-exp. 06/30/17 ) 

(Zoning Board of Appeals-exp. 06/30/18 ) 

(Arts Commission-exp. 06/30/16) 
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ALOMARI MOHAMMED 1 17 4 6 7 14 15 3 
BEARD JACK 0 2 
BENINATI MARK 0 3 2 
CASTIGLIA ERIC 3 
D'ANGELO DEREK 2 A A 
EARLY JAZMINE A 20 25 2 2 12 21 10 9 7 
ELZHENNI KOZETA 2 17 2 21 22 20 19 14 13 15 
ERVIN ROBERT A 1 5 
HAMAMEH LISA 0 3 2 1 
JOHNSON LAUREL 2 A 2 6 7 3 
LULGJURAJ ROBERT 22 24 15 9 11 14 10 6 20 8 
MAY DAVID 0 

0 

SALA JULI 
SIZEMORE II HOWARD 0 14 5 10 9 6 18 23 12 15 
SZATKOWSKI THOMAS 2 A 3 1 
TAYLOR SHAWN 2 A 5 8 3 3 
TYE JOYCE 4 A 2 7 2 
UJKIC PASHKO A 1 
YASSINE MONA 1 A 2 
ZARNA MATIHEW 0 9 25 2 22 21 23 2 



Name 

1. 
(Term of David Graef) 

2. 

Zoning Board of Appeals 
( 7 Members) 

( 3 Vacancies ) 

Request 
Re-Appt. 
(Yes/No) 

Yes 

Yes 

Expiration Date 
of New Term 

06/30/19 

06/30/19 

Action 

David Graef nominated 6/7/16 

Raymond D. Washburn nominated 6/7/16 

(Term of Raymond D. Washburn) 

Applications on File: 
Mohammed Alomari 

Brian Cole 
Jazmlne M. Early 

Kozeta Elzhenni 

Robert Ervin 

Lisa J. Hamameh 

Laurel Johnson 

Robert Lulgjuraj 

Benjamin D. McMartin 

Jeffrey I. Norgrove 

Louis Ottollni 
Joanne L. Paraventi 

Leonard Reinowski 

Juli Sala 
Michael Sauger 

Howard Sizemore II 
Thomas Szatkowski 

Shawn Taylor 

JoyceTye 

Matthew Zarna 

(Ethnic Community Committee-exp. 06/30/17) 

(Economic Development Corporation/Brownfield Auth.-exp. 06/30/19) 

(Arts Commlsslon-exp. 06/30/18) 

( Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16 ) 

( Ethnic Community Committee-exp. 06/30/18 ) 

( Board of Ordinance Appeals-exp. 06/30/18 ) 

(Board of Code Appeals-exp. 06/30/17) 
( Local Development Finance Authority-exp. 06/30/19 ) 

( Ethnic Community Committee-exp. 06/30/16 ) 

( Planning Commission-exp. 06/30/17 ) 

(Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16) 

(Planning Commission-exp. 06/30/17) 

(Board of Ordinance Appeals-exp. 06/30/18) 
(Board of Ordinance Appeals 11-exp. 06/30/16) 

(Board of Ordinance Appeals-exp. 06/30/16) 

( Board of Code Appeals-exp. 06/30/20 ) 

(Housing Commission-exp. 12/31/19) 

(Arts Commission-exp. 06/30/16) 
(Ethnic Community Commitlee-exp. 06/30/16) 

(Beautification Commission-exp. 06/30/17) 

The Zoning Board of Appeals shall consist of seven regular members, each to be appointed for a term of three years, expiring 
on June 30 In the year of expiration. All vacancies for unexpired terms shall be filled for the remainder of the term. The Zoning 
Board of Appeals shall consist of seven regular members, each to be appointed by a majority of the City Council members 
serving. All members of the Zoning Board of Appeals shall be selected from the electors of the City and shall be 
representative of the population distribution and of the various interests in the City. One member of the Board may be a 
member of the Planning Commission, with the remaining members selected from the electors of the City. Appointments shall 
be for a three year term expiring on June 30 In the year of expiration, except for appointments to fill vacancies or 
appointments of the member of the Board who is also a member of the Planning Commission. The term of the member of the 
Board who is also a member of the Planning Commission shall be limited to the time he or she is a member of the Planning 
Commission. 
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Name 

3. 

Board of Ordinance Appeals 
( 5 Members) 

( 3 Vacancies ) 

Request 
Re-Appt. 
(Yes/No) 

Yes 

Expiration Date 
of New Term 

06/30/19 

Action 

Michael Sauger nominated 6/7/16 

(Term of Michael Sauger) Alternate 

Applications on File: 
Mohammed Alomari 

Jazmine M. Early 

Kozeta Elzhenni 

Jennifer Gubin 

Lisa J. Hamameh 

Robert Lulgjuraj 

Ryan Makowski 
Benjamin D. McMartin 

Joanne L. Paraventi 

Leonard Reinowskl 
Howard Sizemore II 

Michael Stickney 

Shawn Taylor 

Matthew Zama 

Paul Zdzieblowski 

(Ethnic Community Committee-exp. 06/30/17) 

( Arts Commission-exp. 06/30/18 ) 

(Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16) 

(Ethnic Community Committee-exp. 06/30/18) 

( Ethnic Community Committee-exp. 06/30/16 ) 

( Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16 ) 

(Planning Commission-exp. 06/30/17) 

(Board of Ordinance Appeals 11-exp. 06/30/18) 

(Arts Commission-exp. 06/30/16 ) 

( Ethnic Community Committee-exp. 06/30/16 ) 

The Board of Ordinance Appeals shall consist of five members who shall be appointed by the City Council for staggered three 
year terms, or until a successor has been appointed. The staggered terms shall con!lnue to be structured so that the term of 
one member expires each year. The members should have varying backgrounds, and one or more of the members should 
have experience or training related to construcllon or property and building maintenance. 

The City Council may appoint not more than two alternate members to the Board of Ordinance Appeals who may be called by 
the chairperson to participate In hearings, appeals, and variance hearings of the Board during the absence or disqualification 
of a member. 
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Name 

2. 
(Term of Michael Sauger) 

Applications on File: 
Brian Cole 
Jazmine M. Early 
Nancy E. Kljek 
Louis Ottollni 

Roman Stojalowsky 
Paul Zdzieblowski 

Board of Ordinance Appeals II 
( 5 Members) 

( 3 Vacancies ) 

Request 
Re-Ap pt. 
(Yes/No) 

Yes 

Expiration Date 
of New Term 

06/30/19 

Action 

Michael Sauger nominated 6/7/16 

(Economic Development Corporation/Brownfield Auth.-exp. 06/30/19) 
(Arts Commlssion-exp. 06/30/18) 

The Board of Ordinance Appeals shall consist of five members who shall be appointed by the City Council for staggered three 
year tenns, or until a successor has been appointed. The staggered terms shall continue to be structured so that the term of 
one member expires each year. The members should have varying backgrounds, and one or more of the members should 
have experience or training related to construction or property and building maintenance. 

The City Council may appoint not more than two alternate members to the Board of Ordinance Appeals who may be called by 
the chairperson to participate In hearings, appeals, and variance hearings of the Board during the absence or disqualification 
of a member. 
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Name 

1. 
(Term of Betty Jane M. Sukkar) 

2. 
(Term of Mark Valente Jr. ) 

Applications on File: 
Mohammed Alomari 

Eric Castiglia 

Kozeta Elzhenni 

Jennifer Gubin 

Robert Lulgjuraj 

Howard Sizemore II 

Joyce Tye 

Matthew Zarna 

Board of Review 
( 6 Members ) , 

( 2 Vacancies ) 

Request 
Re-Ap pt. 
(Yes/No) 

Yes 

Yes 

Expiration Date 
of New Term 

06/30/19 

06/30/19 

( Ethnic Community Committee-exp. 06/30/17 ) 

Action 

Betty Jane M. Sukkar nominated 6/7/16 

Mark Valente, Jr. nominated 6/7/16 

(Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16) 

( Citizens Advisory Committee-Community Development 81 Grant-exp. 06/30/16 ) 

( Ethnic Community Committee-exp. 06/30/18 ) 

( Ethnic Community Committ'ee-exp. 06/30/16 ) 

( Beautification Commission-exp. 06/30/17 ) 

A Board of Review Is composed of six members who shall be registered electors of the city, who may have the qualifications 
for holding office In the city as set forth In the City Charter and are owners of property assessed for taxation In the city. 

The members of the Board of Review shall be appointed by the Council. 

Two members shall be appointed by the Council In the month of May of each year for a term of three years, commencing on 
the following July 1. 
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Name 

1. 
(Term of John Lamerato ) 

Pension Board .. Police and Fire Departments 
( 4 Members) 
( One Vacancy) 

Request 
Re-Ap pt. 
(Yes/No) 

Yes 

Expiration Date 
of New Term 

06/30/20 

Action 

John Lamerato nominated 6/7/16 

Applications on File: 
Jazmine M. Early 

Kozeta Elzhennl 

Robert Ljucovic 

Robert Lulgjuraj 

Kathleen Martin 

Michael Sauger 

Howard Sizemore II 

Matthew Zarna 

( Arts Commission-exp. 06/30/18 ) 

( Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16 ) 

(Ethnic Community Committee-exp. 06/30/18) 

(Ethnic Community Committee-exp. 06/30/16) 

( Board of Ordinance Appeals 11-exp. 06/30/16 ) 

(Board of Ordinance Appeals-exp. 06/30/16) 

One member elected by firefighters 
One member elected by pollee officers 
Two members appointed by City Council 
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Name 

1. 
(Term of Richard R. Weiler) 

Applications on File: 
Jazmine M. Early 

Kozeta Elzhennl 

David Kozlowski 

Robert Lulgjuraj 

Ryan Makowski 

Michael Sauger 

Howard Sizemore II 

Matthew Zarna 

Pension Board .. General Employees 
( 5 Members) 
(One Vacancy ) 

Request 
Re-Appt. 
(Yes/No) 

Yes 

Expiration Date 
of New Term 

06/30/19 

(Arts Commission-exp. 06/30/18 ) 

Action 

Richard R. Weiler nominated 6/7/16 

( Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16 ) 

(Ethnic Community Committee-exp. 06/30/18) 

(Ethnic Community Committee-exp. 06/30/16) 

( Board of Ordinance Appeals 11-exp. 06/30/16 ) 

( Board of Ordinance Appeals-exp. 06/30/16 ) 

Two members elected by employees - One member appointed by City Council 
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/A sterling 
~-Heights 

DELIVERED JUN 1 6 2016 

lnnovatingliving 

Business of the City Council 
Sterling Heights, Michigan 

AGENDA STATEMENT 
OMB AS03 Rev. 11/04 

City Clerk's Use 

Item No: 7 
Meeting: 06/21 /16 

Item Title: To consider nominations to City of Sterling Heights Boards and Commissions 

Submitted By: Office of the City Clerk 

M~ 
Contact Person/Telephone: Mark Carufel, City Clerk I Risk Manager, 5861446-2421 

Administration (initial as applicable) Attachments 

City Clerk 

Finance & Budget Director Resolution Minutes 

City Attorney (as to legal form) Ordinance Plan/Map 

City Manager Contract Other 

D Check box if this agenda item requires billing\revenue collection (fees, etc.) by Treasury Office 

Executive Summary: 

At the June 7, 2016 regular meeting, City Council postponed to June 21, 2016 the nomination to fill a 
vacancy on the five-member Board of Ordinance Appeals II. 

Additionally, a nominee for appointment to the Zoning Board of Appeals from the June 7, 2016 regular 
meeting has informed the City that since being nominated, increased family commitments will prevent him 
from committing the time necessary to serve. Therefore, City Council will need to nominate a replacement 
who will be considered for appointment to the Zoning Board of Appeals at the July 5, 2016 regular 
meeting. 

City Council Governing Body Rule of Procedure 23, as amended on August 21, 2012, provides in relevant 
part as follows: 

Prior to an appointment to the Planning Commission, Zoning Board of Appeals, Board of 
Ordinance Appeals, Board of Review, Police and Fire Pension Board, and General Employees 
Retirement System Board, an appointee shall be nominated, as applicable, by the Mayor or City 
Council at a prior regular meeting. 

The vacancies for which nominations will be considered at the June 21, 2016 regular meeting are listed 
below: 

Board I Commission 
Zoning Board of Appeals 
Board of Ordinance Appeals II 

Vacancies 
1 

Power of Appointment 
City Council 
City Council 

Applications of the residents interested in serving on the above-noted boards are attached. Spreadsheets 
indicating the applicants' preferences for appointment as reflected by their ranking of the respective 
boards and commissions, and attendance records of current members, are also attached. 



MOVED BY: SECONDED BY: 

RESOLVED, to nominate for consideration as an appointee to the 
_________ at the July 5, 2016 regular City Council meeting. 



Name 

1. 
Unexpired Term 

Applications on File: 
Mohammed Alomari 

Brian Cole 

Jazmine M. Early 

Kozeta Elzhenni 

Robert Ervin 

David Graef 

Lisa J. Hamameh 

Laurel Johnson 

Robert Lulgjuraj 

Benjamin D. McMartin 

Jeffrey I. Norgrove 

Louis Ottolini 

Joanne L. Paraventi 

Leonard Reinowski 

Juli Sala 

Michael Sauger 

Howard Sizemore II 

Thomas Szatkowski 

Shawn Taylor 

Joyce Tye 

Raymond D. Washburn 

Matthew Zarna 

Zoning Board of Appeals 
( 7 Members) 
( One Vacancy ) 

Request 
Re-Ap pt. 
(Yes/No) 

Expiration Date 
of New Term 

06/30/19 

( Ethnic Community Committee-exp. 06/30/17 ) 

Action 

( Economic Development Corporation/Brownfield Auth.-exp. 06/30/19 ) 

( Arts Commission-exp. 06/30/18 ) 

(Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16) 

(Ethnic Community Committee-exp. 06/30/18) 

( Board of Ordinance Appeals-exp. 06/30/18 ) 

( Board of Code Appeals-exp. 06/30/17 ) 

( Local Development Finance Authority-exp. 06/30/19 ) 

( Ethnic Community Committee-exp. 06/30/16 ) 

( Planning Commission-exp. 06/30/17 ) 

( Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16 ) 

( Planning Commission-exp. 06/30/17 ) 

( Board of Ordinance Appeals-exp. 06/30/18 ) 

( Board of Ordinance Appeals 11-exp. 06/30/16 ) 

( Board of Ordinance Appeals-exp. 06/30/16 ) 

( Board of Code Appeals-exp. 06/30/20 ) 

(Housing Commission-exp. 12/31/19) 

( Arts Commission-exp. 06/30/16 ) 

( Ethnic Community Committee-exp. 06/30/16 ) 

( Beautification Commission-exp. 06/30/17 ) 

The Zoning Board of Appeals shall consist of seven regular members, each to be appointed for a term of three years, expiring 
on June 30 in the year of expiration. All vacancies for unexpired terms shall be filled for the remainder of the term. The Zoning 
Board of Appeals shall consist of seven regular members, each to be appointed by a majority of the City Council members 
serving. All members of the Zoning Board of Appeals shall be selected from the electors of the City and shall be 
representative of the population distribution and of the various interests in the City. One member of the Board may be a 
member of the Planning Commission, with the remaining members selected from the electors of the City. Appointments shall 
be for a three year term expiring on June 30 in the year of expiration, except for appointments to fill vacancies or 
appointments of the member of the Board who is also a member of the Planning Commission. The term of the member of the 
Board who is also a member of the Planning Commission shall be limited to the time he or she is a member of the Planning 
Commission. 



"A" means the individual is already appointed to Board or Commission denoted I I "E" means the individual has been elected to Board or Commission denoted 
shaded area means Board or Commission that is appointed by the Mayor with confirmation of City Council I 6/10/2016 

1me numoer IS rre ranKmg g1ven oy rr e app 1can o a. t:loara or L.;Omm1ss1on mey are meres e m I 

·~ U) ~ ., ••.• ~~ ····:•·••/~~~< ~ [Jjr·r::} >~ ~~ ........... ~ 
~ o" "ffi "ffi .~ · '~ ~ '.·~ 1)··,··. . .. •-.=~····. U) ~·· ~E ~ ·· •..•• • •. ·•• E EE 8 -¥! 
E .iii U) 8: 8: ~ •.•. • ~ .. ···, .. < • ;, ~ I •• i.l c > ' • "' '" ~ '·. ····: • o 1:- [ 

~ ~ ~ ~ ~ ~ ~ ~ 0

:;;i 111:':' ... (,: ~0° f qo t I ~ ~ :t ~ ! '!(, ~ ~ ! i 
"E .E ·2 u o o o:: "' .... '·.· 'E 8 ° "' a; · ~ J : ~. :: .gj "' ~ o 

~ 3 ~ 0 0 0 0 g, ~ .··· i. ·:~> ·~ ) § l ~ ~ ~ ... 1 ·~ ·~ ~~'.•:: $::0"'_ i g_ ; 
co '5 ~ "E "E "E :E .u~ ·~· · ~ ···: ~ c: ~ ·gj "' iii ~ ~ "' ~ ·;: ~ ~ ! as ~ ~ ~ ~ ~~v;, o : ;:' w ,.:m, :r: ~ :3 :S ~ rf. ~;i ~ ~ ~ ~ 

r--+A~L'O~M7.A~R~~------~~M~O~H7AM~M~ED~-+~1~7.17~~~~~474~~~6~~7~~4-.~.8~.~ .•• ~ •.• ~~9-+ ~~1~~.A7~-+.~~1~0-+~13~~1~1~ .. ~~~~712~.+. ~~714~~1~5~~3~------~2 

COLE BRIAN 1 1 •. .: > ·.· w 3 1 
EARLY JAZMINE 1 A 20 25 2 2 12 21 5 1!1 18 24 --'.;16'--1-'~3:--rl-_.1~5-J--:::4-t--'.:14;;'-t _2:;;2=-+-i1--!::1-+7:6.-:'"'t--:1';c-t-710;-t--i9~-7;7;-J-------~1 
ELZHENNI KOZETA 2 17 2 21 22 20 19 A 23 · .25'' 18 4 .A•: 6 5 7 9 10 d1:, 12 14 13 15 2 
ERVIN ROBERT 1 A ··• .• i .. ·· .!. 1 .1 ;;z., 1 1 
HAMAMEH LISA 0 3 :> r. < • .·.··:· 1 2 1 

r--t;~;:.;~;:;:~;.:;:~A"";~"":RA;:;:~No7J'-------f.:;'=~o=;~:7B~;:'i:.;.~;;;IN.-;----+-;;-~~=22"'--+-'2:.:4~.::~=-+-90'-1 -I---+-'1-'-1-I--'-1~'-+-:~;;--t~;'-:';3~:·\4 20 +-1:.::2+-'-~"-···+-.• 1:.::9+-;:i:-r-=2;;:i-f4-'-'17-+---'1""-8+-:2::..~:....·+-'1""-6+-_:.:10'-+_.~"-..l->2::;.::0'-+--------;"'11 
NORGROVE JEFFREY 1 I ' · •·•···· A 2 1 7 
OTTOLINI LOUIS 0 2 · .·. ·· ··· ···: < •• 1 2 
PARAVENTI JOANNE 1 8 6 A 1 < 2 3 • .·:··· 7 4 9 1 
REINOWSKI LEONARD 1 1 ·····•·: .·•. • A 2 4 
:SALA UL A --;;--t-~.C.. ..:::C--t---+--1----7-t---------01 
SAUGER MICHAEL 1 Alt A 4 · ··•···. 3 2 1 1 
SIZEMORE II HOWARD 0 14 5 10 9 6 18 7 19 4 22 25 20 24 17 16 8 23 12 15 1 
SZATKOWSKI THOMAS 2 A ·•••• A 3 3 
TAYLOR SHAWN 2 A 5 8 6 7 A 1 3 5 
TYE JOYCE 1 4 A 2 .• • . ···. 5 1 I• 6 7 1 
LAKNA IMA Ht:VV U l.J LO L 0 t); :. tl lL. l;l 14 15 17 18 1· 19•1 20 22 21 23 1 



Name 

1. 
Unexpired Term 

Applications on File: 
Brian Cole 

Jazmine M. Early 

Nancy E. Kijek 

Louis Ottolini 

Michael Sauger 

Roman Stojalowsky 

Paul Zdzieblowski 

Board of Ordinance Appeals II 
( 5 Members) 

( One Vacancy ) 

Request 
Re-Appt. 
(Yes/No) 

Expiration Date 
of New Term 

06/30/19 

Action 

( Economic Development Corporation/Brownfield Auth.-exp. 06/30/19 ) 

( Arts Commission-exp. 06/30/18 ) 

( Board of Ordinance Appeals-exp. 06/30/16 ) 

The Board of Ordinance Appeals shall consist of five members who shall be appointed by the City Council for staggered three 
year terms, or until a successor has been appointed. The staggered terms shall continue to be structured so that the term of 
one member expires each year. The members should have varying backgrounds, and one or more of the members should 
have experience or training related to construction or property and building maintenance. 

The City Council may appoint not more than two alternate members to the Board of Ordinance Appeals who may be called by 
the chairperson to participate in hearings, appeals, and variance hearings of the Board during the absence or disqualification 
of a member. 
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/A sterling 
&if- Heights 

In novating living 

Business of the City Council 
Sterling Heights, Michigan 

AGENDA STATEMENT 
OMB AS03 Rev. 11 / 04 

DEL IVERED JUN 16 2016 

City Clerk's Use 

ltemNo: 8 
Meeting: 06/ 21/16 

Item Title: To consider appointments to City of Sterling Heights Boards and Commissions 

Submitted By: Office of the City Clerk 

f!IC-
Contact Person/Telephone: Mark Carufel, City Clerk I Risk Manager, 5861446-2421 

Administration (initial as applicable) Attachments 

City Clerk 

Finance & Budget Director Resolution Minutes 

City Attorney (as to legal form) Ordinance Plan/Map 

City Manager Contract Other 

D Check box if this agenda item requires billing\revenue collection (fees, etc.) by Treasury Office 

Executive Summary: 

Terms for most City of Sterling Heights' Board and Commission members expire on June 301h. The following 
vacancies are not subject to the two-step nomination I appointment process under Governing Body Rule of 
Procedure 23 

The Mayor has the power of appointment to the following Boards and Commissions, subject to 
confirmation by the City Council : 

Economic Development Corp.\Brownfield Authority (2 vacancies) 
Elected Officials Compensation Commission (1 vacancy) 
Ethnic Community Committee (4 vacancies) 
Local Development Finance Authority (1 vacancy) 

The City Council has the power of appointment to the following Boards and Commissions: 

Arts Commission (2 vacancies) 
Beautification Commission (4 vacancies) 
Board of Code Appeals (1 vacancy) 
Citizens Advisory Committee - CDBG (7 vacancies) 
Historical Commission (2 vacancies) 
Library Board of Trustees (2 vacancies) 
Solid Waste Management Commission (2 vacancies) 

Applications of the residents interested in serving on the above-noted boards and commissions have been 
provided to City Council. Spreadsheets indicating the applicants' preferences for appointment as reflected 
by their ranking of the respective boards and commissions are also included in the attached materials. 
Attendance reports for the respective boards and commissions are also included in the backup material. 



Suggested Action (To appoint}: 

MOVED BY: SECONDED BY: 

RESOLVED, to appoint to the to a term ending 
June 30, 20_, subject to the appointee meeting the qualifications set forth in Charter §4.03 and taking 
the oath of office within two weeks. 

Suggested Action (To Postpone Appointment(s) to a Date Certain): 

MOVED BY: SECONDED BY: 

RESOLVED to postpone the appointment(s) to the ________ to the ___ __/ 2016* 
regular City Council Meeting. 

[*Future Regular Meeting Dates are July 5, 2016, July 19, 2016 and August 3, 2016]. 



Economic Development Corporation/Brownfield Auth. 
( 9 Members) 

Name 

1. 
(Term of David W. Griffith) 

2. 
(Term of Elmer J. Maue) 

Applications on File: 
Eric Castiglia 

Jazmine M. Early 

Kozeta Elzhenni 

Laurel Johnson 

Robert Lulgjuraj 

Benjamin D. McMartin 

Marko Mitkoski 

John Myers 

Joanne L. Paraventi 

Jeanne Schabath 

Howard Sizemore II 

Matthew Zarna 

( 2 Vacancies ) 

Request 
Re-Ap pt. 
(Yes/No) 

Yes 

No 

Expiration Date 
of New Term 

06/30/22 

06/30/22 

Action 

( Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16 ) 

(Arts Commission-exp. 06/30/18) 

( Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16 ) 

( Ethnic Community Committee-exp. 06/30/18 ) .· 

( Board of Code Appeals-exp. 06/30/17 ) 

(Local Development Finance Authority-exp. 06/30/19) 

( Ethnic Community Committee-exp. 06/30/16 ) 

( Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16 ) 

(Arts Commission-exp. 06/30/18 ) 

( Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16 ) 

Board. * shall consist of nine (9) members, not more than three (3) of whom shall be an officer or employee of the City. 
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CASTIGLIA ERIC 1 3 2 
EARLY JAZMINE A 20 25 2 2 12 21 10 9 7 8 
ELZHENNI KOZETA 2 17 2 21 22 20 19 12 14 13 15 
JOHNSON LAUREL 2 A 2 6 7 
LULGJURAJ ROBERT 22 24 15 9 11 14 16 10 6 20 
MCMARTIN BENJAMIN 0 5 
MITKOSKI MARKO 0 7 
MYERS JOHN 0 
PARA VENTI JOANNE 8 6 4 9 3 
SCHABATH JEANNE 2 A 2 
SIZEMORE II HOWARD 0 14 5 10 9 6 18 8 23 12 15 
ZARNA MATTHEW 0 9 25 2 20 22 21 23 5 



Economic Development Corporation I Brownfield Redevelopment Authority 

Meeting Attendance Report 

June 1, 2015 through June 1, 2016 

No meetings were held during the past year 



Name 

1. 
(Term of Douglas Najor) 

Elected Officials Compensation Commission 
( 7 Members) 
( One Vacancy ) 

Request 
Re-Appt. 
(Yes/No) 

Yes 

Expiration Date 
of New Term 

06/30/23 

Action 

Applications on File: 
Mohammed Alomari 

Jazmine M. Early 

Kozeta Elzhenni 

David Kozlowski 

Robert Ljucovic 

Robert Lulgjuraj 

Michael Sauger 

Howard Sizemore II 

Matthew Zarna 

( Ethnic Community Committee-exp. 06/30/17 ) 

(Arts Commission-exp. 06/30/18 ) 

( Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16 ) 

( Ethnic Community Committee-exp. 06/30/18 ) 

( Ethnic Community Committee-exp. 06/30/16 ) 

( Board of Ordinance Appeals 11-exp. 06/30/16 ) 

( Board of Ordinance Appeals-exp. 06/30/16 ) 

The Commission shall consist of seven members who shall be appointed by the Mayor, subject to confirmation by a majority 
of the members elected and serving on the City Council. No member or employee of the legislative, judicial or executive 
branch of any level of government or members of the immediate family of such member or employee shall be eligible to be a 
member of the Commission. All appointments to the Commission shall be for a term of seven years. 
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ALOMARI MOHAMMED 1 17 4 6 7 14 15 3 2 
EARLY JAZMINE 1 A 20 25 2 2 12 21 10 9 7 8 
ELZHENNI KOZETA 2 17 2 21 22 20 19 12 14 13 15 
KOZLOWSKI DAVID 0 
LJUCOVIC ROBERT 0 2 
LULGJURAJ ROBERT 22 24 15 9 11 14 16 10 6 20 
SAUGER MICHAEL All A 1 
SIZEMORE II HOWARD 0 14 5 10 9 6 18 8 23 12 15 1 
ZARNA MATTHEW 0 9 25 2 20 22 21 23 3 



ELECTED OFFICIALS' COMPENSATION COMMISSION 

Meeting Attendance Report 

2015 

Commission Member Name 

Robert D. Banta 

Wayne Davis 

Meetings Attended/Meetings Held 

0/1 

Dale R. Deming 

Anthony C. Licata 

Michael Lombardini 

Elmer J. Maue 

Douglas Najor 

Commission meets biennial on odd numbered years 

Last meeting February 24, 2015 

Next meeting February 2017. 

Appointments are for seven (7) year terms. 

1/1 

1/1 

0/1 

1/1 

0/1 (excused) 

1/1 



Name 

1. 
(Term of Stephanie Guran) 

2. 
(Term of Robert Lulgjuraj) 

3. 
(Term of Stojadin B. Naumovski ) 

4. 
(Term of Shawn Taylor) 

Applications on File: 
Abbott Basal 

Ethnic Community Committee 
( 11 Members) 

( 4 Vacancies ) 

Request 
Re-Ap pt. Expiration Date 
(Yes/No) of New Term Action 

Yes 06/30/19 

Yes 06/30/19 

Yes 06/30/19 

Yes 06/30/19 

Mary Calabro 

Jazmine M. Early 

Manny Gonzales 

Abu! Patwary 

Howard Sizemore II 

Alvin Thomas 

Matthew Zarna 

(Arts Commission-exp. 06/30/18 ) 

Eleven (11) members appointed by the Mayor subject to confirmation by a majority vote of the City Council. 
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BASAL ABBOTT 0 2 
CALABRO MARY 0 1 
EARLY JAZMINE 1 A 20 25 2 2 12 21 10 9 7 1 
GONZALES MANNY 0 2 8 
PATWARY ABUL 0 
SIZEMORE II HOWARD 0 14 5 10 9 6 18 8 23 12 15 
THOMAS ALVIN 0 2 
ZARNA MATTHEW 0 9 25 2 20 22 21 23 



ETHNIC COMMUNITY COMMITTEE 

Meeting Attendance Report 
May 1, 2015 to May 1, 2016 

Board I Commission Member Name Meetings Attended/Meetings Held 

Sharron Allen 

Mohammed Alomari 

Omie Brooks 

Willam Dechavez 

Kozeta Elzhenni 

Stephanie Guran 

I. Susan Kattula 

Robert Lulgjuraj 

Stojadin Naumovski 

Iqbal Singh 

Shawn Taylor 

4/6 (excused absences) 

6/6 

1/6 (excused absence) 

0/0 (appointed 2/16/16) 

010 (appointed 3/15/16 

4/5 (excused absence) 

2/6 (excused absences) 

5/5 

3/6 (excused absences) 

5/6 (excused absence) 

5/5 



Name 

1. 
(Term of Orest Zachary) 

Applications on File: 
Mohammed Alomari 

Jazmine M. Early 

Kozeta Elzhenni 

Robert Ljucovic 

Robert Lulgjuraj 

Ryan Makowski 

Jeanne Schabath 

Howard Sizemore II 

Matthew Zarna 

Local Development Finance Authority 
( 14 Members ) 

( One Vacancy ) 

Request 
Re-Appt. 
(Yes/No) 

Yes 

Expiration Date 
of New Term 

06/30/20 

( Ethnic Community Committee-exp. 06/30/17 ) 

( Arts Commission-exp. 06/30/18 ) 

Action 

( Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16 ) 

( Ethnic Community Committee-exp. 06/30/18 ) 

(Ethnic Community Committee-exp. 06/30/16) 

( Arts Commission-exp. 06/30/18 ) 

( Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16 ) 



6/14/2016 

c E Ol = ·u; (/) (/) E 
(/) c tii tii E 0 
<l; 0 Q) Q) 

E 
() 

(/) 

E ·u; 0.. 0.. E <=:-(/) 
(/) 0.. 0.. 0 tii 

E .E tii <l; <l; E () 0 Q) 
Q) 0 

(/) 0.. 
0 0.. Q) Q) c ·;; 0.. 
() E 0.. " " .?;> 

() 0 -o <l; 
-o c 0 <t c c ;:: 0, ~ <t 0 0 () "' "' "§ c ·u; Q) c c Q) ::?: " c 
"' (/) c -o ~ :e ·;; .c ·c: 0 "E 
"E .E 0 0 Q) :; 

"* 
:::J ~ "' "" () 0 0 0:: <l; E 0 

"' E "' "' 
t: cc 0 " 0 0 0 0 Ol E 0 0 "" ~ cc () :s "E "E "E "E 

c 0 0.. Ol 

~ 
:§ :E " (/) c 

(/) "' "' "' "' "' 
Q) c ·c: 

t: Q) 0 0 0 0 ·:; 0 ~ E! 0 
1- <t cc cc cc cc cc cc Cl) 1- N 

ALOMARI MOHAMMED 1 17 4 6 7 14 15 3 2 
EARLY JAZMINE A 20 25 2 2 12 21 10 9 7 
ELZHENNI KOZETA 2 17 2 21 22 20 19 12 14 13 15 
LJUCOVIC ROBERT 0 2 8 
LULGJURAJ ROBERT 22 24 15 9 11 14 16 10 6 20 1 
MAKOWSKI RYAN 0 5 
SCHABATH JEANNE 2 A 1 
SIZEMORE II HOWARD 0 14 5 10 9 6 18 20 24 17 8 23 12 15 1 
ZARNA MATTHEW 0 9 25 2 14 15 17 20 22 21 23 3 



Authority Member 
Name 

David Corba 

Lori Doughty 

Stephanie Eagen 

Phil Hunsberger 

Laurel Johnson 

Richard Kincaid 

John Lamerato 

John Lettang 

Victor Martin 

Camille Silda 

Jill Tomyn 

Kerry Weishaupt 

Orest Zachary 

LOCAL DEVELOPMENT FINANCING AUTHORITY 

A[2[20inting 
Authority 

MCC 

City 

ucs 

City 

City 

City 

City 

wcs 

City 

County 

ucs 

wcs 

City 

Meeting Attendance Report 
June 1, 2015 to June 1, 2016 

Meetings Attended/Meetings Held 

3/8 (excused) 

3/8 (excused) 

7/8 (excused) 

8/8 

5/8 (excused) 

4/8 (3 excused, 1 unexcused) 

4/8 (excused) 

7/8 (excused) 

3/8 (excused) 

6/8 (excused) 

8/8 

3/8 (excused) 

5/8 (2 excused, 1 unexcused) 



Name 

1. 
(Term of Shawn Taylor) 

2. 
(Term of Mona A. Yassine) 

Applications on File: 
Mohammed Alomari 

Kozeta Elzhenni 

Stephanie Guran 

Charles W. Jefferson 

Robert Lulgjuraj 

Howard Sizemore II 

Alvin Thomas 

Joyce Tye 

Matthew Zarna 

Stacy Ziarko 

Arts Commission 
( 12 Members ) 

( 2 Vacancies ) 

Request 
Re-Appt. 
(Yes/No) 

No 

Yes 

Expiration Date 
of New Term 

06/30/20 

06/30/20 

( Ethnic Community Committee-exp. 06/30/17 ) 

Action 

( Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16 ) 

( Ethnic Community Committee-exp. 06/30/18 ) 

( Beautification Commission-exp. 06/30/18 ) 

( Ethnic Community Committee-exp. 06/30/16 ) 

( Ethnic Community Committee-exp. 06/30/16 ) 

( Beautification Commission-exp. 06/30/17 ) 

( Library Board of Trustees-exp. 06/30/16 ) 

The Commission shall consist of 12 members who shall be appointed by the City Council. All appointments to the 
Commission shall be for a four year term, with the term of office for three members of the Commission expiring on June 30 of 
each year. Members of the Commission shall be registered electors of the city upon appointment and shall remain so during 
their term of office. 
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ALOMARI MOHAMMED 1 17 4 6 7 14 15 3 2 
ELZHENNI KOZETA 2 17 2 21 22 20 19 12 14 13 15 
GURAN STEPHANIE 2 1 A 1 
JEFFERSON CHARLES 0 2 4 5 8 
LULGJURAJ ROBERT 22 24 15 9 11 14 16 10 6 20 
SIZEMORE II HOWARD 0 14 5 10 9 6 18 8 23 12 15 
THOMAS ALVIN 0 2 
TYE JOYCE 4 A 2 7 
ZARNA MATTHEW 0 9 25 2 20 22 21 23 3 
ZIARKO STACY 2 2 



Art Commission Member Name 

Ron Bindle 

David Bollman 

Jan Burns 

Judi Dent 

Frank DiMaria 

Jazmine Early 

Grace Finanzzo 

Margaret Frontiera 

Jeanne Schabath 

John Stampor 

Mona Yassine 

ART COMMISSION 

Meeting Attendance Report 
May 1, 2015 to May 31,2016 

Meetings Attended/Meetings Held 

6/10 

6/10 

10/10 

3/4 (appointed in late January) 

7/10 

3/3 (appointed in February) 

9/10 

6/10 

8/10 

9/10 

8/10 

***A meeting was not held in December 2015 



Name 

1. 
Unexpired Term 

2. 
Unexpired Term 

3. 
Unexpired Term 

4. 
Unexpired Term 

Applications on File: 
Kozeta Elzhenni 

Manny Gonzales 

Jennifer Gubin 

Nancy E. Kijek 

Robert Ljucovic 

Robert Lulgjuraj 

Kathleen Martin 

Howard Sizemore II 

Matthew Zarna 

Beautification Commission 
( 12 Members ) 

( 4 Vacancies ) 

Request 
Re-Appt. 
(Yes/No) 

Expiration Date 
of New Term 

06/30/19 

06/30/19 

06/30/19 

06/30/19 

Action 

( Citizens Advisory Committee-Community Development 81 Grant-exp. 06/30/16 ) 

( Ethnic Community Committee-exp. 06/30/18 ) 

(Ethnic Community Committee-exp. 06/30/16) 

The Beautification Commission shall consist of 12 members to be appointed by the majority vote of the members of the City 
Council. Each member shall hold office for a full three year term. 
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BEAUTIFICATION COMMISSION 

Meeting Attendance Report 
May 1, 2015 to May 1, 2016 

Board I Commission Member Name Meetings Attended/Meetings Held 

Henrietta Baczewski 5/5 

Steven Duncan 4/5 (excused absence) 

Stephanie Guran 2/3 (didn't know she was appointed until after Sept. mtg.) 

Gary lsom 5/5 

Darlene Macleod 5/5 

Sharon Mason 4/5 (excused absence) 

Ruthann Schinzing 4/5 (excused absence) 

Joyce Tye 2/3 (didn't know she was appointed until after Sept. mtg.) 



Name 

1. 

Board of Code Appeals 
( 5 Members) 
( One Vacancy ) 

Request 
Re-Appt. 
(Yes/No) 

Yes 

Expiration Date 
of New Term 

06/30/21 

Action 

(Term of Thaddeus S. Stanek, Jr. ) 

Applications on File: 
Bryan Bernard 

Jazmine M. Early 

Kozeta Elzhenni 

Robert Lulgjuraj 

Donald McCoy 

Howard Sizemore II 

( Arts Commission-exp. 06/30/18 ) 

( Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16 ) 

( Ethnic Community Committee-exp. 06/30/18 ) 

( Ethnic Community Committee-exp. 06/30/16 ) 

(Solid Waste Management Commission-exp. 06/30/16) 

The Board of Code Appeals shall consist of five members appointed by the City Council for staggered five year terms, or until 
a successor has been appointed. The staggered terms shall continue to be structured so that the term of one member 
expires each year. The members should have varying backgrounds, and one or more of the members should have 
experience or training related to construction, property maintenance, fire prevention, and other technical code issues as 
prescribed in the Michigan Construction Code, Public Act 230 of 1972, as amended. 

The City Council may appoint not more than two alternate members to the Board of Code Appeals who may be called by the 
chairperson to hear appeals before the Board during the absence or disqualification of a member. 
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sterling 
Heights 

Date: May 9, 2016 

To: Mark Carufel, City Clerk 

From: Michael Viazanko, Building Official 

Subject: Board of Code Appeals 

Meeting Attendance Report (May 1, 2015 to May 1, 2016) 

Interoffice Memorandum 

Board Member Name Meetings Attended/Meetings Held 

Laurel Johnson 

Douglas Harvey 

Terry Measel 

Thaddeus Stanek 

Thomas Szatkowski 

/rmr 

4/4 

4/4 

4/4 

4/4 

1/1 



Citizens Advisory Committee-Community Development 81 Grant 

Name 

1. 
(Term of Eric Castiglia) 

2. 
(Term of Kozeta Elzhenni) 

3. 
(Term of Judith Foley) 

4. 
(Term of Joanne L. Paraventi ) 

5. 
(Term of Grace Pedrie ) 

6. 
(Term of Jeanne Schabath) 

7. 
(Term of Janet Widrig) 

Applications on File: 
Judi Dent 

Jazmine M. Early 

Charles W. Jefferson 

Nancy E. Kijek 

Robert Lulgjuraj 

Benjamin D. McMartin 

Marko Mitkoski 

John Myers 

Howard Sizemore II 

Roman Stojalowsky 

Shawn Taylor 

Joel Thomas 

Matthew Zarna 

Paul Zdzieblowski 

( 7 Members) 
( 7 Vacancies ) 

Request 
Re-Appt. Expiration Date 
(Yes/No) of New Term 

Yes 06/30/17 

Yes 06/30/17 

Yes 06/30/17 

Yes 06/30/17 

Yes 06/30/17 

Yes 06/30/17 

Yes 06/30/17 

(Arts Commission-exp. 06/30/17 ) 

(Arts Commission-exp. 06/30/18 ) 

( Ethnic Community Committee-exp. 06/30/16 ) 

( Arts Commission-exp. 06/30/16 ) 

( Ethnic Community Committee-exp. 06/30/16 ) 

Action 
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DENT JUDI 1 A 
EARLY JAZMINE 1 A 20 25 2 2 12 21 10 9 7 
JEFFERSON CHARLES 0 2 4 5 4 
KIJEK NANCY 0 3 
LULGJURAJ ROBERT 1 22 24 15 9 11 14 16 10 6 20 3 
MCMARTIN BENJAMIN 0 5 2 
MITKOSKI MARKO 0 7 2 
MYERS JOHN 0 
SIZEMORE II HOWARD 0 14 5 10 9 6 18 8 23 12 15 1 

STOJALOWSKI ROMAN 0 3 

TAYLOR SHAWN 2 A 5 8 3 5 

THOMAS JOEL 0 1 

9 25 20 22 21 23 3 



Citizen Advisory Committee 

Meeting Attendance Report (period of 6/1/15 to 6/1116) 

Board Member N arne Meetings Held/Meetings Attended 

Eric Castiglia 411 Appointed 3/1/16 

Kozeta Elzhenni 4/2 Appointed 1114/16 

Judith Foley 4/3 excused 

Joanne Paraventi 4/4 

Grace Pedrie 4/4 

Jeanne Schabath 4/3 excused 

Janet Widrig 4/3 excused 



Name 

1. 

Historical Commission 
( 7 Members) 

( 2 Vacancies ) 

Request 
Re-Appt. 
(Yes/No) 

Yes 

Expiration Date 
of New Term 

06/30/19 

Action 

(Term of Michael J. Lombardini) 

2. Yes 06/30/19 
(Term of Meghan Mott) 

Applications on File: 
Cynthia Appleton 

Laura Brzozowski 

John Chinn 

William Dechavez 

Judi Dent 

Steven Duncan 

Jazmine M. Early 

Kozeta Elzhenni 

Stephanie Guran 

Charles W. Jefferson 

Robert Lulgjuraj 

Kathleen Martin 

David May 

Donald McCoy 

Kyle Schimeck 

Howard Sizemore II 

Joel Thomas 

Matthew Zarna 

( Ethnic Community Committee-exp. 06/30/17 ) 

( Arts Commission-exp. 06/30/17 ) 

( Beautification Commission-exp. 06/30/18 ) 

( Arts Commission-exp. 06/30/18 ) 

( Citizens Advisory Committee-Community Development Bl Grant-exp. 06/30/16 ) 

( Ethnic Community Committee-exp. 06/30/18 ) 

( Beautification Commission-exp. 06/30/18 ) 

( Ethnic Community Committee-exp. 06/30/16 ) 

( Ethnic Community Committee-exp. 06/30/16 ) 

(Solid Waste Management Commission-exp. 06/30/16) 

The Historical Commission shall consist of seven members to be appointed by the City Council. No person shall be eligible to 
appointment who has not been a registered elector of the city continuously for at least two years immediately preceding his or 
her appointment. Members of the Historical Commission shall hold office for terms of three years. 
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APPLETON CYNTHIA 0 
BRZOZOWSKI LAURA 0 1 
CHINN JOHN 0 4 
DECHAVEZ WILLIAM 1 
DENT JUDI A 3 
DUNCAN STEVEN A 2 
EARLY JAZMINE A 20 25 2 2 12 21 10 9 7 2 
ELZHENNI KOZETA 2 17 2 21 22 20 19 12 14 13 15 
JEFFERSON CHARLES 0 2 4 5 
LULGJURAJ ROBERT 22 24 15 9 11 14 16 10 6 20 3 
MARTIN KATHLEEN 0 5 5 
MAY DAVID 0 
MCCOY A 3 

SIZEMORE II 14 5 10 9 6 18 8 23 12 15 
THOMAS 0 
ZARNA MATTHEW 0 9 25 2 20 22 21 23 



Historical Commission 
Meeting Attendance Report (period of 6/1/15 to 6/1116) 

Board Member N arne Meetings Attended/Meetings Held 

John Connor 4/4 

Frank DiMaria 4/4 

Douglas Harvey 4/4 

Michael Lombardini 4/4 

MeghanMott 3/4 (excused absence) 

Ruthann Schinzing 2/4 (excused absences) 

Scott Townsend 3/4 (excused absence) 



Name 

1. 
(Term of Josephine Berthet) 

2. 
(Term of Stacy Ziarko) 

Applications on File: 
Mohammed Alomari 

Judi Dent 

Frank DiMaria 

Jazmine M. Early 

Kozeta Elzhenni 

Margaret Forbes 

Jennifer Gubin 

Robert Lulgjuraj 

Ryan Makowski 

Kathleen Martin 

Sharon Mason 

Stephanie A. McCarthy 

Benjamin D. McMartin 

Kerre E. O'Neil 

Joanne L. Paraventi 

Howard Sizemore II 

John L. Stamper 

Wanda Walker (Hansbrough) 

Matthew Zarna 

Library Board of Trustees 
( 5 Members) 

( 2 Vacancies ) 

Request 
Re-Appt. 
(Yes/No) 

Yes 

Yes 

Expiration Date 
of New Term 

06/30/19 

06/30/19 

( Ethnic Community Committee-exp. 06/30/17 ) 

(Arts Commission-exp. 06/30/17 ) 

( Arts Commission-exp. 06/30/17 ) 

( Historical Commission-exp. 06/30/18 ) 

( Arts Commission-exp. 06/30/18 ) 

Action 

( Citizens Advisory Committee-Community Development 81 Grant-exp. 06/30/16 ) 

( Ethnic Community Committee-exp. 06/30/18 ) 

( Ethnic Community Committee-exp. 06/30/16 ) 

( Beautification Commission-exp. 06/30/17 ) 

(Citizens Advisory Committee-Community Development 81 Grant-exp. 06/30/16) 

(Arts Commission-exp. 06/30/18 ) 

(Housing Commission-exp. 12/31/16) 

The Board of Library Trustees shall consist of five members appointed by the City Council. Members shall be appointed for a 
term of three years. Each member of the Library Board of Trustees shall serve until the successor is appointed and qualifies. 
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ALOMARI MOHAMMED 1 17 4 6 7 14 15 3 
DENT JUDI A 
DIMARIA FRANK 2 A 3 4 
EARLY JAZMINE 1 A 20 25 2 2 12 21 7 1 
ELZHENNI KOZETA 2 17 2 21 22 20 19 15 3 
FORBES MARGARET 0 2 
GUBIN JENNIFER 0 3 2 
LULGJURAJ ROBERT 1 22 24 15 9 11 14 10 6 20 
MAKOWSKI RYAN 0 5 
MARTIN KATHLEEN 0 5 3 
MASON SHARON 1 A 5 
MCCARTHY STEPHANIE 0 

5 3 

PARA VENTI JOANNE 8 6 4 9 
SIZEMORE II HOWARD 0 14 5 10 9 6 18 23 12 15 
STAMPOR JOHN 1 A 
WALKER WANDA 1 
ZARNA MATTHEW 0 9 25 2 22 21 23 



Library Board of Trustees 
Meeting Attendance Report (period of 6/1/15 to 6/1/16) 

Board Member N arne Meetings Attended/Meetings Held 

Josephine Berthet 5/6 (excused absence) 

David E Brown 4/6 

Chris Frezza 6/6 

June Hughes 6/6 

Stacy Ziarko 2/3 (started 1/16) (excused absence) 



Name 

1. 
(Term of Donald McCoy) 

2. 
(Term of Kathryn L. Thudium ) 

Applications on File: 
Mark Beninati 

Jazmine M. Early 

Kozeta Elzhenni 

Margaret Forbes 

Robert Lulgjuraj 

Howard Sizemore II 

Matthew Zarna 

Solid Waste Management Commission 
( 5 Members) 

( 2 Vacancies) 

Request 
Re-Appt. 
(Yes/No) 

Yes 

Yes 

Expiration Date 
of New Term 

06/30/19 

06/30/19 

( Arts Commission-exp. 06/30/18 ) 

Action 

( Citizens Advisory Committee-Community Development 81 Grant-exp. 06/30/16 ) 

( Ethnic Community Committee-exp. 06/30/18 ) 

( Ethnic Community Committee-exp. 06/30/16 ) 

The Solid Waste Management Commission shall consist of five members who shall be appointed by the Council. The term of 
office shall be for three years. 
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BENINATI MARK 0 2 3 
EARLY JAZMINE A 20 25 2 2 12 21 1 10 9 7 
ELZHENNI KOZETA 2 17 2 21 22 20 19 12 14 13 15 3 
FORBES MARGARET 0 3 2 4 
LULGJURAJ ROBERT 22 24 15 9 11 14 16 10 6 20 2 
SIZEMORE II HOWARD 0 14 5 10 9 6 18 8 23 12 15 1 
ZARNA MATTHEW 0 9 25 2 20 22 21 23 2 



SOLID WASTE MANAGEMENT COMMISSION 

Commission Member Name 

Henrietta Baczewski 

Wayne Davis 

Christine Kesek 

Donald McCoy 
-appointed on 12/1/15 

Kathryn Thudium 
-appointed on 11/17/15 

Meeting Attendance Report 
July 1, 2015 to June 30, 2016 

Meetings Attended/Meetings Held 

5/5 

5/5 

4/5 (excused absence) 

1/2 (excused absence) 

212 


	June 21, 2016 City Council Regular Meeting Agenda
	City Manager's Report
	Presentation 1 - Nice Neighbor Award
	Presentation 2 - Adopt a Resolution for Parks and Recreation Month
	1. Introduce the Final Amendment to the 2015-16 Appropriations Ordinance
	2. Consider Adoption of an Ordinance Amendment to Facilitate aqn Agreement for Animal Control Services
	3 A-D. Consent Agenda
	3-A. Approval of Minutes - Regular Meeting of June 7, 2016
	3-B. Bill Listing
	3-C. Approve the Purchase of Excess Workers Compensation Insurance
	3-D. Approve Final Payment for 2015 Concrete Replacement Program and Fire 5 Parking Lot
	4. Consider Approval of a MOU Between Sterling Heights and the MAPE Union
	5. Consider Approval of a CBA and MOUs Between Sterling Heights and MAP
	6. Consider Appointment of Nominees to Boards and Commissions
	7. Consider Nominations to Boards and Commissions
	8. Consider Appointments to Boards and Commissions



